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AHHOTaumA

leHpepHOe paBeHCTBO 6onee YeTBEPTU BEKa Hasasd opuum-
aNbHO NPU3HaHO EBponeick1Mm Coto30M Kto4eBOW Npeano-
CbIIKOW 4151 YKPenneHns M1pa, AEMOKPATUM U SKOHOMUKM.
Mo AaHHbIM [N06aILHOrO MHAEKCA FreHAEPHOro PaspbiBa, 3a
nocnegHve gecAtb et Poccua B Lenom cmectnnace ¢ 43-ro
Ha 81-e mecto cpeamn 156 ctpaH mupa. Mo ypoBHIO NOAUTU-
YECKMX NPaB M BO3MOMKHOCTEN KEHLLUMH B HACTOALLLee BPemA
Halwa cTpaHa HaxoamuTtcA Ha 133-i no3uumu. Beicwee obpa-
30BaHME KaK MHCTUTYT rocyAapcTBa MOMKET IMb0 cnocob-
CTBOBATb NPOABUMKEHMIO BCEI CUCTEMbI K FeHAEPHOMY Napu-
TeTy, mbo, OCTaBasACb B CTOPOHe, ycyrybnAatb cuTyaumio.
LUenb nccnepgoBaHma — 3apuKcMpoBaTb TOUKY OTCYETA, Bbl-
CBETUTb TEHAEHUMM M MaclTabbl (He)ydacTma »KeHWWH B
BbIcLeM 06pa3oBaHMK. 1A 3TOro Hb11 NPoBEAEH aHaIN3 KO-
JIMYECTBEHHbIX NOKa3aTesIe reHAEePHOro PaBeHCTBa B oTeve-
CTBEHHbIX By3aX B CPaBHEHWW C aHA/IOMMYHbIMM MOKa3aTe-
JIAMU B CTPaHaX Ha pa3HbIX KOHTUHeHTax. [lna uccnenosaHuA
6611 BbI6PaHbI [106asbHLIN UHAEKC reHAepHOro paspbisa
(Global Gender Gap Index — GGGI) BcemmpHOro skoHomuue-
ckoro popyma 2021 r. M Hambonee pacnpoCcTpaHeHHbIe NMoKa-
3aTesIM OLEHKM reHAEePHOro PaBeHCTBa B BbiclLem 06pa3oBa-
HUK (L0NA HKEHWMH HA NPODECCOPCKUX JOMKHOCTAX U A0NA
JKEHLMH cpeay pyKkosoauTenel (PeKTopoB, NpesuaeHToB,
BULLE-NPE3NAEHTOB) BbICLUMX Y4eOHbIX 3aBeaeHuiA). B pabote
npeAacTaB/ieHbl Pe3ynbTaTbl aHaNM3a BbIOPAHHbIX NMoKasaTe-
Neit B AeBATU CTpaHax: BennkobpuTtaHum, FepmanHmm, MHauK,
Hosoit 3enaHamu, Poccuiickoin Peaepaumm, CoegnHeHHbIX
LLtatax Amepuku, Typumm, Lseumm n KOxkHOM AdpuKaHCcKom
PecnybnuKe. PackpbIT HEOUEBUAHDBIN XapaKTEP CBA3M MEXAY
pevTMHrom no uHaekcam GGGl u Ka4YeBbIMM MOKasaTe-
NAMU reHaepHoro 6anaHca B BbicLlem 06pa3oBaHum. Pesyb-
TaTbl NO3BO/IAT FOBOPUTb O HAIMUYUK TEHAEHUMMU K JOCTU-
YKEHUIO TeHAepHOro napuTeTa B CUCTEMe BbicLlero 06paso-
BaHWA U TEHAEHUMM K YBENUYEHWNIO BOBIEYEHHOCTM KEHLLMH
n B chepy KyNbTypHOro M COLMANbHO-NOUTUYECKOTO B3au-
MOAENCTBUA B aHaIM3UPyeMblIx cTpaHax. Cpeam AeBATU pac-
CMOTPEHHbIX CTpaH PoccyaA HaxoauTca B aBaHrapae no fosne
YKEHLLUMH cpean NpodeccopcKoro cocTasa By30B C NOKa3aTe-
nem 38,2%, 6AM3KMM K MUHUMANbHOMY NOPOTY reHAepHOro
6anaHca. OAHAKO KeHLWWHbl HeaonpeacTaBaeHbl cpeau
PEKTOPOB, MpPe3nAeHTOB, BULE-NPE3NAEHTOB OTEYECTBEH-
HbIX BY30B. [poBeeHHbI aHaM3 NO3BO/IUT BOCMOIHUTD Ae-
GULMT MeXKAYHAPOAHbBIX CPAaBHUTENbHBIX UCCIeA0BaHUI NO
npobaemam reHaepHOro HepaBeHCTBA B BbiCLIEM 06Pa30Ba-
HWM 1 BbIABUTb rOCYAapCTBa-AMAEPDI C LIeNbIO AaibHenLwero
AHaNN3a 1 U3yYeHns NX onbITa.

KnioueBble cnoea

Bbiclee obpa3oBaHWe, reHAepHOe PaBeHCTBO, reHaep-
HbI NapUTET, 40AA XKEHLMH B PYKOBOACTBE BY308, 40/1A
JKEHLMH Ha AO/IKHOCTU Npodeccopa

bnaropgapHocTu

PaboTa BbiNoO/MHEHA Npy Noagep:kke CTUneHamnasbHOM
nporpammbl 6narotBoputenbHoro ¢oHaa Bnagumupa
[MoTaHuHa.

Abstract

More than a quarter of a century ago, gender equality
was officially recognized by the European Union as a key
prerequisite for strengthening peace, democracy, and
the economy. According to the Global Gender Gap Index,
Russia has shifted from 43rd to 81st place among 156
countries of the world over the past ten years. According
to the level of political rights and opportunities for
women, our country is currently in the 133rd position.
Higher education as a government means can either con-
tribute to the advancement of the entire system towards
gender parity, or exacerbate the situation remaining on
the sidelines. The aim of the study is to fix a starting point,
to highlight the trends and level of women's (non)partic-
ipation in higher education. To do this, an analysis was
made of quantitative indicators of gender equality in do-
mestic universities in comparison with similar indicators
in countries on different continents. The Global Gender
Gap Index (GGGI) of the World Economic Forum 2021 and
the most common indicators for assessing gender equal-
ity in higher education (the share of women in professo-
rial positions and the share of women among leaders
(rectors, presidents, vice-presidents of higher educa-
tional institutions) were chosen for the study. The article
presents the results of the analysis of selected indicators
in nine countries: the UK, Germany, India, New Zealand,
the Russian Federation, the United States of America,
Turkey, Sweden and South Africa. The authors reveal
non-obvious nature of the relationship between the
GGGl index rating and key indicators of gender balance in
higher education. The results allow us to speak about the
trend towards achieving gender parity in the system of
higher education and the trend towards increased in-
volvement of women in the sphere of cultural and socio-
political interaction in the analyzed countries. Russia is at
the forefront in terms of the proportion of women among
university professors in the nine countries examined with
an indicator of 38.2%, close to the minimum gender bal-
ance threshold. However, the share of women is less
among the rectors, presidents, vice-presidents of domes-
tic universities. This analysis will make it possible to make
up for the lack of international comparative studies on
the problems of gender inequality in higher education
and to identify leading states for the purpose of further
analysis and study of their experience.

