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AHHOTaUmA

HacTaBHMYECTBO Ha CEroAHALWHUI AeHb BO BCEM MUpe
aKTyanMsmnpyeTca No NpuUYMHE Kagposoro ronoga (oco-
6eHHO B TEXHUYECKoM cdepe), HeobXxoAMMOCTM NpuUme-
HEHUSA CNIOXKHbIX aBTOMATU3MPOBAHHbIX CUCTEM, Tpebyto-
WMX onpeaeneHHbIX KOMNeTeHuunn. B To ke Bpems no-
BbILLEHWE KAYeCTBa KU3HWU HAaceNeHnA AO0NKHO OTBEYaTb
BbI30BaM COBPEMEHHOCTU: II0AN SO/IKHbI OLyLATh BO-
B/IEYEHHOCTb B CBOIO NPOdECCUOHANBHYIO AEATENbHOCTD,
peannsoBaTb AOMNOAHUTENbHbIE KOMMETEHUMN 13 obna-
ctu self skills, camopeannsoBaTbca B npodeccMoHanbHoM
cdepe. Pa3BuTME KOPNOPATUBHOIO SHEPTETUYECKOTO 06-
pa3oBaHUA CTaI0 BOSMOXHOCTbIO A1 paboTbl ¢ NpeacTa-
BUTENAMM 3HepreTuyeckon chepbl. DeHOMEH HacTaBHU-
yecTBa, peanusyemblii B KOPMOpaTUBHOM 3HepreTuye-
CKOM 06pa3oBaHMM, BbICTYNAaeT MOCTUKOM OT TEOPUMU K
NPaKTUKe, peannsysa conpoBoXKaeHne npodeccnoHana s
TPY£0BON GYHKLMM M NO3BONAA €My BbICTPauBaTb CBOIO
WHOMBUAYaNbHYIO KapbepHylo TpaekToputo. OaHako
Hepa3paboTaHHOCTb MOAeN NOATOTOBKM HACTAaBHMKA,
OTpbIB NPOGECCUOHANBHOW AeATENIbHOCTU OT MPUHLLMMNOB
HacTaBHMYecTBa GopMUpPYIOT Npobaemy meTogonornye-
CKOro xapaktepa. Mogenv noaroToBKM HacTaBHUKA pas-
paboTaHbl ANA NefarorMyeckoi coepbl, HO B YCI0BUAX
KOpPNOpaTUBHOIrO 3HepreTyeckoro obpasoBaHWA 3Tu
MoZeNn He MOryT BbITb peasin3oBaHsbl. Liesbto npeacTas-
NIEHHOW CTaTbW BbICTYNAET onpeaeneHne Hambonee on-
TUMasIbHOM MOJEeNM NOATOTOBKM HAacTaBHMKa B YC/I0BUAX
KOPMOPaTUBHOIO 3HepreTMyeckoro obpasosaHuA. Teo-
PETUKO-MEeTOA010rMYeCcKMe OCHOBbLI McCneaoBaHMA 6a-
3MPYIOTCA Ha AOCTUNKEHMAX NPOodeCcCMOHANbHON Neaaro-
TMKU C UCNOJIb30BaHNEM TEOPETUYECKMX METOZL0B NO3Ha-
HWA: PETPOCNEKTUBHOIO aHA/IM3a U KOHTEHT-aHaAM3a A0-
KYMEHTOB, /IMTepaTypbl, Hay4yHbIX PaboT, a TakKe Cpas-
HWTe/IbHOro aHanM3a u 0606LeHnA pesyabTaToB. OCHO-
BOMO/IAratoWMM Hay4YHbIM MOAXOAOM BbICTYNAET CuU-
CTEMHO-AEATeNIbHOCTHLIN noaxos. B pesynbTate aHa-
/iM3a MMPOBOI M OTEYECTBEHHOMN MPAKTUKK pa3paboTku
mMogZenelr NoaroToBKM HACTaBHUKOB bblia chopmumpo-
BaHa 06Lan Mmoaenb NoAroToBKM, GAaKTOPbI Yrpo3bl, CBA-
3aHHble co cneundurKom aHepreTuyeckom coepsol. Mo pe-
3y/IbTaTaM aHanu3a 6blM BblSBAIEHbI KOMMNETEHUUK, He-
obxogumble ana 3bGEKTUBHON AEATENbHOCTM HAcTaBs-
HWKa. [JanbHelwmne HaydyHble U3bICKaHUA TEOPETUKO-Me-
TOA0/10rMYECKOro XapaKkTepa oNnTMMabHO NPOLONKATb B
061acTV aHaNM3a NyYLLMX MUPOBBIX MPAKTUK NOATOTOBKM
W peanv3aummn HaCTaBHUYECTBA B TPETbEM NPOCTPAHCTBE.
JKcnepMMeHTaNbHblE U3bICKaHWA Heobxoaumbl B 06/1a-
ctn aHanu3a self skills cneunanncros ns Heneparormye-
CKoW cdepbl, MOAYYMBLUMX Harpagpl «3a HacTaBHUYe-
cTBOY». MNoaobHan HayyHaa TpaeKTopuA NO3BOMT paspa-
60TaTb peneBaHTHYIO MOAE/Nb NOATOTOBKM HACTaBHWUKA
ANA KOpnopaTUBHOM 3HepreTuyeckol cdepbl B NapTHep-
cTBe c paboTtogatensimu-aHepreTMkamu. PesynbTathbl UC-
cnefoBaHMA 6a3MpPyOTCA Ha MasoU3yYeHHbIX UCTOYHU-
Kax MMPOBOM MPAKTUKM HACTaBHMYECTBA B PasHbIX cohe-
pax, KOTopble MOTYT BHECTU BK/ag, B Pa3BUTME NOHMMA-
HWA Mogenen NoAroTOBKM HAaCTaBHUKOB B Poccuum.

Kniouesble cnoBa

HaCTaBHMUYeCTBO, MOJe/1b MOAroTOBKK, KOPNOpaTUuBHOE 06-
pa3oBaHMe, NOAroToBKa HaCTaBHMKa, TPeTbe NPOCTPAHCTBO

bnaropgapHocTu

ABTOpbI BblpakatloT 61aro4apHOCTb KOMNEKTMBAM Ka-
denp «Uctopus n negarormka» n «Coumonorus, NoANTo-
norusa u npao» KasaHCKOro rocyapCTBEHHOTO 3Hepre-
TUYECKOro yHWBepcuTeTa, KOTopble OKasasu NoOMOoLWb B
Hay4YHOM MoMCKe B MpoLiecce 06CyKAeHUA TeMb.
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Abstract

The relevance of the study of mentoring is caused by the
personnel hunger (especially in the technical sphere), the
need to use complex automated systems that require
certain competences. At the same time, improving the
quality of life of the population should meet the chal-
lenges of the present day. People should feel involved in
their professional activities, perform additional compe-
tences from the field of self skills, and reach their career
potential. The development of corporate energy educa-
tion has become an opportunity to work with represent-
atives of the energy sector. The phenomenon of mentor-
ing in corporate energy education is a bridge from theory
to practice. It is here that the support of a professional in
the labor function is given, which allows a person to build
his/her individual career. However, the undeveloped
model of mentor training, the isolation of professional ac-
tivity from the principles of mentoring form a problem of
methodological nature. Mentor training models have
been developed for the pedagogical sphere. But these
models cannot be realized in the conditions of corporate
energy education. The purpose of the presented article is
to determine the most optimal model of mentor training
in the context of corporate energy education. Theoretical
and methodological foundations of the research are
based on the achievements of professional pedagogy us-
ing theoretical methods of cognition: retrospective anal-
ysis and content analysis of documents, literature, scien-
tific works, as well as comparative analysis and generali-
zation of results. The fundamental scientific approach is
the system activity-oriented approach. As a result of the
analysis of world and domestic practice of mentor train-
ing model development, a general model of training,
threat factors related to the specifics of the energy sector
were formed. Based on the results of the analysis, the
competences necessary for effective mentor's activity
were identified. Further scientific research will be con-
ducted as an analysis of the best world practices of train-
ing and implementation of mentoring in the third space.
Experimental research is necessary in the field of analyz-
ing self skills of specialists from the non-pedagogical
sphere who have received awards "For mentoring". Such
a research work will provide the development of a rele-
vant mentor training model for the corporate energy sec-
tor in partnership with energy employers. The results of
the study are based on understudied sources of global
mentoring practice in different spheres, which can con-
tribute to the development of understanding of mentor
training models in Russia.

