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1.1. é·‡˘ÂÌËÂ Í ‡ÍˆËÓÌÂ‡Ï èÂ‰ÒÂ‰‡ÚÂÎfl ëÓ‚ÂÚ‡ ‰ËÂÍÚÓÓ‚

ì‚‡Ê‡ÂÏ˚Â ‡ÍˆËÓÌÂ˚!
åËÌÛ‚¯ËÈ „Ó‰ ‚ ËÒÚÓËË éÄé «ìÔ‡‚Îfl˛˘‡fl

ÍÓÏÔ‡ÌËfl ÇÓÎÊÒÍËÈ „Ë‰Ó˝ÌÂ„ÂÚË˜ÂÒÍËÈ Í‡Ò-
Í‡‰» ·˚Î ÓÚÏÂ˜ÂÌ ‚‡ÊÌ˚ÏË ÒÓ·˚ÚËflÏË. Ç ˆÂ-
Îflı Â‡ÎËÁ‡ˆËË „ÓÒÛ‰‡ÒÚ‚ÂÌÌÓÈ ÔÓÎËÚËÍË ‚
Ó·Î‡ÒÚË „Ë‰Ó˝ÌÂ„ÂÚËÍË ·˚ÎÓ  ÒÓÁ‰‡ÌÓ éÄé
«îÂ‰Â‡Î¸Ì‡fl „Ë‰Ó„ÂÌÂËÛ˛˘‡fl ÍÓÏÔ‡ÌËfl»,
‚ ÒÓÒÚ‡‚ ÍÓÚÓÓÈ Ì‡fl‰Û Ò ‰Û„ËÏË „Ë‰Ó˝ÎÂÍÚ-
ÓÒÚ‡ÌˆËË  ‚Ó¯ÎË Ë  ÒÚ‡ÌˆËË ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó
Í‡ÒÍ‡‰‡. Ç ÏËÌÛ‚¯ÂÏ „Ó‰Û ‡Ò¯ËËÎÒfl ÒÓÒÚ‡‚
ÛÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚  éÄé «ìä ÇÓÉùä».
Ç ÒÓÓÚ‚ÂÚÒÚ‚ËË Ò Â¯ÂÌËÂÏ ëÓ‚ÂÚ‡ ‰ËÂÍÚÓ-
Ó‚ éÄé êÄé «Öùë êÓÒÒËË» ÔÓ‰ ÛÔ‡‚ÎÂÌËÂ
«ìä ÇÓÉùä» ÔÂÂ¯ÎË Â˘Â ‰‚Â Éùë ÇÓÎÊÒÍÓ-
ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡ — éÄé «ë‡‡ÚÓ‚ÒÍ‡fl Éùë»
Ë éÄé «çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë». ùÚÓ ‰‚‡ ÒÓ·˚ÚËfl
ÒÛ˘ÂÒÚ‚ÂÌÌÓ  ËÁÏÂÌËÎË Ï‡Ò¯Ú‡· ÔÓ„‡ÏÏ,
Â‡ÎËÁÛÂÏ˚ı ÛÔ‡‚Îfl˛˘ÂÈ ÍÓÏÔ‡ÌËÂÈ. 

éÒÌÓ‚ÌÓÂ ‚ÌËÏ‡ÌËÂ ‚ ‡·ÓÚÂ ëÓ‚ÂÚ‡ ‰ËÂÍ-
ÚÓÓ‚ ‚ 2004 „Ó‰Û Û‰ÂÎflÎÓÒ¸ ÙÓÏËÓ‚‡ÌË˛
ÔÓ„‡ÏÏ ‰‡Î¸ÌÂÈ¯Â„Ó ‡Á‚ËÚËfl ÛÔ‡‚ÎflÂ-
Ï˚ı é·˘ÂÒÚ‚, Á‡ÍÂÔÎÂÌË˛ ÚÂÌ‰ÂÌˆËÈ ÙË-
Ì‡ÌÒÓ‚ÓÈ ÒÚ‡·ËÎ¸ÌÓÒÚË, ˝ÍÓÌÓÏË˜ÂÒÍËı Ë ÚÂı-
ÌË˜ÂÒÍËı ÔÂÓ·‡ÁÓ‚‡ÌËÈ. 

ëÓ‚ÂÚÓÏ ‰ËÂÍÚÓÓ‚ ·˚ÎË ÓÔÂ‰ÂÎÂÌ˚ ÒÚ‡-
ÚÂ„Ë˜ÂÒÍËÂ ÔËÓËÚÂÚÌ˚Â Ì‡Ô‡‚ÎÂÌËfl ‰Âfl-
ÚÂÎ¸ÌÓÒÚË ÛÔ‡‚Îfl˛˘ÂÈ ÍÓÏÔ‡ÌËË ‚ Ó·Î‡ÒÚË
‚ÌÂ‰ÂÌËfl ÒÓ‚ÂÏÂÌÌ˚ı IT-ÚÂıÌÓÎÓ„ËÈ, ÔÓ-
‰ÓÎÊÂÌËfl ÚÂıÌË˜ÂÒÍÓ„Ó ÔÂÂ‚ÓÓÛÊÂÌËfl Ë
ÂÍÓÌÒÚÛÍˆËË Éùë, ÒÓ‚Â¯ÂÌÒÚ‚Ó‚‡ÌËfl ÙË-
Ì‡ÌÒÓ‚Ó„Ó ÔÎ‡ÌËÓ‚‡ÌËfl Ë Ú‡ËÙÌÓÈ ÔÓÎËÚËÍË,
ÛÎÛ˜¯ÂÌËfl Ô‡‚Ó‚Ó„Ó Ó·ÂÒÔÂ˜ÂÌËfl Â‡ÎËÁ‡ˆËË
˝ÎÂÍÚÓ˝ÌÂ„ËË. Å˚Î‡ ÛÚ‚ÂÊ‰ÂÌ‡ Ë ÛÒÔÂ¯ÌÓ
ÔÂÚ‚ÓflÂÚÒfl ‚ ÊËÁÌ¸ ÔÓ„‡ÏÏ‡ ÌÂ„ÓÒÛ‰‡ÒÚ-
‚ÂÌÌÓ„Ó ÔÂÌÒËÓÌÌÓ„Ó Ó·ÂÒÔÂ˜ÂÌËfl. Ç ÓÚ˜ÂÚÌÓÏ
„Ó‰Û ·˚Î‡ ÔÓ‰ÓÎÊÂÌ‡ ‡·ÓÚ‡, Ì‡Ô‡‚ÎÂÌÌ‡fl
Ì‡ ÒÓ‚Â¯ÂÌÒÚ‚Ó‚‡ÌËÂ Í‡˜ÂÒÚ‚‡ ÍÓÔÓ‡ÚË‚-
ÌÓ„Ó ÛÔ‡‚ÎÂÌËfl.

áÌ‡˜ËÚÂÎ¸Ì˚Ï ÂÁÛÎ¸Ú‡ÚÓÏ 2004 „Ó‰‡ ‰Îfl

éÄé «ìä ÇÓÉùä» ÒÚ‡ÎÓ ‡Ò¯ËÂÌËÂ Û˜‡ÒÚËfl
ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ‚ ÍÓÌÍÛÂÌÚÌÓÏ ÒÂÍÚÓ-
Â ÓÔÚÓ‚Ó„Ó ˚ÌÍ‡ ˝ÎÂÍÚÓ˝ÌÂ„ËË. Ç ÔÓ¯Â‰-
¯ÂÏ „Ó‰Û ÒÛ˘ÂÒÚ‚ÂÌÌÓ ‚˚ÓÒÎË ‰ÓıÓ‰˚, ÔÓÎÛ-
˜ÂÌÌ˚Â Éùë ‚ÌÂ Â„ÛÎËÛÂÏÓ„Ó ÒÂÍÚÓ‡. Ç Â-
ÁÛÎ¸Ú‡ÚÂ ÓÔÚËÏËÁ‡ˆËË ÙËÌ‡ÌÒÓ‚˚ı Â¯ÂÌËÈ ,
Ú‡ÍËı Í‡Í ÔËÏÂÌÂÌËÂ ÙËÌ‡ÌÒÓ‚Ó„Ó ÎËÁËÌ„‡,
‰ÓÒÓ˜ÌÓÂ ÔÓ„‡¯ÂÌËÂ ˜‡ÒÚË ÂÒÚÛÍÚÛËÓ-
‚‡ÌÌÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË ÔÓ¯Î˚ı ÎÂÚ ‚ ·˛‰ÊÂ-
Ú˚, ‚˚ÔÓÎÌÂÌËÂ ÔÓ„‡ÏÏ ÛÔ‡‚ÎÂÌËfl ËÁ‰ÂÊ-
Í‡ÏË, ¯ÂÒÚ¸ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ Á‡‚Â¯ËÎË
„Ó‰ Ò Û‚ÂÎË˜ÂÌËÂÏ ÔË·˚ÎË, ‡ Ó‰Ì‡ – ÒÓ ÁÌ‡˜Ë-
ÚÂÎ¸Ì˚Ï ÒÓÍ‡˘ÂÌËÂÏ ÒÛÏÏ˚ Ù‡ÍÚË˜ÂÒÍÓ„Ó
Û·˚ÚÍ‡ ÔÓ Ò‡‚ÌÂÌË˛ Ò ÔÎ‡ÌÓ‚ÓÈ. Ç ÂÁÛÎ¸Ú‡-
ÚÂ ÓÒÚ‡ ‚˚Û˜ÍË ÓÚ ÔÓ‰‡Ê ‚ 2004 „Ó‰Û, ÔÓ
Ò‡‚ÌÂÌË˛ Ò ÔÓ¯Î˚Ï ÔÂËÓ‰ÓÏ, ÁÌ‡˜ËÚÂÎ¸ÌÓ
‚ÓÁÓÒÎË ‚ÂÎË˜ËÌ‡ ÂÌÚ‡·ÂÎ¸ÌÓÒÚË ÔÓ‰‡Ê,
ÔÓÍ‡Á‡ÚÂÎË ˜ËÒÚÓÈ ÂÌÚ‡·ÂÎ¸ÌÓÒÚË ‡ÍÚË‚Ó‚ Ë
ÒÓ·ÒÚ‚ÂÌÌÓ„Ó Í‡ÔËÚ‡Î‡ Éùë.

ëÓ‚ÂÚ ‰ËÂÍÚÓÓ‚ Û‰ÂÎflÂÚ ÓÒÓ·ÓÂ ‚ÌËÏ‡ÌËÂ
‰‡Î¸ÌÂÈ¯ÂÏÛ ÔÓ‚˚¯ÂÌË˛ ÔÓÁ‡˜ÌÓÒÚË ‰Âfl-
ÚÂÎ¸ÌÓÒÚË Ó·˘ÂÒÚ‚‡. Ç 2004 „Ó‰Û Ó·ÓÁÌ‡˜ËÎ‡Ò¸
ÚÂÌ‰ÂÌˆËfl ÓÒÚ‡ Í‡ÔËÚ‡ÎËÁ‡ˆËË ÛÔ‡‚ÎflÂÏ˚ı
Ó·˙ÂÍÚÓ‚, ÚÓ ÂÒÚ¸ Ì‡˜‡Î ÔÓfl‚ÎflÚ¸Òfl ËÌÚÂÂÒ
ËÌ‚ÂÒÚÓÓ‚ Í ‡ÍˆËflÏ fl‰‡ ÛÔ‡‚ÎflÂÏ˚ı Ì‡ÏË
Éùë. ç‡¯‡ ‰ÂflÚÂÎ¸ÌÓÒÚ¸ ‚ ËÌÚÂÂÒ‡ı ‡ÍˆËÓÌÂ-
Ó‚ Ì‡Ô‡‚ÎÂÌ‡ Ì‡ ÔÓ‚˚¯ÂÌËÂ ËÌ‚ÂÒÚËˆËÓÌ-
ÌÓÈ ÔË‚ÎÂÍ‡ÚÂÎ¸ÌÓÒÚË äÓÏÔ‡ÌËË Ë, ·ÂÁÛÒ-
ÎÓ‚ÌÓ, Ì‡ ˝ÙÙÂÍÚË‚ÌÓÂ Â¯ÂÌËÂ ÒÚÓfl˘Ëı ÔÂ-
Â‰ äÓÏÔ‡ÌËÂÈ Á‡‰‡˜.

å˚ Û·ÂÊ‰ÂÌ˚, ˜ÚÓ ÚÓÎ¸ÍÓ ÔÛÚÂÏ ÔÓÒÚÓflÌÌÓ-
„Ó ÒÓ‚Â¯ÂÌÒÚ‚Ó‚‡ÌËfl ÚÂıÌË˜ÂÒÍÓÈ ·‡Á˚, ÙË-
Ì‡ÌÒÓ‚ÓÈ ‰ËÒˆËÔÎËÌ˚ Ë ÔÓÙÂÒÒËÓÌ‡ÎËÁÏ‡
ÒÓÚÛ‰ÌËÍÓ‚ äÓÏÔ‡ÌËfl ÒÏÓÊÂÚ Á‡ÌflÚ¸ ‰ÓÒÚÓÈ-
ÌÓÂ ÏÂÒÚÓ ‚ ‡ÏÍ‡ı Â‰ËÌÓÈ ÉË‰ÓéÉä. 

èÂ‰ÒÂ‰‡ÚÂÎ¸ ëÓ‚ÂÚ‡ ‰ËÂÍÚÓÓ‚ 
éÄé «ìä ÇÓÉùä»                        

Ç.û. ëËÌ˛„ËÌ



ì‚‡Ê‡ÂÏ˚Â ‡ÍˆËÓÌÂ˚!
å˚ Ò ‚‡ÏË ÊË‚ÂÏ ‚ ˝ÔÓıÛ „ÎÓ·‡Î¸Ì˚ı ÔÂÂ-

ÏÂÌ ‚ ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ ÓÚ‡ÒÎË. ÑÂflÚÂÎ¸ÌÓÒÚ¸
Ì‡¯ÂÈ äÓÏÔ‡ÌËË fl‚ÎflÂÚÒfl ˜‡ÒÚËˆÂÈ Ó·˘ÂÈ
ËÒÚÓËË „Ë‰Ó˝ÌÂ„ÂÚËÍË êÓÒÒËË Ë  ÌÂ‡Á˚‚ÌÓ
Ò‚flÁ‡Ì‡ Ò ÚÂÏË Ï‡Ò¯Ú‡·Ì˚ÏË ÔÂÓ·‡ÁÓ‚‡ÌËfl-
ÏË, ÍÓÚÓ˚Â ÔÓËÒıÓ‰flÚ ‚ ÌÂÈ. å˚ ÓÒÓÁÌ‡ÂÏ
Ò‚Ó˛ ÓÚ‚ÂÚÒÚ‚ÂÌÌÓÒÚ¸ ÔÂÂ‰ ÚÂÏË, ÍÚÓ ‰Ó‚ÂËÎ
Ì‡Ï ÛÔ‡‚ÎÂÌËÂ äÓÏÔ‡ÌËÂÈ ‚ ˝ÚÓÚ ÒÎÓÊÌ˚È
ÔÂËÓ‰, Ë ÔËÎ‡„‡ÂÏ ‚ÒÂ ÛÒËÎËfl ‰Îfl ÛÍÂÔÎÂ-
ÌËfl ÔÓÁËˆËÈ ÛÔ‡‚ÎflÂÏ˚ı Ì‡ÏË é·˘ÂÒÚ‚ ‚
˝ÍÓÌÓÏËÍÂ, ÙËÌ‡ÌÒ‡ı, ÔÓËÁ‚Ó‰ÒÚ‚Â. 

Ç 2004 „Ó‰Û Ï˚ ÔÂÂ‚ÂÌÛÎË ÌÓ‚Û˛ ÒÚ‡ÌË-
ˆÛ Ò‚ÓÂ„Ó ‡Á‚ËÚËfl Ë, ÓÔË‡flÒ¸ Ì‡ ÔÓ˜ÌÛ˛
·‡ÁÛ, ÒÙÓÏËÓ‚‡ÌÌÛ˛ ‰ÂÈÒÚ‚ËflÏË ÓÔ˚ÚÌ˚ı
ÏÂÌÂ‰ÊÂÓ‚ ÍÓÏÔ‡ÌËË ‚ ÔÂ‰¯ÂÒÚ‚Û˛˘ËÈ ÔÂ-
ËÓ‰, ÔÂÂ¯ÎË Í Í‡˜ÂÒÚ‚ÂÌÌÓ ÌÓ‚ÓÈ Ù‡ÁÂ Ò‚Ó-
Â„Ó ÓÒÚ‡, Ì‡ˆÂÎÂÌÌÓÈ Ì‡ ‰ÓÒÚËÊÂÌËÂ ‚˚ÒÓÍËı
ÙËÌ‡ÌÒÓ‚˚ı Ë ÔÓËÁ‚Ó‰ÒÚ‚ÂÌÌ˚ı ÔÓÍ‡Á‡ÚÂÎÂÈ.
Ç ÏËÌÛ‚¯ÂÏ „Ó‰Û ÏÂÌÂ‰ÊÂ˚ éÄé «ìÔ‡‚Îfl˛-
˘‡fl ÍÓÏÔ‡ÌËfl ÇÓÎÊÒÍËÈ „Ë‰Ó˝ÌÂ„ÂÚË˜ÂÒÍËÈ
Í‡ÒÍ‡‰» ‚ÂÎË ËÌÚÂÌÒË‚ÌÛ˛ ‡·ÓÚÛ ÔÓ Â¯Â-
ÌË˛ ÒÚ‡ÚÂ„Ë˜ÂÒÍËı Á‡‰‡˜ äÓÏÔ‡ÌËË Ë ‰Ó·Ë-
ÎËÒ¸ ÁÌ‡˜ËÚÂÎ¸ÌÓ„Ó ÔÓ„ÂÒÒ‡:

• ÔËÌflÎË ‚ ÛÔ‡‚ÎÂÌËÂ ÌÓ‚˚Â Éùë ÇÓÎÊÒÍÓ-
ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡;

• Ì‡˜‡ÎË Ï‡Ò¯Ú‡·ËÓ‚‡ÌËÂ Ë ÚËÔËÁ‡ˆË˛ ÒËÒ-
ÚÂÏ˚ ÛÔ‡‚ÎÂÌËfl (Ò Û˜ÂÚÓÏ ÌÓ‚˚ı Éùë);

• Â‡ÎËÁÓ‚‡ÎË Ó˜ÂÂ‰ÌÓÈ ˝Ú‡Ô ‰ÓÎ„ÓÒÓ˜ÌÓÈ
ÔÓ„‡ÏÏ˚ ÍÓÏÔÎÂÍÒÌÓÈ ÂÍÓÌÒÚÛÍˆËË Ë
ÚÂıÔÂÂ‚ÓÓÛÊÂÌËfl Éùë ä‡ÒÍ‡‰‡ ‰Ó 2015 „Ó‰‡;

• ÔÓ‰ÓÎÊËÎË ‚ÌÂ‰ÂÌËÂ ERP, EAM, OFA ÒËÒ-
ÚÂÏ;

• Ó·ÂÒÔÂ˜ËÎË ÔÓÎÛ˜ÂÌËÂ ÔË·˚ÎË Ë ‚˚ÔÎ‡ÚÛ
‰Ë‚Ë‰ÂÌ‰Ó‚ ÔÓ ·ÓÎ¸¯ËÌÒÚ‚Û ÛÔ‡‚ÎflÂÏ˚ı
Éùë.

