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H. IO. MamonmoBa

AHHOTaumA

AKTyanbHOCTb MccnefoBaHUA obycnoBneHa Heobxoau-
MOCTbIO Pa3paboTKM COBPEMEHHbIX NeAArormyeckmx Tex-
HONOTUI 0ByYeHUA MHOCTPAHHBIM A3bIKAM B TeXHWYe-
ckom By3e. OyeBMAHa 0b6bekTMBHaA noTpebHocTb B 06-
HOB/IEHUWN COAEPKAHWA, METOAOB M NPUHUMMOB MHO-
A3bIMHOrO 06YyYeHUA, X OpUeHTaLMK Ha popmuposaHue
COLMaNbHO U NPOPECCMOHANBHO BaXKHbIX YMEHW, BOC-
TpeboBaHHbIX B AMHAMMYHO MeEHsoLeMca mupe. B co-
BPEMEHHbIX HAy4YHO-NEAArornMYeckMx WccaefoBaHUAX
Nofo6HOro poaa MEeXNNYHOCTHbIE, KOMMYHUKATUBHbIE
M aHaNIUTUYECKME YMEHUA NPUHATO Ha3blBaTb TEPMUHOM
“soft skills”, B KOHTeKcTe AaHHOro uccnegosaHusa soft
skills MHTepnpeTUpytoTCA Kak rTMbKMe ymeHus. B pesynb-
TaTe NpoBeAeHHOoN paboTbl peasn3oBaHa Lesb uccneno-
BaHMA — U3YYUTb U UHTEPNPETUPOBATb KOHLEMNLMUM, Ae-
duHNUMK, copepkaHne TepmuHa “soft skills” (rubkue
yMeHuA), onpeaenntb MeToAmMyeckoe oboCHOBaHWE U
BO3MOXXHOCTU UX MHTErpaLyMmn B CTPYKTYpPYy YHUBEpPCab-
HOW KOMMYHWKaTUBHOW MHOA3BIYHON KOMMEeTeHLUK 0by-
YAIOLLMXCA B MPOLLecCce MMMIEMEHTALMM 0b6pa3oBaTeb-
HOl TexHosorMM GOPMUPOBAHUA TMBKUX yMeHUI (soft
skills) B 06yyeHne MHOCTpPaHHOMY A3bIKY B TEXHUYECKOM
By3e. OnucaHa CTPYKTypa M NPUHLMNbI Nefarornyeckom
TEXHOJIOTUMU C YYETOM MCUXO/I0TO-AUAAKTUYECKUX, Opra-
HU33AUMOHHO-METOLMNYECKUX, OLLEHOYHO-pedieKCUBHbIX
ocobeHHocTen GopmUpoBaHMA TUBKUX ymeHun (soft
skills) B maHHOM nccneposaHnn. OnpesesneH HayyHo-Me-
TOAMYECKWI NOTEHLMAN UCCAeLyeMOro BONpoca B pam-
Kax AUCLMNANHBI « MHOCTPaHHbIM A3bIK» B TEXHUYECKOM
By3e. TeOopeTMyYecKon 3HAYMMOCTbIO CTaTbW SABASETCA
NpeanoXKeHHass aBTOPCKas WHTepnpeTauus TepMuHa
“soft skills” (rMBKne ymeHWs) Kak KOmnnekca Haanpo-
beccMoHanbHbIX YMeHWI, KOTopble TapaHTUPYIOT Kauye-
CTBEHHOE MEX/IMYHOCTHOE B3aMMOAEWNCTBME, OTBEYAIOT
33 ycnelHble aKagemuyeckue pesynbTaTbl, NOBbIWAOT
YKU3HEHHbI KomoopT 1 B nepcnektnse obecneyat oby-
Yatowmmea adpPeKkTMBHYIO peanunsaumio B npodeccuo-
HafbHOW [eATeNbHOCTU. B HOBOM coyeTaHuM 0603Ha-
YeHbl BeayLMe MEeToAbl UCCNeA0BAHNA: MeToA Keica U
meToa, npoekTta. C Hay4YHOM TOYKM 3peHus 06OCHOBAHO,
YTO BO3MOXKHOCTb MX COBMECTHOIO MCNOJ/Ib30BAHUA KakK
MeToZa KeWlc-npoekTa obecneymBaeT CUHEPreTUYeCcKui
obpasoBaTenbHbil 3 DEKT 3a cYeT BoBeYeHUa obyyato-
WMXCA B HAYYHO-UCCNEAO0BATE/IbCKYIO AEATENbHOCTb B
npouecce U3y4eHUn KOHKPETHbIX KEMNCOB C Mpumepamu
yCReLWHbIX CUTyaL Mt NPOABAEHUA TMOKNX ymeHu. Oa-
HOBPEMEHHO C 3TUM MPOUCXOAUT COBEPLUEHCTBOBaHME
KOMMYHWUKATUBHbIX YMEHWIN Ha WMHOCTPAHHOM fi3blKe B
npouecce peanmsaumm npoekTta. MNpaKTnyeckaa 3Hauu-
MOCTb obecrneyeHa pesysbTaTaMu UCCNEAOBAHMUA, KOTO-
pble NpeacTaBAeHbl B Pas/nYHbIX dopmaTax, COOTBET-
CTBYIOLMX NeAarormyeckmm, NCUXonormyeckum u MeTo-
ANYECKUM LENAM UHTErpauumn TexHonormm Gopmmposa-
HUA TMBKNX ymeHUI B 0b6pa3oBaTenbHbIl npouecc obyye-
HWA MHOCTPAHHbIM A3bIKAM B TEXHWUYECKOM BY3e.

KnioueBble cnoBa

soft skills, rMbkne ymeHus, obyyeHne WMHOCTPaHHOMY
A3bIKY, NefarorMyeckas TEXHOOIUA, MeTof, Kelca, Me-
TOA NPOEKTA, KeMC-MPOEKT, TEeXHUYECKUI BY3

bnaropapHocTu

ABTOp BblpaykaeT 61arofapHoCTb NpodeccopcKo-npeno-
[aBaTeNbCKOMY COCTaBY Kadeapbl MHOCTPAHHbIX A3bIKOB
Ore0y BO «KysbaccKkuit rocygapCcTBEHHbIN TEXHUYECKUIA
yHuBepcuteT um. T. ®. FlopbayeBa» 3a cogencrane B npo-
BEAEHUU UCCNeAOoBaHUA U OBBLEKTUBHOE OLLEHMBAHWE
3¢ PEeKTUBHOCTM MCMONIb30BaHUA BHEAPSAEMON B y4yeb-
HbIX NpoLecc Neaarormiyeckom TeEXHONOTMN.
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Abstract

The relevance of the research is due to the need to de-
velop modern educational technologies for teaching for-
eign languages at a technical university. There is an obvi-
ous objective necessity to update the content, methods
and principles of foreign language teaching, their orien-
tation to the development of socially and professionally
important skills in a dynamically changing world. Such in-
terpersonal, communicative and analytical skills are com-
monly called "soft skills" in modern scientific and peda-
gogical literature; in the context of this research, "soft
skills" are interpreted and defined as "flexible skills". As a
result of the work carried out, the purpose of the re-
search was realized —to study and interpret the concepts,
definitions, content of the term "soft skills" (flexible
skills), to determine the methodological justification and
the potentials of their integration into the structure of
students' universal communicative foreign language
competence in the process of implementing educational
"flexible skills" (soft skills) development technology into
foreign language teaching at a technical university. The
structure and principles of educational technology are
described, taking into account the psychological and di-
dactic, organizational and methodological, evaluative
and reflexive peculiarities of "flexible skills" (soft skills)
development in the given article. The scientific and meth-
odological potential of the issue under research in the
framework of the discipline "Foreign language" in a tech-
nical university is determined. The theoretical signifi-
cance of the article is related to the author's interpreta-
tion of the term "soft skills" (flexible skills) as a complex
of supra-professional skills, they guarantee a comfortable
interpersonal interaction, they are responsible for suc-
cessful academic results, obviously increase life comfort,
and ensure the effective students' career development.
The leading research methods: the case method and the
project method are used in a new combination. It has
been scientifically proved that their joint use application
as the case-project method provides a synergetic educa-
tional effect by involving students in research activities in
the process of studying specific cases together with suc-
cessful situation examples of implementing flexible skills
(soft skills). At the same time, the foreign language com-
municative skills are improving during the project imple-
mentation. The practical significance of the research is
provided by the results of the article, which are pre-
sented in various formats corresponding to the pedagog-
ical, psychological and methodological goals of integrat-
ing the soft skills (flexible skills) development technology
into the educational process of teaching foreign lan-
guages at a technical university.

Key words

"soft skills", flexible skills, foreign language teaching, ed-
ucational technology, case method, project method,
case-project, technical university
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Beenenne / Introduction

CI10)KHBIMI V1 KAaTETOPVYHBIMY TPeOOBaHMSIMY BCTPEUArOT CeTOAHS B3pocias XM3Hb
U PBIHOK Tpy[da BBITYCKHVMKOB BY30B. VIX 3aadert B IOJITOCPOYHON IIepCHEKTMBE CTaHO-
BUTCSL OBJIaJleHVe KOMIUIEKCOM YMeHWV VI HaBBIKOB, IIPeIbsBIIgeMbIX KaK HeoOXOIMble
w1t 9 pexTUBHON padOTHl CO CTOPOHBI MOTEHIMAIBHOTO paboronaressa. B akamemuirde-
CKOM acIleKTe 3TV YMeHMs 00ecIieunBaroT BBITYyCKHMKaM IIPOAYKTUBHYIO aTMocdepy o0y-
ueHs ¥ 93P PEKTVBHOCTD OBJIAZIeHVISI YHUBEPCATTBHBIMY KOMIIETEHITVSIMM, KOTOPBIe KaK pe-
3yJIBTAT BBICIIIEr0 0Opa30BaHIs 00ecIIeuaT IPeVMYIIIeCTBO IIPY YCTPOICTBE Ha paboTy. DT
KOMITETEHIIVIV IIPOSIBIISIIOTCS. B YMEHVSIX M HaBbIKaX, KOTOPbIe Ha SI3bIKE COBPEMEHHOV I1e-
JarorvKy MOTYT Ha3bIBaTbCs IMOKMMM (B aHIJIMIICKOM aHastore 3To soft skills) 1 paccmart-
pVBaTBCS B IOJITOCPOYHO MepcHeKTVBe MHAVBYAYaJIbHOV ITpodecCcOHaIbHOV TpaeKTo-
pvivt pasBUTHsL OyayImx pabOTHMKOB BO Becex cdpepax 3aHSATOCTIA.

Llete maHHOVI CTATHY 3aK/IFOYAETCS B M3y9eHNM 1 0000IIeHMY KOHIIeY, TedVHM-
L, copepkadms TepMmmHa “soft skills” (rnOkme ymenmst), ompenesieHn MeTOYIecKOro
00OCHOBaHVIS 11 BO3MOXKHOCTEV! VIX MHTErpaIi B CTPYKTYPY YHVBEpCaIbHOVI KOMMYHVIKa-
TVBHOVI VHOS3BIYHOV KOMIIETeHIINI 00yJaroImmxcs B IIpoliecce MMITIeMeHTaIm oopaso-
BaTeJILHOV TexHoJIornm popmMmposanms rmOkmx ymeHun (soft skills) B mepmop oO6yuenms
OaxasIaBpOB, CIIELVIAJIVICTOB VI MarICTPAHTOB B TEXHITYECKOM BY3e.