Key words

higher education, gender equality, gender parity, share
of women in university administration, share of women
in the professor positions
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Beenenme / Introduction

B coBpemeHHOM MIpe TreHlepHOe HepaBeHCTBO paccMaTpuBaeTcsi Kak IIpobsieMa IIpaB
yeJIoBeKa. JTa IpobsieMa akTyaIbHa [IJIs1 JII000ro COIMaIbHOIO MHCTUTYTa, B TOM YMCIe U [
BBICIIIETO OOpasosaHMs. EBporerickoe vcciieoBaTesIbcKoe ITPOCTPaHCTBO, KOTOPOe COCTaB-
JISTIOT 34 CTpaHBI, OIIpeesTiIIo TeHIepHOe PaBeHCTBO VI TeHIePHBIV YCIIeX C TOUKM 3peHVIs TpexX
IIparMaT4ecKx IoInNTIdecKux 1iesieit [1]. Bo-miepBblx, TeHiepHOe paBHOe ITpelCTaBUTelTb-
CTBO BO BCex 00JIacTsIX M MepapXUIecKX OJDKHOCTSX. BO-BTOPBIX, ycTpaHeHMe CTPYKTy PHBIX
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U KyJIBTY PHBIX OapbepoB Ha Iy TH JKeHIINH K Kapbepe. V1 B-TpeTbIiX, BKIIOUeHVe TeHIepHOTo
acIieKTa BO BCe y4eOHBIe U MCCIIefIoBaTe/IbCKIIe MaTepyiasIbl. DTV 1L1eJIV IIpey cMaTpUBaloT pas-
pylIeHVe BepTUKAILHOV U MiepapXJecKOoVt cerperanyy 1 BKIIIoUYeHMe TeHIepa B IIperoiaBa-
Hvie 1 ccrtestoBany. Ha rengepHble nsMeHeHst Ha OpraHM3allVIOHHOM yPOBHe yKa3bIBaeT He
TOJILKO IPVICYTCTBYE JKeHIIVIH Ha PyKOBOASAIIVIX JOJDKHOCTSIX B aKaJIeMUeCKIX U yIIpaBJIeH-
YecKMx Kpyrax, HO TakXe CTPyKTYpHBbIe 1 KyJIbTypHbIe M3MeHeHs, KOTOpble CIIOCOOCTBYIOT
TpaHcdOpMaL TereéMOHVMCTCKMX MAaCKYJIMHUCTCKMX CTPYKTYpP, KyJIBTYPbl, IIpOLieAyp U
IIPaKTHK, B KOTOPBIX JOMMHUPYIOT My>KunHbL Kpome Toro, Beicive yueOHbIe 3aBefeHVs (Ia-
Jlee - BY3bl) B KOHEUHOM CcUeTe OpPVMEeHTMPOBaHbI Ha 3HaHVIS, 11, BO3MOXKHO, Oy/ieT IIpeIIpuHsITa
TIOITBITKA KOMITEHCHPOBATh VI TeHACPHYIO ITPVHAIeKHOCTD SHAHWVA

besycnoBno, renepHoe paBeHCTBO, KaK y>ke OTMeUYeHO BhIIIe, 3aK/TI0YaeTcsl He TOJIbKO
B JIOCTVDKEHWM KOJIMYECTBEHHOIo IapuTeTa B OTAEILHBIX CTPYKTypax By3oB. OpgHako,
4TOOBI ITOJIYyYNTh ITpeJicTaB/IeHNe O MacllTabax (He)y4yacTusl JKeHIIVH B BbICIIIeM 0Opa3oBa-
HUM, HeOOXOAMMO 00paTUTECA K KOJIMYeCTBeHHBIM JaHHbIM. Llesbio vccieioBaHms ABIIs-
€TCs CPaBHUTEIILHBIV aHaJIV3 KOJIMYeCTBeHHBIX ITOKa3aTesIev JOCTVDKeHM TeHIepHOro I1a-
pUTeTa B BBICIIIEM O0pa30BaHMI Pa3INMIHbBIX CTpaH, BKIo4as Poccurto.

O030p nureparypsl / Literature review

K mpobr1eme reHiepHOro HepaBeHCTBa B BBICITIEM 00pa30BaHNI 00paliavich MHOTIE 3a-
pyOexsble yueHsble. PesysbraTs! mcaiegosanmii I1. O’Konnop m K. Yavr nokasami, uaro mpo-
1iecc oOecriedeHs TeHIePHOI'o paBeHCTBa B By3ax BO BCeM Mype IIpoTeKaeT MeJIeHHO [2].

M. JIvmakosa m J1. MeprepT noguepKuBaroT, 4TO Me[JIeHHBIVI TeMIT M3MeHeHWV1 ObUI ITpy-
3HaH ITpo0JIeMOVI BO MHOIMX Pa3BUTBIX cTpaHax 3aragHon EBpomnsl Ha IrpoTsbkeHun Oostee 35
JIeT, a TeHIIepHOe PaBeHCTBO OBbUIO odmIyaIbHO oobpeHo EBporrerickiv coro30M B KadecTse
npropuTeTa Oostee 25 jiet Hasax [3]. Comtacro mccrrenosanmo P. Posa n C. Kimasepo, B 2019 1.
B 1IeJIOM B 3aIIaJTHOEBPOIIEVICKIIX By3aX AOJISI KEHIIVIH CPpeay IIpodeccopoB cocTaBisuia 26%, a
Cpeny pyKOBOIMTEJIeN BBICIINX yueOHbIX 3aBefermit — 23,6% [4]. CarToc 1 C. danr Ban @y
OTMeYaloT, YTO 10 Mepe IOBbIIIeHNs MepapXU4eckoro YPOBHs B By30BCKOM coobliiecTse 3a-
ajiHOV EBpOITBI ITpeicTaBuTe IbCTBO JKEeHIIVH CHYDKaeTcs [5]. [esTertbHOCTb, KOTOpas cumTa-
eTcsi BBICOKOKBaJIMPUIIVPOBaHHO VI CTaTyCHOVI (HaIIpyiMep, IIperiofjaBaHue B acliipaHType 1
Hay4YHBbIe VICCIIeNOBaH), KaK MPaBVIIO, OTBOMMTCS MY KIVHAM.

B padore L11. Cwtanzep, V. Xaake, J1. JTuagGepr 1 Y. Puiic ripencrasiieH aHaimms reHaep-
HOI'0O COCTaBa B BbICIIeM oOpa3oBaHmy B CKaHAMHABCKMX CTpaHax [6]. PesysibTaTs! vicciiefoBa-
HVs1 TTOKa3aJIv, 4TO, HeCMOTPsI Ha BbICOKMe no3uiym ctpal CesepHort EBporbl B MeXXTyHapozI-
HBIX peITHTaX TeHIepHOT0 paBeHCTBa B COIMaIbHOV, SKOHOMWYECKOV 1 ITOJIUTIYecKO cde-
pax, B By3ax reHIepHBbIe pas3mainsi coxparstoTcs. B 2016 r. mosist mrraTHbIX IIpodeccopoB-keH-
mvH (29% B Gururstaamm, 28 % B Hopservn, 26% B Vicimanmym, 25% B ety 11 21 % B aHmm)
ObUTa HAMHOTO HYDKe, 4eM 0711 ITpodeccopoB-My>kKunH. [To MHeHIIO aBTOPOB, 3TO yKa3blBaeT
Ha CyIIlecTBOBaHVe CKaHVHABCKOI'O FeHJIepHOro IlapaJioKca: HeCMOTPsI Ha Wjleal paBeHCTBa,
B aKaJIeMMUecKIX Kpyrax CyIllecTBYeT BHasl reHiepHasl cerperarysi.