ë ÙÂ‚‡Îfl 2004 „Ó‰‡ éÄé «ìä ÇÓÉùä» ÔË-
ÒÚÛÔËÎÓ Í ËÒÔÓÎÌÂÌË˛ ÙÛÌÍˆËË Â‰ËÌÓÎË˜ÌÓ„Ó
ËÒÔÓÎÌËÚÂÎ¸ÌÓ„Ó Ó„‡Ì‡ éÄé «ë‡‡ÚÓ‚ÒÍ‡fl
Éùë» Ë éÄé «çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë». Ñ‡ÌÌÓÂ
Â¯ÂÌËÂ ·˚ÎÓ ÔËÌflÚÓ ‰Îfl ÓÔÚËÏËÁ‡ˆËË ‡-

·ÓÚ˚ ÒÚ‡ÌˆËÈ ‚ ÒÓÒÚ‡‚Â Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó
Í‡ÒÍ‡‰‡ Ë ‰Îfl ÔÓ‰„ÓÚÓ‚ÍË Ëı ÙÛÌÍˆËÓÌËÓ‚‡-
ÌËfl ‚ ÒÓÒÚ‡‚Â ·Û‰Û˘ÂÈ ÓÔÚÓ‚ÓÈ „ÂÌÂËÛ˛˘ÂÈ
ÍÓÏÔ‡ÌËË ‚ ˚ÌÓ˜Ì˚ı ÛÒÎÓ‚Ëflı. ÉË‰ÓÒÚ‡ÌˆËË
ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡ ‚ÔÂ‚˚Â ‰ÂÈÒÚ‚Ó-
‚‡ÎË ÌÂ ÔÓÒÚÓ Í‡Í Â„Ó ÓÚ‰ÂÎ¸Ì˚Â ÒÚÛÔÂÌË, ÌÓ
Í‡Í Â‰ËÌ˚È ÚÂıÌÓÎÓ„Ë˜ÂÒÍËÈ ÍÓÏÔÎÂÍÒ. ùÚÓ
‰‡ÎÓ ‰ÓÔÓÎÌËÚÂÎ¸Ì˚Â ‚ÓÁÏÓÊÌÓÒÚË ‰Îfl Ï‡Í-
ÒËÏËÁ‡ˆËË ‚ÍÎ‡‰‡ Í‡Ê‰ÓÈ Éùë, ‚ıÓ‰fl˘ÂÈ ‚
˝ÚÓÚ ÍÓÏÔÎÂÍÒ, ‚ Ó·˘ËÈ ÂÁÛÎ¸Ú‡Ú Á‡ Ò˜ÂÚ ÒÓ-
‚Â¯ÂÌÒÚ‚Ó‚‡ÌËfl ÙËÌ‡ÌÒÓ‚Ó„Ó ÏÂÌÂ‰ÊÏÂÌÚ‡
Ë ÚÂıÌÓÎÓ„Ë˜ÂÒÍÓ„Ó ÛÔ‡‚ÎÂÌËfl ‚ ÛÒÎÓ‚Ëflı
ÒÓ‚ÏÂÒÚÌÓ„Ó ÙÛÌÍˆËÓÌËÓ‚‡ÌËfl Â„ÛÎËÛÂÏÓ-
„Ó Ë ÍÓÌÍÛÂÌÚÌÓ„Ó  ÒÂÍÚÓÓ‚ ˚ÌÍ‡ ˝ÎÂÍÚÓ-
˝ÌÂ„ËË.

ëÛÏÏ‡Ì‡fl ‚˚‡·ÓÚÍ‡ ˝ÎÂÍÚÓ˝ÌÂ„ËË „Ë‰-
Ó˝ÎÂÍÚÓÒÚ‡ÌˆËflÏË ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡Ò-
Í‡‰‡ ‚ ÓÚ˜ÂÚÌÓÏ „Ó‰Û ÒÓÒÚ‡‚ËÎ‡ 38 772,3 ÏÎÌ
ÍÇÚ.˜, Ò Û˜ÂÚÓÏ Ï‡ÍÒËÏ‡Î¸ÌÓ ˝ÙÙÂÍÚË‚ÌÓ„Ó
ËÒÔÓÎ¸ÁÓ‚‡ÌËfl ‚Ó‰Ì˚ı ÂÒÛÒÓ‚ ‚ ÔÂËÓ‰ Ô‡-
‚Ó‰Í‡ 2004 „Ó‰‡.

Ç ÓÚ˜ÂÚÌÓÏ „Ó‰Û éÄé «ä‡ÒÍ‡‰ ÇÂıÌÂ‚ÓÎÊ-
ÒÍËı Éùë», éÄé «çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë», éÄé
«ÜË„ÛÎÂ‚ÒÍ‡fl», éÄé «ë‡‡ÚÓ‚ÒÍ‡fl Éùë», éÄé
«ÇÓÎÊÒÍ‡fl Éùë» Â‡ÎËÁÓ‚‡ÎË Ì‡ ˚ÌÍÂ
«5–15» ˝ÎÂÍÚÓ˝ÌÂ„ËË Ì‡ ÒÛÏÏÛ
2 669 ÏÎÌ Û·. 

Ç 2004 „Ó‰Û Ì‡·Î˛‰‡ÎÓÒ¸ Û‚ÂÎË˜ÂÌËÂ ÎËÍ-
‚Ë‰ÌÓÒÚË Ë ÙËÌ‡ÌÒÓ‚ÓÈ ÛÒÚÓÈ˜Ë‚ÓÒÚË ÛÔ‡‚-
ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚. 

èÓ Í‡ÒÍ‡‰Û ÔÓÎÛ˜ÂÌ‡ ÒÓ‚ÓÍÛÔÌ‡fl ˜ËÒÚ‡fl
ÔË·˚Î¸ ‚ ‡ÁÏÂÂ 1 441,67 ÏÎÌ Û·. ÇÓÁÓÒ-
ÎË ÔÓÍ‡Á‡ÚÂÎË ÂÌÚ‡·ÂÎ¸ÌÓÒÚË ÔÓ‰‡Ê, ˜ËÒ-
ÚÓÈ ÂÌÚ‡·ÂÎ¸ÌÓÒÚË ‡ÍÚË‚Ó‚ Ë ÒÓ·ÒÚ‚ÂÌÌÓ„Ó
Í‡ÔËÚ‡Î‡ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚. Ç ·˛‰ÊÂÚ˚
‚ÒÂı ÛÓ‚ÌÂÈ ‚ 2004 „Ó‰Û ·˚ÎÓ ÔÂÂ˜ËÒÎÂÌÓ
Ì‡ÎÓ„Ó‚ Ì‡ Ó·˘Û˛ ÒÛÏÏÛ 3 080 ÏÎÌ. Û·ÎÂÈ. 

Å˚ÎË Á‡ÍÎ˛˜ÂÌ˚ ‰Ó„Ó‚Ó‡ éÄé «ÇÓÚÍËÌ-
ÒÍ‡fl Éùë» Ë éÄé «ä‡ÏÒÍ‡fl Éùë» Ò éÄé
«èÂÏ˝ÌÂ„Ó» ÔÓ ÔÂÂ‰‡˜Â ˝ÌÂ„ÂÚË˜ÂÒÍÓ„Ó
Ó·ÓÛ‰Ó‚‡ÌËfl ‚ ‡ÂÌ‰Û, ÔÓ ÛÒÎÓ‚ËflÏ ÍÓÚÓ-
˚ı „Ë‰Ó˝ÎÂÍÚÓÒÚ‡ÌˆËË ‚ÁflÎË Ì‡ ÒÂ·fl Ó·fl-
Á‡ÚÂÎ¸ÒÚ‚‡ ÔÓ Ó·ÂÒÔÂ˜ÂÌË˛ ˝ÍÒÔÎÛ‡Ú‡ˆËÓÌÌÓ-
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1.2. é·‡˘ÂÌËÂ Í ‡ÍˆËÓÌÂ‡Ï ÉÂÌÂ‡Î¸ÌÓ„Ó ‰ËÂÍÚÓ‡



ÂÏÓÌÚÌÓ„Ó Ó·ÒÎÛÊË‚‡ÌËfl, Ï‡ÚÂË‡Î¸ÌÓ-ÚÂı-
ÌË˜ÂÒÍÓ„Ó ÒÌ‡·ÊÂÌËfl, ‰ËÒÔÂÚ˜ÂÒÍÓ„Ó ÛÔ‡‚-
ÎÂÌËfl ‡·ÓÚÓÈ ˝ÌÂ„ÂÚË˜ÂÒÍÓ„Ó Ó·ÓÛ‰Ó‚‡ÌËfl.

ÇÌÂ‰ÂÌËÂ ÙËÌ‡ÌÒÓ‚Ó„Ó ÛÔ‡‚ÎÂÌËfl, Â‰Ë-
ÌÓÈ Û˜ÂÚÌÓÈ ÔÓÎËÚËÍË, ÒËÒÚÂÏ˚ ÛÔ‡‚ÎÂÌËfl
ÔÓËÁ‚Ó‰ÒÚ‚ÓÏ, ÓÒÌÓ‚‡ÌÌÓÈ Ì‡ ‰ÓÎ„ÓÒÓ˜Ì˚ı
ÔÓ„‡ÏÏ‡ı ÚÂıÌË˜ÂÒÍÓ„Ó ÔÂÂ‚ÓÓÛÊÂÌËfl Ë
ÂÍÓÌÒÚÛÍˆËË Éùë, ÔÓÁ‚ÓÎËÎË Ï‡ÍÒËÏ‡Î¸ÌÓ
˝ÙÙÂÍÚË‚ÌÓ ËÒÔÓÎ¸ÁÓ‚‡Ú¸ ‚ÓÁÓÒ¯ËÂ ‰ÓıÓ‰˚
ÍÓÏÔ‡ÌËË Ì‡ Â¯ÂÌËÂ ÓÒÌÓ‚Ì˚ı ÂÂ Á‡‰‡˜. èÓ
ËÚÓ„‡Ï „Ó‰‡ ·˚ÎË ‚˚ÔÓÎÌÂÌ˚ ‚ÒÂ ÔÓËÁ‚Ó‰ÒÚ-
‚ÂÌÌ˚Â ÔÓ„‡ÏÏ˚. Å˚ÎË ÔÓ‰ÓÎÊÂÌ˚ ‡·Ó-
Ú˚ ÔÓ ‚ÌÂ‰ÂÌË˛ Â‰ËÌÓÈ ÒËÒÚÂÏ˚ ÛÔ‡‚ÎÂÌËfl
‡ÍÚË‚‡ÏË Ë ÙÓÌ‰‡ÏË ÔÂ‰ÔËflÚËfl (ÖÄå), ÍÓ-
ÚÓ‡fl ÔÓÁ‚ÓÎËÚ ÚÂıÌÓÎÓ„ËÁËÓ‚‡Ú¸ ÔÓˆÂÒÒ
ÛÔ‡‚ÎÂÌËfl ÂÏÓÌÚ‡ÏË, ÂÍÓÌÒÚÛÍˆËÂÈ Ë
ÚÂıÔÂÂ‚ÓÓÛÊÂÌËÂÏ. ÑÎfl ÓÔÚËÏËÁ‡ˆËË ÙË-
Ì‡ÌÒÓ‚˚ı Á‡Ú‡Ú ·˚Î‡ ÔËÌflÚ‡ ÔÓ„‡ÏÏ‡ ÒÓ-
Í‡˘ÂÌËfl ËÁ‰ÂÊÂÍ Ë ̋ ÍÓÌÓÏËË ÒÂ‰ÒÚ‚ Á‡ Ò˜ÂÚ
ÔË‚ÎÂ˜ÂÌËfl ÔÓ‰fl‰Ì˚ı Ó„‡ÌËÁ‡ˆËÈ  Ë ÔÓËÁ-
‚Ó‰ÒÚ‚‡ Á‡ÍÛÔÓÍ åíê Ì‡ ÍÓÌÍÛÒÌÓÈ ÓÒÌÓ‚Â. 

èÓÍ‡Á‡ÚÂÎË ‡·ÓÚ˚ „Ë‰ÓÒÚ‡ÌˆËÈ ‚ ÏËÌÛ‚-
¯ÂÏ „Ó‰Û ÔÓ‰Ú‚ÂÊ‰‡˛Ú ÌÂÓ·ıÓ‰ËÏÓÒÚ¸ ËÌ-
ÚÂÌÒËÙËÍ‡ˆËË ÔÎ‡ÌËÛÂÏ˚ı Ì‡ÏË ‡·ÓÚ ÔÓ
ÒÓÁ‰‡ÌË˛ Â‰ËÌÓ„Ó ‰ËÒÔÂÚ˜ÂÒÍÓ„Ó ÛÔ‡‚ÎÂÌËfl
Í‡ÒÍ‡‰ÓÏ, ÍÓÚÓÓÂ ÔÓÁ‚ÓÎËÚ ‚ ‰‡Î¸ÌÂÈ¯ÂÏ
Â˘Â ˝ÙÙÂÍÚË‚ÌÂÂ ËÒÔÓÎ¸ÁÓ‚‡Ú¸ ˝ÌÂ„Ë˛ ‚Ó‰˚
‰Îfl ÌÛÊ‰ „Ë‰Ó˝ÌÂ„ÂÚËÍË. ëÓÁ‰‡‚‡ÂÏ‡fl Ì‡-
¯ÂÈ ÍÓÏÔ‡ÌËÂÈ ÒÚÛÍÚÛ‡ ÛÔ‡‚ÎÂÌËfl „Ë‰Ó-
˝ÌÂ„ÂÚËÍÓÈ ÇÓÎ„Ë Ë ä‡Ï˚ ÏÓÊÂÚ ÒÚ‡Ú¸ Ó‰ÌËÏ
ËÁ ÍÎ˛˜Â‚˚ı Á‚ÂÌ¸Â‚ ‚ Â¯ÂÌËË Á‡‰‡˜Ë Ó„‡-
ÌËÁ‡ˆËË ÍÓÏÔÎÂÍÒÌÓ„Ó ÛÔ‡‚ÎÂÌËfl ·ÓÎ¸¯ËÏË
ÂÍ‡ÏË Ò ˆÂÎ¸˛ Â¯ÂÌËfl  ‚ÒÂı ‚ÓÔÓÒÓ‚, Ò‚fl-
Á‡ÌÌ˚ı Ò Ó·ÂÒÔÂ˜ÂÌËÂÏ ·ÂÁÓÔ‡ÒÌÓÒÚË ÊËÁÌÂ-
‰ÂflÚÂÎ¸ÌÓÒÚË ÂÍ Ë Ï‡ÍÒËÏ‡Î¸ÌÓ ˝ÙÙÂÍÚË‚-
ÌÓ„Ó Ë ·ÂÂÊÌÓ„Ó ËÒÔÓÎ¸ÁÓ‚‡ÌËfl Ëı Ó„ÓÏÌÓ-
„Ó ÔÓÚÂÌˆË‡Î‡.

Ç ÒÓˆË‡Î¸ÌÓÈ ÒÙÂÂ ÔËÓËÚÂÚ˚ ‰Îfl Ì‡Ò ÌÂ-
ËÁÏÂÌÌ˚: Ó·ÂÒÔÂ˜ÂÌËÂ ‰ÓÒÚÓÈÌÓ„Ó ÛÓ‚Ìfl Á‡-
‡·ÓÚÌÓÈ ÔÎ‡Ú˚ ‡·ÓÚÌËÍ‡Ï ÒÚ‡ÌˆËË Ë ‰Ó-
ÒÚÓÈÌÓÈ ÔÂÌÒËË ÚÂÏ, ÍÚÓ Û¯ÂÎ ËÎË ÒÓ·Ë‡ÂÚÒfl
ÛıÓ‰ËÚ¸ Ì‡ Á‡ÒÎÛÊÂÌÌ˚È ÓÚ‰˚ı. ìÊÂ ÒÂ„Ó‰Ìfl
Ì‡¯Ë ÔÂÌÒËÓÌÂ˚ ÔÓÎÛ˜‡˛Ú Ó˘ÛÚËÏÛ˛ ‰Ó·‡‚-
ÍÛ Í „ÓÒÛ‰‡ÒÚ‚ÂÌÌÓÈ ÔÂÌÒËË. Ç 2004 „Ó‰Û Û‚Â-
ÎË˜ËÎ‡Ò¸ Á‡‡·ÓÚÌ‡fl ÔÎ‡Ú‡ ÔÂÒÓÌ‡Î‡, ÍÓÚÓ-

ÓÏÛ Ú‡ÍÊÂ ÔÂ‰ÓÒÚ‡‚Îfl˛ÚÒfl  ‡ÁÎË˜Ì˚Â
Î¸„ÓÚ˚, „‡‡ÌÚËË Ë ÍÓÏÔÂÌÒ‡ˆËË. ëÂ‰Ìflfl Á‡-
‡·ÓÚÌ‡fl ÔÎ‡Ú‡ Ì‡ Éùë ‚˚¯Â ÒÂ‰ÌÂÈ Á‡‡-
·ÓÚÌÓÈ ÔÎ‡Ú˚ ÔÓ Â„ËÓÌ‡Ï, „‰Â Ì‡ıÓ‰flÚÒfl
ÒÚ‡ÌˆËË. Ç ÔÓ¯Â‰¯ÂÏ „Ó‰Û ‚ÂÎËÒ¸ ÔÎ‡ÌËÓ‚‡-
ÌËÂ Ë Ó„‡ÌËÁ‡ˆËfl ÔÓÙÂÒÒËÓÌ‡Î¸ÌÓ„Ó Ó·Û˜ÂÌËfl
‡·Ó˜Ëı, ÔÓÒÚÓflÌÌÓÂ ÔÓ‚˚¯ÂÌËÂ Í‚‡ÎËÙËÍ‡-
ˆËË ÛÍÓ‚Ó‰fl˘Ëı ‡·ÓÚÌËÍÓ‚ Ë ÒÔÂˆË‡ÎËÒÚÓ‚.
ç‡¯‡ Í‡‰Ó‚‡fl ÔÓÎËÚËÍ‡ Ì‡Ô‡‚ÎÂÌ‡ Ì‡ ‚ÓÒ-
ÔËÚ‡ÌËÂ Î˛‰ÂÈ, ÔÓÎÌÓÒÚ¸˛ ‡Á‰ÂÎfl˛˘Ëı ·‡-
ÁÓ‚˚Â ˆÂÌÌÓÒÚË ‡ÍˆËÓÌÂÓ‚ Ë ÛÔ‡‚ÎÂÌ˜ÂÒÍÓÈ
ÍÓÏ‡Ì‰˚ äÓÏÔ‡ÌËË, ÔÎ‡ÌÓÏÂÌÓÂ ‡Á‚ËÚËÂ
˜ÂÎÓ‚Â˜ÂÒÍÓ„Ó ÔÓÚÂÌˆË‡Î‡ — ÌÂÏ‡ÚÂË‡Î¸ÌÓ-
„Ó «Í‡ÔËÚ‡Î‡» ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚.

Ç 2004 „Ó‰Û Ï˚ ÒÏÓ„ÎË ÔÓÎÓÊËÚÂÎ¸ÌÓ ÓˆÂ-
ÌËÚ¸ ÂÁÛÎ¸Ú‡Ú˚ ÔÂ‚Ó„Ó „Ó‰‡ Ò‡ÏÓÒÚÓflÚÂÎ¸ÌÓÈ
‰ÂflÚÂÎ¸ÌÓÒÚË ‰Ó˜ÂÌËı ÂÏÓÌÚÌ˚ı ÔÂ‰ÔËfl-
ÚËÈ, Ó·‡ÁÓ‚‡ÌÌ˚ı ‚ ÂÁÛÎ¸Ú‡ÚÂ ÂÓ„‡ÌËÁ‡ˆËË
ÂÏÓÌÚÌ˚ı ÔÓ‰‡Á‰ÂÎÂÌËÈ „Ë‰ÓÒÚ‡ÌˆËÈ ‚
2003 „Ó‰Û. èÓÎÛ˜ÂÌËÂ éÄé «ùÎÂÍÚÓÂÏÓÌÚ-
Çää», éÄé «ÉË‰ÓÂÏÓÌÚ-Çää» Ë «íÛ·ÓÂ-
ÏÓÌÚ-Çää» ÔË·˚ÎË ÔÓ ËÚÓ„‡Ï ‡·ÓÚ˚ ‚ 2003
„Ó‰Û Ò‚Ë‰ÂÚÂÎ¸ÒÚ‚ÛÂÚ Ó· Ëı ÛÒÔÂ¯ÌÓÈ ‡‰‡ÔÚ‡-
ˆËË Í ÙÛÌÍˆËÓÌËÓ‚‡ÌË˛ ‚ ÛÒÎÓ‚Ëflı ÊÂÒÚÍÓÈ
ÍÓÌÍÛÂÌˆËË ˚ÌÍ‡ ÔÓ‰fl‰Ì˚ı ÛÒÎÛ„.