B xome viccenoBaHMs TIOC/I€IOBATENIBHO PEIIAIOTCS 3aIadi:

- IIPOaHAIM3VIPOBATh M YHUMPUITMPOBATH MICIIOIb3yeMble B COBPeMEeHHOT! ITeflarormde-
CKOTI VI HayYHO-MEeTOAMYIeCKOV TepMIHOIoTMY AedpvHmIM moHsSTisA “soft skills” n cmex-
HBIX C HVM ITe[JarOrYecKX KaTeropuri;

- pa3paboTaTh ¥ MHTErprpoBaTh MeIarormdeckyo TeXHOJIOIIO pOpMMPOBaHVI THOKIMX
ymenwun (soft skills) B riportecc 0OyueHst MHOCTPaHHBIM SI3bIKaM B TEXHWYECKOM By3e C YYeTOM
TpeboBaHVIVI 00pa30BaTeIIBHOIO Ipoliecca M Y4eOHBIX IIPOrpaMM BBICITIErO yaeOHOTO 3aBelIeHvIs;

- 0000mITE pe3ysIbTaTH 1 CPOPMYIMPOBATh IIePCIIEKTUBHBIE BO3SMOXHOCTV Pa3BU-
TSI JAHHOTO HaIlpaB/IeHs B 00y4eHMY MHOCTPaHHBIM SI3bIKaM B TEXHITYECKOM By3e.

O030p nureparypsl / Literature review

JdaHHBI 3Tant paboOTH OPMEHTUPOBAH Ha pelleHle TIePBOVI 3a7aull CCITeIOBaHMS —
MIpOaHaIM3MPOBATh U YHUPUIIVPOBATh MCIIOIb3yeMble B COBPeMEeHHO Ie1arorm4ecKon 1
Hay4YHO-MeTOINYecKoVl TepMUHOIormn gedpvHuImy mousaTus “soft skills” (rmbkme yme-
HVIS) VI CMEXKHBIX C HUM ITeZlarormdeckmx kareropun. ViHTepec k Borrpocam popMUpOBaHMS
soft skills Bo3HUK elrie B cepenyHe mponuioro seka. CornacHo npepcrasienHoMy V. K. La-
mukosot, C. B. IlaxoruHom 0630py maHHBIX B MeXAyHapoiaHBIX Oasax Scopus, Web of
Science [1], nccritemoBaHMst B 3TOVE 00J1aCTM, CMEXKHBIE C IearOTMKOW, TICXOJIOTMEN, COITMO-
JIOTMIeV1, IPOBOJISATCS YYeHBIMM M3 Pa3HbIX cTpaH. CeromHs B HayYHOVI, ITy OJIMITVICTIIYeCKO
1 y4eOHOVI JIUTepaType, B COBpeMeHHOV oOpa3oBaTeIbHOV ITpaKTVKe IIO[OOHOro pora
yMeHWs MIHTepIIPeTUPYIOTCs MccileoBaTesiMy HeogHosHauHo. Hampumep, O. I1. T'opbko-
Basd, H. B. Kosnosckui, B. C. MaTbiknHa, A. B. IleTpoB nsydaroT yHVBepcaJlbHbIE TPAKTOBKI
«eubxux HaBvikob» coBpeMeHHBIX paboTHMKOB [2], H. B. JlomoBIIeBa akTyaymsupyeT «eubkue
Habuiku» crypgeHdeckom Mosopexu B yoiosusix VUCA-mupa [3]. M. A. Memepsikosa,
O.T. lllaieues, M. B. ®wiaToBa pa3pabaTblBalOT CTpaTermu PasBUTUS «YHUBEPCANbHbIX
HaBvikoB» 1t VUCA-Mupa [4]. B ncciiemoBanm M. M. MastoBort peus maeT o «msaekux Habuoi-
Kax» B COBpeMeHHOW ITpodeccOHaIbHON fedTesibHocTI [5]. He MeHee akTyasieH TepMuH
«yMeHus/maboiku 06yoyue2o», x popMyIMpPOBKaMIM ¥ MeTOOMKaMV Pa3BUTUS 3aHVMAOTCS
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E. Jlomkapesa, I1. JIykima, V1. Hunenxo, V. Cmarus, [1. Cynaxos [6]. B paboTtax D. @. 3eepa,
2. D. CemaHIOK, E. B. JlebeneBoit 3apmKCpoBaHbI TEPMUHBI «MpAHCHPeOMenHble YMEeHUSA»,
«mpancnpogpeccuonarvrvie ymenus» [7]. JI. X. JInnmman, P. Pubepr, K. A. Myp paccmartpu-
BAIOT 3TV yMEHMs KakK «Haonpogeccuonasvoie Habuiku» [8]. [Ix. Xevmxern, [Ix. bpays,
M. Bysut oniepupytoT TepMMHOM «2ubkue nobedenueckue HaBuiku» [9]. B HeKOTOpBIX poccmii-
CKVIX VICCJIEIOBAHVISAX U3YyUIalOTCs BOIIPOCHI (POPMIUPOBAHNS U OLIEHKU «HUBEPCANbHBIX KOM-
nemenyuil», HarIrpuUMep, aTon mpobiremarnkon 3anmnmMarotcs E. V. Kasakosa, V1. IO. Tapxa-
Hosa [10], H. FO. MamonTosa [11].

B psime viccrienoBanmit poccuyicKiie aBTOPBI UCIIONIB3YIOT TepMiuH “soft skills” Ges mepe-
soa. Harpymep, B viccnenosanv C. H. bartynosa, V. V1. depeun, V1. M. Kynryposom, E. B.
C3K0BOVI M3yUYeHBl COBpeMeHHbIe JleTepMVHAHTHI pa3BuTst soft skills [12]. B pabote V. K.
Haymxosor, C. B. ITaxoTrHov 0600111eHbI HayYHBIe VcCIe0BaHVIs IT0 BOIIpocaM hopMmpoBa-
Hust soft skills [13], C. B. ITasyxmna nccnenyer soft skills crapiexiaccavkos [14], T. H. ITaceu-
KVHa et o popMIpOBaHMY KOMMYHMKATVBHOVI KOMITETEHTHOCTYM VI KOMMYHVIKaTVBHOV
camM03pPeKTMBHOCTU KaK soft skills Oymymx crierarmicTos [15]. Bo3aMoXXHO mpeariooxXnTs,
YTO 3TO CBSA3aHO CO CJIOXKHOCTBIO ITepeBOfia TeEPMVHA Ha PYCCKUIA SI3bIK. B IUIaHe CMBICTTOBBIX
pasauT 3HaUeHVIe CJI0Ba «HABBIK» B PYCCKOM SI3bIKe B HEKOTOPOTI CTeIleH! OoJlee y3K0e, YeM
y ero aHrymyickoro a"asora “skill”. B pycckom si3bIke TepMIH «HABBIK» OITpefIesieT Criocoo-
HOCTb aBTOMAaTV4eCKV BBIIIOJIHATh KOHKPeTHYIO paboTy. B anmmmiickoM si3bike TepmuH “skill”
O3HaYaeT CIIOCOOHOCTD BBIIIOJIHUTE PaboTy ¢ IIpefoIipenesieHHbIM pe3ysIbTaTOM. DTO OIIperie-
JIeHVIe IIIVIpe, YeM TPaMIIVIOHHOE I PYCCKOTO SI3bIKa 3Ha4YeHVe CJIOBa «HABBIK» VI B OITperie-
JIEHHBIX CJTy9asix OJIM3KO TI0 3HAUEHMIO K CJIOBY «KOMIIETEHIIVS». DTO OOBsICHSET (PaKT TOTo,
YTO CJIOXKHO IIPOBECTY HPSIMYIO aHJIOTMIO B TepMUHaX. [IpoBeeHHbINT Tpynmon ncciienoBa-
TeJIel KOHTeHT-aHa/IN3 YHoTpeOrteHst TepMimHa “soft skills” sormano oObscHseT, uTO 60IIB-
IIIVHCTBO CYIIECTBYIOIINX OIIpeNeSIeHMI «9acTVYHO B3ayMOCBS3aHbI VI B3aVIMO3aBVICVIMBL, a
HEKOTOPBIE M3 HIX TECHO IIepeIUIeTalOTCS APYT € IpyroM» [16]. B 1iermsix yHmdvKarmm mcrioss-
30BaHIA TepMVIHA ¥ JOCTOBEPHOCTV VIHTEpIIpeTaryy MHPOpMAaII B aHaIUTITIECKOV YacT
VicoIeNIoBaHMs OyieM yIioTpeOIisaTsh TepMuH “soft skills” Ge3 iepeBopa.

B o0riem Bujte mccrtemoBaHmst pOCCUVICKIX YUeHBIX B oOrtacT soft skills cocpemorodenst
Ha HeoOXOomyMOoCT 0becrieueH I 00pa3oBaTeIbHOIO KOHTEKCTa IS TOCTVDKeH s 3P eKTB-
HOCTV Iporiecca (pOpMVIPOBaHMS MCCIeNyeMbIX yMeHwL. [Ipu 3ToM BaXkHO OTMETUTH TOT
drakt, uTo Borpoc popmmposanEst soft skills oxBaThIBaeT He TOJIBKO CTYIIEHB BBICIIIETO 0Opa-
3oBaHM. CerofHs poccuiickuie vcciieiosaresv, regarorys, Harrpyvep V. A. Tasen, V1. E. Eme-
JIbSTHOBA, HAUMHAIOT YAeJIATh BHUMaHVe 3TOMY BOIIPOCY OYKBaJIbHO C CaMbIX IIePBbIX YPOBHe
obpasosanms [17]. IlpomorrkaeTcs monck Hanbostee 3pPeKTMBHBIX 00pa3oBaTEIbHBIX METO-
JVIK VI TeXHOJIOTMII Ha CpejHeM ypoBHe oOpas3oBaHs. 3aciTy KMBaIOIIIM BHUMAaHVS, Ha Halll
B3DJIsAL, siBIIsgeTcs vccnenosaHue A. 1. bobp, V. 10. Murnass, akryaymsupyioliiee hpopMupo-
BaHMe soft skills y oGyuarorxcst BblTy ckHBIX Ki1accoB [18]. Tak obecrieuniBaeTcs IpeeMcTBeH-
HOCTb OOyUYeHIsI VI BEKTOP PasBUTHS MICCIenyeMbIX YMeHm. [IperomaBaTertio By3a, CKaKeM
IparMaTU4HoO, «yJ00HO» OyaeT paboTaTk ¢ 00yYaromMIcs 0co00ro Iy poBOro MOKOIeH
Z, soft skills koToppIx yxe Hadasm POpMMUPOBaTHCS A0 IIOCTYIUIEHMS B BY3, C y4eTOM 0coDeH-
HOCTeV1 3TOr'o ITOKoJIeHs1, KoTopble, 1o MHeHIo C. B. I1asyxmHov1, IIposBIIstoTcs B Bue K-
IIOBOT'O MBIIUTIeHVIs], HEOITHO3HAYHOV KPUTUYHOCTH B Bocpusitiy iHpopmaryn [19]. Cpenn
POCCUVICKIMIX VICCTIeIOBaHNIL, VIMIIOHVIPYIOIIMX HallleMy Hay4HO-IIeIarorinaeckoMy MMUpPOBO3-
3peHuIo, OTMeuaeM ITyOokum aHams rpymmsl ucctenosaTestet O. I'T. T'opekosoit, H. B. Kos-
sosckoro, B. C. Marsikunon, A. B. IlerpoBa, 6r1arofgapst KOTOpoMy BBICTpOeHa UeTKas vepap-
xvst soft skills mprmenvmo x 11er1sim mcoreosanmas [20].
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Amnarmi3 3apyOexXHBIX ITyOvIKaliiil OCIEIHYIX JIeT BBIBWI Psifl TEHAEHIINIL 1 TIepCIieK-
TMBHBIX HaIIpaBJIeHNI VccrleioBaHmiz B oostact soft skills. B iepsyro ouepens B miccrremoBaHmsix
aKTyaJIbHBIMM Ha3bIBAIOTCS BOITPOCHI OLIeHKM Byt soft skills, MoTmBarym Ha sdpdexTs-
HOCTb pabOTBI COTPYIHMKOB opranmsarym [21]. JlorvdaHo, uTo 3apyOeXXHBIX MccIenoBaTeen
IpuBJIeKaeT IlepedeHsb soft skills, BoctpeboBaHHbBIX Ha peIHKe Tpysa. [IpryeM oTmeuaeTcs], 9To
KaKTasi cdepa AeaTeIIbHOCTY AVKTYeT CBOV TpeDOBaHVS K TOMY CIIVICKY YMEHVIVI, OCHOBaHVIEM
aBTOPBI VICCTIENIOBAHIS HA3bIBAIOT KOHTEHT-aHa/IV3 OOBSIBIIEHNVI O TPYIOBBIX BAKaHCHSIX [22].