Key words

mentoring, training model, corporate education, mentor
training, third space
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Beenenmne / Introduction

ExeromHo Ha npoTspKeHnM HecKoyIbKux jieT IlpesunenTt PO HarpaxmaeT mpodeccrio-
HaJIOB CBOEro Jejla 3HaKOM OTiImums «3a HacTaBHU4YecTBO». B Ykase ITpesupenTa Poccuii-
ckomt DPenepartym ot 02.03.2018 1. Ne 94 «O0 yupexaeHNM 3HaKa OT/IM4Ms «3a HacTaBHIYe-
CTBO» OTMeuaeTcs KPyT JIVLI, JOCTOVHBIX 3HaKa OTJIN4Ms: «Jlydllvie HacTaBHMKIM MOJIOIEXM
M3 4Mcila BBICOKOKBaIMPUIIMPOBAHHBIX PaOOTHMKOB IIPOMBIIIIEHHOCTM ¥ CEJILCKOTO XO-
34VICTBa, TPAHCIIOPTa, MHXXeHEePHO-TeXHNYECKMX PabOTHIKOB, TOCYJaPCTBEHHBIX I MyHMU-
LMTIaIBHBIX CITY KAIIVIX, yauTesIer, IIperogasaTesieit 1 IpyIvX paboTHIKOB 0Opa3oBaTesIb-
HBIX YIpeXIeHN1, Bpauell, paOOTHMKOB KYJIbTYPhI 1 fesTesiel cKyccrBa» [1]. Exxeronso ¢
2018 roma 6os1ee TIOJIOBMHBI BCeX HarpakIaeMbIX 3HAKOM OT/INYMS «3a HaCTaBHUYECTBO» —
JIIOZIV, He MIMeIOIIl/ie OTHOIIIeHM K Ieflarorvike 1 cpepe oOpasosanms [2].

HactaBH14YecTBO CTAaHOBUTCS TPeHAOM coBpeMeHHOCTH. HallvoHaIbHBI HPOeKT
«ObpasoBaHre» BO BHYTPEHHNX MEPOIIPUATHSAX VIMeET psifl, pe3ysIbTaToOB, HallpaBIeHHbIX
Ha BOBJIeYeHWVe B pas3/IndHble popMbl HacTaBHUYecTBa He MeHe 70% IIKOJIBHMKOB M CTY-
neHToB [3]. B To e Bpems peasyim3yIoTcs POEKTHI 10 BHEIPEeHWIO HaCTaBHIYeCTBa B MOJIO-
HeXHOM Cpefle, HamprMep daKyyIbTeT HAaCTaBHMKOB ¥ KypcC «YIIpaBjieHe IIpOaioCpoOBa-
HVeM TaJlaHTOB» YHmBepcuTera TasmaHtoB B Pecriybrmke TaTapcran [4] mim permonais-
HBIVI HacTaBHMYeCK 1IeHTp «Bmecre k ycriexy» B Omcke [5] u1 fap.

KonTeHnT-aHam3 peaisyeMbIx IIPOEKTOB 11 MEPOIIPUSATIN 110 HACTaBHNYECTBY ITOKa-
3bIBaeT, UTO Hanboslee TIOMYJISIPHBI IIPOEKTHl, HalleJIeHHble Ha JeTell U CTYIeHTOB. B MeHb-
IIIeVI CTeIIeHN — Ha BBIITyCKHUKOB y4eOHBIX 3aBerieHut1. B To xxe Bpems B Ykase IIpesunenTa
P® «O06 OCHOBHBIX HaIpPaBJIEHMSX COBEPIIEHCTBOBAHMS CHUCTEMBI T'OCYIapPCTBEHHOTO
ympasiieHus» Oosee 10 sieT Hasaz, orrperesieHa IejIb: pa3BUTVIE MHCTUTYTA HaCTaBHIIIeCTBa
Ha roCyIapCTBEHHO TPaXKIaHCKOM CiTy>kOe [6]. MHOIe 13 Hac IIpeCcTaB/IsA0T HaCTaBHU-
YeCcTBO Kak HeATeIbHOCTb, IPMOIVDKEHHYIO K IIearordecKo vwiv oOpasoBaTesIbHON. by-
7eT JIV pasHMUIIa B MOAe/IM HacTaBHUYECTBa B 00pa3oBaTeIIbHON YUpPeXAeHM 1 Ha MecTe
BBITIOJTHEHVIS TPYA0BOM JlesiTestbHOCTI? VI ecriv iBaniaTh JIeT Hasall IOATOTOBKa TOro VI
VIHOTO CIIeIVaJIVICTa IIPOXOyla B CTeHax 00pa3oBaTeIbHOIO YUpeXIIeHNsl, CeTOIHS C yue-
TOM HOBBIX BBI30BOB OOIIIECTBEHHOTO pa3BUTNA (OHJIATH-0O0pa3oBaHIe, ITaHIeMVIsl, HOBbIE
dopMBI 1 MOV MHCTUTYLIMOHAIM3AIMM 00pa3oBaHMs U IIpodee) MOIEIIV ITOATOTOBKI
HacTaBHMKa MOTYT MMeTb caMble pa3Hble (popMbl 1 BUAbL. OTHMM 13 TaKMX BBI30BOB CTaHO-
BUTCS CUICTEMa KOpHopaTuBHOTO oOpasosaHms. [IpriMepos npuMeHeHsI HaCTaBHITIECTBA
Kak popmbl 00ydeHMs He Tak MHOro. KopnopartusHoe o6yuenne B «Coepbanke», CVIBYP
u «PocaToMme» vMeeT cBOM IOJIOXKUTENIbHBIE pe3yJIbTaThl KaK pa3 10 IIpUYMHe IPUMeHeHVs
HaCTaBHMYECTBa — CBOeOOPpa3HOV HaAIIpodecCOHAIBHOV KOMITETEHITVL.

B Poccumt B sHepreTndecKkort oTpaciv MMeeTcs HOTpeOHOCTh B 00y4YeHUM 1 Pa3BUTUN
IlepcoHasla C y4eTOM IOCTOSIHHBIX M3MEHEeHUI B TeXHOJIOIMsIX, TpeboBaHMM K Oe30I1acHoO-
CTV U PeTyJISTUBHBIX HOpM. 3aMecTuTeIb AupekTopa LleHTpa sHepreTiueckmx TeXHOJIOI M
Ckoirexa Iletp BopoOreB otmeuaeT: «Kitaccdeckas sHepreTka MHOTO JjieT ObUla O4eHb
KOHCepBaTMBHOV HayKOV, 1 K HaCTodIlleMy MOMEHTY B MVpe HaOsrofaeTcs 1eduIiinT Kaji-
POB BBICOKOT KBaJIM(pMKaIIUM — He xBaTaeT IIpodeccopoB, Iperoabaresieri, pyKOBOIUTe-
JIeVt Hay4HbIX TpymD» [7]. ViMeHHO 3TOT cripoc cpopmumpoBail pa3BuUTie KOPIIOPaTUBHOTO
3HepreTndeckoro obpasosanms. KopropaTrsHoe sHepreTideckoe oopasoBaHye BKJIIOUaeT
B ce0s1 KaK TexHUYecKye aclleKThl, TaK M pa3BUTHe MHBIX KOMIIETeHIINTI B 00J1acTi MeHe K-
MeHTa, 0e30I1aCHOCTH, YeJIOBeUeCKMX pecypcoB 1 T. II. ITpu sTom HeoOxomymo cpasy orpe-
JeJIUTh, YTO HaCTaBHMYECTBO MOXKeT OBITh Kak (pOpMOVI OOy4UeHMs B paMKax JIaHHOTO Bula
oOpasoBaHMs, TaK ¥ MHCTPYMEHTOM peasI3aliny 00pa3oBaTeIbHBIX VIV MHBIX (DYHKIIVIIL
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AHO «HamymoHasibHOe areHTCTBO pasBUTHS KBaJIMMKaLUI» OIIpeesiseT CUTyalluu,
B KOTOPBIX HAaCTaBHUMYECTBO CTAHOBUTCSA MHCTPYMEHTOM pellleHNs: BbICOKas TeKy4ecThb Kafl-
POB, HEOOXOAVIMOCTb OBICTPOVI OATOTOBKM KafpoB, cepbl ¢ aKTMBHO Pa3BMBAIOIIVIMIICS
IIpoeKTaMI U cTapTarami, cdepsl AeaTeJIbHOCTY C BBICOKOV CTOMMOCTBIO OLIVOKM, HayKO-
eMKue mmpouspofcTBa [8]. IlpesncrapiieHHBIe crielayIICTaMy CUTYallUM XapaKTepU3yIoT
sHepreTmyecKyto cpepy. V ecii KpymHble KOMIIaHMV MOTYT TOTOBUTB M3HaYaJIbHO Kalpbl
JUIsL cBOel cdepbl, TO pervoHajbHble OpraHM3ally 3HepreTndeckon cdepbl He Bcerja
VIMEIOT pecypPchl IS IIOVCKa MOTVBVMPOBAaHHOV MOJIOIEXN, VX HPaKTUKO-OpVeHTUPOBaH-
HOVI TOATOTOBKM [9]. B 3TOM CciIyuae onTrMaIbHBIM BapMaHTOM CTAaHOBUTCS MHCTPYMeHTa-
PV KOPIIOPATVBHOTO SHEPreTIecKOro 00pa3oBaHis, IIO3BOJISIONINI aJalITUPOBaTh U pe-
aJIN30BaTh KaJIpbl CAMOVI C(PePHL.