Ç ÒÙÂÂ ÙËÌ‡ÌÒÓ‚Ó„Ó ÛÔ‡‚ÎÂÌËfl ÔÓÎÛ˜ËÎ‡
‰‡Î¸ÌÂÈ¯ÂÂ ‡Á‚ËÚËÂ ÒËÒÚÂÏ‡ ·˛‰ÊÂÚËÓ‚‡-
ÌËfl Ò ‡Á‰ÂÎ¸Ì˚Ï Û˜ÂÚÓÏ ÔÓ ‚Ë‰‡Ï ‰ÂflÚÂÎ¸ÌÓÒ-
ÚË Ì‡ ÓÒÌÓ‚Â ‡Á‡·ÓÚ‡ÌÌÓÈ Û˜ÂÚÌÓÈ ÔÓÎËÚËÍË,
·ËÁÌÂÒ-ÔÎ‡ÌËÓ‚‡ÌËfl, Í‡ÁÌ‡˜ÂÈÒÍÓ„Ó ËÒÔÓÎÌÂ-
ÌËfl ·˛‰ÊÂÚ‡.

èÓ‰‚Ó‰fl ËÚÓ„Ë, ÏÓÊÌÓ ÛÚ‚ÂÊ‰‡Ú¸, ˜ÚÓ ÏÂ-
ÌÂ‰ÊÏÂÌÚ äÓÏÔ‡ÌËË ÛÒÔÂ¯ÌÓ ÒÔ‡‚ËÎÒfl Ò ÔÓ-
ÒÚ‡‚ÎÂÌÌ˚ÏË Á‡‰‡˜‡ÏË ÔÓ ÛÔÓ˜ÂÌË˛ Ì‡¯Ëı
ÔÓÁËˆËÈ ‚ ÓÒÒËÈÒÍÓÈ „Ë‰Ó˝ÌÂ„ÂÚËÍÂ. 

ëÚ‡ÚÂ„Ë˜ÂÒÍ‡fl ˆÂÎ¸ äÓÏÔ‡ÌËË Ì‡ ·ÎËÊ‡È-
¯ËÈ „Ó‰ — Ó·ÂÒÔÂ˜ËÚ¸ ‰‡Î¸ÌÂÈ¯ÂÂ ‡Á‚ËÚËÂ
ÔÓÚÂÌˆË‡Î‡ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚. ÅÂÁÛÒÎÓ‚-
ÌÓ, Ï˚ ·Û‰ÂÏ ÛÍÓ‚Ó‰ÒÚ‚Ó‚‡Ú¸Òfl ËÌÚÂÂÒ‡ÏË
‡ÍˆËÓÌÂÓ‚, ÔËÌˆËÔ‡ÏË ÔËÓËÚÂÚ‡ ÒÚ‡-
·ËÎ¸ÌÓÒÚË Ë Ì‡‰ÂÊÌÓÒÚË Ó·ÂÒÔÂ˜ÂÌËfl ÔÓÚÂ-
·ËÚÂÎÂÈ ˝ÍÓÎ„Ë˜ÂÒÍË ˜ËÒÚÓÈ ˝ÌÂ„ËÂÈ.

ë Ó„‡ÌËÁ‡ˆËÓÌÌÓÈ ÚÓ˜ÍË ÁÂÌËfl Ó‰Ì‡ ËÁ ÓÒ-
ÌÓ‚Ì˚ı Á‡‰‡˜ ÍÓÏÔ‡ÌËË — ˝ÚÓ Á‡‚Â¯ÂÌËÂ
ÍÓÌÚÛ‡ ÛÔ‡‚ÎÂÌËfl Í‡ÒÍ‡‰ÓÏ ‚ ÂÁÛÎ¸Ú‡ÚÂ

7

é Ä é  « ìÔ  ‡ ‚ Î fl ˛ ˘ ‡ fl  Í Ó Ï Ô ‡ Ì Ë fl  Ç Ó Î Ê Ò Í Ë È  „ Ë ‰  Ó ˝ Ì Â  „ Â Ú Ë ˜ Â Ò Í Ë È  Í ‡ Ò Í ‡ ‰ »  •  2 0 0 4



8

é Ä é  « ìÔ  ‡ ‚ Î fl ˛ ˘ ‡ fl  Í Ó Ï Ô ‡ Ì Ë fl  Ç Ó Î Ê Ò Í Ë È  „ Ë ‰  Ó ˝ Ì Â  „ Â Ú Ë ˜ Â Ò Í Ë È  Í ‡ Ò Í ‡ ‰ »  •  2 0 0 4

‚ıÓÊ‰ÂÌËfl ÔÓ‰ Ì‡¯Â ÛÔ‡‚ÎÂÌËÂ éÄé «óÂ·ÓÍ-
Ò‡ÒÍÓÈ Éùë». å˚ Ò‰ÂÎ‡ÂÏ ‚ÒÂ ‚ÓÁÏÓÊÌÓÂ,
˜ÚÓ·˚ Í‡Ê‰ÓÂ ÛÔ‡‚ÎflÂÏÓÂ Ì‡ÏË é·˘ÂÒÚ‚Ó
ÒÏÓ„ÎÓ Á‡ÌflÚ¸ ‰ÓÒÚÓÈÌÓÂ ÏÂÒÚÓ ‚ ‡ÏÍ‡ı Â‰Ë-
ÌÓÈ ÉË‰ÓéÉä ÔË ÙÓÏËÓ‚‡ÌËË ÌÓ‚ÓÈ ÏÓ‰Â-
ÎË ˚ÌÍ‡.

å˚ ÔÓ‰ÓÎÊËÏ ÔÎ‡ÌÓÏÂÌÓÂ ‚˚ÔÓÎÌÂÌËÂ
ÔËÌflÚÓÈ ‰ÓÎ„ÓÒÓ˜ÌÓÈ èÓ„‡ÏÏ˚ ÚÂıÔÂÂ-
‚ÓÓÛÊÂÌËfl Ë ÂÍÓÌÒÚÛÍˆËË Ó·ÓÛ‰Ó‚‡ÌËfl
ÒÚ‡ÌˆËÈ, Óı‚‡Ú˚‚‡˛˘ÂÈ ÔÂËÓ‰ ‰Ó 2015 „Ó‰‡.
Ç ÒÓ‚ÂÏÂÌÌ˚ı ÛÒÎÓ‚Ëflı Ï˚ ‰ÓÎÊÌ˚ ‡·ÓÚ‡Ú¸
Ì‡ Ó·ÓÛ‰Ó‚‡ÌËË ÌÓ‚Ó„Ó ÔÓÍÓÎÂÌËfl, ÍÓÚÓÓÂ
ÔÓÁ‚ÓÎËÚ ·ÓÎÂÂ ˝ÙÙÂÍÚË‚ÌÓ ËÒÔÓÎ¸ÁÓ‚‡Ú¸
‚Ó‰Ì˚Â ÂÒÛÒ˚, ÒÛ˘ÂÒÚ‚ÂÌÌÓ ÒÓÍ‡ÚËÚ¸ Á‡-
Ú‡Ú˚ Ì‡ ÂÏÓÌÚ. çÂÓÚ˙ÂÏÎÂÏ‡fl ˜‡ÒÚ¸ ÔÓ-
„‡ÏÏ˚ — ‰‡Î¸ÌÂÈ¯ÂÂ ‡Á‚ËÚËÂ Ì‡ ÒÚ‡ÌˆËflı
‡‚ÚÓÏ‡ÚËÁËÓ‚‡ÌÌÓÈ ÒËÒÚÂÏ˚ ÛÔ‡‚ÎÂÌËfl
ÚÂıÌÓÎÓ„Ë˜ÂÒÍËÏË ÔÓˆÂÒÒ‡ÏË. 

Ç Ì‡ÒÚÛÔË‚¯ÂÏ „Ó‰Û Ï˚ ÔÓ‰ÓÎÊËÏ Â‡ÎË-
Á‡ˆË˛ ÔÓÎËÚËÍË ÔÓ‚˚¯ÂÌËfl ËÌÙÓÏ‡ˆËÓÌÌÓÈ
ÔÓÁ‡˜ÌÓÒÚË Ë ÛÎÛ˜¯ÂÌËfl ÍÓÔÓ‡ÚË‚ÌÓ„Ó

ÛÔ‡‚ÎÂÌËfl. å˚ Ú‡ÍÊÂ Ì‡ÏÂÂÌ˚ ÒÓı‡ÌËÚ¸ Ë
Ó·ÂÒÔÂ˜ËÚ¸ ÓÒÚ ‡ÍˆËÓÌÂÌÓÈ ÒÚÓËÏÓÒÚË äÓÏ-
Ô‡ÌËË Ì‡ ÒÚ‡·ËÎ¸ÌÓÈ ÓÒÌÓ‚Â ÔË ‰ÓÒÚËÊÂÌËË
Í‡Í Í‡ÚÍÓÒÓ˜Ì˚ı, Ú‡Í Ë ‰ÓÎ„ÓÒÓ˜Ì˚ı Á‡‰‡˜.

ïÓ˜Û ÔÓ·Î‡„Ó‰‡ËÚ¸ ÏÂÌÂ‰ÊÏÂÌÚ äÓÏÔ‡ÌËË
Á‡ ‚ÍÎ‡‰ ‚ ‰ÓÒÚËÊÂÌËÂ ÁÌ‡˜ËÏ˚ı ÂÁÛÎ¸Ú‡ÚÓ‚
ÏËÌÛ‚¯Â„Ó „Ó‰‡ Ë ‚˚‡ÁËÚ¸ Ì‡‰ÂÊ‰Û, ˜ÚÓ ÒÎÂ-
‰Û˛˘ËÈ „Ó‰ ·Î‡„Ó‰‡fl Ì‡¯ÂÈ ÒÓ‚ÏÂÒÚÌÓÈ ‡-
·ÓÚÂ ÒÚ‡ÌÂÚ Ó˜ÂÂ‰Ì˚Ï ˝Ú‡ÔÓÏ ‚ ÌÂÛÍÎÓÌÌÓÏ
‰‚ËÊÂÌËË Í ÔÓÒÚÓÂÌË˛ Ï‡ÍÒËÏ‡Î¸ÌÓ ˝ÙÙÂÍ-
ÚË‚ÌÓ„Ó ·ËÁÌÂÒ‡. 

å˚ Û‚ÂÂÌ˚ ‚ ÚÓÏ, ˜ÚÓ ÔË ‚‡¯ÂÈ ÔÓ‰‰ÂÊ-
ÍÂ, Û‚‡Ê‡ÂÏ˚Â ‡ÍˆËÓÌÂ˚, Ï˚ ‰ÓÒÚÓÈÌÓ ÒÔ‡-
‚ËÏÒfl Ò ÔÓÒÚ‡‚ÎÂÌÌ˚ÏË Á‡‰‡˜‡ÏË, Ë ÒÚ‡·ËÎ¸-
ÌÓÒÚ¸, Ì‡‰ÂÊÌÓÒÚ¸, ÌÂÛÍÎÓÌÌÓÂ ‡Á‚ËÚËÂ Ë ‚
·Û‰Û˘ÂÏ ÓÒÚ‡ÌÛÚÒfl ÌÂËÁÏÂÌÌ˚ÏË ‡ÚË·ÛÚ‡ÏË
‰ÂflÚÂÎ¸ÌÓÒÚË äÓÏÔ‡ÌËË. 

ÉÂÌÂ‡Î¸Ì˚È ‰ËÂÍÚÓ 
éÄé «ìä ÇÓÉùä» 
ê.å. ï‡ÁË‡ıÏÂÚÓ‚
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2.1. é·˘ËÂ Ò‚Â‰ÂÌËfl

éÄé «ìÔ‡‚Îfl˛˘‡fl ÍÓÏÔ‡ÌËfl ÇÓÎÊÒÍËÈ
„Ë‰Ó˝ÌÂ„ÂÚË˜ÂÒÍËÈ Í‡ÒÍ‡‰» (‰‡ÎÂÂ — «ìä
ÇÓÉùä») Á‡Â„ËÒÚËÓ‚‡ÌÓ 13 ‰ÂÍ‡·fl 2000
„Ó‰‡ (Ò‚Ë‰ÂÚÂÎ¸ÒÚ‚Ó Ó Â„ËÒÚ‡ˆËË çËÊÂ„Ó-
Ó‰ÒÍÓÈ Â„ËÒÚ‡ˆËÓÌÌÓÈ Ô‡Î‡Ú˚ ‹13758,
Â„. ‹4388).
• ÉÂÌÂ‡Î¸Ì˚È ‰ËÂÍÚÓ éÄé «ìä ÇÓÉùä»  —

ï‡ÁË‡ıÏÂÚÓ‚ ê‡ÒËÏ å‡„ÒÛÏÓ‚Ë˜.
• ìÒÚ‡‚Ì˚È Í‡ÔËÚ‡Î 150 000

Û·.
• ûË‰Ë˜ÂÒÍËÈ ‡‰ÂÒ:

603600, êÓÒÒËÈÒÍ‡fl îÂ‰Â-
‡ˆËfl,  „. çËÊÌËÈ çÓ‚„ÓÓ‰,
ÛÎ. êÓÊ‰ÂÒÚ‚ÂÌÒÍ‡fl, ‰. 33.

• Ä‰ÂÒ ˆÂÌÚ‡Î¸ÌÓ„Ó ÓÙËÒ‡:
119526 „. åÓÒÍ‚‡, Ô-Ú ÇÂ-
Ì‡‰ÒÍÓ„Ó, ‰. 101, ÍÓÔ. 3,
ÒÂÍÚÓ ë, 3 ˝Ú‡Ê.

• íÂÎÂÙÓÌ˚ ˆÂÌÚ‡Î¸ÌÓ„Ó ÓÙËÒ‡: 
(095) 935-86-32, 935-86-33, 564-88-27, 
437-12-10;

î‡ÍÒ: (095) 937-19-27, ˝ÎÂÍÚÓÌÌ‡fl ÔÓ˜Ú‡:
office@vohec.ru   
• éÒÌÓ‚ÌÓÈ ‚Ë‰ ‰ÂflÚÂÎ¸ÌÓÒÚË éÄé «ìä ÇÓ-

Éùä» — ÓÒÛ˘ÂÒÚ‚ÎÂÌËÂ ÔÓÎÌÓÏÓ˜ËÈ ËÒÔÓÎ-
ÌËÚÂÎ¸Ì˚ı Ó„‡ÌÓ‚ ‚ ‡ÍˆËÓÌÂÌ˚ı Ë ËÌ˚ı
ıÓÁflÈÒÚ‚ÂÌÌ˚ı Ó·˘ÂÒÚ‚‡ı ‚ ÔÓfl‰ÍÂ, ÔÂ‰Û-
ÒÏÓÚÂÌÌÓÏ Á‡ÍÓÌÓ‰‡ÚÂÎ¸ÒÚ‚ÓÏ Ë Á‡ÍÎ˛˜ÂÌ-
Ì˚ÏË ‰Ó„Ó‚Ó‡ÏË.

2.2. ä‡ÚÍ‡fl ËÒÚÓËfl

• 22.03.2001 — Ô‡‚ÎÂÌËÂ éÄé êÄé «Öùë êÓÒ-
ÒËË» ÔËÌflÎÓ Â¯ÂÌËÂ Ó· Û˜ÂÊ‰ÂÌËË

100%-„Ó ‰Ó˜ÂÌÂ„Ó ÓÚÍ˚ÚÓ„Ó ‡ÍˆËÓÌÂÌÓ„Ó
Ó·˘ÂÒÚ‚‡  — éÄé «ìä ÇÓÉùä» Ò ÛÒÚ‡‚Ì˚Ï
Í‡ÔËÚ‡ÎÓÏ 150 000 Û·.;

• 02.04.2001 — Ô‡‚ÎÂÌËÂ éÄé êÄé «Öùë êÓÒ-
ÒËË» ÔËÌflÎÓ Â¯ÂÌËÂ Ó ÔÂÂ‰‡˜Â ÔÓÎÌÓÏÓ-
˜ËÈ ËÒÔÓÎÌËÚÂÎ¸Ì˚ı Ó„‡ÌÓ‚ éÄé «ÇÓÎÊ-
ÒÍ‡fl Éùë» Ë éÄé «ÇÓÎÊÒÍ‡fl Éùë ËÏ. 
Ç.à. ãÂÌËÌ‡» ÛÔ‡‚Îfl˛˘ÂÈ Ó„‡ÌËÁ‡ˆËË
éÄé «ìä ÇÓÉùä».

• 04.04.2001 — ëÓ‚ÂÚ ‰ËÂÍÚÓÓ‚  éÄé êÄé
«Öùë êÓÒÒËË» ÛÚ‚Â‰ËÎ Â¯Â-
ÌËÂ Ó· Û˜‡ÒÚËË éÄé êÄé «Öùë
êÓÒÒËË» ‚ Í‡˜ÂÒÚ‚Â Â‰ËÌÒÚ-
‚ÂÌÌÓ„Ó Û˜Â‰ËÚÂÎfl ÓÚÍ˚ÚÓ-
„Ó ‡ÍˆËÓÌÂÌÓ„Ó Ó·˘ÂÒÚ‚‡
«ìÔ‡‚Îfl˛˘‡fl ÍÓÏÔ‡ÌËfl
ÇÓÎÊÒÍËÈ „Ë‰Ó˝ÌÂ„ÂÚË˜ÂÒ-
ÍËÈ Í‡ÒÍ‡‰» Ò ÛÒÚ‡‚Ì˚Ï Í‡ÔË-
Ú‡ÎÓÏ 150000 Û·. Ë Ó ÔÂÂ‰‡-

˜Â éÄé «ìä ÇÓÉùä» ÔÓÎÌÓÏÓ˜ËÈ ËÒÔÓÎÌË-
ÚÂÎ¸ÌÓ„Ó Ó„‡Ì‡ ‚ Éùë ÇÓÎÊÒÍÓ„Ó Í‡ÒÍ‡‰‡.

• 10.04.2001 — ÔÂ‰ÒÂ‰‡ÚÂÎ¸ Ô‡‚ÎÂÌËfl éÄé
êÄé «Öùë êÓÒÒËË» ÔÓ‰ÔËÒ‡Î ê‡ÒÔÓflÊÂÌËÂ
‹ 16 Ó· Û˜ÂÊ‰ÂÌËË 100%-„Ó ‰Ó˜ÂÌÂ„Ó Ó·-
˘ÂÒÚ‚‡  éÄé «ìä ÇÓÉùä».

• 02.07.2001 — Ô‡‚ÎÂÌËÂ éÄé êÄé «Öùë êÓÒ-
ÒËË» ÔËÌflÎÓ Â¯ÂÌËÂ Ó· ÛÚ‚ÂÊ‰ÂÌËË ÔÓ-
ÂÍÚÓ‚ ‰Ó„Ó‚ÓÓ‚ ÔÓ ÓÒÛ˘ÂÒÚ‚ÎÂÌË˛ éÄé «ìä
ÇÓÉùä» ÔÓÎÌÓÏÓ˜ËÈ ËÒÔÓÎÌËÚÂÎ¸Ì˚ı Ó„‡-
ÌÓ‚ éÄé «ÇÓÎÊÒÍ‡fl Éùë» Ë éÄé «ÇÓÎÊÒÍ‡fl
Éùë ËÏ. Ç.à.ãÂÌËÌ‡».

• 04.07.2001 — ëÓ‚ÂÚ ‰ËÂÍÚÓÓ‚ éÄé êÄé
«Öùë êÓÒÒËË» ÔËÌflÎ Â¯ÂÌËÂ Ó· Ó‰Ó·ÂÌËË
Á‡ÍÎ˛˜ÂÌËfl éÄé «ìä ÇÓÉùä» ‰Ó„Ó‚ÓÓ‚ Ó·
ÓÍ‡Á‡ÌËË ÛÒÎÛ„ ÔÓ ‚˚ÔÓÎÌÂÌË˛ ÙÛÌÍˆËÈ ËÒ-
ÔÓÎÌËÚÂÎ¸Ì˚ı Ó„‡ÌÓ‚ éÄé «ÇÓÎÊÒÍ‡fl
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é·˘ËÂ Ò‚Â‰ÂÌËfl, 
ÔÓÎÓÊÂÌËÂ é·˘ÂÒÚ‚‡ ‚ ÓÚ‡ÒÎË



Éùë» Ë éÄé «ÇÓÎÊÒÍ‡fl Éùë ËÏ. Ç.à. ãÂÌË-
Ì‡», fl‚Îfl˛˘ËıÒfl ÍÛÔÌ˚ÏË Ò‰ÂÎÍ‡ÏË.