(CJ10>XHO He COITIACUTBCS C TeM, UTO IIPeIIpUATIS, IIperioaBaTeri 1 (Oymy1ye) padoT-
HVIKV JIOJDKHBI paboTaTh BMeCTe ¢ OOITIeN! 11e/IbI0: Ipeor1osieTh pas3phiB B soft skills [23]. Cerruac,
B BeK HOBEVIIIIVIX TeXHOJIOI MV, paboTomaTe I TpeOYIOT OT CBOVIX HOBBIX COTPYIHIKOB TOPa3Io
Gortbltero, yeM mpodpeccroHaIbHAs KOMIIETEHIIVS VIV KeCTKIe HaBbIky, soft skills mosso-
JISTIOT OpraHm3aIvsiM 3pdeKTMBHO ¥ JIeVICTBEHHO VICIIOIb30BaTh TEXHYECKIe HaBbIKM VI 3Ha-
HVISI COTPYIHMKOB B YCIIOBUSIX 3HAUMTEIIHHOV HEOIIPeTIeTIeHHOCTY ¥ VI3MEeHEeHMI. DTO Koppe-
JIMpyeT ¢ MBICJIBIO O HeoOXoayMocT 00ydeHms cTyaeHToB soft skills, uroObl cdopmMmpoBaTh
VX OymyIIyto IIpodeccOHaIbHYIO Kapbepy C YIeTOM IepCIeKTVB, Takke OTMedaeTcsl HeoO-
XoaMMOocCTh BKToueHst soft skills B 0Opranyro yuebHyto mporpaMmy [24].

VlccnenioBaTesyt CBSI3BIBAIOT aKTyaIbHOCTh pasBuTus soft skills ¢ rosbienemM Kave-
cTBa 00Opa3oBaHM ¢ yueTOM TpeboBaHMI paboTomaTes st VI ONVICHIBAIOT OXMAaHVsS paboTo-
JaTesiert OT BBITYCKHVKOB YHVBEPCUTETOB C TOUKM 3peHMs cPOPMUPOBAHHOCTY 3asIBJI€H-
HbIX MU soft skills. OcoObIit HTepec 115 Halllero MCcIeIOBaHVIS IIPeCTaBIIsIeT U3y YeHe
BOIIpocoB o1leHKM soft skills cTymeHTOB TexHIUecKMx HanpasiieHu noarotosku [25]. IToa-
JepKMBaeTcs aKTyaJIbHOCTh popMumposaHms soft skills miist crymeHTOB, OpreHTPOBaHHBIX
Ha MHXeHepHBIe JI0JDKHOCTY Hada/IbHOTO YPOBHSI ITOCTIe OKOHYaHMs yueOsl [26].

Heocniopmm ToT dpaxT, uto dpopmMmposanme soft skills tormaro cBsizaHo ¢ passuTeM
VHOSI3BIYHOVI KOMITETEHIIVIVI, OCHOBOVI KOTOPOTI SBJISIeTCSI KOMMYHMKaIlvs. Tem cambIM ode-
BUIIHO, YTO M3y4YeHVie MHOCTPAHHOIO SI3bIKa SIBJISIETCS VICKITFOUMTEIIBHBIM 110 CBOeV! (PYHK-
IIVOHAJIBHOCTY IIOJINTOHOM 171 (popmMmpoBaHms soft skills ¢ micrmop3oBaHmeM coBpeMeH-
HOT'O apceHasla I1efIarorM4ecKiX MeTOOB: IIpOeKTHOoe o0ydeHe, Kevic-00yueHne, JuCcTaH-
LIVIOHHOe 00y 4eHe, KOTOPbIe IIPOIEMOHCTPUPOBAIIV CBOVI IIPEVIMYIIIECTBA VI BBI3OBBI, IIpe-
OII0JIeHVIe KOTOPBIX U CIIOCOOCTBYeT passuTiio soft skills B mportecce m3ydenms mHOCTpaH-
HBIX SI3bIKOB [27]. VicciiemoBaTenm aKTy/IM3MpPYIOT pas/IiiHble MEeTOIbI MHOS3BIYHOTO 00Y-
ueHms m1g popMmposanms soft skills ¢ yaeTom ocobeHHOCTeN TTOKOJIeHNS Z, HalIlpUMep
passuTus soft skills-koMrierennnit mpu peasmsanyy IpoekTHOro ooydenms [28]. Otmeua-
eTCsd, YTO OUeBUIHOV HePOKOTHUTMBHOV XapaKTePUCTUKOV 3TOTO ITOKOJIEHWUS SBJISeTC
CIOCOOHOCTB K OBICTPOMY HOVCKY MH(OPMAII, COIIPOBOXIAOIIEeMYCsl OTJIMYHOM OT IpY-
I'VIX IIOKOJIEHUTI HeVIPOHHOM aKTUBHOCTEIO [29]. B nccienosanmsix npodeccopa I'. Cmornta
II0Ka3aHO, YTO B TOJIOBHOM MO3Te JieTerl IIOKOJIeHs Z, «pOAVBIINXCS B IByX PeaIbHOCTSIX»
(BUPTyaJIbHOWI ¥ peaJIbHOV), IIOCTOSIHHOE WICIIOJIb30BaHNMe Ta/KeTOB CO37IaeT HOBEIE
HeVIpOHHBIe ITyTH, YTO OTJIN4YaeT JaHHOe IIOKOoJIeHVe OT Bcex Apyrux nmokosteHun [30]. Ta-
KM o0pasom, mo MHeHMIO D. D. 3eepa, B. C. Tperpsikoson, M. B. 3uHHaTOBOTI, B HOBBIX
YCIIOBVISIX M3MEHSIOTCS TpeboBaHMs K MX IpodeccroHaIbHOM HoAroTosKe [31].

ITeparormyeckue moucku B obactu ncciteqosanms soft skills akTyasbHbI 11 IpOIOII-
KaroTcs B Hacrositee BpeMsi. Comnacumcs ¢ V. K. Lammkosoit u C. B. ITaxoTuHOV, KOTOpbIe
00001V CTTeyToIIIVie ITepCIieKTYBHBIe HallpaByleH s MccileqoBaHm [32]: nyarHocTrka u
oreHKa soft skills; vicriosib30BaHVe pasIIMTYHBIX IIOAXOIOB, METOIOB VI IIPVIEMOB C IIEJTBIO VIX
dopmmupoBaHus; cpaBHeHVe 3PPEKTUBHOCTY MCIOJIb3yeMbIX METOJIOB U IIPVIEMOB; BbISB-
JleHMe ocobeHHOCTeN pa3BuTs oTHeIbHBIX soft skills. Kpowme Toro, oueBmmHOM OTKpBITOM
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npobiieMort  ocTaercss pa3paboTKa KpWUTepMaIbHO-AMArHOCTMYECKOTo arlapara I
oneHKN cpopmmpoBaHHOcTH soft skills B 1estom 1 B pamkax oOydeHMsS MHOCTPaHHOMY
SI3BIKYy B TEXHWYECKOM By3€ B YaCTHOCTM, IIOCKOJIBKY [aHHas AVCIIMIDIMHA o0Jajaer He-
OCTIOPVIMBIM HOTEHIIVAJIOM TS Pa3sBUTVS TMOKMX YMEHUT 00y YalomIyxcs, B TOM 4icIIe Ha
OCHOBe MEeXIVICUMIUIMHAPHOTO TIOAX01a K POPMIUPOBAHNMIO YHUBEPCAIbHBIX KOMIIeTeH-
LIV B COOTBETCTBUV C CYIIECTBYIOIIVMMM CTaHOApTaMiu OOyueHMs. DTO 0COOeHHO aKTy-
aJIBHO J1JIs1 TEXHYECKOTO BY3a, TaK KaK F'yMaHWUTapHasi COCTaBIIAoIas B 00ydeHMI Ha BCex
YPOBHSIX TpeOyeT IlepeoCMBICIIEHIS VI yCVUTEHVIS 3a CUeT BHeIIPpeHVIsl COBpeMeHHBIX 3pdek-
TVBHBIX TEXHOJIOTMVI OOYUYeHNs, B TOM UMCITe KOHIIENITyaJIbHBIX TEXHOJIOTM POpMIIpOBa-
Hus soft skills oOyuarormyixcst.

Mertononornueckas 0asa mncciaemosanns / Methodological base of the research

151 obecriedeHVIsI BATIMITHOCTY VICCIIEOBAHS VICIIONIb3YeTCsl KOMIUIEKCHBIVI MEeTOIIO-
jormdaeckum noaxor. Teoperndeckas: O6asa vccireqoBaHMs OCHOBaHA Ha KOHTEHT-aHAJIM3e
HayYHBIX VICTOYHVKOB I10 ITeJarOrMYeCKVIM, METOTIECKIIM 1 IICVIXOJIOIMTYEeCKVIM BOIIpOCaM
VICCTIeIOBAHMIA C 1IeJIbI0 0000IIeH sl Hay YHO-IIeJarOriecKoro MoTeHIala TeMbl; CMHTe3e,
KOHKpeTm3auy 1 o0oOIIeHMN JaHHBIX B paMKax MaTeMaTU4eCKOWV ¥ CTaTUCTUYeCcKO
OLIeHKM pPe3yJIbTaTOB McCiIefoBaHMs. BedyIyMy sMOMpudeckuMy MeToAaMi B paMKax
JAHHOTO MCCIIeIOBaHVS SABJISIIOTCS:

- MeTof1, 00y YeHsI 10 TeXHOJIOT UM KeTica B KOHTEKCTe TeMaTVKM M ITPaKTUIecKOoV 3Ha-
YMMOCTY VICCTIEIOBAHAS;

- MEeTOJI IIPOEKTHOTO 00yUeHsI HPVIMEHVMO K OpraHM3alliy Hay9HO-1ICCIIeIOBaTe b
CKOVI paboTeI 00y Yaromyxcs 11 o0ecrieueHNIO MHAMBYAYJIBHOTO IIOJIX0Aa K O0yJeHMIo;

- MeToJ], KOHCTPYMPOBaHMS 1 epcoHMPMKalM Y4eOHBIX 3a1aHNT, IIPVMeHsIeMbl
I pa3pabOTKM yueOHBIX aHKeT, OIIPOCHMKOB, IHTEPBbIO;

- MeTof], pedIeKcuI C IeJIbI0 oOecriedeHrsi MOHUTOPVHTa y4eOHOro mporiecca, camo-
OLIEHKM IeTeJIbHOCTY OOy UaroImXcs 1 OlleHKY 3 eKTUBHOCTI peasii3yeMOoVl TeXHOJIOTA;

- MeTOJI, BKITFOUeHHOTO HaOIIOeHs IS IeIarOTMIecKOro COIIPOBOXKIEHIS e TelIb-
HOCTV 00y9aroImxcs v IOJIyUeHsl 00OpaTHOV CBsI3M [T OITUMM3AIy paboThl oOydaro-
IIVIXCSL VI ITperiofiaBaTeris.