Ilespro Haler cTaTby BBICTYIIaeT OIlpefiejleHVe HawuOoslee ONTUMAaJIbHOW MOIeNn
MIO/ITOTOBKM HaCTaBHMKA B YCJIOBMAX KOPIIOPATUBHOIO SHEPreT4YecKoro oopa3oBaHMsL.

O030p aureparypsl / Literature review

[TpoGrieMbl TOHMMAaHMS CYIITHOCTY HaCTaBHUYECTBAa B COBPEMEHHOV ITeJarOrMYecKOout
HayKe ITOCJIe[THerO AecATWIeTVS TOJDKHBI OKa3aThCsd B uncile permeHHbIx. OmHaKo, Kak I10-
Kas3blBaeT aHAJIM3 JINTepaTypbl, HanMOOIIbIIlee BHVIMaHVe yAeIsieTcs HaydHo paspaboTke
MIOHATVS «Ilefaror-HacTaBHMK» B oOpasosaTestbHOM cdepe. Tax, O. IO. I'oppamtHmnkosa,
A. H. Kysnenos, 0. M. ®enopuyk B pe3yJsibTare IIpOBeJeHHOTO KOHTeHT-aHaJI3a oIlperie-
JIeHVVI IIOHATWS «HaCTaBHUYeCTBO», IIpeICTaB/IeHHBIX B TPyax OTeueCTBeHHBIX 1 3apy Oex-
HBIX aBTOPOB, BbIIEWIN psij, HauOoslee yacTOTHBIX TosikoBaHmM [10]. HacraBHMdYecTBO
IpefIcTaBsIseT coOO0VI KOMITIEKCHBIV ITPOoIlecc, BKIIIOUAIOIINT YCTaHOBJIeHVIe CBsI3el U B3au-
MOJIeVICTBIEe MeXly Y4acTHMKaMM, a TakKKe Iepeady OIblTa, IpodeccroHaIbHbBIX 3HAaHW,
YMEHWUM ¥ KOPIIOPaTVIBHBIX IIEHHOCTEN. DTOT IIPOLecC OCHOBBIBAETCSA Ha IICXOJIOTO-TIefa-
rormyecKux IIpUHLINIIAX ¥ MeToJax 1 HallpasjleH Ha oOydeHMe, BOCIIUTaHMe, pa3sBUTHe U
podeccroHaIbHYIO TTO[JIePXKKY YUaCcTHVKOB.

B 11ey1x raHHO cTaThy MBI paccMaTpyiBaeM HaCTaBHMYECTBO BHE MHCTUTYIIVIOHAIEHON
obpasoBaTeIbHOVI CpefIbl «IIIKOJIa — BY3», KaK BO3MOXKHOCTh pa3BUTHS B paMKaX KOpIIOpaTyiB-
Horo obpazosaHms. B paborax IT. H. Ocuriosa BHMMaHMe ylierseTcd aHa/IU3y CYIITHOCTHBIX Xa-
PaKTepVCTMK HaCTaBHIYECTBA He TOJIBKO B ITeIarorimdecKovi cpefe, Ho 11 Ha ITpeampyisttvin [11].
371ech HaCTaBHMYECTBO BBICTYIIaeT KaK HallpaBJIeHVe KapoBovt HOIUTVKN. OHO IpeJicTaBsieT
cobor1 HeIrpodeCCOHATIBHYIO MeNarorm4ecKyio AesdTelIbHOCTb COTPYIHVKOB IIPeIIPVSITVS,
He VIMEIOIIVX CIIelMaJIbHOrO Ilefarormdeckoro oopasosanmst. OObeKTOM ke HacTaBHUYeCTBa
BBICTYTIAIOT HauMHaolve paboTHVKMN. Lesiblo HacTaBHIUecTBa CTaHOBITCS ajjaliTaliyis, COIy-
aJIbHOE ¥ PO eCcCOHaIIbHOE CTaHOBJIeHVIe VI KapbePHBIVI POCT.

ITpoGsiembl paspabOTKV MozIe/ IV HacTaBHIYEeCTBa PacCMaTpUBaIOTCsl MHOTVIMY MICCIIeIO-
BaTeJIIMM B MEXIVCIIUITIMHAPHOV cdpepe. MeXXIMCIVIUIMHAPHOCTD B 3TOM CJTydae IT03BOJIsIeT
paccMOTPeTh IICHXOJIOrMYecKye, MHCTUTYIMIOHaIbHbIe KOMIIOHeHThI ()eHOMeHa HacTaBHIYe-
CTBa, €ro BJIVsIHVIE Ha COLMaIbHO-9KOHOMITYeCKOe IT0JI0KeHVe TOI'0 VIV MTHOTO o0IIlecTsa.

b. Canyec onpepessier HeOOXOAVMOCTh HacTaBHMYECTBa, OCOOEHHO I MOJIOIIEeXN
[12]. 11 aTO cBOETO pOIIa cCOXpaHeHVe COLMOKYJIBTY PHBIX LIEHHOCTEV Yepe3 COTPYAHINYEeCTBO
riokosteHuyi. OHa rOBOPUT O HOBOM HOHSTUM «eCTeCTBeHHOe HaCcTaBHUYeCTBO», Korja Mo-
JIONIeXb CIIyIIaeT B3POCIIbIX V1 MOXXeT HUBeIMPOBaTh KOH(MIIVIKT IIOKOJIeHi1. B aToM oTHO-
IIeHUV XOPOIIVM BapMaHTOM CTaHOBUTCH IHpodecCMOHaIbHBINI MHOPUOMHI - KOrJa
HaCTaBHMKOM CTaHOBUTCH ITpodeccroHall, OKOHUMBIINI ydyeOHOe 3aBefieHue, I7ie ellle
YUUTCS CTYAEHT VIV BBIITY CKHVIKOM KOTOPOIO OH TaKXKe SIBJIAeTCS.
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Uccnenosaresn H. H. Cypraesa, O. B. Ponrr6iar, K. b. Kocuiipina paccmaTtpuBatoT
HaCTaBHUYECTBO B KauecTBe (peHOMeHa COXpaHeHMsI CaMOLIeHHOCTY TPaJUIIVIOHHBIX COLIN-
OKYJIBTY PHBIX OCHOBaHUM [13].

BzammooTHOIIIEHN MeXXTy oOpasoBaHMeM ¥ KYJIbTyPHBIM BOCIIPOVM3BOIACTBOM OIIVICHI-
BaOT e[IHOe B3aIMOJIeVICTBIIe JaHHBIX KOMIIOHeHTOB ob1IecTBa. CoBpeMeHHOe 0Opa3oBaHye
VI IPOVICXOZAIIIVE B HeM TpaHCOpMalIOHHBIe POLIeCCh He TOJIBKO 3aTparvBaloT OTAeIbHbIe
37IeMeHTBI 1 CoLMaJIbHble MHCTUTYTHI, HO 11 OObeIMHSIOT X Ha OCHOBE KyJIbTYPHOI'O BOCITPO-
msBozicTBa. [1o Teopvm I IlITommxm [14], cormaribHas peaJIbHOCTb pacCMaTpUBaeTCsl KaK MeX-
JIMYHOCTHas, I7le B3aIMOJIEVICTBIS MeXX]Ty JIFOIIbMU SIBJIIIOTCS. OCHOBOV COITMaIbHOVI XKM3H!. B
COOTBETCTBUY C JaHHOVI Teopueri coliyajibHas peaslbHOCTh (popMUpyeTcs: uepes ceThb CBsi3el U
OTHOLIIEHVVI MeXITy VHAVBUIAM, KOTOPbIe B3aVIMOJIEVICTBYIOT B paMKaXx OIpefIesleHHbIX O011I-
HOCTeT1, TPYIII ¥ COLMAIBbHBIX CTPYKTYp. IIITOMITKa IToTuepKriBaeT BaXKHOCTh OOMEHOB, B3all-
MOJIEVICTBVV 1 OTHOIIIEHVIVI Ha YPOBHE JIMYHOV ITPEIAaHHOCTY M ITPUBSI3aHHOCTEV, pacCMaTpPV-
Basl MX KaK KIIOYeBOV 3JIeMeHT (POpMMpPOBaHMS COLMAJIBHOV peaslbHOCTH. VIHAVMBUIOBL U
IPYIIIIB], B3aIMOEVICTBYs, (POPMUPYIOT CBA3M W 3aBUCHMMOCTY, CO3[aBasi TeM caMbIM OOIlle-
CTBeHHBIe CTPYKTYPHI U KYJIbTYpPHbIe IIPaKTVKN. B KOHTekcTe KOpIIopaTMBHOTO SHepreTige-
CKoro oOpa3oBaHVs HaCTaBHVIK BBICTYIIaeT aKTOPOM COLIVOKYJIBTY PHOTO ITOJI.