• 24 Ë 25 Ï‡fl 2001 „Ó‰‡ — ÔËÌflÚËÂ Â¯ÂÌËÈ
é·˘Ëı ÒÓ·‡ÌËÈ ‡ÍˆËÓÌÂÓ‚ éÄé «ÇÓÎÊ-
ÒÍ‡fl Éùë» Ë éÄé «ÇÓÎÊÒÍ‡fl Éùë ËÏÂÌË Ç.à.
ãÂÌËÌ‡» Ó ÔÂÂ‰‡˜Â ÔÓÎÌÓÏÓ˜ËÈ Â‰ËÌÓÎË˜-
ÌÓ„Ó ËÒÔÓÎÌËÚÂÎ¸ÌÓ„Ó Ó„‡Ì‡ ÛÔ‡‚Îfl˛˘ÂÈ
Ó„‡ÌËÁ‡ˆËË éÄé «ìä ÇÓÉùä» ÒÓÓÚ‚ÂÚÒÚ‚ÂÌ-
ÌÓ.

• 10.12.2002 ·˚ÎË ÔÂÂÍÎ˛˜ÂÌ˚ ‰Ó„Ó‚Ó‡ Ó
ÔÂÂ‰‡˜Â ÔÓÎÌÓÏÓ˜ËÈ Â‰ËÌÓÎË˜ÌÓ„Ó ËÒÔÓÎ-
ÌËÚÂÎ¸ÌÓ„Ó Ó„‡Ì‡ ÛÔ‡‚Îfl˛˘ÂÈ Ó„‡ÌËÁ‡-
ˆËË ÏÂÊ‰Û éÄé «ÇÓÎÊÒÍ‡fl  Éùë» Ë éÄé
«ÇÓÎÊÒÍ‡fl Éùë ËÏÂÌË Ç.à.ãÂÌËÌ‡» Ë éÄé
«ìä ÇÓÉùä».

• 13.05.2003 — ÔËÌflÚËÂ Â¯ÂÌËfl Ô‡‚ÎÂÌËfl
éÄé êÄé «Öùë êÓÒÒËË» Ó ÔÂÂ‰‡˜Â ÔÓÎÌÓÏÓ-
˜ËÈ Â‰ËÌÓÎË˜ÌÓ„Ó ËÒÔÓÎÌËÚÂÎ¸ÌÓ„Ó Ó„‡Ì‡
éÄé «ä‡ÒÍ‡‰ ÇÂıÌÂ‚ÓÎÊÒÍËı Éùë» Ë éÄé
«ä‡ÏÒÍ‡fl Éùë» ÛÔ‡‚Îfl˛˘ÂÈ Ó„‡ÌËÁ‡ˆËË
éÄé «ìä ÇÓÉùä».

• 16.06.2003 ·˚ÎË Á‡ÍÎ˛˜ÂÌ˚ ‰Ó„Ó‚Ó‡ ÏÂÊ‰Û
éÄé «ä‡ÒÍ‡‰ ÇÂıÌÂ‚ÓÎÊÒÍËı Éùë» Ë éÄé
«ä‡ÏÒÍ‡fl Éùë» Ó ÔÂÂ‰‡˜Â ÔÓÎÌÓÏÓ˜ËÈ Â‰Ë-
ÌÓÎË˜ÌÓ„Ó ËÒÔÓÎÌËÚÂÎ¸ÌÓ„Ó Ó„‡Ì‡ éÄé «ìä
ÇÓÉùä».

• 05.05.2003 — ÔËÌflÚËÂ Â¯ÂÌËfl é·˘Â„Ó ÒÓ-
·‡ÌËfl ‡ÍˆËÓÌÂÓ‚ éÄé «ÇÓÚÍËÌÒÍ‡fl Éùë»
Ó ÔÂÂ‰‡˜Â ÔÓÎÌÓÏÓ˜ËÈ Â‰ËÌÓÎË˜ÌÓ„Ó ËÒ-
ÔÓÎÌËÚÂÎ¸ÌÓ„Ó Ó„‡Ì‡ ÛÔ‡‚Îfl˛˘ÂÈ Ó„‡-
ÌËÁ‡ˆËË éÄé «ìä ÇÓÉùä».

• 01.07.2003 ·˚Î Á‡ÍÎ˛˜ÂÌ ‰Ó„Ó‚Ó Ó ÔÂÂ‰‡-
˜Â ÔÓÎÌÓÏÓ˜ËÈ Â‰ËÌÓÎË˜ÌÓ„Ó ËÒÔÓÎÌËÚÂÎ¸-
ÌÓ„Ó Ó„‡Ì‡ ÛÔ‡‚Îfl˛˘ÂÈ Ó„‡ÌËÁ‡ˆËË
ÏÂÊ‰Û éÄé «ÇÓÚÍËÌÒÍ‡fl Éùë» Ë éÄé «ìä
ÇÓÉùä».

• 30.01.2004 — ÔËÌflÚËÂ Â¯ÂÌËfl Ô‡‚ÎÂÌËfl
éÄé êÄé «Öùë êÓÒÒËË», ÓÒÛ˘ÂÒÚ‚Îfl˛˘Â„Ó
ÙÛÌÍˆËË Ó·˘Â„Ó ÒÓ·‡ÌËfl ‡ÍˆËÓÌÂÓ‚ éÄé
«çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë» Ë éÄé «ë‡‡ÚÓ‚ÒÍ‡fl
Éùë»,  Ó ÔÂÂ‰‡˜Â ÙÛÌÍˆËÈ Â‰ËÌÓÎË˜ÌÓ„Ó ËÒ-
ÔÓÎÌËÚÂÎ¸ÌÓ„Ó Ó„‡Ì‡ éÄé «çËÊÂ„ÓÓ‰ÒÍ‡fl
Éùë» Ë éÄé «ë‡‡ÚÓ‚ÒÍ‡fl Éùë» éÄé «ìä ÇÓ-
Éùä».

• 30.01.2004 ·˚ÎË Á‡ÍÎ˛˜ÂÌ˚ ‰Ó„Ó‚Ó‡ Ó ÔÂ-

Â‰‡˜Â ÔÓÎÌÓÏÓ˜ËÈ Â‰ËÌÓÎË˜ÌÓ„Ó ËÒÔÓÎÌË-
ÚÂÎ¸ÌÓ„Ó Ó„‡Ì‡ ÛÔ‡‚Îfl˛˘ÂÈ Ó„‡ÌËÁ‡ˆËË
ÏÂÊ‰Û  éÄé «çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë» Ë éÄé
«ë‡‡ÚÓ‚ÒÍ‡fl Éùë»  Ë éÄé «ìä ÇÓÉùä».

2.3. åËÒÒËfl, 
ˆÂÎË Ë Á‡‰‡˜Ë é·˘ÂÒÚ‚‡

åËÒÒËfl
ç‡¯‡ ÏËÒÒËfl — ˝ÚÓ ÙÓÏËÓ‚‡ÌËÂ Ì‡ ·‡ÁÂ

Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡ ˝ÙÙÂÍÚË‚-
Ì˚ı, ÔË·˚Î¸Ì˚ı Ë ËÌ‚ÂÒÚËˆËÓÌÌÓ-ÔË‚ÎÂÍ‡-
ÚÂÎ¸Ì˚ı „Ë‰ÓÒÚ‡ÌˆËÈ, ‡·ÓÚ‡˛˘Ëı Í‡Í Â‰Ë-
Ì˚È ÚÂıÌÓÎÓ„Ë˜ÂÒÍËÈ ÍÓÏÔÎÂÍÒ, Ó·ÂÒÔÂ˜Ë‚‡-
˛˘ËÈ ÔÓÚÂ·ËÚÂÎÂÈ Í‡˜ÂÒÚ‚ÂÌÌÓÈ Ë ˝ÍÓÎÓ„Ë-
˜ÂÒÍË ˜ËÒÚÓÈ ˝ÎÂÍÚÓ˝ÌÂ„ËÂÈ, ÔÓËÁ‚Ó‰ËÏÓÈ
Ò ÔÓÏÓ˘¸˛ ÔÂÂ‰Ó‚˚ı ÚÂıÌÓÎÓ„ËÈ.

ëÚ‡ÚÂ„Ë˜ÂÒÍËÂ ˆÂÎË
1. àÌÚÂ„‡ˆËfl ‚ Â‰ËÌÛ˛ ÒËÒÚÂÏÛ ÛÔ‡‚ÎÂÌËfl

éÄé «ÉË‰ÓéÉä».
2. îÓÏËÓ‚‡ÌËÂ Â‰ËÌÓÈ ÒËÒÚÂÏ˚ ÛÔ‡‚ÎÂÌËfl

ÔÂÂ‰‡ÌÌ˚ÏË Ó·˙ÂÍÚ‡ÏË.
3. êÂ‡ÎËÁ‡ˆËfl ‰ÓÎ„ÓÒÓ˜ÌÓÈ ÔÓ„‡ÏÏ˚ Â-

ÍÓÌÒÚÛÍˆËË Ë ÚÂıÌË˜ÂÒÍÓ„Ó ÔÂÂ‚ÓÓÛÊÂ-
ÌËfl Ì‡ ÛÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚ‡ı ‰Ó 2015 „Ó‰‡. 

4. ìÔ‡‚ÎÂÌËÂ ÚÂÍÛ˘ÂÈ ‰ÂflÚÂÎ¸ÌÓÒÚ¸˛ ÔÂÂ-
‰‡ÌÌ˚ı Ó·˙ÂÍÚÓ‚.
á‡‰‡˜Ë

1. éÔÚËÏËÁ‡ˆËfl ÒÚÛÍÚÛ˚ ÛÔ‡‚ÎÂÌËfl ÔÂÂ-
‰‡ÌÌ˚ÏË Ó·˙ÂÍÚ‡ÏË Ë ÒÓÁ‰‡ÌÌ˚ÏË ‚ ıÓ‰Â
ÔÓ‰„ÓÚÓ‚ËÚÂÎ¸ÌÓ„Ó ˝Ú‡Ô‡ ÂÙÓÏËÓ‚‡ÌËfl
‰Ó˜ÂÌËÏË ÒÂ‚ËÒÌ˚ÏË é·˘ÂÒÚ‚‡ÏË.

2. Ä‰‡ÔÚ‡ˆËfl Ë ‡Á‚ËÚËÂ ÒËÒÚÂÏ˚ ÛÔ‡‚ÎÂÌËfl
ËÒıÓ‰fl ËÁ ÚÂ·Ó‚‡ÌËÈ ‡·ÓÚ˚ ‚ ˚ÌÓ˜Ì˚ı
ÛÒÎÓ‚Ëflı.

3. é·ÂÒÔÂ˜ÂÌËÂ ÙËÌ‡ÌÒÓ‚ÓÈ ÛÒÚÓÈ˜Ë‚ÓÒÚË ÔÂ-
Â‰‡ÌÌ˚ı Ó·˙ÂÍÚÓ‚ Ì‡ ÌÓÏ‡ÚË‚Ì˚È ÛÓ-
‚ÂÌ¸ Ë Û‚ÂÎË˜ÂÌËÂ ËÌ‚ÂÒÚËˆËÓÌÌ˚ı ‚ÓÁ-
ÏÓÊÌÓÒÚÂÈ.

4. äÓÌˆÂÌÚ‡ˆËfl ÚÛ‰Ó‚˚ı, ÙËÌ‡ÌÒÓ‚˚ı Ë Ï‡-
ÚÂË‡Î¸Ì˚ı ÂÒÛÒÓ‚ ‰Îfl Â¯ÂÌËfl „ÓÒÛ‰‡-
ÒÚ‚ÂÌÌ˚ı Ë ÍÓÔÓ‡ÚË‚Ì˚ı Á‡‰‡˜.

5. èÓ‚˚¯ÂÌËÂ ÛÓ‚Ìfl ˝ÍÒÔÎÛ‡Ú‡ˆËË Ó·ÓÛ‰Ó-
‚‡ÌËfl, Á‰‡ÌËÈ Ë ÒÓÓÛÊÂÌËÈ, ÒÌËÊÂÌËÂ Ë-
ÒÍÓ‚ ÚÂıÌÓ„ÂÌÌ˚ı ‡‚‡ËÈ.
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í‡·ÎËˆ‡ 1. é·˘ËÂ Ò‚Â‰ÂÌËfl Ó· Ó·˙ÂÍÚ‡ı, ÔÂÂ‰‡ÌÌ˚ı ‚ ÛÔ‡‚ÎÂÌËÂ éÄé «ìä ÇÓÉùä».

èÂ‰ÔËflÚËÂ ÑÓÎfl% ÑÓÎfl%

ÇÓÎÊÒÍ‡fl Éùë 1958 2 541 29,24 2 149 13 016,3 33,57 285 12 025,78 11 356,25

ÜË„ÛÎÂ‚ÒÍ‡fl Éùë 1955 2 300 26,47 1 827 11 289,4 29,12 293 11 461,37 10 492,79

ÇÓÚÍËÌÒÍ‡fl Éùë 1961 1 020 11,74 736 2 414,9 6,23 194 2 493,51 2 384,39

ä‡ÒÍ‡‰ ÇÂıÌÂ- 1940 456 5,25 350 1 805,4 4,66 137 2 088,75 1 971,21

‚ÓÎÊÒÍËı Éùë

ä‡ÏÒÍ‡fl Éùë 1954 492 5,66 387 1 753,6 4,52 145 1 072,20 844,87

çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë 1955 520 5,9 446 2 267,8 5,85 109 4 779,75 4 707,10

ë‡‡ÚÓ‚ÒÍ‡fl Éùë 1967 1 360 15,65% 1 114 6 225,8 16,06 199 12 455,35 12 229,13

àÚÓ„Ó — 8 689 100% 7009 38 773,2 100 1362 46 376,71 43 985,73

2.4. é·˘ËÂ Ò‚Â‰ÂÌËfl Ó· ÛÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚ‡ı
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é·˘‡fl ÛÒÚ‡ÌÓ‚ÎÂÌÌ‡fl ÏÓ˘ÌÓÒÚ¸ Éùë, Ì‡ıÓ-
‰Ë‚¯ËıÒfl ‚ ÛÔ‡‚ÎÂÌËË ìä «ÇÓÉùä» ‚ 2004
„Ó‰Û, ÒÓÒÚ‡‚ËÎ‡ 8 689 åÇÚ, „Ó‰Ó‚‡fl ‚˚‡·ÓÚÍ‡
˝ÎÂÍÚË˜ÂÒÍÓÈ ˝ÌÂ„ËË — 38 773,2 ÏÎÌ ÍÇÚ.˜.

Ñ‚Â ÍÛÔÌÂÈ¯ËÂ Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡-
ÒÍ‡‰‡ Ë ‚ ˝ÚÓÏ ÓÚ˜ÂÚÌÓÏ „Ó‰Û, ÔÓÒÎÂ ÔËÌflÚËfl
‚ ÛÔ‡‚ÎÂÌËÂ ÌÓ‚˚ı Ó·˙ÂÍÚÓ‚, ‰ÓÏËÌËÓ‚‡ÎË
ÔÓ ‚ÒÂÏ ÓÒÌÓ‚Ì˚Ï ÚÂıÌËÍÓ-˝ÍÓÌÓÏË˜ÂÒÍËÏ
Ô‡‡ÏÂÚ‡Ï. ç‡ ‰ÓÎ˛ ÇÓÎÊÒÍÓÈ Ë ÜË„ÛÎÂ‚ÒÍÓÈ
Éùë ÔË¯ÎÓÒ¸ 56% ÛÒÚ‡ÌÓ‚ÎÂÌÌÓÈ ÏÓ˘ÌÓÒÚË Ë
63% ‚˚‡·ÓÚ‡ÌÌÓÈ Í‡ÒÍ‡‰ÓÏ ˝ÎÂÍÚÓ˝ÌÂ„ËË. 

èË ˝ÚÓÏ ‚ 2004 „Ó‰Û ÇÓÎÊÒÍ‡fl Éùë, ‡ÒÔÓ-
Î‡„‡fl 29% ÛÒÚ‡ÌÓ‚ÎÂÌÌÓÈ  ÏÓ˘ÌÓÒÚË, ‚˚‡·Ó-

Ú‡Î‡ 34% ˝ÎÂÍÚÓ˝ÌÂ„ËË. èÓ‰Ó·ÌÓÂ ÒÓÓÚÌÓ-
¯ÂÌËÂ ÏÓ˘ÌÓÒÚË Ë ‚˚‡·ÓÚÍË ÔÓ‰ÂÏÓÌÒÚË-
Ó‚‡ÎË ÜË„ÛÎÂ‚ÒÍ‡fl Ë ë‡‡ÚÓ‚ÒÍ‡fl Éùë. é·-
‡ÚÌÓÂ — ÇÓÚÍËÌÒÍ‡fl Éùë (12% ÔÓ ÛÒÚ‡ÌÓ‚-
ÎÂÌÌÓÈ ÏÓ˘ÌÓÒÚË Ë 6% ÔÓ ‚˚‡·ÓÚÍÂ) Ë, ‚
ÏÂÌ¸¯ÂÈ ÒÚÂÔÂÌË, ä‡ÏÒÍ‡fl Éùë, ä‡ÒÍ‡‰ ÇÂı-
ÌÂ‚ÓÎÊÒÍËı Éùë Ë çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë.

êËÒÛÌÓÍ 1. Ç˚‡·ÓÚÍ‡ ˝ÎÂÍÚÓ˝ÌÂ„ËË Á‡ 2004 „Ó‰ ÛÔ‡‚ÎflÂÏ˚ÏË
é·˘ÂÒÚ‚‡ÏË, ÏÎÌ ÍÇÚ.˜

êËÒÛÌÓÍ  3. ìÒÚ‡ÌÓ‚ÎÂÌÌ‡fl ÏÓ˘ÌÓÒÚ¸ 
ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ‚ 2004 „., %

êËÒÛÌÓÍ 2. Ç˚‡·ÓÚÍ‡ ˝ÎÂÍÚÓ˝ÌÂ„ËË ÛÔ-
‡‚ÎflÂÏ˚ÏË é·˘ÂÒÚ‚‡ÏË ‚ 2004 „., %.



Ç ÙËÌ‡ÌÒÓ‚ÓÏ ÓÚÌÓ¯ÂÌËË 2004 „Ó‰, ÔÓ Ò‡‚-
ÌÂÌË˛ Ò ÔÂ‰˚‰Û˘ËÏ, ·˚Î ·ÓÎÂÂ ÛÒÔÂ¯Ì˚Ï
‰Îfl ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚. éÚÔÛÒÍ ˝ÎÂÍÚÓ-
˝ÌÂ„ËË ‚ Ì‡ÚÛ‡Î¸ÌÓÏ ËÁÏÂÂÌËË Û‚ÂÎË˜ËÎ-
Òfl ÔÓ Ò‡‚ÌÂÌË˛ Ò 2003 „Ó‰ÓÏ ÌÂ ÁÌ‡˜ËÚÂÎ¸ÌÓ
(4–7%) ‚ Ò‚flÁË ÒÓ ÒÂ‰ÌÂÈ ‚Ó‰ÌÓÒÚ¸˛ „Ó‰‡, ÌÓ,
‚ ÂÁÛÎ¸Ú‡ÚÂ ÔÂÂÒÏÓÚ‡ Ú‡ËÙÓ‚ Ì‡ 2004 „Ó‰,
‚ÒÂ ‚‡ÎÓ‚˚Â ˝ÍÓÌÓÏË˜ÂÒÍËÂ ÔÓÍ‡Á‡ÚÂÎË ÛÔ-
‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ‚˚ÓÒÎË. èË ˝ÚÓÏ ÚÂÏ-
Ô˚ ÓÒÚ‡ ËÁ‰ÂÊÂÍ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ÌÂ
ÔÂ‚˚ÒËÎË ÚÂÏÔÓ‚ ÓÒÚ‡ ‰ÓıÓ‰Ó‚, ˜ÚÓ Ó·ÂÒÔÂ-
˜ËÎÓ Ë ÓÒÚ Û‰ÂÎ¸Ì˚ı ˝ÍÓÌÓÏË˜ÂÒÍËı ÔÓÍ‡Á‡-
ÚÂÎÂÈ Éùë Í‡ÒÍ‡‰‡. 