B mamHOM micciIeToBaHMIL VICTIONIB3yeTCs TEPMUH «TMOKIe yMeHsD» (soft skills), koro-
PBIVL CTaJI «yCTOVUMBOVI KaTeropuer B COBpeMeHHBIX COLMOJIOTMYecKMX MCCIeoBaHMsAX 1
3a4acTyIo MCIIOJIb3YyeTcs ke Oe3 mepeposja» Kak IIpodpeccrioHasIbHbIV CJIEHT, HallpuMep, B
cdepe ympasiieHs HepcoHasIoM. TepMIH «IMOKye yMeHs» He MeHee aKTyasleH 1 171 00-
pasoBaTeJIbHOM cdepbl B KOHTEKCTe M3yUeHNsI IIePCIIeKTUB BOCTPeOOBaHHOCTM OymayIIyX
BBIITYCKHVKOB Ha pbIHKe TpyAa [33]. B nasibHeriem OyieM 1CIIOIb30BaTh TEPMIUH «IIOKIe
yMeHms1» (soft skills) B aBTOpCcKOTI TpaKTOBKe kak kKoMNAekce HAONPOGPeCcCuoHANbHbIX YMeHUT, KO-
mopble eapanmupyom kadecmbernoe MexxAu4HocmHoe Baumodeticmbue, ombBeuatom 3a ycneuitole
axadeMuyecKue pesyAbmarnol, noBbluLaI0m KUSHeH b KoMpopm u obecneuubBarom s¢ppexmubryio
peasusayuio 6 npopeccuonarsbHol 0esmesbHOCHU.

B xirode Harirero mccjiefoBaHVs yTOYHMM, UTO IIOMVMO I'MOKMX YMEeHW VIV HaBBIKOB
(soft skills) Taxke cyliecTByeT TepMIH «KecTKue HaBbIKi» (hard skills). 2KecTtkme HaBbIKI
(hard skills) BxoxsiT B Tak Ha3blBaeMble KOHTEKCTHBIE HaBbIKM, KOTOpble MOXXHO IIP1O0-
pecTu 3a MecsIbl VIV HeCKOJIBKO JIET, HO M3-3a MEeHSIONIerocss KOHTeKCTa OHU MOTYT
6vIcTpO ycTapeThb. Kak pas curyarius ¢ ObICTpBIM ycTapeBaHVeM Y3KOKOHTeKCTHBIX HaBbl-
KOB 3HAuUMUTeJIbHO MeHseT BOCTpeOOBaHHOCTb COBpeMeHHBbIX Ipodeccuit. Kak ormedaer
2. @. 3eep, «oHMU ITpodeccum 1cYe3aroT, Apyrie TPaHCPOPMUPYIOTCs, TPeTbI BOSHUKAIOT
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BriepBble» [34]. [losToMy akTyalbHO IHOHVIMaHVeE TOTO, YTO CETOIHs «paboTa 110 crerrnaib-
HOCTY IIOCTeIIeHHO yTpadvMBaeT CBOe 3HadeHUe, )KeCTKVe IpodeccroHasIbHble 3HAHWS U
HapbIkM (hard skills) yxe He sABJIAIOTCA BeAyIIMMMU B IIPOdeCcCMOHAIIBHOM CTaHOBJIEHUW,
PasBUTUM ¥ TIOCTPOEHUM YCIENIHOV Kapbepbl. BocTpeboBaHHBIMI CTaHOBSITCA T'MOKMe,
MiATKIMe KoMieTeHnn (soft skills), mossossitoiye vestoBeky mmpeycreBaTb HE3aBUCHIMO OT
crielmUKM ero TpyHaoBou AesitesibHOCTM» [35]. TlosToMy Ha 3Tare mpodeccroHaIBHOM
IIOATOTOBKM y OyAyIIero crenyuaIncra HOJDKHBI ObITh cpOpMMpOBaHBI He TOJIBKO IIPO-
JwbHBIE TIpOdeccroHaIbHBIE KOMITETEHIINY, HO U «HeoOXOOyMble KoMIleTeHIm 21-ro
BeKa, B TOM 4lcIIe: KpUTHUYIeCKoe ¥ TBOpUecKoe MbIIIUIeHVe, MHUIIMATYBHOCTD 11 OTBETCTBEH-
HOCTb, aJJalITMBHOCTb, MHHOBAIIVIOHHOCTD, IIPEeAIIPUIMYMBOCTb, SMOLIVIOHAJIBHBIN VIHTEJI-
J1eKT» [36], KOTOpBIe BXOAAT B COCTaB MHOI'OMEPHBIX TPaHCIIPOdeccoHaIbHBIX KOMITeTeH-
1. «Pe3ysibTaToM TpaHcdeccroHaIbHOVI ITOATOTOBKY TOJDKHA CTaTh MHTETpalys copT-,
Xapm- 1 OUIKUTaI-KoMITeTeHIn» [37].

BeposTHO, MOXXeT TIOKa3aThCs, UTO B Ipoliecce 0OyUeHVIsI THOCTPAHHOMY S3bIKY B TeXHVI-
YEeCKOM By3e MBI CTaBVIM Ilepef], coO0TI HeCKOJIBKO aMOVIIIVIO3HYTO 11eJTh, OIIHAKO 11eJTb OITpaBIb-
BaeT cpezicTBa. [ToMyMo cOOCTBEHHO ITPOCBETUTEIBCKON PabOTHI B KOHTEKCTe O3HAKOMIIEHVIS C
TIOHSTVIEM «TVIOKVIe YMEHVIs», MBI TIOJTy 9VUTV IHTepeCHBIe VICCIIeIOBaTeIIbCKIe Pe3ysIbTaThl, pe-
ATM30BaB HaIl KeVIC-ITPOEKT. T/I3qu1B Hay4YHO-TIEIArOIVYeCK VI METOAMYECKIII ITOTEeHITMaT
dopMumpoBaHIIs TMOKIIX YMEeHU, IIpefjlaraeM pacCMOTpeTh HPOoLeAypy PaspaboTKy 1 MHTe-
rpaliy TexHOJIormm nx popMupoBaHMs B 00ydeHVe MHOCTPAaHHBIM SI3bIKaM B TEXHIUECKOM
By3e. DTOT 3Tall pacKpbIBaeT BTOPYIO 3a/lavy VCCIIeOBaHVEL — pa3paboTaTh M MHTErpUpOBaTh
TIeJTaroryyecKylo TeXHOJIOrvio popmupoBaHyst TMOKx yMmeHwmnt (soft skills) B mportecc oOyue-
HVISI IHOCTPAHHBIM S3bIKaM B TEXHITIECKOM BYy3€ C yUeTOM TpeOoBaHMiT 00pa3oBaTe/IbHOTO IIpo-
11ecca 11 y4eOHBIX IIPOrpaMM BBICITIErO Y4eOHOT'O 3aBeIeHVis.

B paMKkax vicciieroBaHMS MBI CIIOJIB3YeM aBTOPCKYIO HePVHUITMIO TePMVIHA «I1eIaro-
rgecKasl TEXHOJIOTSI»: 3TO nociedobamenvtoe npoekmupobanue u adexkbammoe yuebHou cumya-
yuu npumererue obpasoBamesviuix (nedacoeuneckux, NCUX0A02UUECKUX, Mermoouteckux) oetl-
cmbutl (memo0ob, npuemob, npunyunob), obecneuubaroujux ycneuinoe obradexue 00yUAIOUUMUCS
KOMNAEKCOM 3HAHUT, YMeHUTl U HaBbikoB, komopble ghopmupyrom yHubepcarvrovie komnemenyuu. B
JlaHHOM CJIy4ae pedb MaeT o GOopMUPOBaHUM YHUBEpPCAIbHbBIX (HaAIIpodeccroHaIbHbIX)
yMeHU1, KOTOpble yXXe oOO3HaueHBI B HallleM VCCIe[IoBaHMUM Kak ImOkme ymeHwms (soft
skills). B ocHOBY Ilefarornaeckov TexXHOJIOIMM 3aJI0KeHbl 3(pdeKTIBHBIE METOIbI 00y Ye-
HWSI MTHOCTPaHHBIM SI3bIKaM: MeTof], Kerica ¥ MeTof, IpoekTa. Takum o0pa3oM, TeXHOJIOI Vs
dopmMupoBaHMsa TMOKMX yMeHUT! IIpeJicTaB/IeHa B popMe Kevic-1poekTa. Ha Ham B3risamn, B
TaKOM codeTaHWUM obeclieumBaeTcCsl CMHepreTrdecknil 3pdeKkT oOyueHMss, HEOOXOIMMBIV
1L COIPOBOXIIEHMs yueOHOM IesiTelIbHOCT 1 obecriedeHst 3P PeKTMBHOCTY 00yueHs
VHOCTPAaHHOMY SI3bIKy B TEXHIYECKOM BY3e.

[Ipexme Bcero, yTO4HMM, UTO y4IeOHBIVI IPOEKT — 3TO HAYYHO-MCCIIENOBATEIILCKOEe
y4eOHOe MepoIpusTHe, KOTOpOe OrpaHIYeHO BO BpeMEeHHOM perjlaMeHTe 11 OpUeHTUpPO-
BaHO Ha pellleHl e KOHKpeTHbIX 3a1a4. CTyJeH4YecKmil IIPOeKT — «KOMaH/IHas J1edTeJIbHOCTb
CTyI€HTOB OT IIOCTAHOBKM 3aflayul 10 OLIeHKM I10JIyYeHHOI'O pe3yJsIbTaTa, HallpaBJjleHHas Ha
JIOCTVDKEHMe 3ajlaHHOV 11eJ1v» [38].

Keric - 3T0 mpeyiaraemsivi oOy4aromMcsl peajIbHbIVE KOMIUIEKT CUTYaLlui, Tpedyro-
IV IpVYIMeHeHVsI KOMIUIeKCa YMeHUM KakK IpodeccroHaIbHOTO, TaK M HaaIpodeccuo-
HaJIBHOTO XapakTepa. MBI IpeficTaBIsieM KeVic-IIPOeKT KaK yueOHBIN pecypc, oOeciieunBa-
101 3P PEeKTUBHYIO peayn3alliio MeJaroraecKoy TeXHOJIOTMM B COOTBETCTBUM C IIO-
cTaBJIeHHOM 11eJ1bi0. CaMa «MHOTOMepPHOCTh KeVICOBBIX 3a/laHNMI, TpeOyolasi TBOPUecKOro
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IIOIX0Ma K VX PelleHNnIo, MHUIIMMpYyeT dopMupoBaHme y obyuatommxcst soft-skills» [39].
. K. Haymkosa u C. B. [TaxoTnHa oTMedYaroT, YTO B IUIaHe BEIOOpa METOAMYEeCKOTO MHCTPY-
MeHTapus m3MepeHms soft skills poccurickmm 1 MHOCTpaHHBIMY aBTOpPaMM IIpeIIIouTe-
HMe oTHaoTcd «case study, classroom research 11 ormpocHMKaM» [40].