[TpoGeMaTyke IOCTVDKEHMSI TeHIEPHOTo IapuTeTa B BBICIIEM oOpa3oBaHUN B AB-
crpayiut 1 Hosom 3enaHamm IOCBATWIN cBoe wccileqoBaHue b. Benwm-bpenmHux u
K. Yarr [7]. ITosryueHHBIe pe3yJibTaThl yKasblBaloT Ha TO, YTO B By3ax Hosovt 3estannum fo-
CTUTHYT reHIepHBIVI IapUTeT B PyKOBOICTBE V1 Cpely IperofaBaTesiert. JKeHIMHbI cocTas-
1s10T 51 % oT o0I111ero uncsa mpodeccopcKo-IperoaaBaTeIbcKoro cCocTaBa HOBO3eJIaHACKIIX
By30B. UeTbIpe 113 BocbMu YHUBepcuTeToB HoBomt 3ertanmym (vt 50%) B 2020 r. Bo3ry1aBiIs-
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JIMCh XeHIMHaMM. B Asctpaiiim B 2021 1. cpenyt mpodeccopcko-IipernogaBaTesIbcKoro co-
CTaBa J0JIsI )KeHIIMH cocTaBwia 47,7 % v 24,3% Bulle-KaHIIEpOB aBCTPaJIMIICKMIX YHUBEP-
CUTETOB OBUIV )KeHIIVHBL. ABTOPBI OTMETVUIV, UTO TEeHIEHIIVS yMeHbIIIeH Vs JOJIV KeHIIVH
C TIOBBIIIIEHVEM VepapXUecKoro YPOBHs IIperojiaBaTelIsi XapakKTepHa M I 3TUX CTPaH.
Tomnpko 26,6% xenmyH-1podeccopos B Hosont 3ermangum n 30,1% B ABcTpaymn.

Octpo crouT npobiemMa reHIepHOTO HepaBeHCTBa B BbICIIeM oOpa3zoBaHMy [ oHKOHTA.
C. . Ducron, L. 51, Y. K. ®o 1 B. B. JIo nokasasm cyiriecTBeHHbIV FeHAepHBIN AycOasiaHC
B aKa/IeMUecKX KpyTax 1 pyKOBOJICTBe TOHKOHTICKMX BY30B [8,9]. B 2017 r. B ynuBepcure-
Tax I OHKOHra pyKoBOAIIe TOJDKHOCTY 3aHVIMasIv JINIIb 7,3 % >KeHIIVH, Cpeau IIpodec-
COPOB 0JIs XKeHIIMH cocTasiisu1a 12%.

VHTepecHO OTMETUTB, UTO TeHIEePHBIV COCTaB IIPOodeccopCKO-IIperioIaBaTelIbcKOro Co-
CTaBa BY30B M3y4aeTcs U B CTpaHaX, KOTOpPble SBJISIOTCS MaTpUapXaIbHBIMI VI KOHCepBaTVB-
HBIMI C TOUKM 3peHus TeHaepHbIX posient. Hampumep, M. I'ayutanT 1 T. Arasasia paccmaTpu-
BaJIVI JaHHYIO ITpo0sieMaTrKy B O0beamHeHHBIX Apabckmx DmupaTax [10]. Viccrrenosanme mo-
Ka3aJIo YBeJIMdeHyie Uriciia JKeHIIVIH, 3aKaH9IVBAIOIINX YHIBEPCUTETHI 11 paOoTaronvX B cpepe
BBICIIIEro oOpaszosanvis. B 2016 . skeHIMHBI cocTaBsum 12% mraTHBIX mpodeccopos 1 32%
BCeX IIperofiaBaTe/IbCKVIX JOJIDKHOCTe B By3ax OObeaHeHHbIX ApabCcKix DMIpaToB.

[IpoGriema resepHOroO HepaBeHCTBA aKTyaJIbHA VI IJIs1 OT€YeCTBEHHOIO BBICIIIETO 00-
pasosanus. Pesysnbrarst aHaymmsa C. A. barikosa nokasasm, 4To 11 COBpeMeHHO POCCUT-
CKOVI BBICIIIEVI IIIKOJIBI XapaKTepHa TeHAeHIMs deMUHM3amm IIpodeccopcKo-Iperoasa-
TeJIbCKOTo cocTasa [11]. B 2017 r. mosis XXeHIMH cpeaiy IIpelojaBaTe/IbcKOIo COCTaBa By30B
cocrasisiia 59,2%. Takon ke BbIBOT, Jle1aeT B cBoent pabote B. @. I1yrau [12]. Kpome Toro,
aBTOp OTMedaeT CJIeAYIONIyI0 0OCOOeHHOCTh TeHAePHOV aCIMMETPUV IO JO/DKHOCTSIM ITPO-
deccopcko-TIpenofiaBaTesIbCKOrO cocTaBa: peMMHM3ALMS XapaKTepHa I JOJDKHOCTEN
HVDKe TIpodpeccopa, Ha IIpodeccopcKrX JOIDKHOCTSIX ITpeobdrIagaloT My »KIVHEL.

C. B. I'pHeHKO Io[TUepKMBaET, UTO B LI€JIOM I POCCUVICKIIX BY30B XapaKTepHa 00-
Iasi I OTeYeCTBEHHOTO pbIHKA TPY/ia 3aKOHOMEPHOCTh: JKEeHIIMHEBI IIpe00sIaiatoT yalile
BCEro Ha JIOJDKHOCTSIX VICTIOJTHUTEIILCKOTO YPOBHS, T7le HVDKe He TOJIBKO CTaTyC, HO M CyIIle-
CTBEHHO HVDKe oIulaTa Tpyma [13].

Yo KacaeTcs pyKoBoJIcTBa By30B Pocc, To cortacHO psifly MCccIeoBaHM (CM., HaIllpy-
Mep, paboTtsl B. @. [Tyray, A. b. Ocranenko, A. b. ®axpetravmosort 11 J1. P. 3amanernyHoBort n
7Ip.) B IOCTIEITHIIE IECATVIIETVISI HAOITIO/TaeTCs TeH IEHITVIS IIOCTETIEHHOT'O BOBJIEUeHVIS JKEHITIVH
B yIIpaB/IeHVe OTeuecTBeHHbIMM By3amy. OnHako IpobsieMa reHIepHOIO HepaBeHCTBa OCTa-
eTcsi JOBOJILHO OCTpott. PesysibTaTel aHaimsa B. @. ITyray cBueTeIbcTBYIOT O TOM, UTO PeKTO-
POB-My>K4IH OoJlee 4eM B UeThIpe pasa 0osIbllle, YeM peKTOPOB-KeHIIMH [14].

B sTOM >Xe KOHTeKCTe MHTepecHO 1ccileJloBaHVe FeHIePHOI0 CocTaBa PYKOBOICTBA BY-
30B I. Kazanu, nnposenennoe A. b. ®axperamHosot n J1. P. 3amanernmaoson [15]. ABTOpEI
MOKa3ajIu, YTO abCOIIOTHOe OOJIBIIMHCTBO PYKOBOISIIMX JOJDKHOCTEN B Ka3aHCKMX By3ax
3aHMMAIOT MY>XUYMHBL: peKTOpoB-My>XunH - 100%, mpopexTopos - 85%.