éÒÌÓ‚ÌÓÈ ÔËÓÒÚ ‚˚Û˜ÍË ÓÚ ÔÓ‰‡Ê Ë
ÔËÓÒÚ ÔË·˚ÎË ·˚ÎË Ó·ÂÒÔÂ˜ÂÌ˚: ÓÒÚÓÏ
Ú‡ËÙ‡, ÔÓÎÛ˜ÂÌËÂÏ ‰ÓÔÓÎÌËÚÂÎ¸ÌÓ„Ó ‰ÓıÓ‰‡
ÓÚ ‚˚ıÓ‰‡ ÒÚ‡ÌˆËÈ Ì‡ ˚ÌÓÍ ˝ÎÂÍÚÓ˝ÌÂ„ËË
Ë ÏÓ˘ÌÓÒÚË «5–15», ÔÓÎÛ˜ÂÌËÂÏ ‰ÓıÓ‰Ó‚ ÓÚ
Ò‰‡˜Ë Ó·ÓÛ‰Ó‚‡ÌËfl ä‡ÏÒÍÓÈ Éùë Ë ÇÓÚÍËÌ-
ÒÍÓÈ Éùë ‚ ‡ÂÌ‰Û Ë ÓÍ‡Á‡ÌËfl ÛÒÎÛ„ ÔÓ Â„Ó ˝ÍÒ-
ÔÎÛ‡Ú‡ˆËË éÄé «èÂÏ¸˝ÌÂ„Ó». ÑÓıÓ‰˚, ÔÓ-
ÎÛ˜ÂÌÌ˚Â Éùë ä‡ÒÍ‡‰‡ Ì‡ Â„ÛÎËÛÂÏÓÏ ÒÂÍ-
ÚÓÂ ˚ÌÍ‡ ˝ÎÂÍÚÓ˝ÌÂ„ËË, ÒÓÒÚ‡‚ËÎË ÏÂÌÂÂ
ÔÓÎÓ‚ËÌ˚ ÒÓ‚ÓÍÛÔÌÓÈ ‚˚Û˜ÍË ÛÔ‡‚ÎflÂÏ˚ı
é·˘ÂÒÚ‚ Á‡ 2004 „Ó‰.

èÓ ËÚÓ„‡Ï „Ó‰‡ ÓÒÚ‡Î‡Ò¸ ÌÂÂ¯ÂÌÌÓÈ ÔÓ-
·ÎÂÏ‡ «ÌÂ·‡Î‡ÌÒ‡ îéêùå ÔÓ Ú‡ËÙ‡Ï îëí»,

ÍÓÚÓ‡fl ÚÂ·ÛÂÚ ˆÂÌÚ‡ÎËÁÓ‚‡ÌÌÓ„Ó Â¯ÂÌËfl
Ì‡ ÛÓ‚ÌÂ è‡‚ËÚÂÎ¸ÒÚ‚‡ êî. çÂÒÏÓÚfl Ì‡ ˜‡-
ÒÚË˜ÌÓÂ ÔÓ„‡¯ÂÌËÂ Á‡‰ÓÎÊÂÌÌÓÒÚË, Ò‚flÁ‡Ì-
ÌÓÈ Ò ÌÂ·‡Î‡ÌÒÓÏ Ú‡ËÙÓ‚ Á‡ 2002 „Ó‰, ÂÂ
ÔËÓÒÚ ‚ 2004 „Ó‰Û ÔË‚ÂÎ Í Û‚ÂÎË˜ÂÌË˛ ËÚÓ-
„Ó‚ÓÈ ÒÛÏÏ˚ ‰Â·ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË ÛÔ-
‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚. Ç ÚÓÊÂ ‚ÂÏfl Á‡‰ÓÎÊÂÌ-
ÌÓÒÚ¸ Éùë ÔÂÂ‰ ·˛‰ÊÂÚ‡ÏË ‚ÒÂı ÛÓ‚ÌÂÈ ÔÓ
ÒÛÏÏÂ Ë ÔÓ ‰ÓÎÂ ÒÛ˘ÂÒÚ‚ÂÌÌÓ ÒÌËÁËÎ‡Ò¸.

àÌ‚ÂÒÚËˆËÓÌÌ˚Â ÔÓ„‡ÏÏ˚ ÛÔ‡‚ÎflÂÏ˚ı
é·˘ÂÒÚ‚ ‚˚ÔÓÎÌÂÌ˚ Ì‡ 99% Ë ·ÓÎÂÂ. êÂÏÓÌÚ-
Ì˚Â ÔÓ„‡ÏÏ˚ Éùë ‚˚ÔÓÎÌÂÌ˚ ÔÓÎÌÓÒÚ¸˛,
‚ÓÁÓÒÎË Ó·˙ÂÏ˚ ËÒÔÓÎ¸ÁÓ‚‡ÌËfl ÎËÁËÌ„Ó‚˚ı
‰Ó„Ó‚ÓÓ‚. èÓ ÎËÁËÌ„Ó‚ÓÈ ÒıÂÏÂ ÙËÌ‡ÌÒËÛ-
ÂÚÒfl Á‡ÏÂÌ‡ 12 ÚÛ·Ó‡„Â„‡ÚÓ‚ ÇÓÎÊÒÍÓ-
ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡. ãËÏËÚ ÒÚ‡ÌˆËÈ ÔÓ ˝ÍÒÔÎÛ-
Ú‡ˆËÓÌÌ˚Ï ‡ÒıÓ‰‡Ï Ì‡ 2004 „Ó‰ ‚˚ÔÓÎÌÂÌ
ÔÓÎÌÓÒÚ¸˛. 

3.1. éÚ˜ÂÚ Ó ‚˚ÔÓÎÌÂÌËË Á‡‰‡˜,
ÔÓÒÚ‡‚ÎÂÌÌ˚ı ÔÂÂ‰
ÏÂÌÂ‰ÊÏÂÌÚÓÏ é·˘ÂÒÚ‚‡ 
‚ 2004 „Ó‰Û

Ç ÒÓÓÚ‚ÂÚÒÚ‚ËË Ò ÏËÒÒËÂÈ Ë ÒÚ‡ÚÂ„Ë˜ÂÒÍË-
ÏË ˆÂÎflÏË ÍÓÏÔ‡ÌËË Ì‡ 2004 „Ó‰ ·˚ÎË ÓÔÂ-
‰ÂÎÂÌ˚ ÒÎÂ‰Û˛˘ËÂ Á‡‰‡˜Ë ÏÂÌÂ‰ÊÏÂÌÚ‡:

12

é Ä é  « ìÔ  ‡ ‚ Î fl ˛ ˘ ‡ fl  Í Ó Ï Ô ‡ Ì Ë fl  Ç Ó Î Ê Ò Í Ë È  „ Ë ‰  Ó ˝ Ì Â  „ Â Ú Ë ˜ Â Ò Í Ë È  Í ‡ Ò Í ‡ ‰ »  •  2 0 0 4

3 

àÚÓ„Ë 2004 „Ó‰‡  

í‡·ÎËˆ‡ 2. 
Ç˚ÔÓÎÌÂÌÌ˚Â Á‡‰‡˜Ë Á‡ 2004 „Ó‰

‹ á‡‰‡˜‡ êÂÁÛÎ¸Ú‡Ú èËÏÂ˜‡ÌËÂ

‚˚ÔÓÎÌÂÌËfl

Ç ˜‡ÒÚË ÔÓ‰„ÓÚÓ‚ÍË Í ÂÙÓÏËÓ‚‡ÌË˛

1 á‡‚Â¯ÂÌËÂ ˚ÌÓ˜ÌÓÈ ÓˆÂÌÍË Ë „ÓÒÛ‰‡ÒÚ‚ÂÌÌÓÈ Â„ËÒÚ‡ˆËË ‚˚ÔÓÎÌÂÌÓ

ËÏÛ˘ÂÒÚ‚‡ ÔÂÂ‰‡ÌÌ˚ı Ó·˙ÂÍÚÓ‚ ÛÔ‡‚ÎÂÌËfl

2 ìÌËÙËÍ‡ˆËfl Û˜ÂÚÌÓÈ ÔÓÎËÚËÍË, ‡Á‚ËÚËÂ ÔÎ‡Ì‡ Ò˜ÂÚÓ‚ Ë ÔÂÂıÓ‰ ‚˚ÔÓÎÌÂÌÓ

Ì‡ ‡Á‰ÂÎ¸Ì˚È Û˜ÂÚÓ‚ ‚Ë‰Ó‚ ‰ÂflÚÂÎ¸ÌÓÒÚË
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3.2. êÂÁÛÎ¸Ú‡Ú˚ ‰ÂflÚÂÎ¸ÌÓÒÚË
ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚
(Ó·˙ÂÍÚÓ‚).

éÒÌÓ‚Ì˚ÏË ÓÒÓ·ÂÌÌÓÒÚflÏË ÓÚÔÛÒÍ‡ Ë Â‡ÎË-
Á‡ˆËË ˝ÎÂÍÚÓ˝ÌÂ„ËË ä‡ÒÍ‡‰ÓÏ ‚ 2004 „Ó‰Û
fl‚ËÎËÒ¸:
• ÔËÌflÚËÂ îëí Ì‡ 2003-2004 „Ó‰ ˝ÍÓÌÓÏË˜Â-

ÒÍË Ó·ÓÒÌÓ‚‡ÌÌÓ„Ó Ú‡ËÙ‡ (‚ 2002 „Ó‰Û ÒÚ‡Ì-
ˆËË ‡·ÓÚ‡ÎË ÔÓ Ú‡ËÙ‡Ï 2001 „Ó‰‡);

• Û˜‡ÒÚËÂ ÒÚ‡ÌˆËÈ — ÇÓÎÊÒÍÓÈ Éùë, ÜË„ÛÎÂ‚-
ÒÍÓÈ Éùë, ä‡ÒÍ‡‰‡ ÇÂıÌÂ‚ÓÎÊÒÍËı Éùë,

çËÊÂ„ÓÓ‰ÒÍÓÈ Éùë, ë‡‡ÚÓ‚ÒÍÓÈ Éùë — ‚
‡·ÓÚÂ 2-ı ÒÂÍÚÓÓ‚ ˚ÌÍ‡ éêù, Â„ÛÎËÛÂ-
ÏÓ„Ó Ë ÍÓÌÍÛÂÌÚÌÓ„Ó;

• ÔÂÂ‰‡˜‡ ‰‚ÛÏfl ‰Û„ËÏË Éùë — ÇÓÚÍËÌÒÍÓÈ
Ë ä‡ÏÒÍÓÈ — ÓÒÌÓ‚ÌÓ„Ó Ó·ÓÛ‰Ó‚‡ÌËfl ‚
‡ÂÌ‰Û Ë ÔÂÂıÓ‰ Ì‡ ÓÍ‡Á‡ÌËÂ ÛÒÎÛ„ ÔÓ ˝ÍÒ-
ÔÎÛ‡Ú‡ˆËË Ë ÒÓ‰ÂÊ‡ÌË˛ ‡ÂÌ‰ÛÂÏÓ„Ó Ó·Ó-
Û‰Ó‚‡ÌËfl éÄé «èÂÏ¸˝ÌÂ„Ó»;

• ÒÂ‰ÌÂ‚Ó‰Ì˚È ı‡‡ÍÚÂ 2004 „Ó‰‡, ˜ÚÓ ÔÓÁ-
‚ÓÎËÎÓ ÌÂÒÍÓÎ¸ÍÓ Û‚ÂÎË˜ËÚ¸ ‚˚‡·ÓÚÍÛ ˝ÎÂ-
ÍÚÓ˝ÌÂ„ËË, ÔÓ Ò‡‚ÌÂÌË˛ Ò ÛÓ‚ÌÂÏ 2003
„Ó‰‡.

3 Ñ‡Î¸ÌÂÈ¯‡fl PR-‡·ÓÚ‡ ÔÓ ÒÓÁ‰‡ÌË˛ ÔÓÎÓÊËÚÂÎ¸ÌÓ„Ó ËÏË‰Ê‡ ‚˚ÔÓÎÌÂÌÓ

ìÔ‡‚Îfl˛˘ÂÈ ÍÓÏÔ‡ÌËË Ë ÉË‰ÓéÉä Ë Ó·˙ÂÍÚÓ‚, ÍÓÚÓ˚Â ‚ÓÈ‰ÛÚ ‚ ÂÂ ÒÓÒÚ‡‚

Ç ˜‡ÒÚË ÛÔ‡‚ÎÂÌËfl ÙËÌ‡ÌÒÓ‚˚Ï ÒÓÒÚÓflÌËÂÏ Ë ÚÂÍÛ˘ÂÈ ‰ÂflÚÂÎ¸ÌÓÒÚ¸˛ ÛÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚

5 ëÚÓ„ÓÂ ‚˚ÔÓÎÌÂÌËÂ ÛÒÎÓ‚ËÈ ÂÒÚÛÍÚÛËÁ‡ˆËË Á‡‰ÓÎÊÂÌÌÓÒÚË ‚˚ÔÓÎÌÂÌÓ

ÔÂÂ‰ ·˛‰ÊÂÚÓÏ

6 ë‚ÓÂ‚ÂÏÂÌÌ‡fl Á‡˘ËÚ‡ ˝ÍÓÌÓÏË˜ÂÒÍË Ó·ÓÒÌÓ‚‡ÌÌÓ„Ó Ú‡ËÙ‡ ‚˚ÔÓÎÌÂÌÓ

Ì‡ 2004 „Ó‰ ‚ îëí êÓÒÒËË

7 èÓ‚Â‰ÂÌËÂ ÒÚÛÍÚÛÌÓÈ ÂÓ„‡ÌËÁ‡ˆËË ÛÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚ ‚˚ÔÓÎÌÂÌÓ éÒÛ˘ÂÒÚ‚ÎÂÌ ‚˚‚Ó‰ Çéïê,
ÒÚÓÎÓ‚˚ı, 
ÏÂ‰ËˆËÌÒÍËı ÔÛÌÍÚÓ‚

8 ê‡Á‡·ÓÚÍ‡ ÌÓ‚˚ı ÚËÔÓ‚˚ı ÔÓÎÓÊÂÌËÈ Ó ÙÛÌÍˆËÓÌ‡Î¸Ì˚ı ‚˚ÔÓÎÌÂÌÓ

ÔÓ‰‡Á‰ÂÎÂÌËflı ÛÔ‡‚ÎflÂÏ˚ı Ë ‰ÓÎÊÌÓÒÚÌ˚ı ËÌÒÚÛÍˆËÈ 

Ëı ÒÓÚÛ‰ÌËÍÓ‚

9 ÇÌÂ‰ÂÌËÂ ÒËÒÚÂÏ˚ ·˛‰ÊÂÚËÓ‚‡ÌËfl ‚Ó ‚Á‡ËÏÓÛ‚flÁÍÂ ‚˚ÔÓÎÌÂÌÓ ëÓ‚Â¯ÂÌ ÔÂÂıÓ‰ 

Ò ·ËÁÌÂÒ-ÔÎ‡ÌËÓ‚‡ÌËÂÏ Ì‡ 4-Í‚‡Ú‡Î¸ÌÓÂ 

ÒÍÓÎ¸Áfl˘ÂÂ ÔÎ‡ÌËÓ‚‡ÌËÂ 

Ë ·˛‰ÊÂÚËÓ‚‡ÌËÂ. 

ç‡˜‡ÚÓ ‚ÌÂ‰ÂÌËÂ 

ËÌÙÓÏ‡ˆËÓÌÌÓÈ ÒËÒÚÂÏ  ̊OFA

10 ê‡Á‡·ÓÚÍ‡ Ë Â‡ÎËÁ‡ˆËfl ÔÓ„‡ÏÏ˚ ÒÌËÊÂÌËfl ÍÂ‰ËÚÓÒÍÓÈ ˜‡ÒÚË˜ÌÓ 

Ë ‰Â·ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË. êÂ¯ÂÌËÂ ‚ÓÔÓÒ‡ Ó ÏËÌËÏËÁ‡ˆËË ‚˚ÔÓÎÌÂÌÓ

ÌÂ·‡Î‡ÌÒ‡ ÔÓ Ú‡ËÙ‡Ï îùä Ì‡ îéêùå Ë ‚˚‡·ÓÚÍ‡ ÏÂı‡ÌËÁÏ‡ 

Â„Ó ÍÓÏÔÂÌÒ‡ˆËË ‰Îfl ÛÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚

11 ÇÌÂ‰ÂÌËÂ ÔÓ„‡ÏÏÌÓ„Ó Ó·ÂÒÔÂ˜ÂÌËfl ‚ ˜‡ÒÚË ÛÔ‡‚ÎÂÌËfl ˜‡ÒÚË˜ÌÓ ç‡̃ ‡ÚÓ Ë ÔÓ‰ÓÎÊ‡ÂÚÒfl 

ÚÓ„Ó‚˚ÏË ÔÓÁËˆËflÏË Éùë Ì‡ ˚ÌÍÂ «5-15» ‚˚ÔÓÎÌÂÌÓ ÔÓ˝Ú‡ÔÌÓÂ ‚ÌÂ‰ÂÌËÂ

12 èÓÎÌÓÂ ‚˚ÔÓÎÌÂÌËÂ ÔÓ„‡ÏÏ˚ ÂÏÓÌÚÓ‚ Ë ÚÂıÔÂÂ‚ÓÓÛÊÂÌËfl ‚˚ÔÓÎÌÂÌÓ

Ò Û˜ÂÚÓÏ ÔÂ‰‚‡ËÚÂÎ¸ÌÓ ÒÓ„Î‡ÒÓ‚‡ÌÌ˚ı ÒıÂÏ ÎËÁËÌ„‡ 

ÔËÓ·ÂÚ‡ÂÏÓ„Ó ÓÒÌÓ‚ÌÓ„Ó Ó·ÓÛ‰Ó‚‡ÌËfl

13 ÑÓÒÚËÊÂÌËÂ ÙËÌ‡ÌÒÓ‚ÓÈ ÔÓÁ‡˜ÌÓÒÚË ‰ÂflÚÂÎ¸ÌÓÒÚË Éùë ‚˚ÔÓÎÌÂÌÓ

Á‡ Ò˜ÂÚ Ó·ÓÒÓ·ÎÂÌËfl Û˜ÂÚ‡ ‚Ë‰Ó‚ ‰ÂflÚÂÎ¸ÌÓÒÚË

14 ÇÌÂ‰ÂÌËÂ ‚ ˝ÍÒÔÎÛ‡Ú‡ˆË˛ Â‰ËÌÓÈ ËÌÙÓÏ‡ˆËÓÌÌÓÈ ÒËÒÚÂÏ˚ ‚˚ÔÓÎÌÂÌÓ éÒÛ˘ÂÒÚ‚ÎflÂÚÒfl ÔÓÂÍÚ 

ÓÚ˜ÂÚÌÓÒÚË Ë ÔÓÍ‡Á‡ÚÂÎÂÈ (·‡Á˚ ÓÚ˜ÂÚÓ‚) Ë ÏÓÌËÚÓËÌ„‡ ÔÂÂ‚Ó‰‡ ÒËÒÚÂÏ˚ ÓÚ˜ÂÚÌÓÈ Ë 

ÔÎ‡ÌÓ‚ÓÈ ËÌÙÓÏ‡ˆËË ‚

ÔÓ„‡ÏÏÌ˚È ÔÓ‰ÛÍÚ OFA 

‚ ÒÚ˚ÍÂ Ò ÔÓ„‡ÏÏÓÈ 

·ÛıÛ˜ÂÚ‡ «1ë»
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3.2.1. èÓËÁ‚Ó‰ÒÚ‚Ó Ë ÓÚÔÛÒÍ
˝ÎÂÍÚÓ˝ÌÂ„ËË  ÛÔ‡‚ÎflÂÏ˚ÏË
Ó·˙ÂÍÚ‡ÏË

Ç 2004 „Ó‰Û ÔÓ ‚ÒÂÏ Éùë Û‰‡ÎÓÒ¸ ÔÓ‚˚ÒËÚ¸
ÁÌ‡˜ÂÌËÂ ‡·Ó˜ÂÈ ÏÓ˘ÌÓÒÚË. ìÓ‚ÂÌ¸ ‡ÒÔÓÎ‡-
„‡ÂÏÓÈ ÏÓ˘ÌÓÒÚË ·˚Î Ú‡ÍÊÂ ÌÂÒÍÓÎ¸ÍÓ ‚˚¯Â
ÛÓ‚Ìfl 2003 „Ó‰‡ ÔÓ ‚ÒÂÏ Éùë, ÍÓÏÂ éÄé
«ÇÓÎÊÒÍ‡fl Éùë».