B xome peaymsaryiu TexHoI0rMM y4eOHOTO KeVic-IIpoeKTa MBI CTaBWIIN Iteper cobort
PSI IparMaTUYHBIX y4eOHBIX 3a1ad, 00ecIIeuBaomyX YCIIeITHOCTh y4eOHO JTeaTeTbHO-
CTV Ha OCHOBe KeViC-TIpoeKTa. B ocHOBY TexHosOrmMy OBUI 3aJIOKeH yIauyHBIV, Ha Halll
B3IVISAM, OIBIT pa3paboTKM yueOHOro IIpoeKTa, OCHOBAHHBINI Ha Pa3sBUTUN KPUTUUECKOTO
MBIIIUTeHNS] B KJIl0Ue KOMMYHMKATVBHBIX MaKpOyMeHUN (ayanpoBaHe, TOBOpeHe, uTe-
Hute, mcbMo) [41]. JJoCTOMHCTBOM 3TOVI IIPOEKTHOV METOIVIKY SIBJISIETCSI BO3SMOXKHOCTD VH-
TETPVPOBATH TEXHOJIOTVIO Pa3BUTIS IMOKMX YMEHMI HEITIOCPEICTBEHHO B KOHTEKCT SI3BIKO-
BOro oOy4eHVIs, IIOCKOJIBKY BCsI paOoTa MO KeViC-IIPOeKTy IIPOBOAWIACh Ha aHIJIMIICKOM
s3pike. C y4eTOM BBIIIIECKA3aHHOTO OIIpefielIeHbl 00pa3oBaTeIbHbIE MepPOIPUSITHS, OHU
o0BenMHeHBl B KJIaCTEPBl B COOTBETCTBUML C JIOTMIKOV peasIv3aliii Kerc-TIpoeKTa: IICHXO-
JIOTO-AVIAAKTIYeCKVIie MEPOIIPUATISL, OpTraHM3alIOHHO-MeTOAMYeCKyie MepOIIPUSITHS, Olle-
HOYHO-pedIIeKCBHBIE MEPOIIPUATVISA. DTV MEPOIIPUSITIS OIIpedes VIV IIPOLleaypy paspa-
OOTKM 1 peaym3aliy KeVic-IIPoeKTa, KOTopas IpeCcTaBIIeHa CJIeAYOIIVIM aJITOPVITMOM.

1. CdpopMmpoBaTh KOTHUTUBHYIO 0a3y I10 TeMe VCCIeIoBaHMs, 00yCIIOBJIEHHYIO BbI-
6opoM axTtyarbHOM TeMbl (Soft skills development case-box project) - mist MakcMasIbHOM
BOBJIEYEHHOCTV 00yYaromIMXcs B IIPOLIeCC B3avIMOAEVICTBIAS, TIOBBIIIIEHVS VX JIMIHOCTHOM
MOTWMBAIIVIM, OCO3HAHVSI HEOOXOAMMOCTM (pOpMMpOBaHMS I'MOKMX YMEHWUV, TTOHVIMaHS
PasIYmiL MeXIy TUOKVMYL V1 KECTKUMY YMEeHVISIMIA

2. OnpenenmmTs 11e/IM U 3aAa4n y4eOHOro Kevic-IpoeKTa — I KOHKPEeTM3aIy OX-
IIaeMOT0 pe3yJIbTaTa, B IIpoIiecce JOCTVDKEHNSI KOTOPOTO peayin3yIoTcs BaKHbIe 3TaIlbl 00y-
JeHVs. DTV 3Tallbl BKIIIOYAIOT: IUIaHVPOBaHVE Y4eOHOI AesiTeNIbHOCTY OOy YarOIIVIXCsT; Op-
raHM3alMIo TeKyIero oopasoBaTeIbHOTO IIpoIlecca; IIPOBeeHe BCTped 1 KOHCYIIbTalli
C yYaCTHVMKaMM IIPOeKTa; MOTVBAIIVIO ¥ BOBJIeUeHe YIaCTHVKOB B IIPOIlecC peasv3ariin
IIPOEKTa; CUCTeMAaTH3aINio, 0000IIeHe KOTHUTMBHON 0a3bl Kevic-IIpoeKTa; dhopMmpoBa-
HyIe V1 aKTyJIM3aLVIo JIVHTBUCTIYECKOVI Oa3bl IT0 TeMaTVKe KeVic-IIpOeKTa; KOHTPOJIb 3a BbI-
TIIOJTHEHVIEM IIOCTaBJIEHHBIX 3a71a4; obecIieueHve OOpaTHOV CBS3V C IIpeToiaBaTesieM 1 Ipy-
TVIMM Y9aCTHVMKAMM KeVIC-TIPOeKTa.

3. YcTaHOBUTD TeXHIYECKIE peryIaMeHThl peayn3alni Kevic-IIpoeKTa — IJIs OIpere-
JIEHVSI KPaViHMX CPOKOB BBIIIOJTHEHVIS 3alad IIPOEeKTa, YPOBHS CaMOCTOSITEIIBHOCTYL M KO-
MaHJIHBIX poJIeVl Y4aCcTHMKOB, OOIIVX IIpaBuJI IIPOeKTa, B YaCTHOCTY YCJIOBMV B3aVIMOIe-
CTBMSI YUaCTHMKOB Ha aHIJIMIICKOM sI3bIKe.

4. Cobpatb 1 MpoaHaM3MPOBaTh TeMaTIYeCKyI0 MHPOPMALIVIO IS KeTIC-ITpoeKTa — I
oIpeie/TeHNs VICTOUYHVKOB I0JTy 4aeMoV MH(OPMAII, KOTOPBIMI MOI'YT ObITh peKOMeH I0BaH-
Hble yueOHVKM 11 y4eOHbIe I1ocoOwst, VIHTepHeT 11 KOHKPeTHBIVI calT, 0Oydaromiyecs Jpyrix
TPYIIII, JIMYHBIV OITBIT OO0y YaroIIVIXCA V1 ITperiofaBaTelIs, yueOHble pecypchl IIpeliofiaBaTeis.

5. OcbopMUTE 11 IPEACTaBUTH KEVIC-IIPOEKT — IS IIOATOTOBKYI OTYEeTa O BBIIIOJTHEHVIN
IIPOEKTHOV PaboTHI B J1I000M y0OHOM 1151 00y4JaroIerocs Buye: 3cce M cTaTby, IIyOormmd-
HBble IIpe3eHTally, [OBBIIIAoIIe 3HaYMMOCTD IIPOoJieJIaHHOV pabOoTHI 1171 KaX10ro ooyya-
IOIIerocsi ¥ OHOBpeMeHHO obecrieunBaoliye HeoOXOAMMY0 KOMMYHVMKATUBHYIO IIpakK-
TUKY Ha aHIJINVICKOM SI3bIKe.

6. OIIeHNUTD KeVIC-TIPOeKT - IS MOOIIPeHNsl YIaCTHUKOB 1 obecriedeHmss 0OpaTHOM
CBS3M, MOHMMaHMA 3(PPEKTUBHOCTY Pe3ysIbTaTOB MMIUIEMEHTAIV KeVIC-TIpOeKTa, IIpe]l-
CTaBJIEHHBIX KOMIUIEKCOM cPOPMMPOBAHHEIX y 0Oydarommmxcs rmokmx ymeHnit. [lepedens
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IMOKVIX YMeHU ObUT cOopMyIIMpOBaH IIpeliofaBaresieM COBMECTHO C OOyJaromMimcs Ha
dopmupyroleM sTare. DT yMeHMs ObUIM OIlpefielIeHbl KaK aKTyasIbHbIe IIJI caMopeasIn-
3anym 1 Oyay1men mpodeccroHaIbHO IedTeJIbHOCTY 00y JatoIIXcs.

[TepeuniciienHsble Bblllle y4eOHBIe 3a71aunt B popMe aJIrOpUTMa AeVICTBII 00y CIIOBVIIN
dpopMyIMPOBKYM MHeIarormueckmx MIPUHILINIIOB, HeOOXOAMMBIX ISl pealn3aliui TeXHOJIO-
vy popMUPpOBaHVI TMOKMX YMEHM )15t 00y JaroIXcsl TeXHUYeCKOro By3a Ha popMupy-
IOllleM 3Talle paOoThL.

1. InpakTudeckne - IoapasyMeBaloOT OIIpeesieHVe ¥ corylacoBaHMe Iieslerl, 3amad
KeVIC-ITPOeKTa VI TEOPeTMUIeCcKOV 0a3bl MCCIIETOBAHI.

2. Meronmyeckne - IpefdycMaTpuBalOT oTOOp Hambosiee 3dPeKTMBHBIX MeTOIOB,
IPVeMOB 111 POPMUPOBaHM I'MOKMX YMEHWIA

3. Ilcuxosormueckme - obecrieuMBalOT IIpaBWIbHOE paclipesiejieHNe 3a7ad MexXy
y4YacTHMKAMU B peayIn3aliiy Kevic-IIpoeKTa.

4. OpraHmsalioHHbIe — HalleJIeHbl Ha pa3pabOTKy aHKeT, OIIPOCHMKOB, MHTEPBBIO U
peam3anyio yaeOHbIX 3aJaHU KeVIC-TIPOeKTa.

5. OueHouHble - IpearoIaraloT MOHUTOPUHT 11 00001IeHe B dpopme 00paboTKM pe-
3yJIbTaTOB AaHKETVPOBAHVIS, BBIIIOJIHEHS YUeOHBIX 3aIaH.

6. PedprrexcmBHBIE — 0OecrieunBaloT MIOJTyYeH e OOpaTHOVI CBA3MI O BBIITOJITHEHMI 3a/1a-
HUV [J1s1 oTiperesieHns 3pPeKTUMBHOCTY PabOTHI IO KeVIC-IIPOEKTY .

7. IlporaHoctiyeckue - 1y1st 0003HaUYeHMs JaJIbHEIINX [IePCIIeKTVB MCCIelOBaHVs 110
JaHHOMY HallpaBJIeHUIO.

[TepeuriciieHHbBIe TPUHILINIIBL IIpeIIOIaraloT HEOOXOAMMOCTD IlepecMoTpa (popMaToB
VI TEXHOJIOT MV B3aVIMOZIEVICTBVIA ITpeTtogaBaTesIevi M CTY1e€HTOB. Mertonnyecku 00O0CHOBaH-
HBIMI SIBJISIIOTCS. «pasjIMIHble cCOYeTaHMs: paboTa B ayauTopui, e-learning, IIpoeKTsl, Cu-
MYJISIIIVVI C 1I€JIBI0 MaKCVIMaJIBHOTO BOBJIEUEHVISI OOYJaOMIVIXCS M 3aKpeIUIeHs IIpodecc-
OHaJIPHBIX U soft skills komrieTeHITMI» [42].

Hasiee B mmpoliecce pa3pabOTKM TEXHOJIOTVV MBI COCPEIOTOUIIIVCH Ha TOM, YTOOBI OIpe-
TeJINTh, KaKyie T’MOKVe YMeHVISI MOT'y'T COCTaBIISTh AVIaKTUYIeCKYI0 OCHOBY VIV KOTHUTVIBHYIO
0asy I JaHHOTO KeVic-IIpoeKTa. XapaKTepUCTHKI COBPEMEHHOTO MIpa, Ha3bIBaeMoOro Tep-
MrHOM VUCA - «MMp, B KOTOPOM IIPVIXOAMTCS IIPVHVIMATD PeIeHVIs B YCTIOBMSIX HeCTaOvThb-
Hoctu (Volatility), reorpeneriennoctut (Uncertainty), cioxaoctyt (Complexity) 11 HeomHO3Hau-
HocTu (Ambiguity)», IVKTYIOT yCJIOBMS, B KOTOPBIX IIPUXOOUTCH «OPraHU30BbIBaTh HOBBIE
dopmaTh! pabOTHI 1 B3aIMOJIEVICTBIIS, YUTOOBI OCTaBaThCs (PYHKIIVOHAIbHBIMI [43].