V. V1. CortieHKo BbIziesIsieT CyIeIy oIV psifl, COLMaIbHBIX IIOTpeOHOCTer: obecrieueHie paB-
HBIX BO3MOYKHOCTeV! B IIOJTy YeHVV 0Opa3soBaHLsL; paciipeHyie 00pa3oBaTe/TbHBIX BO3SMOXKHOCTEV;
IIpeoyIoJIeHe HeJlocTaTKa ITpodeCcCHOHaIBHBIX HaBBIKOB 11 KOMIIETEHIVV; IIOBBIIIIeHIe YPOBHA
yH9acTVisi B3pOCJIbIX B 0OpasoBaTesIbHBIX M MPOdecCOHIBHBIX 00yYaronyX mporpammax [15].
HacraBH1aecTBo MOXeT CTaTh B JaHHOM CJTyyae TeXHOJIOTVieVl COLa/IbHbIX MHHOBALIVVAL

@. 1381z, B CBOETI CTaThe « Y HUBEPCUTETHL, IIIKOJIbI VI TPEThe IIPOCTPAHCTBO» ITIOABOIVT
K MBICJIVI O TOM, YTO JOJDKHO OBITh TpeThe IIPOCTPaHCTBO, OCHOBaHHOe Ha apTHepcTse. 1o
MHEHMIO VICCile[loBaTelIs, MeXAy IIKOJIOV Y YHUBEPCUTETOM CYIIecTByeT TBOpUYecKoe
HanpspkeHe [16]. OgHako maHHOe HapsDKeHVie HeOOXOAMMO HUBEIVIPOBATh TPV TIOMOIIN
TpeTbero MpPOCTPaHCTBa, I7le IIKOJIa U YHUBepPCUTeT BeICTyIaoT HapTHepamu. K. I'pux n
COAaBT. CUUTAIOT, YTO TpeThe IIPOCTPAHCTBO — 3TO IUIOIIAIKA 111 HOBBIX BO3MOXKHOCTeV, ITie
OTCYTCTBYIOT OVHapHBIE YCTAaHOBKM (HAIIpVIMEP, YUUTeIIb — YUeHVK, HACTaBHMK — HaCTaB-
JIIeMBIV, TeOpUs — IpaKTuKa n T. 11.) [17].

ITpocTpaHCTBO, B KOTOPOM OCYIIIeCTBIIeTCsl KOPIIopaTUBHOe SHepreTdeckoe oopaso-
BaHMe, [JOJDKHO CTaTh HEKMM TPeThUM IPOCTPAHCTBOM [IJI BbICTpauBaHWs IIapTHEPCKO
MoJIesIV HacTaBHMYeCTBa.

ConmanpHOe IIAapTHEPCTBO KaK (pyHIaMeHT pOpMMpPOBaHMSA B3aVMOOTHOIIEHUN
MeX]y HacTaBHMKOM ¥ OOy4aeMbIM BBICTYIIaeT MeXIVCIUIUIMHAPHBIM o0bekToM. Tak,
B. b. Beperernmkosa [18] paccmaTpuBaeT cormanbHOe TAPTHEPCTBO B 00pa30BaHMI Yepes3
HNPU3MY COLMaIM3aIMY JIMYHOCTY IIPY OATOTOBKe OOyJaromyxcs MearorniecKmx cre-
LIMaJIbHOCTEVI, KaK KOMIIOHEeHT OOIIeVt IpodeccOHaIbHO-IIeJaror4ecKort IIOArOTOBKY, a
VIMEHHO ITOCPeZICTBOM (POPMMUPOBaHMS COLMAIbHO-TIeJarorm4eckx KOMIIeTeHIIn I, HeoOo-
XOOVIMBIX ISl )KMU3HU B ob1iecTBe. Eciin mprMeHNTDh TeOpMIo y4eHOro K MOAeJIsIM IOATo-
TOBKV HaCcTaBHVKa BHe KJIaCCYeCKOVI CHCTeMBI BBICIIIEro 00pa3oBaHs, MOXXHO cOpMyIIN-
poBaTh HabOp HEOOXOAVMBIX KOMITeTEeHIIMI HacTaBHMKA. DTO TOTOBHOCTh K COLMaJIbHOM
OTBETCTBEHHOCTM 3a 3TMYHOCTh CBOEro ITpodecCcrOHaIbHOTrO HOBeIeHVIs; 3HaHVe Y yMeHe
BBIOpaTh HEOOXOAVIMYIO B OIIpeJie/IeHHOM CJIy4ae TaKTMKY COLMaJIbHOIO IapTHepCTBa (Co-
TPyJHUYEeCTBO, KooIlepalys, KOHCEHCYC, [I0TrOBOp, HPOeKTHO-KOMaH[IHOe B3anMOpeV-
cTBUe); popMIUpOBaHME TOTOBHOCTM Yy HacTaBHMKA VI HACTaBJIIeMOIO K IIPOIyKTUBHOMY
B3aVIMOJIEVICTBUIO C pa3sHBbIMM [apTHepaMU /I pellleHNs pa3HbIX 3aj1ady.
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B xakoi1 ke MOMeHT HeOOXOIVIM HaCTaBHUK B yCJIOBVSIX KOPIIOPATMBHOIO SHEpreTu-
yeckoro oOpasosaHms? ITo MHeHMIO TIcCIIemoBaTesien cpepbl IIpodeccroHaIbHOTO 00paso-
BaHI O. b. 'asizoBont u E. FO. I'mpdanosoi [19], B mpodeccronasibHOM caMOOoIIpeieIeHnn
MO>XXHO BBII€JIVTD PsJL 3TAIlOB!

- YccIlefloBaHMe: aHaJIN3 pa3IMdHBIX oOslacTelt mpodeccroHaIbHOM [IesTelIbHOCTY,
VIHTEpPecoB ¥ BO3MOXXHOCTeV;

- IIpUHATYE pellleHNs: oOpa3oBaTesibHas TPaeKTOPIs;

- TIoJTyueHvie 0Opa3oBaHIs;

- BXOXJIeHMe B Ipodpeccuio: Hadasio paboThl B BEIOpaHHOM cdepe mpodeccroHaTb-
HOVI JedTeJIbHOCTW;

- IpodpeccroHaIbHOE pa3BUTHE: IIOCTOSIHHOe 00y4eHe, POCT 1 pasBuUTHe B IIpodpeccis;

- camopeaIn3alius (MacTepCTBO): pa3BUTHe BBIAAOLIVIXCS HABBIKOB U JIOCTVDKEHVE BbI-
COKOT'0 YPOBHSI MacTepcTBa B BEIOpaHHOM cdepe.

Ecyit B34Th BO BHMMaHMe TpeThe IIPOCTPAHCTBO, TO B CIy4ae C aHaJIM30M 3TarloB IIpo-
deccroHasIbBHOrO camMooIIpefie/ieHNs Ha TpeTbeM 3Tarie PopMUpyeTcs IIPOCTPaHCTBO WIIN
COLIVIOKYJIBTYy PHOE II0JIe, I7ie MOTYT BCTPEeTUThCA BY3 M paboTopaTesb. BoT mMeHHO 31ech
MIapTHEPCTBO By3a ¥ paboTomaress, MOMCK HacTaBHMKA COOPMMPYIOT BXOXIEHNe B IIPO-
deccuio B KauecTBe OpraHMYecKo epecTpovKn. B cirydae e ¢ ycioBussMYL [1esiTe IbHOCTI
KOPIIOPaTMBHBIX OOpa3oBaTeIbHBIX CHCTeM HACTaBHMK HeOOXOIMM Ha IIperiocIeTHMX
ABYX 3Tarax — BXOXIeHMs B IIpodeccuio 1 mpodeccroHabHOro passutus. Vl yxe Ha mo-
CJIefIHeM 3Tarle caMopeasv3alyy VHAVBYL MOXeT caM CTaTh HAaCTaBHUKOM.