é·˙ÂÏ˚ ‚˚‡·ÓÚÍË ˝ÎÂÍÚÓ˝ÌÂ„ËË ‚ 2004
„Ó‰Û ÔÓ éÄé «ÇÓÎÊÒÍ‡fl Éùë», éÄé «ÜË„ÛÎÂ‚-
ÒÍ‡fl Éùë» Ë éÄé «ä‡ÒÍ‡‰ ÇÂıÌÂ‚ÓÎÊÒÍËı
Éùë» ·˚ÎË ‚˚¯Â ÔÓÍ‡Á‡ÚÂÎÂÈ 2003 „Ó‰‡ ÔÓ ÛÒ-
ÎÓ‚ËflÏ ‚Ó‰ÌÓÒÚË. 

éÄé «ÇÓÚÍËÌÒÍ‡fl Éùë» Ë éÄé «ä‡ÏÒÍ‡fl Éùë»
‡·ÓÚ‡ÎË ‚ ÛÒÎÓ‚Ëflı ‰Ó„Ó‚Ó‡ ‡ÂÌ‰˚ Ë Ó·ÒÎÛ-
ÊË‚‡ÌËfl „Ë‰Ó‡„Â„‡ÚÓ‚, ÔÓ˝ÚÓÏÛ ÓÚÔÛÒÍ ˝ÎÂÍ-
ÚÓ˝ÌÂ„ËË, ÔÓËÁ‚Â‰ÂÌÌÓÈ Ì‡ ˝ÚËı Éùë, ÓÒÛ˘Â-

í‡·ÎËˆ‡ 3. 
éÒÌÓ‚Ì˚Â ÔÓÍ‡Á‡ÚÂÎË ‰ÂflÚÂÎ¸ÌÓÒÚË ìÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚

‹ èÓÍ‡Á‡ÚÂÎ¸ Ö‰.ËÁÏ. ÇÓÎÉùë ÜËÉùë ÇÓÚÉùë

î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ 

2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, %

1 N ÛÒÚ‡ÌÓ‚ÎÂÌÌ‡fl åÇÚ 2 541 100 2 300 100 1 020 100

2      N ‡ÒÔÓÎ‡„‡ÂÏ‡fl åÇÚ 2 507,3 99,6 2 285 101,2 862 101,3

3 N ‡·Ó˜‡fl åÇÚ 2 149 101,7 1 827 103,1 736 100,7

éÚÔÛÒÍ ˝ÎÂÍÚÓ˝ÌÂ„ËË

1 é·˙ÂÏ˚ ÔÓÒÚ‡‚ÍË ÏÎÌ ÍÇÚ.˜ 12 803,4 104 11 192,4 107 2 342,9 93

‚ Ú.˜.

1.1 Ì‡ Â„ÛÎË. ˚ÌÓÍ ÏÎÌ ÍÇÚ.˜ 10 845,0 89 10 802,5 105

1.2 Ì‡ ÍÓÌÍÛ. ˚ÌÓÍ ÏÎÌ ÍÇÚ.˜ 1 943,8 2 178 1 886,1 1345

1.3 ÔÓ ‡ÂÌ‰Â ÏÎÌ ÍÇÚ.˜ 2 342,9 240

ëÚÓËÏÓÒÚ¸ ÔÓÒÚ‡‚ÍË Ì‡ éêù

2 êÂ‡ÎËÁ‡ˆËfl (Ò çÑë) ÏÎÌ Û·. 2 650,8 153 2 652,3 137 824,8 132

2.1 Ì‡ Â„ÛÎË. ˚ÌÓÍ ÏÎÌ Û·. 1 480,4 87 1 515,8 82

2.2 Ì‡ ÍÓÌÍÛ. ˚ÌÓÍ ÏÎÌ Û·. 1 061,2 4 160 1 035,5 1 320

2.3 ÔÓ ‡ÂÌ‰Â ÏÎÌ Û·. 824,8 234

2.4 ÔÓ ‰Ó„Ó‚ÓÛ ÍÓÏËÒÒËË ÏÎÌ Û·.

á‡‰ÓÎÊÂÌÌÓÒÚ¸ Ì‡ éêù

3 á‡‰ÓÎÊÂÌÌÓÒÚ  ̧Ì‡ éêù ÏÎÌ Û·. 385,4 139 367,6 193 73,2 125

4 ÌÂ·‡Î‡ÌÒ ÔÓ Ú‡ËÙ‡Ï ÏÎÌ Û·. 116,4 229 224,5 252 50,3 100

5 ËÁÏ. Á‡‰ÓÎÊÂÌÌÓÒÚË ÏÎÌ Û·. 65,5 251 135,3 –101 0,0 0

ÔÓ ÌÂ·‡Î‡ÌÒÛ ‚ 2004 „.

í‡ËÙ˚

6 ëÚ‡‚Í‡ Ú‡ËÙ‡ Ì‡ ˝˝ ÍÓÔ./ÍÇÚ.˜ 2,08 203 1,64 615 — —

7 í‡ËÙ Ì‡ ÏÓ˘ÌÓÒÚ¸ Û·./åÇÚ 39 681 92 47 222 90 — —

8 ëÂ‰ÌÂÓÚÔÛÒÍÌÓÈ ÍÓÔ./ÍÇÚ.˜ 17,57 149 20,08 130 29,82 99

Ú‡ËÙ ‚ÒÂ„Ó

9 ëÂ‰ÌÂÓÚÔÛÒÍÌÓÈ Ú‡ËÙ ÍÓÔ./ÍÇÚ.˜ 11,57 11,89 —

Ì‡ Â„ÛÎË. ÒÂÍÚÓÂ 

10 ëÂ‰ÌÂÓÚÔÛÒÍÌÓÈ Ú‡ËÙ ÍÓÔ./ÍÇÚ.˜ 46,27 46,53 —

Ì‡ ÍÓÌÍÛÂÌÚ. ÒÂÍÚÓÂ 

11 ëÂ‰ÌËÈ Ú‡ËÙ ÔÓ ‡ÂÌ‰Â ÍÓÔ./ÍÇÚ.˜ — — 29,82
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ÒÚ‚ÎflÎÓ éÄé «èÂÏ¸˝ÌÂ„Ó». èÓ Ò‡‚ÌÂÌË˛ Ò
2003 „Ó‰ÓÏ ÔÓ Í‡Ê‰ÓÈ ËÁ Éùë ·˚ÎÓ ÓÚÔÛ˘ÂÌÓ Ì‡
7% ÏÂÌ¸¯Â ˝ÌÂ„ËË ‚ Ì‡ÚÛ‡Î¸ÌÓÏ ‚˚‡ÊÂÌËË.

éÄé «ë‡‡ÚÓ‚ÒÍ‡fl Éùë» Ë éÄé «çËÊÂ„ÓÓ‰-
ÒÍ‡fl Éùë» Ó·‡ÁÓ‚‡Ì˚ ‚ 2004 „Ó‰Û. Å‡Á˚ ‰Îfl
Ò‡‚ÌÂÌËfl ÔÓÍ‡Á‡ÚÂÎÂÈ ÔÓ ˝ÚËÏ Éùë ÌÂÚ.

ÜË„ÛÎÂ‚ÒÍ‡fl Éùë Ò ÌÓfl·fl 2003 „Ó‰‡, ÇÓÎÊ-
ÒÍ‡fl Éùë Ë ä‡ÒÍ‡‰ ÇÂıÌÂ‚ÓÎÊÒÍËı Éùë Ò ‰ÂÍ‡-
·fl 2003 „Ó‰‡ Ì‡˜‡ÎË ‡·ÓÚ‡Ú¸ Ì‡  ÍÓÌÍÛÂÌÚ-

ÌÓÏ ÒÂÍÚÓÂ ÓÔÚÓ‚Ó„Ó ˚ÌÍ‡ ˝ÎÂÍÚÓ˝ÌÂ„ËË Ë
ÏÓ˘ÌÓÒÚË Ë ÔÓ‰ÓÎÊ‡ÎË ÓÚÔÛÒÍ ˝ÎÂÍÚÓ˝ÌÂ„ËË
Ì‡ ÍÓÌÍÛÂÌÚÌ˚È ÒÂÍÚÓ éêù ‚ ÚÂ˜ÂÌËÂ 2004 „Ó‰‡.

çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë Ë ë‡‡ÚÓ‚ÒÍ‡fl Éùë ‰Ó
Ë˛Ìfl 2004 „Ó‰‡ ÔÓ‰‡‚‡ÎË ˝ÎÂÍÚÓ˝ÌÂ„Ë˛ ÔÓ
‰Ó„Ó‚Ó‡Ï ÍÓÏËÒÒËË.  ë Ë˛Ìfl 2004 „Ó‰‡ ë‡‡-
ÚÓ‚ÒÍ‡fl Éùë Ë çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë Ú‡ÍÊÂ Ì‡˜‡-
ÎË ‡·ÓÚ‡Ú¸ Ì‡ ÍÓÌÍÛÂÌÚÌÓÏ ÒÂÍÚÓÂ ˝ÎÂÍÚÓ-
˝ÌÂ„ËË Ë ÏÓ˘ÌÓÒÚË.

í‡·ÎËˆ‡ 3. (ÔÓ‰ÓÎÊÂÌËÂ) 
éÒÌÓ‚Ì˚Â ÔÓÍ‡Á‡ÚÂÎË ‰ÂflÚÂÎ¸ÌÓÒÚË ìÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚

‹ èÓÍ‡Á‡ÚÂÎ¸ Ö‰.ËÁÏ. ä‡ÏÉùë äÇÇÉùë ë‡Éùë çËÊÉùë

î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ 

2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, %

1 N ÛÒÚ‡ÌÓ‚ÎÂÌÌ‡ åÇÚ 492 100 456 99,9 1 360 — 520 —

2 N ‡ÒÔÓÎ‡„‡ÂÏ‡fl åÇÚ 472 104,6 416,2 102,4 1 314,9 — 498,6 —

3 N ‡·Ó˜‡fl åÇÚ 387 101,4 350 100,6 1 114 — 446 —

éÚÔÛÒÍ ˝ÎÂÍÚÓ˝ÌÂ„ËË

1 é·˙ÂÏ˚ ÔÓÒÚ‡‚ÍË ÏÎÌ ÍÇÚ.˜ 1 704,5 93 1 750,6 204 6 122,6 — 2 218,9 —

‚ Ú.˜.

1.1 Ì‡ Â„ÛÎË. ˚ÌÓÍ ÏÎÌ ÍÇÚ.˜ 1 502,7 177 5 436,7 — 1 957,2 —

1.2 Ì‡ ÍÓÌÍÛ. ˚ÌÓÍ ÏÎÌ ÍÇÚ.˜ 264,9 2 868 909,1 — 286,6 —

1.3 ÔÓ ‡ÂÌ‰Â ÏÎÌ ÍÇÚ.˜ 1 704,5 234

ëÚÓËÏÓÒÚ¸ ÔÓÒÚ‡‚ÍË Ì‡ éêù

2 êÂ‡ÎËÁ‡ˆËfl (Ò çÑë) ÏÎÌ Û·. 586,3 131 460,4 143 1360,3 — 467,1 —

2.1 Ì‡ Â„ÛÎË. ˚ÌÓÍ ÏÎÌ Û·. 272,4 86 511,5 — 173,7 —

2.2 Ì‡ ÍÓÌÍÛ. ˚ÌÓÍ ÏÎÌ Û·. 152,2 2983 307,7 — 111,4 —

2.3 ÔÓ ‡ÂÌ‰Â ÏÎÌ Û·. 586,3 222

2.4 ÔÓ ‰Ó„Ó‚ÓÛ ÍÓÏËÒÒËË ÏÎÌ Û·. 541,1 — 182 —

á‡‰ÓÎÊÂÌÌÓÒÚ¸ Ì‡ éêù

3 á‡‰ÓÎÊÂÌÌÓÒÚ  ̧Ì‡ éêù ÏÎÌ Û·. 27,9 61 70,3 137 103,3 — 22,6 —

4 ÌÂ·‡Î‡ÌÒ ÔÓ Ú‡ËÙ‡Ï ÏÎÌ Û·. 18,7 48 48,2 109 31,1 — 13,7 —

5 ËÁÏ. Á‡‰ÓÎÊÂÌÌÓÒÚË ÏÎÌ Û·. -20,0 -393 3,9 17 31,1 — 13,7 —

ÔÓ ÌÂ·‡Î‡ÌÒÛ ‚ 2004 „.

í‡ËÙ˚

6 ëÚ‡‚Í‡ Ú‡ËÙ‡ Ì‡ ˝˝ ÍÓÔ./ÍÇÚ.˜ — — 2,33 153 2,04 — 1,90 —

7 í‡ËÙ Ì‡ ÏÓ˘ÌÓÒÚ¸ Û·./åÇÚ — — 42 066 92 39 910 — 35 824 —

8 ëÂ‰ÌÂÓÚÔÛÒÍÌÓÈ ÍÓÔ./ÍÇÚ.˜ 29,152 100 22,29 71 18,83 — 17,87 —

Ú‡ËÙ ‚ÒÂ„Ó

9 ëÂ‰ÌÂÓÚÔÛÒÍÌÓÈ Ú‡ËÙ ÍÓÔ./ÍÇÚ.˜ — 15,36 12,2 — 11,61 —

Ì‡ Â„ÛÎË. ÒÂÍÚÓÂ 

10 ëÂ‰ÌÂÓÚÔÛÒÍÌÓÈ Ú‡ËÙ ÍÓÔ./ÍÇÚ.˜ — 48,7 44,95 — 49,94 —

Ì‡ ÍÓÌÍÛ. ÒÂÍÚÓÂ

11 ëÂ‰ÌËÈ Ú‡ËÙ ÔÓ ‡ÂÌ‰Â ÍÓÔ./ÍÇÚ.˜ 29,152



Ç ÂÁÛÎ¸Ú‡ÚÂ ÒÚÛÍÚÛ‡ ÒÓ‚ÓÍÛÔÌÓÈ ÔÓÒÚ‡‚-
ÍË ˝ÎÂÍÚÓ˝ÌÂ„ËË ÔÓ ÒÂÏË Éùë ÒÓÒÚ‡‚ËÎ‡: 
• 76% — Ì‡ Â„ÛÎËÛÂÏ˚È ˚ÌÓÍ;
• 14% — Ì‡ ˚ÌÓÍ «5–15»; 
• 11% — ‚ Í‡˜ÂÒÚ‚Â ÛÒÎÛ„Ë ÔÓ ˝ÍÒÔÎÛ‡Ú‡ˆËË

‡ÂÌ‰ÛÂÏÓ„Ó Ó·ÓÛ‰Ó‚‡ÌËfl.

3.2.2. êÂÁÛÎ¸Ú‡Ú˚ Â‡ÎËÁ‡ˆËË
˝ÎÂÍÚÓ˝ÌÂ„ËË ÛÔ‡‚ÎflÂÏ˚ÏË
é·˘ÂÒÚ‚‡ÏË

é·˙ÂÏ ÓÚÔÛÒÍ‡ ˝ÎÂÍÚÓ˝ÌÂ„ËË ‚ 2004 „Ó‰Û ‚
ˆÂÎÓÏ ÔÓ Í‡ÒÍ‡‰Û ÒÓÒÚ‡‚ËÎ 9 002, ÏÎÌ Û·. (ÔÓ
«ÓÚ„ÛÁÍÂ», ‚ÍÎ˛˜‡fl  çÑë), ËÁ ÌËı
˝ÎÂÍÚÓ˝ÌÂ„ËË Ì‡ ÒÛÏÏÛ 5 303,1 ÏÎÌ Û·. ·˚-
ÎÓ ÓÚÔÛ˘ÂÌÓ ‰‚ÛÏfl ÇÓÎÊÒÍËÏË Éùë, ˜ÚÓ ÒÓ-
ÒÚ‡‚ËÎÓ  59% ÓÚ Ó·˘ÂÈ Â‡ÎËÁ‡ˆËË.

ùÍÓÌÓÏË˜ÂÒÍËÈ ˝ÙÙÂÍÚ ÓÚ Ò‰‡˜Ë Ó·ÓÛ‰Ó‚‡-
ÌËfl ‚ ‡ÂÌ‰Û ÔÓ ä‡ÏÒÍÓÈ Éùë Ë ÇÓÚÍËÌÒÍÓÈ
Éùë ÒÓÒÚ‡‚ËÎ  310,8 ÏÎÌ Û·. ËÎË  4,1 % ÓÚ ÒÚÓ-
ËÏÓÒÚË ÓÚ„ÛÊÂÌÌÓÈ ÔÓ‰ÛÍˆËË ‚ÒÂÏË Éùë

ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡, Ì‡ıÓ‰Ë‚¯ËÏËÒfl
ÔÓ‰ ÛÔ‡‚ÎÂÌËÂÏ ìä «ÇÓÉùä» ‚ 2004 „Ó‰Û.

ç‡ ÍÓÌÍÛÂÌÚÌÓÏ ÒÂÍÚÓÂ ˚ÌÍ‡ «5-15»
ÇÓÎÊÒÍÓÈ Éùë, ÜË„ÛÎÂ‚ÒÍÓÈ Éùë, ä‡ÒÍ‡‰ÓÏ
ÇÂıÌÂ‚ÓÎÊÒÍËı Éùë, çËÊÂ„ÓÓ‰ÒÍÓÈ Éùë Ë
ë‡‡ÚÓ‚ÒÍÓÈ Éùë ·˚ÎÓ ÓÚÔÛ˘ÂÌÓ ˝ÎÂÍÚÓ-
˝ÌÂ„ËË Ì‡ ÒÛÏÏÛ 2 668,1  ÏÎÌ Û·. ËÎË  29,6%
ÓÚ ÒÚÓËÏÓÒÚË ‚ÒÂÈ ÓÚ„ÛÊÂÌÌÓÈ ÔÓ‰ÛÍˆËË. 

ë flÌ‚‡fl ÔÓ Ë˛Ì¸ 2004 „Ó‰‡ çËÊÂ„ÓÓ‰ÒÍ‡fl
Éùë Ë ë‡‡ÚÓ‚ÒÍ‡fl Éùë ‡·ÓÚ‡ÎË ÔÓ ‰Ó„Ó‚Ó-
‡Ï ÍÓÏËÒÒËË. á‡ ˝ÚÓÚ ÔÂËÓ‰  ÒÚÓËÏÓÒÚ¸ ˝ÎÂ-
ÍÚÓ˝ÌÂ„ËË Ë ÏÓ˘ÌÓÒÚË, ÔÓÒÚ‡‚ÎÂÌÌ˚ı Ó·Â-
ËÏË ÒÚ‡ÌˆËflÏË Ì‡ ÓÔÚÓ‚˚È ˚ÌÓÍ ˝ÎÂÍÚÓ-
˝ÌÂ„ËË (ÏÓ˘ÌÓÒÚË), ÒÓÒÚ‡‚ËÎ‡ 723,1 ÏÎÌ
Û·. ËÎË 8% ÓÚ Ó·˘ÂÈ ÒÚÓËÏÓÒÚË ÔÓÒÚ‡‚ÍË
‚ÒÂı Éùë.

é·˘‡fl ‚˚Û˜Í‡ ÓÚ ‡·ÓÚ˚ ÔÓ ‰Ó„Ó‚Ó‡Ï
‡ÂÌ‰˚, ÍÓÏËÒÒËË Ë Ì‡ ÍÓÌÍÛÂÌÚÌÓÏ ÒÂÍÚÓÂ
ÓÔÚÓ‚Ó„Ó ˚ÌÍ‡ ˝ÎÂÍÚÓ˝ÌÂ„ËË ÒÓÒÚ‡‚ËÎ‡
4 802,3 ÏÎÌ Û·. ËÎË 53% ÓÚ Ó·˘ÂÈ ÒÚÓËÏÓÒÚË
ÓÚÔÛ˘ÂÌÌÓÈ ˝ÎÂÍÚÓ˝ÌÂ„ËË (ÔÓ «ÓÚ„ÛÁÍÂ»).
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êËÒÛÌÓÍ 4. 
éÚÔÛÒÍ ˝ÎÂÍÚÓÓ˝ÌÂ„ËË Á‡ 2004 „Ó‰, ÏÎÌ ÍÇÚ.˜.

êËÒÛÌÓÍ 5. ï‡‡ÍÚÂËÒÚËÍË ÏÓ˘ÌÓÒÚË Éùë 
ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡ ‚ 2004 „Ó‰Û.

êËÒÛÌÓÍ 6. àÁÏÂÌÂÌËÂ ÏÓ˘ÌÓÒÚË Éùë 
ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡ ‚ 2004 „Ó‰Û.