B paboTax oTedecTBeHHBIX YUeHBIX OTPa3WINCh CPaBHUTeIbHbIE MCCIIeOBaHs TeH-
fgepHoro OaslaHca B yHMBepcuteTax BemmkoOpuranum, I'epmanum n CIIA. C. A. bankos
II0Kas3aJsl, YTO B yCIIOBMSIX pacTyIlert KOHKY PeHIIY Mex1y By3amu BermkoOpuranvm u l'ep-
MaHWM XeHIIVHBI VICIIBITBIBAIOT OOJIbIIIe PUICKOB 10 CpaBHEHMIO ¢ My>XunHamu [16]. B cBsisu
C 3TVIM IIpaBUTEeJILCTBAMM ObUIN IIpeyCMOTPEeHbI Mepbl HOAIeP>KKI TeHIePHOro IlapuTeTa
B yHUBepcureTax. B 2013-2017 rr. moss )keHIIMH cpeay IIpenogaBaTe/IbCKOro cocTaBa aH-
IJIMVICKVIX VI HEMEeIIKVX By30B cocTaBiIsuIa nopsifaka 45% 1 39% cooTBeTCTBEHHO.
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A. b. OcrarteHKO B cBoeV paboTe OoTMeTWIa, YTO IIpobiieMa reHepHOro aycbamasca
xapakTepHa n mig yHuBepcuTetos CIIIA [17]. B 2012 r. mpodeccopcko-TiperioaBaTesib-
CKIVI COCTaB aMePUKAHCKIMX BY30B Ha 42 % COCTOSUT M3 XXEeHIIVH, IIPpIdeM 01 paboTaroImx
B By3e JXeHIIVH-TIperiofiaBaTesiert 3aBVCUT OT ITpecTiDKa YHUBepcuTeTa. YeM BhIIlle ypOBeHb
By3a, TeEM MeHbIIle paboTaeT B HEM XKeHIIMH.

Takvm 0Opaszom, aHaIM3 OMCKYCCUV, BeAYIIVXC B HacTosIIee BpeMs B Hay4HO-IIefla-
TOTVYeCKOM cOODIIIecTBe, TI0Ka3asl, YTo MpobiieMa JOCTVIKeHs TeHIepHOTOo IlapuTeTa B BY-
3ax aKTMBHO 00cykaeTcst Kak B Poccum, Tak 1 3a pyoesxxom. OmHako B paboTax pocCUMCKIX
y4eHBbIX HaOsoraercs: nedmUIUT KOMIApaTMBUCTCKMX MeXIYHapOIHBIX VCCIIeNOBAHMM
reH/IepHO IPpo0JIeMaTKY B BBICITIEM OOpa30BaHMU.

Mertononornueckas 0asa mncciaemosanns / Methodological base of the research

[)1s1 TIpoBenieHVIsI CpaBHUTEIFHOTO MCCIIeOBaHNs ObUT IIpoBeIeH 0TOOp MHOCTpaH-
HBIX TOCYIAPCTB 10 ABYM KPUTEPIISIM: HaJIM4lie WIEHCTBA B MeXXIyHapOIHBIX COOOIIIecTBax
10 IIpo0JIeMaM reHIepHOTO HepaBeHCTBa B BHICIIIEM 00pa30BaHMM 1 reorpadnmdeckoe Io-
J10KeHue. [JocTyImHOCTb MHOPpMaLVN 71 aHaIn3a OblIa HEOOXOIVIMBIM YCIIOBIIEM IIPOBe-
JleHVIs VICCIIeTOBAHI.

Be1bop kpuTepuisi «4IeHCTBO B MeXIyHApPOOHBIX COOOIIecTBax Mo IIpodieMaM TeHpep-
HOI'0 HepaBeHCTBa B BbICIIIeM 0Opa30oBaHNI» O0YCIIOBIIeH XeJlaHeM 0TOoOpa cTpaH, B KOTOPBIX
po0JieMe reHIEpPHOI'O paBeHCTBA B BBICIIIEN! IIIKOJIe YileIsieTcsl 3HauMTe/IbHOe BHYIMaHMe.

beum BeIOpans! Poccmst 1 BoceMb MHOCTpaHHBIX TocyaapcTs: BermkoOpuranms, 'ep-
Manws, Viaansa, Hosas 3enanmya, Coennnennsnle [tater AMepuxmy, Typums, Hsernsa n
IOAP. Bce cTtpaHbl BXOAAT B co00mIecTBO «KeHIMHBI B YIIPaBJIeHNH BBICIIVIM O0pa3oBa-
HVIeM» (Women in Higher Education Management, URL:
https:/ /wil.insightsme.net/whem/), koTropoe Obu10 cozmaro B 2007 r. KaK McciIeloBaTeIb-
CKMV KOHCOPILIMYM C IIeJIBI0 aHa/IM3a IIpo0iieM, ¢ KOTOPBIMM CTaJIKMBAIOTCS JKEHIIVHBL B
yIIpaBJIeHVV YHUBEPCUTEeTaMM, M pa3pabOTKM CTpaTernil, KOTOpble MOTYT JaTh IM BO3MOX-
HOCTB OOUTHCS ycriexa B pyKOBOZICTBe By30B [18].

I'To reorpadmueckoMy IIOJI0KeHMIO OTOOpaHHBIe CTpaHbI pacIipeesieHbl CJIelyOIIM
oOpasom: Bocrounas Esporma - Poccns, 3arrannaas Espomna - BermkoOpwranms, ['epmanmis i
[TBenus, Asuatcko-TuxookeaHckuit peroH - Hosag 3enannmsa, CesepHast Amepuka -
CIIA, Adpuka - FOAP, bovoxauint Bocrok - Typrus, I0Oxuasa Asva - Viagys.

HecmoTpst Ha TO 4TO y JIIOOBIX CMCTeM OLIeHVBaHMSA U CXeM paHXMpPOBaHMS ecTb
ompefie/leHHble OrpaHWYeHWs, OHWM JaloT MHQOpMaIMIO Ul CpaBHEHWMS W OLeHKU
cutyaumn. Jig  onpesiesieHVss MHAMKAaTOpa IIPUBEP)KEHHOCTV CTpaH TeHIepHOMY
PaBeHCTBY MbI OOpaTwiINCh K IJIOOaJIbHBIM pe;lTMHIaM, B 4dacTHOCTM K [100asbHOMY
uHpaeKkcy reHpaepHoro paspbiBa (Global Gender Gap Index, manee - GGGI) BcemupHoro
5KOHOMMYECKOro dpopyma u ero cyOmnHIeKCy, CBI3aHHOMY C paclivpeHyeM MOJIMTUIeCcKIX
IpaB ¥ BO3MOJXKHOCTEVI, KOTOPBIVI M3MepseTCsl COOTHOIIeHVeM MYXUYMH W JKeHIIVH Ha
JOJDKHOCTSAX ~ MMUHIUCTEPCKOIO ypOBH#, B IapJaMeHTe W B TIOCyJapCTBEHHO
VICITOJIHUTeJIbHOVI Bi1acTu!. DTV OKa3aTe Iy JaloT HeKOTOpoe IpeJicTaBIeHye O FeHAepHOM
paBeHCTBe Ha HallMOHaJIbHOM ypPOBHe.