Ha sTamax BxoxeHms B Ipodpeccuto 1 IpodeccrOHaIbBHOTO pa3BUTHS HacTaBHIUe-
CTBO UTpaeT MHOJIOKUTEIbHYIO POJIb B YIOBJIETBOPEHHOCTM IIO[IOIIeYHbIM BBICTpaMBaHM Ka-
prepsl, uto noaTeepkaeHo B [20]. [ToguepkuBasi 3HAUMMOCTD HACTaBHMYECKOV IIPAKTVIKY,
MOATBEePKIeHHYIO aHKeTVpoBaHVeM COTPYIHMKOB crpouTestbHbIX drpM, O. K. Oracosu 1
A.D. Oke 0TMeYAIOT, YTO BaXKHBIMM (popMaMy pabOTBI HaCTaBHMKA SBJISIOTCS POJIeBOe MO-
feipoBaHMe, KOYUMHI, KOHCYJIbTVMpPOBaHMe, IOApaXaHue, 3allliTa ¥ MOAJepXKa. DTu
popMBI MOTYT OBITH ITO-Pa3sHOMY IIpeICTaBIeHbl Ha IIPeAIIPVATIN, HO B JIIOOOM CiTydae Tpe-
OyIOT OT caMOro HacCTaBHMKa OIperleIeHHBIX IIPOodecCOHAIBHO BaXKHBIX KauecTB: IIPVHS-
TS, OPYKeo0ris, yBepeHHOCT, KomileTeHTHOCTI [21]. BakxHOe 3ameuanmie meaer M. Ka-
I1eJUI0, OTMeuas, YTO 1ieJIi HaCTaBHVMKOB KaK JINIePOB B CBOeM [ieJle [JOJDKHBI ObITh OpVeHTH-
PpOBaHBI B IIepBYIO OUepelb Ha I1eJIvt OpraHM3aliiy, a He Ha JImdHble KapbepHble. K dpakTopam
HaCTaBHUYECKOV AeATeJIbHOCTV OH OTHOCUT CJIefyIolllyie YMeHVs: [IOCTaHOBKY IieJIevl 11
MPaKTMKIM HaCTaBHMUIECTBa; (POPMYJIMPOBKI PeKOMEH/ AN 110 BapMaHTaM paOOTHI 1 Kapb-
€pHOMY POCTY; OpTaHM3alV aKTVBHOT'O CJIYIIAHMS ¥ pabOThI IIOAOIIeYHOTo [22].

JTordecknt BO3HMKaeT BOIIPOC: KaK pOpMMUPYeTCsl ITOATOTOBKAa HAaCTaBHUKOB, B TOM
unicIIe 1 cpeprl KOPIIOpaTUBHOTO 3HepreTndeckoro oopasosanmsa? A. C. KpusoHorosa u
I'. P. BysmaTku ompefessitoT, YTO eIVHOV CHCTeMBbl WJIV MOieJIvt 00yJeHs HacTaBHIKOB He
MO>XKeT OBITb I10 IIpUYMHE CIrielndUKM paOOTHL U yIIpaBiIeHNs 11711 OTHeJIbHOV cpepbl Ipo-
m3BOCTBa [23]. ViccrtemoBaTesin cCUMTAIOT, UTO HeOOXOAMMO 0a3mpoBaThCs Ha TPUEIMHCTBE
IIO/IXO/IOB: MHTErPaTVBHOIO, [IesITeJIbHOCTHOIO U ITpoeKTHOro. IlepBrivt moaxos BKIIIOYaeT
B ce0s mpodpeccoHaIbHYIO 1 HaCTaBHUYECKYIO HesATeIbHOCTD, HesATelIbHOCTHBIV ITOIXO]]
IIpefirosiaraeT yMeHvie BBIVITH 3a ITpefiesIbl CBoeVl KOMITeTeHIIVM, yMeTh pellaTh IICHX0JI0ro-
Iefjarornyeckrie, opraHmsalioHHble 3agaun. [TpoeKTHBIN TT01x0/ oOecrieunBaeT KOMaH/I-
HBIVI XapaKTep pellleHNs 3aja4d, CIOcOOCTBYeT yIIpaB/IeHIIO0 KaueCTBOM KOPIIOpaTUBHOIO
oOydeHms. B aTmx mmomxomax CBS3YIOMIMM 3JIEMEHTOM CTAaHOBUTCS TBOpPYeCKasl COCTABIISIO-
mas. Eme K. 1. YimmeECcKmy mokassiBast, 9To oOydeHme «PyTVHHBIMI» METOHaMM He MOXKeT
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BOCIIMTATh JII00OBb K HayKe, HAYYHOMY IIOVCKY. B IpoTnBOBeC «pyTMHHOMY» MeTOIy 00y-
YeHVSI VI BOCIIUTaHWS OH IIpefylarall MeTO/Bbl, VCIIOIB3YIOIIVe BU3yasIbHble CPeCcTBa VIIN
MaTepuaIbl Ayt o0ydeHms v AeMoHcTpanum. Kak ompenerser T. M. Homaes, 3T0 m1 ecTh
ITeZIaror4ecKoe TBOPYECTBO [24].

Ha ocnHoBanmm pa®oT HeMelkmx yueHbIX V. V1. @aisixoB 1 coaBT. oIlpene v Opu-
€HTVIPHI B IIOATOTOBKe HACTAaBHMKOB [25]:

- Oropa Ha IIpodecCcOHaIbHBIV OIIBIT HACTaBHIKA;

- HaCTaBHVK KaK OpraHM3aTOp ¥ KOHCYJIBTAaHT yueOHOro IIporiecca;

- oIopa Ha AVAAKTUKY ¥ yIeOHO-TIPOM3BO/ICTBEHHYIO cpeny (y4ueOHasl MacTepckas,
pabouee MecTO M T. 11.).

OnHako B MOATOTOBKE HACTAaBHMKOB CYIIIeCTBYIOT ITpobriemsbl. A. P. MacaymivoBa Bele-
JISIeT CIIeyIoIIe IPOo0JIeMbl: He[IOCTaTOYHAS TIOATOTOB/IIEHHOCTh HAaCTaBHMYECKOTO KOpITyca
K MHHOBALIVIOHHBIM ITpe00pa30BaHVIsIM B COTIEPyKaHVN 1 MeTofaxX oOydeHst; ObIcTpoe ycTape-
BaHIIe HayYHO-MEeTOIMYeCcKVIX MaTeprasIoB, BKITIOUas y9eOHYIO JIMTepaTypy; CMellleHe VHTe-
PecoB HaCTaBHVIKOB B CTOPOHY pellleHVIs IIPOV3BOICTBEHHBIX 3a1a4 VI IPYTHie acIIeKThI [26].

P. CnieHcep, BeyIImi SKCIIepT B 00JIaCTM HaCTaBHIYECTBA MOJIOAEXV, OTMeYaeT, UTo
oTOOp 1 ITOATOTOBKA HAacTaBHMKA OYeHb BakKHbIe 3Tallbl [27]. OgHako MHOXeCTBO IIpoliieM
Ha IIPaKTMKe BO3HMKAET B cpepe COIMOKYIIbTY PHOTO IIPVHSTIS HaCTaBHMKA U HaCTaBIIse-
Moro. [losTromy OHM HpPUMEHSIOT B CBOel paboTe MeTO[pl BOBJIEUEHMS U yAep KaHWs
HaCTAaBHMKOB. Ba)KHBIM MOMEHTOM 3/1€Ch CTAHOBUTCS COLIMIOKYJIBTY PHAsI OOIITHOCTE B ITapT-
HePCKMX B3aVIMOOTHOIIIeHVsIX. VIcciemoBaHsl B MOJIOMIEXKHOM Cpefie TTOKas3aIl, YTO MOJIO-
J1eXXb BBIOVIpasia HaCTaBHMKAMM TeX B3POCIIBIX, KOTOPbIe ObUIM BBIXOIIIAMM M3 TeX Xe pavi-
OHOB, UTO VI MOJIO/IbIE JIIOAV (TO €CTh OHVI CTAaHOBWIIVICH PedpepeHTHBIMM JIVIIAMM TSI MO-
nonexm). CrrenoBaTeIbHO, BOCIIPOV3BEIeHEe COIVOKYJIBTYPHOIO OITBITa — JOCTATOYHBIV
daxTop I MOBEPUIS HACTABHMUKY.

M. Kimarrepbak oTMeuaeT CJIOKHOCTM B IOATOTOBKe HacTaBHMKa [28]. Onpenernenne
KOMIIETEHIIVI HAaCTaBHMKA OCJIOKHSETCS TeM, UYTO BCe OTHOIIEeHSI HaCTaBHMYECTBA SIBJISI-
IOTCSI CUTYaTVBHBIMU VI HOCAT BpeMeHHOM XapakTep. OIHaKO B paMKax KOPIIOPaTVBHOTO
oOpa3oBaHMS MOXXHO BBICTpamMBaTh B3aVIMOOTHOIIIEHMSI HaCTaBHMKA ¥ HACTaBJISIEMOTO He
CUTYaTVBHBIMM, KOT/Ia VX ITApTHEPCKIe OTHOIIEHMS OyIyT OCHOBAaHBI Ha COOTBETCTBYIO-
IIIVIX METOIMYECKIIX JOKYMeHTaX. B To e BpeMs aBTOp OTMeuaeT HEKMUI BO3MOXXHBIVI KOH-
MKT 11€71eT1: HaCTaBHMK MOXKET MIMETh CBOIO IleJIb, HACTaBJIIEMBIVI — CBOIO JIMYHYIO, He
VIMEIOIIYIO0 HMKAKOTO OTHOIIIEHMS K IIeJISIM OpraHm3alyy. YMeHne paboTaTk B Heollpese-
JIEHHBIX YCJIOBVSIX TaKXKe CTAHOBUTCS BaKHOVI KOMITETEHIIVIETL.