Bei6op nepeunsi popmupyeMbix IMOKIIX yMeHWI TPy 00y 4eHUV MHOCTPaHHbIM SI3bIKaM
B TEXHITYECKOM By3e 0OyCJIOBJIeH, Ha Halll B3IV, CJIeIyIOIIVIMI aclieKTaMi: BaXXHOCTb I'0-
KOTO yMeHVs IS JIMYHOCTHOTO pasBUTHS 0Oydarolerocsi; HeoOXoayMOCTh pasBUTHSL KOH-
KPeTHOTo I'MOKOro yMeHVs [JIs «yCIIeIITHOro 0OyUeH s B By3e U Jajlee B TedeHve XXU3HW» [44];
aKTyaJIbHOCTb VIHTeTpalyi r’MOKOro yMeH s B IPOdeCcCHOHAIBHYIO JesiTeJIbHOCTb.

Be3yci10BHO, cerofgHs CyIIecTBYIOT PeUTVHIYM Hanboslee 3HaUMMBIX TMIOKMX YMeHUT],
HOBW3HA U aKTyaJIbHOCTb pa3BuTus soft skills ocraeTcss oTKpeITOV 1711 MHOTMIX CCIIeOBa-
TeJIerl B KOHTeKCTe (POpMMUpOBaHs CIIMCKa 00cykaeMbIx yMeHut. CumraeTcs, 4To Hambo-
Jlee TI0JIHBIV TIepedeHs soft skills copmymmposan MmuposeiM nccitenosanvieM World Eco-
nomic Forum B Future of Jobs report [45], rue 6su10 BhImerteHo 35 rmbOKMx HaBbIKOB. [Ipu
3TOM Bce I'MOKIe HaBbIKM ObUIN pasiesieHbl Ha TPy KJIoUeBble TPYIIIbL: CIIOCOOHOCTH, Oa3o-
Bble HaBBbIKM, KPOcC-PYHKIIMOHa/IbHbIE HaBbIKM [46].

TeM He MeHee B paMKax JaHHOVI CTaTbM OyeM IpUAepXMBaThCS KOHIIETIIINV IIIeCTHI
rMOkmx ymeHun «6-C». B maHHBIX 0OCTOSITEIBCTBaX OTMETMM, UTO KJIIOUEBble yMeHd
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(HaBBIKI) CETOHS IPVHATO Has3bIBaTh «4-K», cloma BKIIOYeHBI KOMMYHMKAIINS, KpeaTVB-
HOCTB, KPUTUYECKOe MBIIIUIeHNe, KoMaHaHas pabora. [47]. OmHako B oOpa3oBaTeslbHOM
IIPOCTPAHCTBe He yTUXAIOT AVCKYCCUM O TOM, UTO JO/DKHO BXOOWUTH B Oa30oBble YMeHVIS
(zaBbikm) XXI Beka. IToybp3ysick 3TVM, MBI B Hallly paboTy ¢ 0Oy4Jarommmimcs JoOaBwIn ele
2-K, B aHITIMVICKOVI BepCuM OHM IIpeficTaB/IeHbl Kak confidence (yBepeHHOCTB) U criticism
(xputnka). VTtak, B Haitent paboTe Mbl OyZleM MCIIOIb30BaTh IIECTh IIPOSIBJIEHMII TMOKIMX
ymenmii (a"m1. 6-C) B cileyromieM Buse (IIOCIeIoBaTeIbHOCTh He OIIpesiesieHa IIpearioyTe-
HUSIMY aBTOpa CTaThM): KOMMYHMKaOeIbHOCTh (communication), KpeaTMBHOCTB (creative
thinking), kputiaeckoe mbiuienne (critical thinking), komanmaas pabora (collaboration),
yMeHMe KPWUTMKOBaThb ¥ BOCIPMHMMATh KPUTMKY (criticism), yBepeHHOCTb B cebe
(confidence). ITpemyioskeHHasi KOHIENIVSA OIIpesesiieT MeTOOMYECKMV ITOTeHITal pa3Bi-
TV TMOKVIX YMEHMVI 00y YaloIIXcsl B IIporiecce 00yUeHsI MHOCTPaHHOMY SI3bIKY B TEXHU-
YecKOM By3e U IIpOIIlIa yCIIEITHYI0 alpobalyio B mpolecce 00ydeHsi 6aKalaBpoB, CIIeIIN-
aJIVICTOB ¥ MarucTpaHTOB [48]. BaxkHO, 4TO peasm3anisi Kevic-IIpoeKTa oXBaTwIa o0ydaro-
IITMIXCS Pa3HBIX YPOBHEN 1 HarlpasiIeHni Toarotosku Kysbacckoro rocygapcTBeHHOTO Tex-
Hygeckoro yHusepcureTa nMeHu T. @. [opOayesa: rOpHOIro MHCTUTYTa; MHCTUTYTa S3KOHO-
MUK VI yIIpaBJIeHs]; MHCTUTYTa MH(OPMALIVIOHHBIX TEXHOJIOT MV, MAIIITHOCTPOEHIS U aB-
TOTPAHCIIOPTa. DTO 00ecrIeunsIo BO3MOXKHOCTh KOMIUIEKCHOV OLIEHKV Pe3yJIbTaToOB McCiIe-
J0BaHVIS Ha JAHHOM 3Talle ¥ OIpefiesieHsl OOBeKTMBHBIX ITePCIeKTNB (POPMIUPOBAHNISA 1
pa3BUTKS I'MOKMX YMEHWUI OOydYaroIyxcsi KOHKPETHO TIO CIelvduKe 1xX HaIlpaBIeHMU
IIOZITOTOBKM V1 yPOBHEV 00y JeHsl.

Pe3ynbraTh! ncciienoBanms / Research results

Br16op rmOkmx ymeHmi obecrrieurT BOSMOXKHOCTB ITPOBECTM MOHUTOPVHT YUeOHO /1esi-
TEJIBHOCTY TI0 pe3yJIbTaTaM peayIn3aliii Kevic-IIPOeKTa, YTO COOTBETCTBYET TpeThevl 3aziade Vic-
CTIeIOBaHISA — O0OOIINTE pe3ysIbTaThl VI CPOPMYIIIPOBATh IIePCIEKTVBHBIE BO3MOXKHOCT pas-
BUTVISI JAHHOT'O HaIIpaBJIeHs B OOy UeHVV MTHOCTPAHHBIM SI3bIKaM B TEXHITIECKOM BY3e.

711 Toro 9ToOBI ITOJTyYMTh Pe3yJIbTaThl 0 peam3allyil TeXHOJIOTMM (POPMVIPOBAHII
IMOKIMX YMeHWTI 11 00ecTiedeHIsl JOCTOBEPHOCTY BEIOOPa aKTyaJIbHBIX [IJIs1 00y JaroIyxcsi ro-
KVIX YMEHUI, ObUIV IIPOBeIeHbl MepPOIIPIATHS, oOecrieurBaroIe OIleHKY 3 PeKTMBHOCTI
IIPOBEeHHOV PabOTEL. DTM MepoHpuATHS IIpedIioarali [IBa HallpasieHus paboTel. B
Hayajle pabOThI MBI IIPOBEJIM OLIEHKY PAHKMPOBaHVS OOYJAIOIIMICS TVIOKMX YMEHUI 13
MIpeyIOKEHHBIX HaMVI IO CTeTIeHVI IPVOPUTETHOCTI. Pe3yIbTaTel ImpeicTaBIeHs! B TaoiL. 1.

Tabauya 1

Par>kvpoBaHVe IMOKMX YMEHMV 00y9arOIIMMCS 110 CTeIIeHN 3HAaYMMOCTH

Soft skills - 6C 1 2 3 4 5 6 Total
Students' Ranging N/% N/% N/% N/% N/% N/% %
1. Creative thinking 21/37,5 11/19,6 6/10,7 7/12,5 5/8,9 6/10,8 100
2. Communication 14/25,1 13/23,2 10/17,9 6/10,7 8/14,3 5/8,9 100
3. Critical thinking 7/12,5 8/14,3 6/10,7 10/17,9 17/30,4 8/14,3 100
4. Collaboration 6/10,7 3/54 5/8,9 8/14,3 12/21,4 22/39,3 100
5. Confidence 4/71 12/214 13/23,2 12/21,4 7/12,5 8/14,3 100
6. Criticism 4/71 9/16,1 16/28,6 13/23,2 7/12,5 7/12,5 100
Total (N) 56 56 56 56 56 56

Heobxommmo moscHUTB, UTO B peaIM3amyi HaIllero KeViC-IIpoeKTa IIPVHMMaIV yda-
cTue nopsifka 178 obyuarormxcsi, HO TaHHbBIe YIaJIOCh cOOpaTh ¢ 56 oOy4arormxcs (Ha Mo-
MEHT IIOATOTOBKM CTaThbV). DTO 00yCIIOBJIEHO OOBEKTMBHBIMI OOCTOSITEIIECTBAMYL, TaKVIMVL
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KaK JIMCTaHI[MOHHOe O0y4JeHVie B OIIpeieleHHble IIepVOIbl, OTCYTCTBYIE HEKOTOPBIX 00yJa-
IOIIVIXCS Ha y4eOHBIX 3aHATISX B OYHOM (popMarte, He BCer[la CBOeBpeMeHHOe IIpejoCTaB-
JleHVe paboT oOyuarommmucs, 3adVKCUpOBaHbl CIydan AyOnmpoBaHus paboT obyuaro-
IIIVIXCSI, UTO, B CBOIO OYepe/b, ITOBJIEKIIO HEOOXOIVIMOCTD VX MCKITIOUeHsI 113 00paboTkm pe-
3yJIBTATOB C IeJIbI0 O0ecIIeueHsl JOCTOBEPHOCTY IIOJTyYeHHBIX JaHHbBIX. C MeTOIMIecKon
CTOPOHBI MHTEPIIPeTaIVsl MHEHVIT 00y JaloIXCs OCHOBBIBAJIACH HA CTATUCTMYECKMX JTaH-
HBIX, IIPeJICTaBIeHHBIX B Ta0JIVIle, KOTOPbIe COIPOBOXKAIOTCS II€IaroTrMIecKOV OIeHKOM
HperiofjaBaTesIsi, peain3yIoIero TeXHOIOr M0 POPMUPOBaHISA TMOKIX YMEHUT B TeXHI4e-
CKOM By3e Ha OCHOBe MeTO/la BKIIIOUeHHOIO HaOJTIO/IeHVIs.

Vexopst 3 nosyyeHHBIX JaHHBIX, Ooslee TpeTn oOyuatoryxcs (37,5%) IpropUTeTHEIM
rMOKMM yMeHIMeM HasBaJI KpeaTMBHOe MblliUleHMe (creative thinking), uro moxreepXxmgaeT
Hallle MHeHVIe O TOM, YTO KpeaTVBHOCTb COCTaBJIsieT OCHOBY I'MOKOCTY MBIIIIIEHVIST, TTOVICKA He-
OPAVIHAPHBIX PeIeHNVT IS TUITMYHBIX ¥ ITPOOJIEMHBIX CUTYaLVV HBIHEITHEro ITOKOJIeHVIS
oOyuaroryxcs. BaXHbIM cumTaeM TOT (paKT, UTO JTaHHOe yMeHMe 3adUKCHPOBaHO B CTa-
OWIbHO BBICOKMX ITOKa3aTeIsiX IO CTeIleHV 3HA9VMMOCTH Cpefy oOydarormyxcs. VI3 Tabmvirer
BUIHO, uTO 19,6% OIpOIlIeHHbIX OTMETIIN ero KakK BTOpoe 110 3Ha4YVMMOCTV YMeHe, C IIocIe-
ayrorymm nokasatessivu 10,7, 12,5, 8,9 1 10,8% cooTBeTcTBeHHO U151 TPEThEro, YeTBepToro,
IISITOT'O V1 IIECTOTO MECT B PeVITUHTe BaKHBIX TMOKMX YMeHVVI 00y JaroIyxcsl.