T CunraeTcsi, 4To IapJIaMeHT 1 IpaBUTeIIbCTBO FOCydapCTBa IVIOXO CIIPABIISIOTCS ¢ pobiieMaM COIMaIbHON
3aIlIATBL, OXPaHBI MaTEPUHCTBA ¥ JI€TCTBA, eCIV KEHIIVHBI B HIX COCTaBJIAIOT MeHee OIHOV TpeTu [baxa-
pes B. B.,, Hapees I'. A. I'enepHast acMMMeTpuis B OLIEHKe TOCyIaPCTBEHHBIX CITy>KallyX (IO MaTepyiajlaM COIVIO-
Jiorvaeckoro vccrepioanyst) // Hayunsle Bemomoctn Benl'y. 2013. Ne 23 (166). Be. 26. C. 46-52].
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17151 OI1eHKY TeHIepHOT0 paBeHCTBa B BhICIIIeM 00pa30oBaHMM ObUIV BEIOpAHBI 1Ba I10-
KasaTesrsd. [IepBbIit - MOJIs1 XeHIIMH Ha IIPodecCOPCKMX TOJDKHOCTSIX KaK OJIVIH 13 Hanbosiee
pacIpocTpaHeHHBIX IOKa3aTeslel T'eHIEPHOIO paBeHCTBa B BBICIIEM obOpasoBaHmM [19].
DTOT MoKa3aTeIb OTpakaeT IIOCTAHOBKY ITPO0JIEMBI C TOUKY 3peHNs TeHIePHOTO ITapuTeTa.
Bropon - rengepHbI TpoMIIb BHICIIIETO PYKOBOJICTBA B YHUBEPCUTETAX, @ IMEHHO PEKTO-
POB, IPE3MAEHTOB, BULle-IIPEe3VAeHTOB. [JaHHBIVI MHIEKC CIIYXUT MHAMKATOPOM TOCTVIKe-
HVISI TEHJIEpPHOTO ITapuTeTa B PyKOBOZICTBE BY30B. BIOOp JaHHBIX ITOKa3aTesient Takxe o0y-
CJIOBJIEH VX JIOCTYITHOCTBIO.

KosmraecTBeHHBIE ITOKa3aTe M IIpeIcTaBIeHbl Ha OCHOBE JAaHHBIX M3 CIeyOMX C-
TOYHVKOB!

- I'mobasibHOTO MHAEKCa TeHIepHOTO pa3pbiBa BceMmpHOTro s3KoHOMIIYEcKOro hopyma
(World Economic Forum’s Global Gender Gap Report 2021. URL: https://www.wefo-
rum.org/reports/ global-gender-gap-report-2021);

- MummcrepcTBa HayKu 1 BbIciiero oopasosanvist Poccurickont @eneparttim (Popma BITO-
1. URL: https:/ /minobrnauki.gov.ru/action/ stat/ highed /index.php?sphrase_id=317200);

- MunmncrepcrBa obpaszosanns Hosowt 3errarmum (New Zealand Ministry of Educa-
tion. URL: https:/ /www.education.govt.nz/our-work/publications/annual-report/);

- HammmonansHoro nenTpa cratmcrmky CIIIA (National Centre for Education Statistics
(US). URL: https:/ /nces.ed.gov/programs/digest/);

- Hanmonanbaoro noprana Ilservm (Statistics Sweden. URL: https:/ /www.sta-
tista.com/ topics/2406/sweden/#dossierKeyfigures);

- Hemnapramenra seicittero oopasosanms IOAP (Higher Education Information Man-
agement System. URL: https://www.dhet.gov.za/SitePages/Higher-Education-Manage-
ment-Information-System.aspx);

- IAHHBIX TI0 BhICIIIeMY oOpasoBaHMIo BermmkoOpuranvm (Higher Education Staff Sta-
tistics in UK. URL: https:/ /www.hesa.ac.uk/data-and-analysis/staff/ working-in-he);

- IaHHBIX 110 BeIcIIeMy obpasoBaHmio Typiym (Turkish Council of Higher Education.
URL: https:/ /istatistik.yok.gov.tr/);

- Harmmonaseroro noprasta Muaum (National Portal of India. URL: https:/ /www.in-
dia.gov.in/);

- MIHAMKATOPOB reHlepHOTro paBeHcTBa EBporerickoro corosa (European Commission.
She figures. URL: https:/ /ec.europa.eu/info/research-and-innovation_en).

Pe3ynbrarsl cciienoBanmsa / Research results

Anayms I'mobaspHOro MHAeKca TeHaepHOro paspeiBa BceMypHOro sKOHOMIYECKOTO
dopyMa 1okasajl, YTO paccMaTpuBaeMble CTpPaHbl pa3IMYalOTCsd IO CBOEMYy PEeVTUHIY B
GGCI (cm. Tabsmmty). ITo marsbev 2021 1. n3 156 cTpaH B IepBom gecaTke HaxonasaTcd Hosas
3enmasams (4-e mecto) u IIBerns (5-e mecro); I'epmanns, FOAP u BermkoOGpuranms 3aum-
MaroT 11-e, 18-e m 23-e mecta coorBercTBeHHO. Coenmuennsble IlITarer - Ha 30-M Mecte. Poc-
curickast Demepanya 3annMaet 81-e Mmecto B mupe. Typrns n Vinmyea - mvoke 100-11 mosu-
uyn. JlaHHOe pacipefesieHye B LIeJIOM OTpakaeT 1 OOIIYI0 TeHAeHIINIO pacIipeie/ieHs B
GGGI no pernonaM. 3anagHasa Espomna - Ha mmepBoM MecTe, 3TO PervoH ¢ HaVMeHbIIM
reHiepHbIM paspbiBoM. CeBepHasi AMepUKa 3aHMMaeT BTOpPOe MeCTo, 3a Hel cjiefyor Jla-
THCKass AMeprika n Kapnbcknii 6acceris, 3atem pernoH Bocrounon Esporisr 11 LlenTpaiis-
Hov1 Asum. [lajiee B penTuHTIe — A31aTCKO-111X00KeaHCKNUVI pervioH, orlepexas crpaHbl FOXx-
Hovt Adppukn. FOxnas Asusg, brivoxammt Bocrok 1 CesepHast Adprika SBIISIOTCS perviOHaMU
C caMbIM OOJIBIIIM IeHIePHBIM pa3pbIBOM.
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PevrruHr crpan no I'11o6aisHOMY MHIOEKCY reHaepHoro paspeia (GGGI) 2021 r.
(rmmep cpemm 156 crpan - Vicnanamsi)

Mecmo 6 GGGI Cmpana
4 Hosas 3emanmms
5 IIIBermsa
11 lepmanms
18 IOAP
23 BenmkoOpuranms
30 Coennuennsle I1ItaTel AMepukm
81 Poccuiickasa Pepepanyisa
133 Typums
140 Munusa

BropeiM nToKasaTesieM 114 cpaBHEHMS Mbl pacCMOTPeIIV MHAEKC, CBA3aHHBIV C pacIii-
peHVeM HOJINTUYEeCKMX IIpaB ¥ BO3MOXXHOCTeV XeHIIVH. [JlaHHbIV [ToKa3aTeslb OIlpesesIs-
€TCs KaK COOTHOIIEeHVe JKeHINVH ¥ MY>KUMH Ha JI0JDKHOCTSX MVHVCTEPCKOTO YPOBHS, B
napsiaMeHTe ¥ B TOCYJapCTBEHHOV VICIIOJIHUTEIIbHOV BJIaCTV. DTO KOHTEKCTHBIVI ITOKa3a-
testb B GGGI. M3 puc. 1 BUgHO, 4TO U3 IecsaT paccMOTpeHHbIX cTpaH Hosas 3emanamns,
[Iservia 1 I'epManms coxpaHsAOT auaupyomye nosuumn. JIngepom sasistercss Hosas 3e-
JIaHAV, THe KeHIIVHA sIBJIAeTCs ITIaBOoVI IIPaBUTeIbCTBa, [10JI4 XKeHIIIVH B ITapilaMeHTe CO-
crasirsieT 48,3%, a 10151 KeHIIVH Ha MUHUCTePCKMX TOIDKHOCTSX — 40%. st FOAP, Benu-
koOpuranuy 1 CIIIA maHHBIV MHIEKC, CBI3aHHBIN C paclIMpeHeM HOJIUTIUYeCcKX IIpaB U
BO3MOXKHOCTeV, TaKKe aHaJIorndeH obiieMy mokasatestto reaaepa no GGGI. i Vagum,
Typuyv v Poccum cuTyaryis 11o cpaBHEHWUIO C peTVHIOM IO o0IleMy HoKas3aTesIio TeHep-
Horo paseHcTBa crpaHbl 110 GGGI m3menwtace. Vaansa onepenwia Pocero m Typimio n
3aHMMaeT 51-e Mecto. Haita crpaHa 13 paccMOTpPeHHBIX ecsiTV CTpaH Ha II0C/Ie[ITHeM MecTe
v Ha 133-11 o3y 110 nokasarerto cpenn 156 crpan. B Poccurickort depepariyt TOIBKO
15,8% mapiameHTapues 1 9,7 % MUHVCTPOB — XKEeHIIVHBIL.