VccremoBarerny TakKe IMOAYEPKMBAIOT TPYIHOCTH B peaIn3ariy KaK CaMOVI CYICTEMBI
HaCTaBHMYECTBA, TaK ¥ IPOTPaMM MX HOATOTOBKM. Hampmmep, oTmeuaeTcsi HEeBO3MOX-
HOCTB JIJI HaCTaBHMKA IlepelaTh HAKOIUIEHHBIV B TeUeHVie ITNTEIbHOTO BpeMeHM OITBIT 3a
OJIVIH MUV IBA Tofla HacTaBHMYecTBa [29]. Emte ogHOM 011acHOCTBIO IpOTrpaMM HacTaBHIYe-
CTBa, Ha HaIIl B3IJIS], MOXeT OBITh TPaHCUISAINMS yCTapeBIIero OIbITa CaMOr0 HacTaBHMKA
VIV ero cyObeKTMBHO 0O0CHOBAaHHOTIO OITbITa paOOTHL.

B To xe Bpemst cornacumcs ¢ MHeHVMEM [30], coITacHO KOTOpOMy peayM3alys IIpo-
rpaMMBbl HaCTaBHMYECTBA CO3IAeT CUTYAIMIO OOJIBIIeN! IIPVBIIeKaTeIIbHOCTY KOHKPETHO
OpTraHM3aLVN I IOTEHIVAIIBHOTO paboTKa, UTO aKTyaIM3MpyeT I paboTomarTers IIpo-
0J1eMy OTBICKAHMS ¥ IIOATOTOBKYI HACTaBHIKOB.

VBydyeHne Hay4IHBIX VICCTIEIOBAHWIL W CYIIECTBYIOIIErO OMbITa PabOTHI VHCTUTYyTa
HaCTaBHIYECTBa IT0Ka3bIBaeT 3aMHTEPECOBaHHOCTD MCCIIeoBaTesIeV JaHHO HpO6IIeMaTVIKOT7L
HacraBHiaecTBo paccMaTpmBaeTcst KaK HEOOXOAVIMBIV MHCTPYMEHT pa3BUTVISI OpraH3alliil B
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pasMIHBIX cpepax: MeauIyiHe, 00pa3oBaHNN, CTPOUTEIILCTBE, TOPOACKOM jlaHdadTe. ITpo-
BelleHHBIV aHa/I3 M03BOJIAeT POPMMUPOBaTh TEOPETUKO-MeTOI0JIoOIYecKrie OCHOBaHMs I10-
HVIMaHWs CYIIIHOCTM peHOMeHa HacTaBHIYeCTBa, KOTOPBIV Mbl paccMaTpyiBaeM BHe CHCTeMBI
obpasoBaHs, Jlejlasd akIeHT Ha KaJpoBovl paboTe Ha npouspozcTse. HacrapHndecTso 1osso-
JISieT BBICTpaMBaTh MaPTHEPCKYIO MOAEITb B YCIIOBISIX KOPIIOPATMBHOTO SHEPreTIecKoro 0o-
pasoBaHI, peay3ysl COLlMaIbHble 1 IIpodeccroHaIbHble TTOTpeOHOCT ydacTHUKOB. Of-
HaKoO, Ha Halll B3IJIsH, B HAyYHOM II0JIe He aKTyaIM3/poBaHa TeMa IOATOTOBKY HaCTaBHUKOB B
11eJI0M 1 B KOPIIOPaTMBHOM SHepreTndeckoM o0pa3oBaHNI B YaCTHOCTA.

MeTtonosornmueckasi 6a3a ncciiegoBanmsi / Methodological base of the research

TeopeTnko-MeTOmOIOrIIUECKII€ OCHOBBI MICCIIEIOBaHVISA 0a3MPYIOTCs Ha JTOCTVIKEHMSIX
npodeccroHaIbHON nemarorvky, peatoxxeHHsbIx C. f1. bateimessim [31], IT. H. Ocnmiosemv
[32], A. P. Macanmmosoi [33] n ap. Vicrionb3oBaHBI TeOpeTHUecKyie MeTO/bI II03HAHM: pe-
TPOCIEKTVUBHBIV aHaJIN3 VI KOHTeHT-aHaJIN3 JOKyMEHTOB, JINTepaTypbl, HayuYHBIX padoT, a
TaK>Xe CpaBHUTEJIbHBIV aHa/IN3 11 000011IeHIe pe3yIbTaToB.

OcHoBorosararmnMM Hay4HBIM IIOAXOHAOM BBICTyIIaeT CUCTeMHO-IesTeIbHOCTHBIN
ronxof. JJaHHbI moaxor, 6asupysack Ha MPUHIIMIIAX IIOVICKOBOV JIeSATeIbHOCTY, Hellpe-
PBIBHOCTM OOy4eHs, TICVIXOJIOIMYecKoy KOM(OPTHOCTY, BapMaTUBHOCTI VI TBOPYECKOTO
TIOVICKa, OIITVMAJIBHO pacKpbIBaeT BO3MOXKHBIE MOJIeJIV IIOATOTOBKM HacTaBHMKA B KOPIIO-
PaTUBHOM 3HepreTniecKoM oOpa3oBaHUMN.

Pe3ynbrarsl ncciienoBanms / Research results

JTutepaTypHbBI 0030p BBIABII IPOOIIEMBI, C KOTOPBIMM CTaJIKMBaeTCs cerofiHsa cdepa
oOpa3oBaHMs 11 IIOATOTOBKY HacTaBHMKOB. Ha ceromHsIHmiI JeHb OCTaI0TCSI MaJIoV3y YeH-
HBIMM aCIeKThI IICVIXOJIOTUY HacTaBHMYeCTBa B COBpeMeHHOM KOPIIOpaTMBHOM OOy4YeHMI.
Kpureprm orbopa HacTaBHMKOB T pasHBIX cpep ¥ BUIOB COIIPOBOXIEHNS, HOPM TPyAa,
CVICTEM MOTMBALINM, CTUMYJIVPOBaHMS ¥ KOHTPOJIS HACTAaBHMKOB He pa3paboraHel. TeM He
MeHee MBI YBepeHbl, UTO 3(pPeKTUBHYIO CICTEMY HacTaBHMUYECTBa MOXET CO3/JaTh JIrobast
opraHM3alysl, He3aBMCUMO OT pasMepa, POopMbI COOCTBEHHOCTM 1 cdepbl J1edTeJIbHOCTI.

Ha puc. 1 nokasaHel yHKIIMIM HacTaBHMYECTBa IJIsi KOPIIOPAaTUBHOIO SHepreTiye-
ckoro obpasosaHVsE. MOXHO 111 TaHHBIe (PYyHKIIMV 00ecrieunTh KJIacCIecKM oopa3oBa-
HyeM Oe3 IIpMMeHeHVsI HaCTaBHI4IeCTBa? B HEKOTOPOI cTelleHM MOXKHO JOCTIYb peasIv3a-
LY IIepBOV (PYHKIIMVL IO HOBBIIIEHMIO IIPOVU3BOANUTEIBHOCTY TPyda M KadecTBa IIPOIyK-
. OgHako Jaxke 3Ty OfAHY QYHKIIMIO HeJlb3s peal30BaTh B CriCTeMe KJIacCM4ecKoro oo-
pa3oBaHMs, TaK KaK OUYeHb PeIKO MOXHO YBUIETh peajlbHOe IIapTHePCTBO 00pa3oBaHMs 1
paboropaters. [losToMy HOBBIIIIATH TPOM3BOANUTEILHOCTD TPYZA Uepe3 pasBuUTHe deloBe-
4ecKOro KalmTajla OpraHu3alyy MOXXHO TOJIBKO B yCJIOBYMSIX IIPodeccOHaIbHO JesITelb-
HOCTM JI0O uepe3 AeATeJIbHOCTb TPeThero IpOoCTPaHCTBa.

BHe npodeccroHaIbHOV JesiTeJIbHOCTM B SHepreTdecKon cdepe MOHATh KOpIIopa-
TUBHYIO KYJIBTYPY, CBO€ MecTO B HeVl cJIokHO. He 3pst moHMMaHMe 11 IpuHATHE KopIopa-
TUBHOW KYJIBTypPBbI BO3MOXKHO TOJIBKO BHYTPU, U KaK ObI O KYJIBType HU paccKasblBaJIi B
CTeHax KJIacCM4eCcKOro obopasoBaHis, YeJIoBeK, He MMEeOIINi IPodeccoHaIbHOTO OIIbITa
B OITpefleJIeHHOV OpraHu3aluy, HUKOIJa He CMOXKeT ee pa3BUBaTh.