KommyHwmkariis (communication) 3asteiieHa uetBepThO (25,1 %) oOydarorixcst Kak OfHO
V3 BaKHEVIIIIVIX Ka4ecTB M3 CrieKTpa rmOKvx yMeHmt. [losicHeHvis1, To-BvmyMoMy, TpedyeT TOT
¢pakT, 9YTO KOMMYHVIKAIIVS 10 CTEIIeHV 3HAUVIMOCTY CJIefTyeT Ha BTOPOM MecTe Cpenyt oOydaro-
IIVIXCSL TEXHIYECKOTO BY3a, KOIZla, HalpyMe]p, HaIllV IIPOrHO3bI ObUIM OpVEHTMPOBaHBI Ha TO,
YTO KOMMYHWMKAIIV 3a/IMeT IlepBoe MeCTO B PeMTVHIe BaXKHBIX TMOKVIX YMeHMI 00y JarOIIVIXCSL.
B ompaBnanme Hammmix megarorr4ecKyx IIPOrHO30B MPMBENeM CTaTVCTVKY MO ITOCTETy FOIIVIM
MecCTaM B parpKypoBaHvy ooydarormyxcst: 23,2, 17,9, 10,7, 14,3, 8,9% cooTBeTCTBEHHO.

DTOMy MOXXHO IPeJIOKITb, Ha Halll B3IVIH, pa3yMHOe OObsICHeHMe. B iepByto ouepernpb
KOMMYHVIKAITMIO IIPVHSTO PacCMaTPVBATh KaK HEOTHEMIIEMBIVI KOMITOHEHT JIFOOOVI J1esITeThHO-
CTM, COOTBETCTBEHHO, B TOVI VIV VIHOVI (popMe KOMMYHVIKAIIVIsl IIPOHM3bIBAET Bee cpepl [1est-
TEJILHOCTM YeyioBeka. Ha HamIsimHOM IIprivepe MBI yBUZIENV, YTO KOMMYHVKATVBHOCTD KaK Ta-
KOBasI cama 1o cebe yTpaumBaeT CBOVI CMBIC/L, €CJIVI OHA He MHTeTrprpoBaHa B HEKYIO IPYIIO [e-
ATEITLHOCTD, BaXKHYTO IIs1 o0y darortierocst. HeocrmopvM TOT pakT, YTO KOMMYHVIKAIIVE 3asiB/IeHa
VICKJIFOUMTEIIbHO BBICOKVMM ITOKa3aTe 1M1 Ha ypoBHsix 23,2, 17,9, 10,7, 14,3 % v ¢ MHMMaTbHBIM
nokasaTesieM 8,9% 110 cTelleHV 3HaYMMOCTH J1jIs1 00y 9arOIIVIXCSL.

Kputiueckoe mpmutenue (critical thinking) sansto Tpersio nosuimio (12,5%) B BbI-
6ope IpMOPUTETHBIX TMOKMX YMEeHMIT 00y YaroIIXcsl TeXHIeCcKoro By3a. Mbl yOexxeHbI B
TOM, UTO 3TO He CJIy4arHO, a CBUIeTe/IbCTBYeT O cOajlaHCMPOBaHHOCTY TBOpYeCTBa 1 pa-
3yMHOCTY HaIlIMX CTYAEHTOB. YMeHUsI KpUTUYHO OIIeHUTh 00beM MHQOpMalUl B COBpe-
MEHHOM MWpe, IIPaBWIBHO VI Ka9eCTBEHHO VHTEPIIPETNPOBATh IIPOVICXOSIIE COOBITIS
100aBIIsAI0T OOHYCOB B 3TOT penTHHT. Harm oGy4aroriecs 1okasaam B 9TOM IUIaHe OTJINY-
Hble pe3yJIbTaThl, OlleHMBasl KpUTU4decKoe MbllUleHne Ha 14,3, 10,7, 17,9, 30,4 u 14,3% no
IoKasaTesIsIM IIOC/Ie[TyIolell 3HauMMOCTI. B 11e10M 3asiBileHHasi HO3UIIMS BaXKHOCTY KpU-
TUYeCKOTO MBIIIUIEHNS B PEUITUHTe 00yJaloIINXCs TEXHITUeCKOTO By3a OIlpesieisieT YpOBeHb
VIX TOTOBHOCTY IIPVIMEHSTD 3TO I'MOKOe YMeHVie B peaIvisx XIU3HI.

YMenme paborars B KoMaH/e, Kosutaboparis (collaboration), obocHOBaHHO, Ha Harll
TIeJarOrVIYeCKIVI B3IJISA, 3aHSUTIO YEeTBEPTYIO CTPOUKY PAFDKVIPOBAHMS Y OOYJarOIIVIXCS TeX-
Hyraeckoro By3a (10,7%). CerogHsi cTyjeHuecKas XVU3Hb HeMBICIMMa Oe3 yMeHMs paboTaTh
B KOMaH7Ie. MBI B CBOEeVI TIeIarorMaecKov AesiTeIIbHOCTYI HEOTHOKPATHO aKTyaJIM3POBAIIN
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3TOT BUJ], KOMMYHMKATMBHOV yueOHOV paboThl ¢ obyyaromymuics. Harra 1iesienarnpasien-
Hasi MHdopMalMoHHas paboTa NOCIocoOCTBOBaIa TOMY, UYTO 3HAYMTeIbHOEe KOJIVMYEeCTBO
oOywyaroryxcs (21,4% 1 39,3%) ykasaso yMeHMs: paboThI B KOMaH/Ie KaK 3aBeplIalolye, HO
He MeHee BaKHble KOMIIOHEHTBI TVIOKIX YMEeHUIA.

BeposiTHO, TTOHVMMaHMe Ba)KHOCTV I'MOKOTO yMeHMsI paOOThl B KOMaH/Ie IIPeICTasIo B
HallleM PaHXMPOBAaHWUM TeM, YTO JIBa M3 IIpeylaraeMbIX OOyYaroIIVIMCS YMEHVIS: YMeHe
IIPOSIBJISATH YBepeHHOCTH (confidence) m yMeHne BOCIIPVHMMATH M BBICKA3bIBATh KPUTUIKY
(criticism) - HaOpasm oaMHAKOBOe KOJIMYEeCTBO ITpo1ieHTOoB (7,1). Bo3MOXHO, 3TO cBsI3aHO €
TeM, UTO YBepeHHOCTb BO MHOTMIX CJTy4asix oOecIieunBaeTCs IO IeP)KKOVI KOJUIET, Uy BCTBOM,
YTO JIeJIalo UTO HY>KHO M KaK HaJlo, a 3TO BO3MOXKHO, KaK IIpaBWIo, B CJIydae OLIeHKU Pe3yJIb-
TaTOB PabOTBI COpaTHMKAMM ¥ KOJUIeraMy, TO €CTb B KOMaHAHOV paboTe. MbI yOexIieHs!,
YTO YBEPEHHOCTh B COOCTBEHHBIX CVJIaX ¥ BOSMOXKHOCTSIX SIBJISIETCS IBVDKYIIEVI CVJIOV, VIC-
TOYHVIKOM BIIOXHOBEHVISI, SHEPIMI /I MHOTMX HaIIMX 00y YaroImxcs. DTy SHepIuIo Heoo-
XOIVIMO TIO[IIUTHIBATh Uepe3 KpeaTVBHOe MBIIIUIEHVe, KPUTIYeCcKoe MBIITUIeHne 1, Oes-
YCIIOBHO, KOMMYHMKAIIVIO, CBS3BIBAIOIIYIO BCe YKa3aHHbIe ITIOKVe YMEeHs.

W3 aTix HabOIIIOMEeHMTI TIOHATHO, YTO O0yYaromyecss OCO3HAHHO MOAXOAIIIN K paboTe
HaJl KeVIC-IIPOEKTOM. DTO II03BOJINIIO HaM PaIIOHAIBHO TTOIONTHY K COIeP KaHMIO MaTep-
aJIOB [IJIS1 BTOPOTO 0JI0Ka 00y4eHsl, 11eJIbI0 KOTOPBIX OBIIO 00ecrieunTh IPOCTPAaHCTBO I
VIHTEIJUIEKTY aJIbHBIX/ MBICJIUTEIIBHBIX IIPOIIECCOB, Pa3BUTh yMEHMS CaMOaHa/IN3a, CaMo-
OIIeHKM. VI HaM 3T0 B TIOJTHOVI Mepe YAaJI0Ch, JOCTATOYHO IIOCMOTPETh Ha pPe3yyIbTaThI OIIPO-
COB O CTeITeHV BaXXHOCTV I'MOKVX YMEHMI Ha KOHTPOJILHOM 3Talle pean3ariy Kevic-IIpo-
€KTa. DTV pe3yJIbTaThl IIpefcTaBiieHbl B Ta0s. 2. KoymryecTBo oOyuaromyxcsi, Ha3BaBIINX B
XOfIe OIpoca KOHKPeTHOe Ka4eCTBO, YCIIOBHO TOBOPSI, BBIPOBHSIIOCH, VI 3TOT (PAKT eIrle pa3s
IIOATBepXXaeT Hallly IepBOHAYAIBHYIO MBICJIb O TOM, YTO I'MOKMe YMeHWsS HeBO3MOXKHO
OLIEHUTH OOBEKTMBHO, aHAIN3 BCeraia OymeT HOCUTD 37IeMeHT CUTYaTUBHOCTY, CyOBbeKTIB-
HOCTW ¥ 3aBVICVIMOCTV OT Y4eOHBIX ¥ BHEIIIHVX OOCTOSTEIBCTB, BKIIIOUAsl BHYTPEHHIO U
BHEIITHIOIO MOTMBAIIVIO 00ydJaromyxcs Ha MOMEHT peaIn3aliiy Kevic-IIPOeKTa.

Tabauya 2
O1neHKa 00yJarOIIMMMCcA cTeeHM BaXKHOCTM IMOKMX YMeHM
Soft skills - 6C, Students' poll N %
Confidence 12 21,5
Criticism 10 17,8
Critical thinking 10 17,8
Creative thinking 9 16,1
Collaboration 8 14,3
Communication 7 12,5
Total N/ % 56 100

[Ipexme Bcero, BaXKHBIM pe3yJIbTaTOM IIPOBENEHHO pabOTHI cumTaeM TOT (PaKT, UTO
OOJIBIIMHCTBO OOydYalolIMXcsl Ha3BaJIo yBepeHHOCTh (confidence) riiaBHBIM I'MOKMM yMe-
HyleM. DTOMY, Ha Halll B3IJIS, eCTh pa3yMHOe OOBsICHEH e, TIOCKOJIbKY COOCTBEHHO YBepeH-
HOCTB 11 0DecrieunBaeT IpaBWIbHOE Pa3BUTVIE APYTMX IMOKIIX YMEHWTA.