Taxmm obpasoMm, aHaM3 IOKasasl, uTo obmmi rmokasarens o GGGI moxer oTim-
YyaThCd OT IIOKa3aTesIeyl OHOTO 73 MHIEKCOB. TeM He MeHee 0Da IToKasaTesIs ITOMEIIAl0T
CTpaHBbI B OO KOHTVHYYM I'eH/IepHOTO paBeHCTBa V1 II0Ka3bIBAIOT CTEIIeHb VX Bapualiii.
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g 0.5 - B _019_3__ 0.419 B perTUHre
5 ~<%. | 0329 0976 Mo nokasaTento
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= +Q 1)23 0.085
-=0
0 T T T T T T T T ,
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{bﬂ) ng @,52* @Y‘ /\,Z;b 0\\> \‘\Q& /@Q\y 000
’bq\ \RL‘O
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Puc. 1. Coomnouierue KeHuWuH U MYX4uH HA 00AKHOCIAX MUHUCITEPCKO20 YpobBHs, 6 napaamenme
u 6 eocyoapcmBentoil ucnosHumenvHo Baacmu (no danHwuiM I1006a1sH0e0 uHdexca eendeproeo paspuiba 2021 2.).
Maxcumarsnsii omHocumeavHulil nokasamets paben 1. JIudepom no danrHomy noxkasamento cpedu 156 cmpan 6 2021 e.
Abasemca caandus c noxasamesem padrvim 0,76
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Tenepr nepernem x BoiciIeMy oOpasosanuio. Ha puic. 2 npuBeeHs! JaHHBIE, yKa3bl-
Balollyie Ha JI0JI0 JKeHIIVH, 3aHMMAaoIIX IIpodeccopcKye TOJDKHOCTY B YHUBepCUTeTaxX
paccmarpuBaeMbix cTpaH. Temrrsl n3meHeHui1 ¢ 2000 o 2020 r., oTpaXkeHHBIe B 3TOM ITOKa-
3arerte, OpUIV caMbIMM BeICOKVMMM B ['epmanviv, Hosovi 3ertarmyv m LLBertvn, rae mos1st XXeH-
IIMH-IIPodeccopoB 3a 3TOT Ilepuo, yBelndmIack Ooslee ueM B J1Ba pasa. [TokasaTesib mouTn
yasowics B fOxnon Adpuke n Besmkobpuranum. CiieyeT 3aMeTUTh, UTO B TaKMX CTpa-
Hax, Kak Typums n CIIIA, koropele Hauasm ¢ 6os1ee Bbicokoro yposHs B 2000 r., pocT ObLI
Gos1ee CKPOMHBIM, UTO IIO3BOJIE€T IIPETIOIOXKNUTD, YTO POCT He sBJIsieTcs Hen30exxHbM. K
COXKaJIeHWIO, OTCYTCTBYIOT OTKpbIThIe JaHHble 2000 r. o reHgepHOM pacrpefe/leHUN Cpefiy
podeccopoB oTedecTBeHHbIX By30B. I1o mMeromymces fanubM, B Poccnyt ¢ 2013 mo 2020 .
J0JIs1 KeHIIVH cpean Ipodeccopos ysermmumiack B 1,2 pasa, ¢ 31 mo 38,2%. HecMoTps Ha
IIOJIOXKUTEJIbHYIO AMHAMIKY, 04eBUIHO, YTO B By3aX BceX pacCCMOTPeHHBIX CTpaH IIpeo0iia-
HaoT My>XuMHbI-IIpodpeccopa. Bo Bcex meBATH cTpaHax IpeIcTaBUTeIIbCTBO KEHIIIVH Cpeu
rpodeccopos Hioke 40 %, 4TO MOKHO paccMaTpyBaTh KaK MUHVIMaJIbHOe OIlpeslesieHyie FeH-
nepHoro naputeTa. K 2020 r. mmaepoM B ocTvoKeHMM TeHIepHOro 6ajtaHca Ha Ipodeccop-
CKMX JIOJDKHOCTSX BY30B CpeIyi pacCMOTPeHHBIX cTpaH saBistercsa Poccns. 1o nannueiv Mu-
HoOpHayku P®, B 2020 r. mos15 XXeHIIMH Ha IpodeccopckoM ypoBHe cocTasisuia 38,2%. a-
see cenytor Coenmuennsle Itatsr n Typums, roe x 2020 r. xxeHImHBL cocTaBwm 33,5 1
32% ot obmiero umcia mpodeccopos By30B cooTBeTcTBeHHO. B IIIBernn, IOAP n Benmko-
OpuTaHMI 101 KEHIIMH cpeay IpodeccopoB cocTaila nopsnka 27-29%. B Hosom 3e-
na"avv vt VInauy mpuMepHo deTBepTasi 4acTh IpodeccopcKoro cocrasa — keHIIMHBL Ca-
MBIV HU3KWI IT0OKa3aTtesib B 'epmanmm, 19,4%.

MpoueHThI
50 -
|
u : © .
] [ |
25 1 o . o 8 | ©2000-2001 .
o . © ©  ©2009-2013 T,
o fo) Lo (o) (o]
W2019-2020 rr.
o
0
o o & R N N N o
& > & XY & 9 & & &
‘bé{b F <@Q‘} bQ\!\ Q ’'S) N
£ o
Q\OQ’ %Qﬁ\

Puc. 2. Hoas xenujun cpedu npocpeccopob 8 Bvicuinx yuedrwvix 3abedenuax, %

I'enpgepHBI IPOMWIIb BBICIIIETO PYKOBOACTBA B YHMBEpPCUTeTaX Takke MOXKHO pac-
CMaTpuBaTh KakK IOKa3aTesIb TeHepHbIX M3MeHeHNU ! B BbicilleM obOpaszoBaHum. VI3 puc. 3
BUIIHO, YTO CaMBIV1 BBICOKM ITPOIIEHT XXEeHIIMH Cpeal PeKTOPOB, IIpe31IeHTOB 1 Bulle-IIpe-
suneHTos B Hoson 3ermarmym (50%) v Lsertim (48 %), cambrnn Huskmit - B Typrimm (8,5%). B
yHuBepcuteTrax CIIIA XeHIIMHBI COCTaBIIAIOT Uy Th OOJIbIIIe TPeTH BBICIIETO PyKOBOICTBA
(34,3%). 29% xeHmMH-pyKoBoauTeslet B BesmkoOputanmm. B octajibHBIX cTpaHaXx, BKIIIO-
uas Poccuro, cpeiyt peKTOpoB, Mpe3nieHTOB U BULle-IIPe3UIeHTOB H0JI JKeHIIH MeHee
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25%. PykoBoauTesisiMy By30B B Halllell CTpaHe IIPeVMYIIeCTBeHHO SIBJISIOTCS MY>KUMHBI.
Tonpko 23,4% morpKHOCTeN BBICIIEro pyKOBOJICTBa By30B Poccuy 3aHMMArOT JKeHIIVHBL. B
I'epmanum, TOAP n VIHayV XeHINVHBL COCTaBIAIOT ITOPsIKa IIeCTOV YacTV OT PyKOBOJICTBa
YHVIBEPCUTETOB.
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Puc. 3. Hoaa xenujun cpedu pykoBooumeaei yHubepcumenob
(pexmopoB, npesudenmob, buye-npesudenmob) 6 2020 e., %