CeropnHs cucTeMa cpegHero podeccroHaJIbHOIO 1 BBICIIIEro 0Opa3oBaHMs 3a4acTyIo
BBICTyIIaeT YePHBIM SIIIMKOM, B KOTOPOM IIPOMCXOAUT TO, O YeM BeflaeT caMo oOpas3oBaHIe
B BUJIe aKTOPOB colMaIn3ani. Vicronp3oBaHue TpeThero IIpocTpaHcTBa (CM. puc. 2), Ko-
TOpoe o0BbeNInHsAeT IpodeccOHaTIbHYIO cpepy 1 oOpa3oBaHIe, CTaHeT CBOero pojia VHTe-
rpaTOpPOM /IS HUIX.
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HACTABHMYECTBO B KOPIMOPATUBHOM SHEPTETUYECKOM OBPA30BAHNNA

!

YBenuueHue ahPEKTUBHOCTY NPON3BOACTBA U YIy4lleHMe Kade-
cTBa NpoayKuuM (MNu ycrnyr) nyTeM pasBUTUSI YeJIOBEYECKOTO Kanu-
Tana B opraHusauuu

__—>

CoxpaHeHne HenpepbIBHOCTM Nepeaayn 3HaHnn n obecneveHme
—_—
CcTabunbHOCTN KagpoOBOro coctaBa ans obecneyvyeHms 6e3onacHoOCTH
opraHusaumm

Pa3Buture npodeccrmoHarnbHbIX HABLIKOB Y KapbepPHOro pocTa co-
TPYAHWUKOB, CTUMYTIMPOBaHME UX Y4acTWsl B MHHOBALIMOHHLIX MPOLEeCc-
Cax U yMeHbLUEHNE BEPOSITHOCTY NPOdEeCCHMOHarbHbIX PUCKOB

SSFRIK®O

> dopMuMpoBaHUE 1 yKpenneHve KopnopaTUBHON KynbTypbl, KOTOpasi
oTpaxkaeT v nepefaeT LEeHHOCTM KOMNaHuu

Puc. 1. ®ynxyuu nacmabruuecmba

obpasoBaHue

KoprnopaTuBHoe
obpasoBaHue

npodeccua

Puc. 2. Modeav mpemveeo npocmparcmén

HacraBHUKIM cMOryT paboTaTh II0 KacKaJHOV MOZeN: IIpodeccroHasI-HaCTaBHMK
oOydJaeT ¥ COITpOBOXXIaeT B IIPOdeCccuyi MOJIOIbIe Kafphl, a MOJIObIE CITEIIVaIIVCTHI YT B
crcTeMy oOpa3oBaHNS K CTyJIeHTaM-3HepreTvKaM. B To ke BpeMs BO3MOXXHO peasi30BaTh
PeBEpPCUBHYIO MOJIeITb, KOT/Ia CTYLAEHTHI IIpeyIarafoT Kakye-To (IIyCcTh 1 (paHTaCTIIeCKe)
uen mpodeccroHasaM, a MoJIofple PaOOTHUKY SHepreTndecKov cpepbl 00y4daroT OIIbIT-
HBIX HaCTaBHVIKOB HOBBIM TE€XHOJIOTVISIM, KOTOPBIe MOTYT IIPUTOANTEC B paboTe. OObIaHO
3TO Oy POBBIE BO3SMOXXHOCTY, O KOTOPBIX OIIBITHBIE HACTABHVKY MOTYT He 3HATh V1 He IIPN-
MEeHSTBh VX B CBoe pabore.

Kakmmn kKadecTBamm [O/DKeH OOJIafaTh HACTaBHUK B YCJIOBVMSAX KOPIIOPATMBHOIO
3HepreTIyeckoro oopasosanmsi? Ckopee Bcero, He0OOXOOVIMO fIejIeHVie Ha JITYHBIe KadecTBa
VI HaBBIKM (MOXKHO ITpoBecTy aHastoruio ¢ selfskills). OcHOBHBIMM KauecTBaMM XapaKTepa 1
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JIMYHOCTY HacTaBHMKA MOTYT OBITh: SMITaTHs (yMeHIe ITIOCTaBUTh ce0sI Ha MecTO HacTaBJIs-
€MOT0), TOJIEPaHTHOCTD U TepIieHNe (IIPUHATVE CUTyallV M XK3HEeHHBIX 11eJIeVl HacTaBIIs-
€MOr0, TOTOBHOCTb HaIIPaBJISATh), TMOKOCTD (IIOAXOM K KaXKIOMY HacTaBJIIeMOMY VICXOZS 13
ero 1iesieVt 11 OOIIVIX pe3yJIbTaTOB), YUeCTHOCTD (JoBepue). Cpeay HaBBIKOB MOXKHO BbIEJINTD
aKTVBHOe CJIyIllaHle, ONTVMaJIbHble BapMaHTbl KOMMYHMKAIIVY, KOYUMHT (KaK YMeHMe 3a-
JlaBaTh IpaBUIbHBIE BOIIPOCHL 1 HAIIPaBJIATh K OTBeTaM), liejlellojlaraHue.

OOrm1ag MoziesIb IIPOXOXIeHMs Yyepe3 popMaIM30BaHHOE HaCTaBHYECTBO MOXKeT BbI-
IJIA1eTh CIeyIOIM 00pasoM:

1. YcraHoBIeHMe KOHTaKTa MeX/Iy MapTHepaMy (HaCTaBHVK VI HaCTaBJISI€MBIN).

2. OnpenerieHye HalIpaBIeHNs COIIPOBOXIeHM ((popMmpoBaHme TTIOPTderIs ITI0TeH-
IV1JTbHBIX HABBIKOB).

3. OnpenereHrie BO3MOXHBIX MHCTPYMEHTOB ¥ KOJIMUECTBEHHBIX ITOKa3aTeslell KOM-
MyHUKalIun (0T TOJIBKO pOpMaIM30BaHHOIO BpeMeHU 10 NpuMeHeHMs U@ POBbIX BO3-
MO>KHOCTeV AVICTaHI[MIOHHOIO OOIIeHNs B JINYHOe BpeMs KaXkI0To0).

4. Ilporecc HacTaBHMYECTBA.

5. CBepTbIBaHVe HaCTaBHIYIECTBA (B pe3yJIbTaTe IOCTVDKEHVIS eIV JIM0O 110 3aBepiire-
HVsL POpMaI30BaHHOIO HaCTaBHIUECTBa).

6. IIpodeccronanpHble CBsI3M (MOAAepKaHMe KOHTAKTOB B IIpodecCrOHaIbHOM esi-
TeJIbHOCTVI, COBMeCTHbIe ITIPOeKTHI 1 T. 11.).

B nHayke Ha mJaHHBII MOMEHT He VMeeTcCsl pa3pabOTaHHBIX Mojieslell ITOATOTOBKM
HaCTaBHMKA B YCJIOBMSAX KOPIIOPATUBHOIO 3HepreTndeckoro obpasosaHmsa. OmHaKo, Ipo-
Be/Is KOHTeHT-aHaJIN3 CTaTell 110 TeMe HaCTaBHMYeCTBa 1 IIOATOTOBKY, MBI BBISIBYJIV ITIOBTO-
psroIIVIecs 9acTu Mofesn. Bo-1mepBbix, He0OXOAMMO ITOHVMATH M3HAYAIIBHO, KaKoe I10 BULY
HaCcTaBHMYECTBO - (popMasIM3oBaHHOe 1M HeoduimaabHoe? Eciv roBoputs o cpepe Kop-
IIOpaTMBHOrO OoOpa3oBaHMs, MBI OyIeM MMeTb [1eI0 ¢ (POPMaJIM30BaHHBIM HaCTaBHIIUIe-
cTBOM. Bo-BTOpBIX, HE0OXOIVIMO ITIOHMMaHe 11ejIeVl KOpIOpaTUBHOTO SHePIreTUIecKoro oo-
paszoBaHMs. B-TpeTbux, ompenesieHe pecypcHOM 6asbl MpeaIpusTis, B3aIMOOTHOIIeHWT
C MHCTUTyTaMI 00pa3oBaHMs, IPYTUMU IPeAIIpUATAAMY SHepreTdecKoy oTpacin — Bce
3TO JaeT YeTKYIO0 KapTuHy 0a3bl peai3allyy MoJIesIn OArOTOBKM HacTaBHMKa. VIHTerpa-
TVBHBIV, IeSITEJIBHOCTHBIN ¥ IIPOEKTHBIV ITOIXOIBI MOTYT OBITh PacCCMOTPEHBI B KauecTBe
6a3bI popMIUPOBAHVIS MOIIEIIN IIOATOTOBKIA.