Haitee, ¢ OIHOV CTOPOHBI, MBI MOXKeM HaOJTIO[aTh, UTO KPUTHMKa (criticism) v xpurn-
yeckoe MbIuleHne (critical thinking) xak rmbkme ymenus HaOpasy oIMHaKOBOe KoJjIde-
CTBO T'0JIOCOB OOYYaIOIIVIXCsI, BEPOSITHO, B CWJIy TOTO, YTO HEKOTOpbIe 0OydJaroIyecs mpo-
BeJIV MeXJly HVYMW CMBICJIOBYIO Hapasuiesib. OMHAKo, C APYTOV CTOPOHBI, HeOOXOIMMO Ofl-
HO3HAYHO Pa3BeCcTy TpPaKTOBaHVe 3TMX I'MOKMX YMEeHMTI, 3TO IIPOVUCXOIWIO B IIpoIiecce TIo-
JTyueHVsi 0OpaTHOVI CBSA3M V1 KOPPEKIIVV B XOZIe pabOTHL.
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BaxHocTh KpeaTBHOro MbIIuTeHNMH (creative thinking) ormMeueHa 4y Th MEHBITIVIM KOJT/TYe-
CTBOM YYaCTHVKOB KeVIC-TIpOeKTa, HO, TeM He MeHee, He CJleflyeT 3a0bIBaTh, YTO KPeaTVBHOCTb
SIBJISIETCSI ABVDKYITIEVI CVJIOVI ITPAKTIIYEeCKI JIEO0OVI [1eTe/TbHOCTV HaIIIX o6yqa101m/1xc5[.

DTa IedTelIbHOCTh OCHOBBIBAeTCsI Ha yMeHVsIX paboTsl B KoMaHfe (collaboration) 11, xo-
HEYHO ke, KOMMYHMKaIyy (communication), B JaHHOM VCC/IeOBaHMYVI OHM 3asiBJIeHbI C pa3Hu-
LIVl B U4y Th MeHee IBYX ITpoLIeHTOB. YTo KacaeTcst Kojutabopaliyy, To OpUIo Obl HeCIIpaBeIBO
He OTMETUTB TOT (PaKT, UTO, HeCMOTpPsI Ha MHEHVIe O TOM, UTO COBpeMeHHble oOyJatoliyecs 0o-
Jlee 3aMKHYTBI V1 IIPEATIOUNTAIOT yaJIeHHYI0 paboTy, Mbl OTMeUYaeM VX SIBHBIVI MTHTepeC K HeITo-
CpeIICTBEHHOMY, XKMBOMY OOIIIEHIIO CO CBEPCTHMKAMI 1, YTO BaXKHO, C IIpeIiofiaBaTe IsIMIL.

Kak pa3 o komMmyHMKaym (communication) B KauecTse I'MOKOr0 YMeHs, 3asiBJIEHHOTO
IOCJIeHeVI CTPOYKOV B pesyJIbTaTe IPOBEIeHHOIO MCCIeIoBaHM B paMKax KeVC-IIpOoeKTa,
CTOUT IOrOBOPUTH OTAENIbHO. MBI OTCTarBaeM MHeHVEe O TOM, YTO 3HAaUMMOCTb 3TOTrO I'MOKOTo
yMeHMs HUCKOJIBKO He YMEHBIIIIACh [IJ11 0Oy YaroIyXcs TeXH4Ieckoro By3a. Haobopor, Hac
B II0JTHOVI Mepe yCTpaMBaloT Pe3ysIbTaThl IIPY YCIOBUM TOTO, UTO MBI paboTaeM C KOHTMHIeH-
TOM TeXHIYeCKoro By3a. V1 3To dakT okasasl peliaroliee ¥, YTO IJIaBHOe, pasyMHOe BO3/eVi-
CTBUE Ha BbIOOp oOyuarorryixcs. [1ey1o B TOM, 9TO mperiofiaBaHyie T'yYMaHUTAPHBIX IVICIIATUIVH
B TEXHITIECKOM BY3€, THOCTPAHHOTO $I3bIKa B YaCTHOCTW, BCETTa COIPSDKEHO ¢ 00pbOOT MEXIY
TeXHITIECKVM ¥ TyMaHUTapHBIM CKIaIoM yMa oOyd4aroryxcst. OOyJaroryecss HaunHaIoT pa-
60Ty Han dopMupoBaHVEM KOMMYHMKALMIM OCO3HAHHO TOITIA, KOIa OHM IIOHMMAIOT CO0-
CTBEHHO 3HaueHVe KOMMYHVKaLIVV It Oy IyIIien AesTeJIbHOCTAL.

B aTmx cirygasix mpuxopaT Ha IIOMOIIL COBpeMeHHble BOSMOXXHOCTV METOAMYECKOV Op-
raHM3alyy HayYHO-MICCIIeIOBATeIbCKOV e TeIbHOCTY OOYUaloIIMXCs 3a CUeT PecypcoB He
TOJIBKO ayAUTOPHOW, HO U1, B OosbIIIeTt Mepe, BHeayAUTOPHOV, CaMOCTOSTEITbHO pa6OTbI.

3akrouenme / Conclusion

B 3aBepireHVIE YKa3bIBaeM, UTO pe3ysIbTaThl paOOTHI 0OYUAIOIINXCS 10 peasi3yeMOMY
KeVIC-TIPOEKTY 1O (POPMMPOBAHMIO TMOKVIX YMEHWTI OBUIN IIPeCTaBIIeHbl B (POpMe aBTOP-
CKMX CTaTel M 3cce 0Oydalolmxcs, a Takke B dpopme 1peseHTanmit. OOpaTHas cBs3b fJajia
MIOTBEPXKIeHe 3HAaYMMOCTI KeVIC-IIPOeKTa, OTMeUeHO YCWIeHMe MOTMBallUM o0ydaro-
IIVXCSL K IIOBBIIIEHMIO YPOBHS BilaleHNsl MHOCTPAHHBIM SI3BIKOM, ¥, KOHKPETHO, CyIIle-
CTBEHHO BO3POC MX MHTepec K BOIIPOCy popMMpPOBaHMs I'MOKIMX YMEH, IIOVCKY MeTOIVIK
VX PasBUTHS depe3 aKTyaIM3allMio COOCTBEHHO JIMHIBUCTMYECKMX YMeHWN, 4To, Oes-
yCIJIOBHO, COOTBETCTBYeT Halllel 11eJivi 00y4JeHms.

Hawm Taxke ciieffyeT OTMeTUTH TOT (pakT, UTo ocoOoe BHMMaHVe ObUIO yeleHO Heob-
XOAMMOCTH pa3paboTaTh MexaHM3MBbI OlleHVMBaHMA cPOPMUPOBAHHOCTY I'MOKMX YMEHUIA.
Kax y>xe oTMeuasioch BblIllle, KpUTEPUM OLI€HKM TMOKIMX YMEeHMI [JOCTaTOYHO CyObeKTVBHBI
I He 3aKpeIUIeHbl B eflepaIbHbIX TOCYAapCTBEeHHBIX 00Opa3oBaTesIbHbIX CTaHIapTax Ha ce-
TOAHAIIHUY MOMeHT. IToaToMy Hamut ObUTa ITpeAIIpyHsATa IIOIBITKa 0003HaUUTh 41l yueo-
HBIX VI KOHTPOJIBHBIX MEPOIIPUATUN I10 MCCIIelyeMOVI TeMaTVKe C I1eJIbl0 obecIieueHs Ba-
JIMIHOCTY olleHVBaHMs. OHM ObUIV CTPYHIIMPOBaHBI B [1Ba YCJIOBHBIX 0J10Ka, KaXKIbIv1 oOec-
IeuyBaJl MOHUTOPVHT pabOThI IO CBOeMY KOHKPeTHOMY HallpaBJIeHMIO.

DTO U ecTb JaJIbHeViIllee pa3BUTHe JaHHOIO HallpaBjleHMs MCCIIeloBaHMs — paspa-
00TKa KpUTepuaJIbHOIO U JIMHIBUCTNYECKOrO alllapara I AMarHOCTUKY cOpMUpPOBaH-
HOCTM TMOKMX YMeHUV IIOCPeCTBOM BO3MOXKHOCTeVI OOydeHMsI MHOCTPAHHOMY SI3bIKY B
TeXHIYECKOM BY3e.

B pesyspTaTe nipoBeeHHOV paboOTH peasM3oBaHa 11eJ1b VICCIIeIOBaHMS — M3YUeHbl U
0000111eHBI KOHITeTIIINY, e VHUIINY, CoflepKaHe TepMIHa «I'MOKue yMeHMs» (soft skills),
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OIIpefieJIeHO MeTO4YecKoe OOOCHOBaHVIE VI BO3MOXXHOCTVI MX VIHTETpalVVI B CTPYKTYpPY
YHMBEPCAJIbHOVT KOMMYHVKATVUBHOV VHOS3BIYHOV KOMIIETEHIIMV OOYUaIOIIXCs B IIPO-
I1ecce VIMIUIEMeHTaImy oOpa3oBaTeIbHOV TeXHOJIOTMY (POPMMPOBaHMS IMOKIMX yMEHMII
(soft skills) B oOydeHMe MHOCTpaHHOMY S3BIKY B TEXHITUECKOM BY3e.

PerrieHs! 3as1aun vcciIeOBaHM: IIPOAHAIM3MPOBAHBI VI CYICTEMATU3UPOBAHBI VICTIOb-
3yeMble 1epVHUIIY ITIOHSATUS «TM0KMe yMeHMsi» (soft skills) 1 cMeXHBIX ¢ HUM Tlearoru-
YecKMX KaTeropuii; omycaHa IefdaroridecKkasl TeXHOJIOTMS (popMupoBaHMs TMOKMX yMe-
Hu (soft skills) B mportecce 0OyueHMsI MHOCTPAHHBIM SI3bIKaM B TEXHIYECKOM By3e; 0000-
ITIeHBI pe3yJIbTaTh, VI CPOPMYIIVIPOBAHBI IIEPCIIEKTVBHBIE BO3MOXKHOCTY Pa3BUTVIS JAHHOTO
HaITpaBJIeHNs B O0y4YeHM MHOCTPAHHBIM SI3bIKaM B TEXHITYECKOM BY3e€.

B 11e510M criemryeT oTMETUTB, UTO pabOTa Hall KeVIC-ITPOeKTOM IIpUHecsIa yI0B/IeTBOpeHe
1 [IOTIOJTHMTEIIbHBIE BO3MOXKHOCTVI CAMOPa3BUTHSA, cCaMOpeaI3aliyiyL, CAaMOAVCIIUIVHEL, OII-
TYIMV3ALMV CAMOCTOSITEJIBHOV pabOTEI, COBEPIIIEHCTBOBAHV SI3BIKOBBIX YMEHUIT He TOJIBKO
oOy4JaroImMcs, HO U IIperiofiaBaTeiTo, odecrieurBasi MOTeHIIMaI Ay OyIyIIyx TBOPYECKIX
IIOVICKOB HeCTaHAapPTHBIX PeIIeHniI B paMKax peay3alyy OTIeIbHBIX 3aad (PUKCIPOBaH-
HBIX (PefiepaIbHBIX CTaHAAPTOB 00y4JeHs. Y OemyTeIbHBIM JOBOIOM B IOJIb3y 3TOTO HaIlpas-
JIeHVISI HallleVl JedTeIbHOCTY CUMTaeM TOT (paKT, UTo peay3alysi y4eOHOTo Kevic-IIpoeKTa
dpopMmpoBaHYIA IMOKMX YMEHNIT 00y YarOIIVIXCS B TEXHIYECKOM By3e ITOJTHOCTBIO COBIIaIaeT C
yCIIoBVSIMY POPMMPOBaHVIS YHUBEPCAIBHBIX KOMITeTeHIMI oOydarormyixcst. Kpome Toro, kop-
pepyeT ¢ IlefarorIecKyMy YCIIOBUSMY POPMIPOBaHNS YHVBEPCAIBHOV KOMMYHIKATVIB-
HOVI KOMIIETEHIIVN B ITpoliecce 00y deHVIs THOCTPAaHHOMY SI3BIKY B TEXHVIYECKOM By3e, OIIpere-
JIEHHBIMV yueOHBIMI IIpOrpaMMaMyI IO IVICHIVIIUTHE B TEXHITIECKOM By3e.
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