Taxmm 0OpasoM, mosTydeHHBIE pe3ysIbTaThI ITIO3BOJISIOT CeJIaTh CJIeHYIOIIVie BBIBOIBL.
3a nociegHme 20 jIeT BO MHOTMX CTpaHaX HaOJIIOIaICd MeJIEHHBIV 1 IIOCTEeIIeHHBIN POCT
KaK JJ0JIM >KeHIIVIH Ha YPOBHe IIpodeccopoB, TaK ¥ JOJIV XeHIIVH Ha PyKOBOIAIINIX JOJDK-
HOCTAX. B oTHOIIeHMM 1011 XXeHIMH cpey IIpodeccopcKoro cocrasa By30B Poccys Haxo-
AUTCS B aBaHTapfe ¢ okasaresieM 38,2%, 6JIM3K1M K MUHMMaIbBHOMY IIOPOr'Y TeHIepHOTro
Oasrarca. 3a HekoTopbeM McKTIOUeHVeM (Hosast 3errammys n [Bsertst) coxpaHseTcs Hemo-
IIPeICTaBIeHHOCTh XXEHIIMH Ha PYKOBOSAIIINX JOJDKHOCTSX B CVICTEME BBICIIIEro o0pa3oBa-
"1, OQHAKO JaXe B TaKux cTpaHax, Kak Hosas 3ermanmyst u [IBenys, roe rmpovsoriient 1ie-
pexol1 K reHIepHOMY ITapuUTeTy Ha YPOBHE BBICIIIErO PyKOBOJICTBA BY30B, [10JI4 KeHIIVH Ha
ypoBHe IIpodpeccopa OTHOCUTEIbHO HeBeJIVKa. B Hailer1 crpaHe TeHOeHIIVS IPOTUBOIIO-
JI0XKHas1. [J0BOJIBHO BBICOKA 1071 XKEHIIVH cpeay IIpodeccopoB 1 HU3KUI yPpOBeHb IIpef-
CTaBUTeJILCTBA Cpeyl PeKTOPOB, IIpe3nAeHTOB, Bulle-Ipe3uaeHToB. CieqyeT OTMEeTUTD, YTO
Jake KOT7la XKeHIIVHBI BXOIAT B COCTaB BBICIIIETO PYKOBOJICTBA BY30B (HalpuMep, Kak IIpo-
PEeKTOPBI), OHM UTPalOT OoJlee MOIUMHEHHYIO POJib, a BJIaCTh Bce OOJIbIIe cocpeloToYeHa B
pyKax My>XUMH-PeKTOpPOB/ IIpe3uIeHTOB/ BULle-IIpe3uIeHTOB. DTO HedBHO IIpefIosiaraer,
YTO CYIIeCTBYIOT IIpefiesibl HhIHeIIHero Npu3HaHMs reHIepHOIo paBeHCTBa.

Eciit roBopuTh 0 B3aMIMOCBSI3M pa3/IMYHbIX [IOKa3aTesIell OIleHKN FeHIepHOro paBeH-
CTBa Ha HaIMIOHaJILHOM yPOBHE U B BbICIIIEM 00pa30BaHUM, TO B 11€JIOM HeT YeTKOV CBS3U
MeX[y IIOKasaTeJIsIMM, TaKMMM KaK J10JIs JKeHIIMH cpedyu IIpodeccopoB WIN PeKTo-
PpOB/ Ipe3u1eHTOB/ BUlle-IIpe3nIeHTOB B By3aX, 1 HaloHaJIbHbIM penTuaroM GGGI.

Cpenmu geBsiTv IIpoaHaJIM3MPOBAHHBIX CTPaH TakXe OTCYTCTBYeT CBsI3b MeXy 0JIeit
KeHIIVH cpeay ImpodeccopoBs u pentrHrom 3tov crpatbl B GGGI. Tak, mosist )XeHIyH-IIpo-
deccopos B Poccumnt Beicoka 1 coctasisieT 38,2%, Ho Poccust 3aHuMaer 81-e MecTo B pemt-
TuHTe [7100a71bHOT0 MHIeKca reHIePHOro pasphiBa.

CooTHoIeHMs XeHIIVH 1 My>XUYMH B TOCyJapCTBEHHOVI BJIaCTU U B PYKOBOJICTBE BY-
30B TakkKe He KOppeJMpyIoT Apyr ¢ npyroM. Hampumep, cpeny paccMOTpPeHHBIX IeBSATV
crpaH I'epManms 3aHMMaeT 3-10 HO3UIIVIO B PEMTUHIE TeHIePHOTO IIpeICTaBUTeIbCTBa B
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roCcyJapCTBEHHOVI BJIaCTH C ITOKa3aTejleM COOTHOIIeHus XeHIMH 1 MyXxunH 0,509. A no

J0J1e XKeHIIVH B pyKOBOACTBe By30B 'epManms cenpmad ¢ 15% >KeHIIMH-PYKOBOANUTEIIENL.

Hampotus, Poccuis ¢ HavMeHBIIMM MOKa3aTesleM IIpeICTaBUTeIbCTBA KEeHIIH B Tocyaap-

creeHHoM Bi1actu (0,085) siBjIsgeTcs IIATOVI 110 J0JIe JKeHIIVH B PYKOBOJICTBE BY30B.
Obcyxderue

I'eHepHOe HepaBeHCTBO B BbICIIIEM OOpa30BaHMUN SIBJIAeTCs I7I00aJIbHOV 1 CJIOKHOM
po0s1eMort. By3sl cumTaloTcs reHAe pHO-HEeMTPpaIbHBIM MUPOM, Te My KUMHBI V1 )KeHIIHBI
Ha IIepBBIV B3IJISAM, MMEIOT paBHbBIe IIpaBa U IpuBwierun. PeasibHOCTB e ci1okHee. Kaxas
opraHM3als VMeeT OIlpefieJIeHHBIVI TeHIePHBIV ITOPSI0K, BKIIIOYAIOIINI «Hab0p OTHOIIIe-
HWV1, KOTOPBIMY JIFOV M TPYIIIBI JIIOMEN CBsi3aHbl M paszierieHsl apyr ¢ npyrom» [20]. Co-
riacHo P. Konneswt [21], coBpeMeHHBINI TeHIEPHBIN MOPSIIOK — 3TO CTPYKTypa, IPUHOCS-
I1as I0JIb3Y MY>KUMHaM, KOTOpble 3aiHTepecoBaHbl B ero noggepxannn. CiieqoBaTesIbHO,
reHlepHOe HepaBeHCTBO BCTPOEHO B CTPYKTYPY M KyJIBTYpPYy opraHmsarui. I'engep ectsb
3JIeMeHT, COCTaBJISIONINI «COIMaIbHble OTHOIIIEHNs, OCHOBaHHbIe Ha BOCIIPMHMMAaeMBbIX
(COIIMAITBHO CKOHCTPYMPOBAHHBIX M KYJIBTYPHO M3MEHYMBBIX) Pas/IMaVIsIX MeXITy JKeHIIV-
HaMVI 11 My>K4MHaMM, I KaK OCHOBHOWI CITOCOO 00o3HaueHws (M HaTypaIM3alinil) OTHOIIIe-
HUVI BJIaCTU U Mepapxum» [22]. Taknm oOpasom, peus meT 06 obeciieHMBaHMM XXEHIIVH U
cpep mpenMyIIIeCTBEHHO XXeHCKOV 3aHATOCTH B By3aX. DTO OTpakaeTcsl KaK Ha CTPYKTYp-
HOM, TaK 1 Ha KYJIbTYPHOM YPOBHSIX.