êËÒÛÌÓÍ 7. ëÚÛÍÚÛ‡ ÓÚÔÛÒÍ‡ ˝ÎÂÍÚÓ˝ÌÂ„ËË Á‡
2004 „Ó‰, ÏÎÌ ÍÇÚ.˜.



í‡ÍËÏ Ó·‡ÁÓÏ, ÔÓ ËÚÓ„‡Ï 2004 „Ó‰‡, ·ÓÎÂÂ
ÔÓÎÓ‚ËÌ˚ ‰ÓıÓ‰Ó‚ Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó
˝ÌÂ„ÂÚË˜ÂÒÍÓ„Ó Í‡ÒÍ‡‰‡ ÔÓÎÛ˜ËÎË ‚ÌÂ Â„Û-
ÎËÛÂÏÓ„Ó ÒÂÍÚÓ‡ ˚ÌÍ‡ ˝ÎÂÍÚÓ˝ÌÂ„ËË.

ë Û˜ÂÚÓÏ ÒÂ‰ÌÂÈ ‚Ó‰ÌÓÒÚË „Ó‰‡ Ë ÒÓı‡ÌÂ-
ÌËfl ‚˚‡·ÓÚÍË ÔÓ Éùë, ÔÂÂ¯Â‰¯ËÏ ÔÓ‰ ÛÔ-

‡‚ÎÂÌËÂ éÄé «ìä ÇÓÉùä» ‰Ó 2004 „Ó‰‡, ÔË-
ÏÂÌÓ Ì‡ ÛÓ‚ÌÂ 2003 „Ó‰‡, ÓÒÌÓ‚ÌÓÈ ÔËÓÒÚ
Â‡ÎËÁ‡ˆËË Ó·ÂÒÔÂ˜ÂÌ ËÁÏÂÌÂÌËÂÏ Ú‡ËÙ‡.
ÑË‡Ô‡ÁÓÌ ÔËÓÒÚ‡ Ó·˙ÂÏ‡ Â‡ÎËÁ‡ˆËË Éùë
ä‡ÒÍ‡‰‡ ‚ 2004 „Ó‰Û Ì‡ıÓ‰ËÎÒfl ‚ ÔÂ‰ÂÎ‡ı
131–151%.

êÂÌÚ‡·ÂÎ¸ÌÓÒÚ¸ ÔÓ‰‡Ê Éùë ä‡ÒÍ‡‰‡ ‚ 2004
„Ó‰Û Ì‡ıÓ‰ËÎ‡Ò¸ ‚ ÔÂ‰ÂÎ‡ı ÓÚ 4% ‰Ó 34%. èÓ
ÂÁÛÎ¸Ú‡Ú‡Ï ‰ÂflÚÂÎ¸ÌÓÒÚË ¯ÂÒÚË Éùë ÇÓÎÊÍÓ-
ä‡ÏÒÍÓ„Ó ä‡ÒÍ‡‰‡ Á‡ 2004 „Ó‰ ·˚Î‡ ÔÓÎÛ˜ÂÌ‡
˜ËÒÚ‡fl ÔË·˚Î¸ ‚ Ó·˘ÂÈ ÒÛÏÏÂ 1 461,99 ÏÎÌ
Û·. ëÛÏÏ˚ ‚‡ÎÓ‚ÓÈ Ë ˜ËÒÚÓÈ ÔË·˚ÎË, ÓÒÚ‡‚-
¯ÂÈÒfl ‚ ‡ÒÔÓflÊÂÌËË ÇÓÎÊÒÍÓÈ Éùë Ë ÜË-

„ÛÎÂ‚ÒÍÓÈ Éùë ·ÓÎ¸¯Â, ˜ÂÏ ÔÓ ÓÒÚ‡Î¸Ì˚Ï Éùë.
èÓ éÄé «ë‡‡ÚÓ‚ÒÍ‡fl Éùë» ·˚Î ÔÓÎÛ˜ÂÌ Û·˚-
ÚÓÍ ‚ ‡ÁÏÂÂ 20,32 ÏÎÌ Û·. é·˘ËÈ ÙËÌ‡ÌÒÓ-
‚˚È ÂÁÛÎ¸Ú‡Ú Éùë ä‡ÒÍ‡‰‡ ÔÓ ËÚÓ„‡Ï 2004 „Ó-
‰‡ — 1 441, 67 ÏÎÌ.Û·.
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êËÒÛÌÓÍ 8. 
êÂ‡ÎËÁ‡ˆËfl ÓÚÔÛÒÍ‡ ˝/˝ Á‡ 2004 „Ó‰ Ë ÚÂÏÔ ÂÂ ËÁÏÂÌÂÌËfl, ÏÎÌ ÍÇÚ.˜.

êËÒÛÌÓÍ 9. ëÚÛÍÚÛ‡ ‚˚Û˜ÍË ÛÔ‡‚ÎflÂÏ˚ı 
é·˘ÂÒÚ‚ ‚ ‡ÁÂÁÂ ÒÚ‡ÌˆËÈ, %

êËÒÛÌÓÍ 10. ëÚÛÍÚÛ‡ ‚˚Û˜ÍË ÛÔ‡‚ÎflÂÏ˚ı 
é·˘ÂÒÚ‚ ‚ ‡ÁÂÁÂ ‰Ó„Ó‚ÓÓ‚, %

3.2.3. ùÍÓÌÓÏË˜ÂÒÍËÂ ÔÓÍ‡Á‡ÚÂÎË ÛÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚ 
ÔÓ ËÚÓ„‡Ï 2004 „Ó‰‡



Ç 2004 „Ó‰Û Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó ä‡ÒÍ‡‰‡
·˚ÎÓ ÔÂÂ˜ËÒÎÂÌÓ 3 080 ÏÎÌ Û·. Ì‡ÎÓ„Ó‚˚ı
ÔÎ‡ÚÂÊÂÈ ‚ ·˛‰ÊÂÚ˚ ‚ÒÂı ÛÓ‚ÌÂÈ.

Ç 2004 „Ó‰Û ·˚Î‡ ‡Á‡·ÓÚ‡Ì‡ Ë ‚‚Â‰ÂÌ‡ ‚

‰ÂÈÒÚ‚ËÂ ÌÓ‚‡fl ÍÓÌˆÂÔˆËfl ÍÓÌÚÓÎfl Á‡ ËÁ-
‰ÂÊÍ‡ÏË ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚. ãËÏËÚ ˝ÍÒ-
ÔÎÛÚ‡ˆËÓÌÌ˚ı ‡ÒıÓ‰Ó‚ — Ó‰ËÌ ËÁ ÓÒÌÓ‚Ì˚ı
ÍÓÌÚÓÎ¸Ì˚ı ÔÓÍ‡Á‡ÚÂÎÂÈ ‰ÂflÚÂÎ¸ÌÓÒÚË Éùë

18
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êËÒÛÌÓÍ 11. ëÚÛÍÚÛ‡ ÔË·˚ÎË ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ Á‡ 2004 „Ó‰, ÏÎÌ Û·.

êËÒÛÌÓÍ 12. ëÚÛÍÚÛ‡ ÒÂ·ÂÒÚÓËÏÓÒÚË 
ìÔ‡‚ÎflÂÏ˚ı Ó·˘ÂÒÚ‚   

êËÒÛÌÓÍ 13. ëÚÛÍÚÛ‡ ˜ËÒÚÓÈ ÔË·˚ÎË 
ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ 

êËÒÛÌÓÍ 14. ëÚÛÍÚÛ‡ Ì‡ÎÓ„Ó‚˚ı ÔÎ‡ÚÂÊÂÈ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ Á‡ 2004 „Ó‰
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Ì‡ 2004 „Ó‰. èÓ ‚ÒÂÏ Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó
ä‡ÒÍ‡‰‡ ‰‡ÌÌ˚È ÔÓÍ‡Á‡ÚÂÎ¸ ‚˚ÔÓÎÌÂÌ ‚ ÔÓÎ-
ÌÓÏ Ó·˙ÂÏÂ.

èÓ ËÚÓ„‡Ï 2004 „Ó‰‡ Ó·˘‡fl ÒÛÏÏ‡ ˝ÍÒÔÎÛÚ‡-
ˆËÓÌÌ˚ı ËÁ‰ÂÊÂÍ — 2 213,6 ÏÎÌ Û·., ˜ÚÓ ÒÓ-
ÒÚ‡‚ÎflÂÚ 97% ÓÚ ÔÎ‡Ì‡.

êËÒÛÌÓÍ 15. ëÚÛÍÚÛ‡ Ì‡ÎÓ„Ó‚˚ı ÔÎ‡ÚÂÊÂÈ  
ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ Á‡ 2004 „Ó‰

êËÒÛÌÓÍ 16. ëÚÛÍÚÛ‡ ÔÎ‡ÚÂÊÂÈ ÛÔ‡‚ÎflÂÏ˚ı
Ó˘ÂÒÚ‚ ‚·˛‰ÊÂÚ˚ ‡ÁÌ˚ı ÍÓ‚ÌÂÈ

êËÒÛÌÓÍ 17. ùÍÒÔÎÛ‡Ú‡ˆËÓÌÌ˚Â Á‡Ú‡Ú˚ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ Á‡ 2004 „Ó‰, ÏÎÌ Û·.

í‡·ÎËˆ‡ 4. é·˘ËÂ Ò‚Â‰ÂÌËfl ÔÓ èÓ„‡ÏÏÂ ÛÔ‡‚ÎÂÌËfl ËÁ‰ÂÊÍ‡ÏË Á‡ 2004 „Ó‰

‹ èÓÁËˆËfl Ö‰. ËÁÏ. ÇÓÎÉùë ÜËÉùë ÇÓÚÉùë ä‡ÏÉùë ÇÇÉùë ë‡Éùë çËÊÉùë àÚÓ„Ó

1 ãËÏËÚ ˝ÍÒÔÎÛÚ‡ˆËÓÌÌ˚ı ÏÎÌ Û·. 573,0 736,5 252,1 232,4 131,4 240,9 122,2 2 288,5

Á‡Ú‡Ú (ÔÎ‡Ì)

2 ãËÏËÚ ˝ÍÒÔÎÛÚ‡ˆËÓÌÌ˚ı ÏÎÌ Û·. 560,6 720,2 248,2 220,9 122,6 227,3 114 2 213,6

Á‡Ú‡Ú (Ù‡ÍÚ)

2.1 å‡ÚÂË‡Î˚ Ë ÔÓËÁ‚Ó‰- ÏÎÌ Û·. 388,5 511,9 141,7 143,4 58,7 126,0 67,4 1 437,7

ÒÚ‚ÂÌÌ˚Â ÛÒÎÛ„Ë

2.2 éÔÎ‡Ú‡ ÚÛ‰‡ ÏÎÌ Û·. 52,2 55,5 45,2 36,8 26,9 40,0 22,9 279,5

2.3 èÂÂÏÂÌÌ˚Â ËÁ‰ÂÊÍË ÏÎÌ Û·. 0,0 0,0 0,0 0,0 0,0 0,0 0,0 0,0

2.4 èÓ˜ËÂ ‡ÒıÓ‰˚ ÏÎÌ Û·. 119,8 152,8 61,3 40,6 37,0 61,2 23,7 496,3

3 ÑÓÎfl ˝ÍÒÔÎÛÚ‡ˆËÓÌÌ˚ı % 25 33 11 10 6 10 5 100

Á‡Ú‡Ú ÔÓ ä‡ÒÍ‡‰Û

4 Ç˚ÔÓÎÌÂÌËÂ èìà % 98 98 98 95 93 94 93 97

5 íÂÏÔ ÓÒÚ‡ (2004/2003) % 118 106 125 152 153 — — 140
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ëÚÛÍÚÛ‡ ÍÂ‰ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË ÛÔ-
‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ‚ 2004 „Ó‰Û, ÔÓ Ò‡‚ÌÂ-
ÌË˛ Ò 2003 „Ó‰ÓÏ, ÒÛ˘ÂÒÚ‚ÂÌÌÓ ÌÂ ËÁÏÂÌË-
Î‡Ò¸. ÅÓÎ¸¯‡fl ˜‡ÒÚ¸ ‰Â·ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌ-
ÌÓÒÚË ÒÓÒÚ‡‚ÎflÂÚ Á‡‰ÓÎÊÂÌÌÓÒÚ¸ ÔÓÍÛÔ‡ÚÂÎÂÈ

Ë Á‡Í‡Á˜ËÍÓ‚ Ë ‚˚‰‡ÌÌ˚Â ‡‚‡ÌÒ˚. á‡‰ÓÎÊÂÌ-
ÌÓÒÚ¸ Á‡ 2004 „Ó‰ ÏÓÊÌÓ ‡Á‰ÂÎËÚ¸ Ì‡ ‰‚Â ÓÒ-
ÌÓ‚Ì˚Â „ÛÔÔ˚ — Á‡‰ÓÎÊÂÌÌÓÒÚ¸ ÔÓ ÓÔÎ‡ÚÂ
ÔÓÒÚ‡‚ÎÂÌÌÓÈ ˝ÎÂÍÚÓ˝ÌÂ„ËË (˝ÌÂ„ÂÚË˜ÂÒ-
ÍÛ˛) Ë ÔÓ˜Û˛.

í‡·ÎËˆ‡ 5.  
ë‚Ó‰Ì˚Â ÓˆÂÌÍË ÔÓ ‰Â·ËÚÓÒÍÓÈ Ë ÍÂ‰ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË Á‡ 2004 „Ó‰

‹ èÓÍ‡Á‡ÚÂÎ¸ Ö‰. ËÁÏ. ÇÓÎÉùë ÜËÉùë ÇÓÚÉùë ä‡ÏÉùë

î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ

2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, %

1 ÑÂ·ËÚÓÒÍ‡fl Á‡‰ÓÎÊÂÌÌÓÒÚ¸ ÏÎÌ Û·. 758 153 857 136 99 125 179 113

2 äÂ‰ËÚÓÒÍ‡fl Á‡‰ÓÎÊÂÌÌÓÒÚ¸ ÏÎÌ Û·. 670 133 969 233 109 292 227 133

3 ëÓÓÚÌÓ¯ÂÌËÂ Ñá/äá % 113 88 91 79

éêù (Ò çÑë)

4 Ñá Ì‡ Ì‡˜‡ÎÓ „Ó‰‡ ÏÎÌ Û·. 277,7 161 190,4 41 58,6 105 45,4 105

5 Ñá Ì‡ ÍÓÌÂˆ „Ó‰‡ ÏÎÌ Û·. 367,6 132 372,8 188 73,2 125 27,9 61

6 ÑÓÎfl ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ Ñá % 56 30 74 29

‚ Ñá Ì‡ Ì‡˜‡ÎÓ „Ó‰‡

7 ÑÓÎfl ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ Ñá % 48 44 74 16

‚ Ñá Ì‡ ÍÓÌÂˆ „Ó‰‡

çÂ·‡Î‡ÌÒ

8 Ñá ÔÓ ÌÂ·‡Î‡ÌÒÛ ÔÓ Ú‡ËÙ‡Ï ÏÎÌ Û·. 50,9 205 89,3 40 50,3 116 38,7 115

îùä Ì‡ Ì‡˜‡ÎÓ „Ó‰‡

9 èÓ„‡¯ÂÌÓ Ñá ÔÓ ÌÂ·‡Î‡ÌÒÛ ÏÎÌ Û·. 0 0 0 20

ÔÂ‰˚‰Û˘Â„Ó „Ó‰‡

10 Ñá ÔÓ ÌÂ·‡Î‡ÌÒÛ Ì‡ ÍÓÌÂˆ „Ó‰‡ ÏÎÌ Û·. 116,4 229 224,5 252 50,3 100 18,7 48

11 èËÓÒÚ ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ Ñá % 89,9 182,4 14,6 -17,5

12 èËÓÒÚ Ñá ÔÓ ÌÂ·‡Î‡ÌÒÛ % 65,5 135,3 0,0 -20

îéêùå ÔÓ Ú‡ËÙ‡Ï îùä

13 ÑÓÎfl Ñá ÌÂ·‡Î‡ÌÒ‡ ‚ Ñá % 18 47 86 85

îéêùå Ì‡ Ì‡˜‡ÎÓ „Ó‰‡

14 ÑÓÎfl Ñá ÌÂ·‡Î‡ÌÒ‡ ‚ Ñá % 32 60 69 67

îéêùå Ì‡ ÍÓÌÂˆ „Ó‰‡

í‡·ÎËˆ‡ 5. (ÔÓ‰ÓÎÊÂÌËÂ). 
ë‚Ó‰Ì˚Â ÓˆÂÌÍË ÔÓ ‰Â·ËÚÓÒÍÓÈ Ë ÍÂ‰ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË Á‡ 2004 „Ó‰

‹ èÓÍ‡Á‡ÚÂÎ¸ Ö‰. ËÁÏ. äÇÇÉùë ë‡Éùë çËÊÉùë ÇÒÂ„Ó

î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ

2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, %

1 ÑÂ·ËÚÓÒÍ‡fl Á‡‰ÓÎÊÂÌÌÓÒÚ¸ ÏÎÌ Û·. 85 122 190 — 72 — 2240 156

2 äÂ‰ËÚÓÒÍ‡fl Á‡‰ÓÎÊÂÌÌÓÒÚ¸ ÏÎÌ Û·. 118 339 226 — 73 — 2391 206

3 ëÓÓÚÌÓ¯ÂÌËÂ Ñá/äá % 73 84 100 94

éêù (Ò çÑë)

4 Ñá Ì‡ Ì‡˜‡ÎÓ „Ó‰‡ ÏÎÌ Û·. 51,5 232 0,0 — 0,0 — 623,6 82

5 Ñá Ì‡ ÍÓÌÂˆ „Ó‰‡ ÏÎÌ Û·. 70,3 137 103,3 — 22,6 — 1037,8 164



Ç ÒÓÒÚ‡‚Â ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ ‰Â·ËÚÓÒÍÓÈ Á‡-
‰ÓÎÊÂÌÌÓÒÚË ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ‚ 2004
„Ó‰Û ÓÒÚ‡‚‡Î‡Ò¸ ÒÛ˘ÂÒÚ‚ÂÌÌÓÈ ‰ÓÎfl «ÌÂ‰ÓÔÎ‡-

Ú˚ ÔÓ ·‡Î‡ÌÒÛ Ë Ú‡ËÙ‡Ï îëí». ä ÍÓÌˆÛ 2004
„Ó‰‡ ÌÂ·‡Î‡ÌÒ ÌÂÏÌÓ„Ó ‚ÓÁÓÒ, ÔÓ Ò‡‚ÌÂÌË˛ Ò
Ì‡˜‡ÎÓÏ 2004 „Ó‰‡.
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é·Ó‡˜Ë‚‡ÂÏÓÒÚ¸ ‰Â·ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓ-
ÒÚË ‚ 2004 „Ó‰Û ·˚Î‡ ÌËÊÂ Ó·Ó‡˜Ë‚‡ÂÏÓÒÚË
ÍÂ‰ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË, ˜ÚÓ Ó·ÛÒÎÓ‚ÎÂ-
ÌÓ Ì‡ÎË˜ËÂÏ «ÌÂ‰ÓÔÎ‡Ú˚ ÔÓ ·‡Î‡ÌÒÛ Ë Ú‡Ë-

Ù‡Ï îëí» ‚ ÒÓÒÚ‡‚Â  ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ ‰Â·ËÚÓ-
ÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË.

Ç 2004 „Ó‰Û ÙËÌ‡ÌÒËÓ‚‡ÌËÂ Ó·ÓÓÚ‡ ÔÓËÒ-
ıÓ‰ËÎÓ ÔÂËÏÛ˘ÂÒÚ‚ÂÌÌÓ Á‡ Ò˜ÂÚ ÒÓ·ÒÚ‚ÂÌÌ˚ı

êËÒÛÌÓÍ 18. ï‡‡ÍÚÂËÒÚËÍË ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ ‰Â·ËÚÓÒÍÓÈ
Á‰ÓÎÊÂÌÌÓÒÚË Á‡  2004 „Ó‰, ÏÎÌ Û·.