PaccMoTpuM 00mIyo cxeMy MOIeIM IIOATOTOBKNM HAcCTaBHMKA B KOPIIOPATVBHOM
SHepreTNIecKOM OOpa3oBaHMIL:

— oTbop mpodeccroHaIoB I poJIv HacTaBHMKa B SHepreTudecko cdepe;

— IpoBefeHre 00yYaroIX CEeMHAPOB;

— o0yueHue 11 0OMeH OIIBITOM C KoJIIeraMu;

— oIlpefieleHVe IIOpTpeTa HacTaB/Is1eMOoro;

— IOCTOsIHHasg oOpaTHasi CB3b 1 pedIieKcs;

— obecrieyeHne pecypCcHBIMI MaTepyaJaMi 1 MHCTPyMeHTaM;

— ¢dopmmpoBaHVe 3TMUECKMX IIPABIJI (SICHOCTD POJIV M TPaHLL);

— 00yueHMe KyJIbTYPHOM UyBCTBUTEJILHOCTY ¥ MHOT000pasiio;

— TexXHOJIOTUW U CpeicTBa KOMMYHVKAaIINVL;

— IOCTOsIHHas HofepXKKa 1 HabsroneHme;

— OlleHKa U Ipu3HaHue.

B 3apyOexwHbIx cTpaHax OOJIBIION IOIMYJIIPHOCTBIO IIOJIB3YIOTCs employee resource
groups - pecypcHble IpyIIIIbl, KOTOPbIe IeVICTBYIOT B KaueCcTBe HaCTaBHMKOB Ha pabodyeM MecTe.
PecypcHble rpyIIbl COTPYIHVMKOB — XXVM3HEHHO BaKHas YacTh CO3[IAHVS YyBCTBA OOITHOCTH U
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VIHKIIXO3VIBHOCTW [T Pa3/IVIYHbBIX TPYIIII COTPYIHMKOB. OHM SBJISTIOTCS BAXKHBIM PeCypcoM U VH-
Ky0aTopoM It CO3aHMs ceTeVl, pasBUTH JIMIepCTBa VI KOMMYHMKAILVIOHHBIX IIeHTPOB, ITIe,
He3aBVICVIMO OT KOMaHJIbI VIV POJIV, JIFOIIV C OOLIVIMY IHTepecaMyi MOTYT OOBeIVIHUTBCS BOKPYT
OOIIIVIX [1e71, KOTOPBIe VX BOJIHYIOT VI KOTOPBIMVI OHM XOTSIT 3aHMMAThCs. Vlcxoms n3 3Toro mpeji-
JlaraeM J100aBUTB B OOIITYIO MOZIeJTb IOATOTOBKY HacTaBHMKa KOMMYHVKALIVIO BHYTPY pecypc-
HOVI TPYIIIbIL, KOTOpas OyIieT CTy>KUTh BapVaHTOM CyIIepBV3V 1711 HaCTaBHIIKA.

3akrouerme / Conclusion

Hamu B KOHTeHT-aHasIM3e OTEUEeCTBEHHBIX M 3apyOeXHBIX MOJIEIIeN ITOTOTOBKM
HacTaBHMKA OBUIM omIpe/iesieHbl HarOoslee YacTO BCTpevaroliyecss KOMOMHAIIM KOMIIeTeH-
IMVI, HeOOXOIMMBbIEe B ITOATOTOBKE HaCTaBHMKA:

- IOHVIMaHVIe APYTVIX VI OCO3HAHVIE CBOErO MeCTa Ha IIPeIIPUISTI, CBOVIX TAJIAHTOB B
OOIIIEHMII C JTFOJIBMM ¥ TOTO OITbITa, KOTOPBIVI THI MOXKEIIlb ITepeaTh;

- mpodeccroHaIbHAs CMeKaJIKa ¥ YyBCTBO Mepbl B IIOHVMMaHUM IIOTpeOHOCTen
HACTaBJISIEMOTO, €TI0 JIMIHBIX U ITPO(eCcCOHAIBHBIX TPAHMNLL;

- KOMMYHVKAaTVIBHbIe HaBBIKY VI MOJIeJIPOBaHVe OV3HeC-3a1ay;

- BOBJIEUEHHOCTb B CBOEe OOy4YeHe U ITOATOTOBKY HaCTaBJISIEMOTO;

- yIIpaBJIeHVe B3aVIMOOTHOIIEHVSMY M SICHOCTb ITOHVIMAHMS CBOVIX IIeJIeVl VI IieJIevt
HacTaBJIsieMoro [34].

CoBetckast MOJIeJTb HACTaBHMYECTBA, peasl3yeMasi ¢ IIepBbIX JHeN B 001eo0pasoBa-
TEJIPHOI IIIKOJTE VI 3aKaHYMBAOIIASICS Ha MecTe IPodecCrOHaIbHOVE 1eSITEITBHOCT, VIMeeT
CBOV TTOJIOXKUTEITbHBIE YepThl. OTHAKO HaCTaBHMKOM He MOXXeT OBbITh JII000VI YeIIoBeK, ITpo-
SIBUBIIVVI ce0sI B KaUecTBe OTBETCTBEHHOIO UesioBeKa. TaKov YesloBeK MOXKeT HeCcTu (PyHK-
1o KoHTports. Ho 1t pearmsanv dyHKIMI aganitaiy B Ipodeccm, pa3BUTS HaBbI-
KOB, TIOJJIEP>KKM ¥ MOTMBALIMM, JIMYHOCTHOTO Pa3BUTHS, PA3BUTMS CaMOCTOSITEIIBHOCTY
HeoOXOMMBI HaCTaBHMKMY, TTIOHVMAIOIIVE Y MIMEIOIITie 3HaHWS ¥ HaBbIKM B 3ToM chepe. U1
B TO JXe BpeMs HacTaBHMKM — 3To Jiroam ¢ onpenereHHbiMI selfskills. K. [IBek ompenernser
VX KaK COBOKYITHOCTh Ka4eCTB VIHTeJ/UIEKTa, KOTOPBIe 3aCTaBJISIOT HacTaBHMKA OBbITh I'MO-
KVIM, TO €CTb IIPVHMMATh CUTYallMIO, IIOHMMAaTh, KaK BBIVITY M3 CJIOXKHOVI CUTYAIIUM, OIIpe-
JeJISITh BO3MOJKHBIE BapVMaHThI Pa3sBUTVS, BEIXOANUTH M3 IIPEIOKEHHOTO I1albJIoHa, TIOHN-
MaTb BO3MOXKHOCTV POCTa APYToro desroseka [35]. D1Tv kavecTBa pOpMUPYIOT BO3MOXKXHOCTHU
171 HoBOro pocta. OHAaKO 371eCh BO3HMKAET BOIIPOC: eCIIV KOMITETeHIINY, CBSI3aHHBIE C I10-
HYIMaHVEeM SHepPreTIYecKomr OTpacii, yYMeHMeM pellaTh 3amadyl IIpodeccroHaIbHO
cdepsnl, mpsAMBIMI ITpOdecCMOHaIbHBIMIM HaBbIKaMy, 3TO cdepa cpedHero Ipodeccro-
HaJIBHOTO VIV BBICIIIET0 0Opa3oBaHMS, TO JIMYHOCTHBIE KadecTBa (Tak HasbIBaeMble self-
skills) - aT0 pe3yspTaT PabOTHI caMOro uesioBeKa Hajl, cOOOVI, YMHOXEHHOV Ha JII000Bb K
SHepreTmIecKov cpepe v IMOHMMaHE CBOET0 MecTa B Hevl?

[IpericTaBiieHHOE MCCIIEIOBaHNE HOCUT TeopeTndeckum xapakrep. OmHaKo, onpere-
JIVIB BBI30OBEI B c(pepe TTOATOTOBKY HAaCTaBHVMKOB B YCJIOBUSIX KOPIIOPATVBHOTO SHEpreTide-
CKOTO 00pa3oBaHMsI, MBI MOXeM BBICTPOUTH MCCIIEA0BATEILCKYIO TpaeKTopuo. abHer-
IIT/ie Hay4YHble M3BICKaHMS TeOPEeTMKO-MeTOIOIOIYECKOro XapaKTepa ONTUMAIBHO IIpo-
I0JDKaTh B cdpepe aHaIM3a JIyYIX MUPOBBIX IIPAKTVK ITOATOTOBKY M peain3aliyy HacTaB-
HUYEeCTBa B TPeTbeM IIPOCTPaHCTBe. DKCIIepVIMeHTaIbHble M3BICKAHWS, Ha HaIll B3IV,
HeoOxoamMbl B oOitacty aHaym3a selfskills crienmancros 13 Hemnemarordeckon cdepsr,
MOJIyYMBIIVX Harpazbl «3a HacTaBHUYeCcTBO». ITomobHas Hay4yHast TpaeKTOpVis IT03BOJIAT
pa3paboTaTh pesleBaHTHYIO MOIeJIb IIOATOTOBKYM HACTaBHMKA U1 KOPIIOPATMBHOVL SHepre-
TUYeCcKom ceprl B TapTHEPCTBE C paboTOHaTE IIMI-3HEPreTHKAMIA.
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