Ha cTpykTypHOM ypOBHe 3TO IPOSIBIISieTCs B IIpeoOIalaHmy MY>KUMH Ha PYKOBOISIIIX
JOJDKHOCTSIX M B OOJIACTSIX, VIMEIOIIVIX JIyYIllVie Pecypchl, YCIIOBUS TPy/ia ¥ BO3MOXKHOCT Ka-
prepHoro pocra. Comnacumcs ¢ B. E. e, P. Mrortep, T. JTuryun n [Ix. JTro, uto pykoBozs-
ITVie JOJDKHOCTM B YHMBEPCUTETaX OOBIYHO paccMaTpMBaOTCA Kak rermepHble [23]. VI Hamr
aHaJIM3 OTpaswl 3Ty cuTyaumio (cM. puc. 3). Takme crepeoTHIIbI CO30aI0T IIPOOIeMbI 1)1 JKeH-
myH [24, 25]. MacKy/IMHICTCKOe oIlpefiesieHie XapaKTepyCTHK 1 IIOBeIeHVs JIiepa O3Ha-
YJaeT, YTO JKEHIIMHBI OIIMOAI0TCs: KOTa OHM BeAyT cedsl KaK JKeHIIVHBIL, VX He CUUTAIOT JIvfie-
paMuL; ecyIvi OHM BeyT ce0si KaK JIMIephl, MX KPUTHKYIOT KaK >KeHIIVH [26, 27].

E1te omHa CJI0)XHOCTB 3aKITIOUAETCS B TOM, UTO XKEHIIMHEBI 9acTO paboTaroT B 001acTsX,
I7le JOMMHMPYIOT XKeHIIMHBL (HarpuMep, memarorvnka, dpwronorns) [28]. Takme obmact
3a49acTyIo He SIBJISTIOTCS MeCTaMU IS BBIsIBIIeHMs Oy aymmx amaepos. HegocraTounoe nper-
CTaBUTEJIBCTBO JKEHIIVH Ha PYKOBOAMIIMX JIOJDKHOCTSIX MOXeT OBITh MCTOJIKOBAaHO Kak
orpaHmyeHNe PoJIeBbIX MOJIeslell, CO3/alolllee YCTOMUMBbIe CTepeOoTHIIb [29], mpudeM 3aHs4-
TV MY)XYMHaMV PYKOBOISIIMX JIOJDKHOCTEVI, B TOM 4mcile IIPodeccopcKmx, oKa3aloch
yAMBUTEIFHO YCTOMYMBBIM K M3MeHeHMSIM B pasHbIX cTpaHax (puc. 2, 3). Kpome Toro, ot-
MeuaeTcsi TeHIePHBIN ArcOalaHC 110 ypOBHSM BbIciiero oopasosanms [30-32]. Ha Tex ypos-
HSIX, T7le JOMMHUPYIOT MY>KUMHBI (HaIllpyMep, aclrpaHTypa ¢ HanOOJIbIIVM YMCIIOM IIPO-
deccopos), 0OBIYHO JIyUllle COOTHOILIIEHMe IIpertofiaBaresiert 1 CTyIeHTOB, OoJiee IMPOKMIL
JAOCTYII K (PVHAHCUPOBAHMIO MCCIIeJOBaHMI, Oojlee BHICOKO 1IeHATCs pe3yJIbTaThl MCCIIeIo-
BaHWI, VI OHU CUUTAIOTCS O0JIee BBICOKOKBaIMUIIMPOBAHHBIMI U ITePCIIeKTUBHBIMY, YeM
Te, T7le IIpeo0sIaTaloT XEHIITMHBI.

Ha KyJIbTypHOM ypOBHE 3TO OTpakaeTcsl B JISTUTVIMHOCTH AVICKYPCOB M IIPAaKTHK, KO-
TOpBIe OOoJIbIIle HeHAT My X4MH. []erIcCTBUTeIbHO, OpraHu3aliioHHas KyJIbTypa By30B 4acTo
OTpakaeT >KeJlaHWs 1 IIOTPeOHOCTV MY>K4IH, OIIMpPasiCh Ha FeH/iepHBbIe IMCKYPChbl, KOTOpbIe
y3aKOHMBAIOT II0JIOKeHVe JKeHINVH Ha 0ojlee HMU3KMX Mepapxudeckmux ypoBHsx [33]. Bee
yallle, HalIpuMep, B By3ax 3aranHovi EBporisl mperonasaHme Ha OaKajlaBpCKMUX IIporpaM-
Max «o0ecIIeHMBaeTCs» U «OTHaeTCs» IIperMyIleCTBeHHO XXeHIHaM [34, 35]. Kak yxe oT-
MeueHO Bblllle, Oojlee BHICOKOKBaIM(PUITMPOBaHHAas M CTaTyCHas JIesiTeJIbHOCTD (IIperofa-
BaHle B acIMpaHType, Hay4dHble MCCIeIOBaHMs), KaK IIPaBIIO, OTBOOUTCS MY>KUMHAM.
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[TopTBepXaeHMeM TOMY SBJIAeTCS HedONpPeACTaBIeHHOCTh XKEeHIIVH Ha MpodeccopcKmx
no/pKHoCcTaX (puc. 2). OgHaKo, MOCKOIBKY JKeHIIMHBI TakKe SBJISIOTCA MPOYKTOM CH-
CTeMBl, IIPOCTOe M3MeHeHe TeHIepHOro ITpodwId TaKuX JOJDKHOCTel He 0043aTeTbHO 13-
MeHUT By3bl. be3 opraHmsaiMoHHbIX ITpeoOpasoBaHMUil 3ddeKT 1r0b0ro BMellaTe/IbcTBa
OyaeT MOCTOSHHO MOAPBIBATHCS ITpoIleccaMyl M IIpaKTUKaMM, KOTOPBIe SIBJISIOTCS YaCThIO
caMo coboVI pasyMeroIIeVics CTPYKTYPBI U KyJIbTYPbl BY30B.

3akrouerme / Conclusion

I'eryepHOe paBeHCTBO YacTO M300paXkaeTcs KaK OVHaKOBOe KO BCeM OTHOIIIeHe, Ta-
paHTHUpYIOIee KaXI0MY 4YeJIOBeKYy paBHBIe pecypchl (JeHbIM, I0JIOKeHNe, BpeMs U T. 11.).
OnHako B HepaBHOM MUpe OAVHAKOBOe OTHOIIeHVe K JIIOIsIM CKOopee YKPeluT, YeM YMeHb-
AT HepaBeHCTBO. YTOOBI co3/1aTh peajlbHOe reHiepHOe PaBeHCTBO IS KeHIIH B COLIN-
aJIbHBIX MHCTUTYTax (BKJIIOYas BbICIlee oOpa3oBaHMe), KOTOpble ObUIM CO3daHbl My KUM-
HaM¥ I MY>KYMH ¥ KOTOpBIe allpyopy BKJIIOYAIOT B cedsi maTpuapXaIbHBI AVBUEH] I,
HeoOXoVMO peoOpa3oBaTh CTPYKTYPY U KyJIbTYPYy 3TMX MHCTUTYTOB W II€peOCMBICIINTD
reHJIepHBbIe OTHOIIIEHWS M caMO coDOI pa3yMeroIIyecs: CrIocoObl ITOBeIeHNs 1 pacIIpeiere-
HVIS 337124, POJIEV VI peCcypCoB.
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