6 ÑÓÎfl ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ Ñá % 74 0 0 43

‚ Ñá Ì‡ Ì‡˜‡ÎÓ „Ó‰‡

7 ÑÓÎfl ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ Ñá % 82 54 31 46

‚ Ñá Ì‡ ÍÓÌÂˆ „Ó‰‡

çÂ·‡Î‡ÌÒ

8 Ñá ÔÓ ÌÂ·‡Î‡ÌÒÛ ÔÓ Ú‡ËÙ‡Ï ÏÎÌ Û·. 44,3 205 0,0 — 0,0 — 273,4 79

îùä Ì‡ Ì‡˜‡ÎÓ „Ó‰‡

9 èÓ„‡¯ÂÌÓ Ñá ÔÓ ÌÂ·‡Î‡ÌÒÛ ÏÎÌ Û·. 0 0 0 20

ÔÂ‰˚‰Û˘Â„Ó „Ó‰‡

10 Ñá ÔÓ ÌÂ·‡Î‡ÌÒÛ Ì‡ ÍÓÌÂˆ „Ó‰‡ ÏÎÌ Û·. 48,2 109 31,1 — 13,7 — 503,0 184

11 èËÓÒÚ ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ Ñá % 18,8 103,3 22,6 414.1

12 èËÓÒÚ Ñá ÔÓ ÌÂ·‡Î‡ÌÒÛ % 3,9 31,1 13,7 229,5

îéêùå ÔÓ Ú‡ËÙ‡Ï îùä

13 ÑÓÎfl Ñá ÌÂ·‡Î‡ÌÒ‡ ‚ Ñá % 86 — 6 44

îéêùå Ì‡ Ì‡˜‡ÎÓ „Ó‰‡

14 ÑÓÎfl Ñá ÌÂ·‡Î‡ÌÒ‡ ‚ Ñá % 69 30 61 48

îéêùå Ì‡ ÍÓÌÂˆ „Ó‰‡



ÒÂ‰ÒÚ‚ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚, ˜ÚÓ ÔÓÁ‚ÓÎËÎÓ
ÌÂÒÍÓÎ¸ÍÓ ÔÂ‚˚ÒËÚ¸ ÔÎ‡ÌÓ‚˚Â Á‡‰‡ÌËfl ÔÓ
‚ÂÎË˜ËÌÂ ÒÓ·ÒÚ‚ÂÌÌÓ„Ó Í‡ÔËÚ‡Î‡. Ç ˆÂÎÓÏ
ÒÚÓËÏÓÒÚ¸ ‡ÍÚË‚Ó‚ Éùë Í‡ÒÍ‡‰‡ ÓÒÚ‡Î‡Ò¸ Ì‡
ÛÓ‚ÌÂ 2003 „Ó‰‡.

äÓ˝ÙÙËˆËÂÌÚ˚ ÎËÍ‚Ë‰ÌÓÒÚË ÛÔ‡‚ÎflÂÏ˚ı
é·˘ÂÒÚ‚ ‚ 2004 „Ó‰Û ·˚ÎË ‚ ÔÂ‰ÂÎ‡ı ÌÓÏ‡-
ÚË‚Ì˚ı ÁÌ‡˜ÂÌËÈ. çÂÍÓÚÓÓÂ ÒÌËÊÂÌËÂ Ëı
ÁÌ‡˜ÂÌËÈ Ò‚flÁ‡ÌÓ Ò Ì‡˜ËÒÎÂÌËÂÏ ‚ ÍÓÌˆÂ „Ó‰‡
ÔÓÏÂÊÛÚÓ˜Ì˚ı ‰Ë‚Ë‰ÂÌ‰Ó‚ Á‡ 2004 „Ó‰.
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êËÒÛÌÓÍ 19.
ÑÓÎfl ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ ‰Â·ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË ‚ Ó·˘ÂÈ ‚ 2004 „Ó‰Û, %

êËÒÛÌÓÍ 20.
ÑÓÎfl ÌÂ·‡Î‡ÌÒ‡ ‚ ˝ÌÂ„ÂÚË˜ÂÒÍÓÈ ‰Â·ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË ‚ 2004 „Ó‰Û, %

êËÒÛÌÓÍ 21.
ëÚÛÍÚÛ‡ Í‡ÔËÚ‡Î‡ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ‚ 2004 „Ó‰Û, ÏÎÌ Û·., %



á‡ ÓÚ˜ÂÚÌ˚È ÔÂËÓ‰ Û‰‡ÎÓÒ¸ ÁÌ‡˜ËÚÂÎ¸ÌÓ
Û‚ÂÎË˜ËÚ¸ Ó·˙ÂÏ ÙËÌ‡ÌÒËÓ‚‡ÌËfl ÔÓ„‡ÏÏ
ÂÏÓÌÚÓ‚ Ë ËÌ‚ÂÒÚËˆËÈ: 
• ÔÓ ä‡ÏÒÍÓÈ Éùë — ‚ 2 ‡Á‡;

• ÔÓ ä‡ÒÍ‡‰Û ÇÂıÌÂ‚ÓÎÊÒÍËı Éùë — ‚ 2,6 ‡Á
(ÔÓ ËÌ‚ÂÒÚËˆËflÏ ‚ 4 ‡Á‡);

• ÔÓ ÜË„ÛÎÂ‚ÒÍÓÈ Éùë Ë ÇÓÚÍËÌÒÍÓÈ Éùë —  ‚
1,5 ‡Á‡.
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êËÒÛÌÓÍ 23. 
èÓ„‡ÏÏ˚ íèËê Ë ÂÏÓÌÚÓ‚ ÛÔ‡‚ÎflÂÏ˚ı Ó·˘ÂÒÚ‚ ‚ 2004 „Ó‰Û, ÏÎÌ Û·.

êËÒÛÌÓÍ 24. 
àÁÏÂÌÂÌËÂ Ó·˙ÂÏÓ‚ ÔÓ„‡ÏÏ íèËê Ë ÂÏÓÌÚÓ‚ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ‚ 2004 „Ó‰Û.

êËÒÛÌÓÍ 22.
èÓÍ‡Á‡ÚÂÎË ÎËÍ‚Ë‰ÌÓÒÚË ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ‚ 2004 „Ó‰Û

3.2.4. Ç˚ÔÓÎÌÂÌËÂ ËÌ‚ÂÒÚËˆËÓÌÌ˚ı ÔÓ„‡ÏÏ 
Ë ÔÓ„‡ÏÏ ÂÏÓÌÚÓ‚ ÛÔ‡‚ÎflÂÏ˚ÏË é·˘ÂÒÚ‚‡ÏË



ê‡ÒÔÂ‰ÂÎÂÌËÂ Ó·˙ÂÏÓ‚ ÙËÌ‡ÌÒËÓ‚‡ÌËfl
ÔÓ„‡ÏÏ ÔÓ ÔÓ‰‰ÂÊ‡ÌË˛ Ì‡‰ÂÊÌÓÒÚË ÏÂÊ-
‰Û ËÌ‚ÂÒÚËˆËflÏË (‚ÍÎ˛˜‡fl íèËê) Ë ÂÏÓÌÚ‡-
ÏË ÔÓ ÒÚ‡ÌˆËflÏ ‚ 2004 „Ó‰Û ·˚ÎÓ ÌÂÓ‰ËÌ‡ÍÓ-
‚˚Ï. ç‡Ë·ÓÎ¸¯‡fl ‰ÓÎfl ÂÏÓÌÚÓ‚ ‚ ÒÚÛÍÚÛÂ
ÙËÌ‡ÌÒËÓ‚‡ÌËfl ÔÓ„‡ÏÏ ÔÓ ÔÓ‰‰ÂÊ‡ÌË˛
Ì‡‰ÂÊÌÓÒÚË Ì‡·Î˛‰‡Î‡Ò¸ ÔÓ ÜË„ÛÎÂ‚ÒÍÓÈ
Éùë (35%) Ë ÇÓÎÊÒÍÓÈ Éùë (23%). èÓ ë‡‡ÚÓ‚-
ÒÍÓÈ Éùë, ÇÓÚÍËÌÒÍÓÈ Éùë Ë ä‡ÏÒÍÓÈ Éùë ‰Ó-
Îfl ÂÏÓÌÚÓ‚ ÒÓÒÚ‡‚ÎflÂÚ 9-12%. èÓ ÓÒÚ‡Î¸Ì˚Ï
Éùë — ÓÍÓÎÓ 5% Ó·˘Â„Ó Ó·˙ÂÏ‡ ÙËÌ‡ÌÒËÓ‚‡-
ÌËfl ÔÓ„‡ÏÏ ËÌ‚ÂÒÚËˆËÈ Ë ÂÏÓÌÚÓ‚.

èÓ ËÚÓ„‡Ï 2004 „Ó‰‡ ÏÓÊÌÓ ÓÚÏÂÚËÚ¸ ÁÌ‡˜Ë-
ÚÂÎ¸ÌÓÂ ÔÂ‚˚¯ÂÌËÂ ‰ÓÎË ÙËÌ‡ÌÒËÓ‚‡ÌËfl

ËÌ‚ÂÒÚËˆËÈ Ì‡‰ ÂÏÓÌÚ‡ÏË, ‚ ÚÓ ‚ÂÏfl Í‡Í ‚
2003 „Ó‰Û ‰ÓÎË ÙËÌ‡ÌÒËÓ‚‡ÌËfl ÂÏÓÌÚÓ‚ Ë
ËÌ‚ÂÒÚËˆËÈ (‚ÍÎ˛˜‡fl íèËê) ·˚ÎË Ô‡ÍÚË˜ÂÒ-
ÍË Ó‰ËÌ‡ÍÓ‚˚.

Ç 2004 „Ó‰Û ˜‡ÒÚ¸ ËÌ‚ÂÒÚËˆËÈ ÓÒÛ˘ÂÒÚ‚Îfl-
Î‡Ò¸ Ì‡ ÛÒÎÓ‚Ëflı ÎËÁËÌ„‡ Ó·ÓÛ‰Ó‚‡ÌËfl. é·-
˘ËÈ Ó·˙ÂÏ ÎËÁËÌ„Ó‚˚ı ‰Ó„Ó‚ÓÓ‚ ‚ ÓÚ˜ÂÚÌÓÏ
„Ó‰Û ÒÓÒÚ‡‚ËÎ 3829,42 ÏÎÌ Û·. é·˘ÂÂ ÍÓÎË˜Â-
ÒÚ‚Ó ÔËÓ·ÂÚ‡ÂÏ˚ı ÚÛ·Ó‡„Â„‡ÚÓ‚ ÒÓÒÚ‡‚Ë-
ÎÓ 12 Â‰ËÌËˆ: ÔÓ 3 ÚÛ·Ó‡„Â„‡Ú‡ Ì‡ ÇÓÎÊÒÍÓÈ
Éùë Ë ÜË„ÛÎÂ‚ÒÍÓÈ Ë 6 ÚÛ·Ó‡„Â„‡ÚÓ‚ Ì‡
ä‡ÏÒÍÓÈ Éùë. äÓÏÂ ÚÓ„Ó, ÔÓ ÎËÁËÌ„Ó‚ÓÈ ÒıÂ-
ÏÂ ÔËÓ·ÂÚ‡ÎËÒ¸ ‡‚ÚÓÏÓ·ËÎË, ÚËËÒÚÓÌ˚Â
ÒËÒÚÂÏ˚ ‚ÓÁ·ÛÊ‰ÂÌËfl, Ú‡ÌÒÙÓÏ‡ÚÓ˚.
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í‡·ÎËˆ‡ 6.  
é·˙ÂÏ˚ ‚˚ÔÓÎÌÂÌËfl ÔÓ„‡ÏÏ ËÌ‚ÂÒÚËˆËÈ Ë ÂÏÓÌÚÓ‚ ‚ 2004 „Ó‰Û

‹ èÓÍ‡Á‡ÚÂÎ¸ Ö‰. ËÁÏ. ÇÓÎÉùë ÜËÉùë ÇÓÚÉùë ä‡ÏÉùë

î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ

2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, %

1 àÌ‚ÂÒÚËˆËË ‚ÒÂ„Ó: ÏÎÌ Û·. 393,1 150,1 671,3 268,1 239,7 176,9 177,6 262,2

2 íèËê ÏÎÌ Û·. 382,8 151,9 670,4 267,7 235 199,3 174,3 282,4

3 çÓ‚ÓÂ ÒÚÓËÚÂÎ¸ÒÚ‚Ó ÏÎÌ Û·. 10,4 105,6 0,9 — 4,6 52,1 1,6 27,4

4 çÂÔÓËÁ‚Ó‰ÒÚ‚ÂÌÌÓÂ ÒÚ-‚Ó ÏÎÌ Û·. 0,1 1,1 1,6 —

5 êÂÏÓÌÚ˚ ÏÎÌ Û·. 345,3 109,8 459,0 94 109,6 106,8 114 160,8

6 ÇÒÂ„Ó ÏÎÌ Û·. 738,4 128,1 1 130,3 153 349,4 146,6 291,6 210,4

7 ÑÓÎfl ÔÓ ä‡ÒÍ‡‰Û % 22,8 34,9 10,8 9

8 ÑÓÎfl ‚ ËÌ‚ÂÒÚËˆËflı % 19 33 12 9

9 ÑÓÎfl ‚ ÂÏÓÌÚ‡ı ä‡ÒÍ‡‰‡ % 28 38 9 9

10 éÚÌÓ¯ÂÌËÂ êê/íèËê % 90 68 47 65

í‡·ÎËˆ‡ 6 (ÔÓ‰ÓÎÊÂÌËÂ). 

‹ èÓÍ‡Á‡ÚÂÎ¸ Ö‰. ËÁÏ. ÇÇÉùë ë‡Éùë çËÊÉùë àÚÓ„Ó

î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ î‡ÍÚ íÂÏÔ

2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, % 2004 „. ÓÒÚ‡, %

1 àÌ‚ÂÒÚËˆËË ‚ÒÂ„Ó: ÏÎÌ Û·. 108,8 409,7 313,1 — 125 — 2 028,7 273,4

2 íèËê ÏÎÌ Û·. 103,2 408 312,4 — 125 — 2 003,1 283,2

3 çÓ‚ÓÂ ÒÚÓËÚÂÎ¸ÒÚ‚Ó ÏÎÌ Û·. 5,5 442,7 0,8 — 0 — 23,9 92

4 çÂÔÓËÁ‚Ó‰ÒÚ‚ÂÌÌÓÂ ÒÚ-‚Ó ÏÎÌ Û·. 1,7 19,9

5 êÂÏÓÌÚ˚ ÏÎÌ Û·. 40,6 133,3 87,7 — 56,2 — 1 212,4 120,4

6 ÇÒÂ„Ó ÏÎÌ Û·. 149,3 262,1 400,8 — 181,2 — 3 241,1 185,3

7 ÑÓÎfl ÔÓ ä‡ÒÍ‡‰Û % 4,6 12,4 5,6 100 0,1

8 ÑÓÎfl ‚ ËÌ‚ÂÒÚËˆËflı % 5 15 6 100

9 ÑÓÎfl ‚ ÂÏÓÌÚ‡ı ä‡ÒÍ‡‰‡ % 3 7 5 100

10 éÚÌÓ¯ÂÌËÂ êê/íèËê % 39 28 45 61
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êËÒÛÌÓÍ 25. ëÚÛÍÚÛ‡ ÎËÁËÌ„‡ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ‚ ‡ÁÂÁÂ Éùë.

êËÒÛÌÓÍ 26. ëÚÛÍÚÍ‡ ËÒÚÓ˜ÌËÍÓ‚ Í‡ÔËÚ‡Î¸Ì˚ı ‚ÎÓÊÂÌËÈ ‚ 2004 „Ó‰Û

í‡·ÎËˆ‡ 7.  
ãËÁËÌ„ ÔÓ ÔÓ„‡ÏÏ‡Ï ÚÂıÔÂÂ‚ÓÓÛÊÂÌËfl ‚ 2004 „Ó‰Û

‹ Éùë ëÛÏÏ‡ ãè, ëÚ. ‹ ÚÛ·ËÌ˚ ëÓÍ ‚‚Ó‰‡ ëÓÍ ÎËÁËÌ„‡ Å‡ÌÍ-ÍÂ‰ËÚÓ ãËÁËÌ„Ó‚‡fl 

ÏÎÌ Û·. ÍÓÏÔ‡ÌËfl

1 ÜË„ÛÎÂ‚ÒÍ‡fl Éùë 315,89 10 ÄÔ. 2004 „. 101 àê-ÎËÁËÌ„

2 ÜË„ÛÎÂ‚ÒÍ‡fl Éùë 490,91 15 éÍÚ. 2005 „. 60 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

3 ÜË„ÛÎÂ‚ÒÍ‡fl Éùë 671,33 3 éÍÚ. 2006 „. 60 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

4 ÜË„ÛÎÂ‚ÒÍ‡fl Éùë 3,95 Ä‚ÚÓÏÓ·ËÎË ëÂÌÚ. 2004 „. 26 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

5 ÇÓÎÊÒÍ‡fl Éùë 511,28 4 îÂ‚. 2005 „. 60 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

6 ÇÓÎÊÒÍ‡fl Éùë 494,47 19 å‡Ú 2006 „. 60 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„ 

7 ÇÓÎÊÒÍ‡fl Éùë 806,39 17 éÍÚ. 2006 „. 60 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

8 ÇÓÎÊÒÍ‡fl Éùë 4,00 Ä‚ÚÓÏÓ·ËÎË ëÂÌÚ. 2004 „. 26 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

9 ä‡ÏÒÍ‡fl Éùë 51,05 15 ÑÂÍ. 2003 „. 60 ùÌÂ„ÓÔÓÏÎËÁËÌ„

10 ä‡ÏÒÍ‡fl Éùë 59,94 18 ÑÂÍ. 2004 „. 60 ùÌÂ„ÓÔÓÏÎËÁËÌ„

11 ä‡ÏÒÍ‡fl Éùë 58,01 21 ÄÔ. 2005 „. 60 ùÌÂ„ÓÔÓÏÎËÁËÌ„

12 ä‡ÏÒÍ‡fl Éùë 60,30 5 à˛Ì¸ 2005 „. 60 ëèìêí êíùä

13 ä‡ÏÒÍ‡fl Éùë 81,71 16 üÌ‚. 2006 „. 60 ëèìêí êíùä-ãËÁËÌ„

14 ä‡ÏÒÍ‡fl Éùë 79,15 23 ÄÔ. 2006 „. 60 ëèìêí êíùä

15 ä‡ÏÒÍ‡fl Éùë 2,67 Ä‚ÚÓÏÓ·ËÎË ëÂÌÚ. 2004 „. 26 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„
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í‡·ÎËˆ‡ 7 (ÔÓ‰ÓÎÊÂÌËÂ).  
ãËÁËÌ„ ÔÓ ÔÓ„‡ÏÏ‡Ï ÚÂıÔÂÂ‚ÓÓÛÊÂÌËfl ‚ 2004 „Ó‰Û

‹ Éùë ëÛÏÏ‡ ãè, ëÚ. ‹ ÚÛ·ËÌ˚ ëÓÍ ‚‚Ó‰‡ ëÓÍ ÎËÁËÌ„‡ Å‡ÌÍ-ÍÂ‰ËÚÓ ãËÁËÌ„Ó‚‡fl 

ÏÎÌ Û·. ÍÓÏÔ‡ÌËfl

16 ä‡ÒÍ‡‰ ÇÇÉùë 36,54 íËËÒÚÓÌ‡fl ÒËÒÚÂÏ‡ çÓfl·. 2005 „. 60 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

17 ä‡ÒÍ‡‰ ÇÇÉùë 1,33 ‡‚ÚÓÏÓ·ËÎË ëÂÌÚ. 2004 „. 26 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

18 çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë 95,31 éÑí ëÂÌÚ. 2004 „. 36 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

19 çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë 2,57 ‡‚ÚÓÏÓ·ËÎË éÍÚ. 2005 „. 26 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

20 ë‡‡ÚÓ‚ÒÍ‡fl Éùë 2,67 ‡‚ÚÓÏÓ·ËÎË ëÂÌÚ. 2004 „. 26 êÓÒ·‡ÌÍ êÅ ÎËÁËÌ„

àÚÓ„Ó

‚ Ú. ˜. 3 829,42 100%

21 ÜË„ÛÎÂ‚ÒÍ‡fl Éùë 1 482,07 39%

22 ä‡ÏÒÍ‡fl Éùë 1 816,13 47%

23 ä‡ÏÒÍ‡fl Éùë 392,82 10%

24 ä‡ÒÍ‡‰ ÇÇÉùë 37,87 1%

25 çËÊÂ„ÓÓ‰ÒÍ‡fl Éùë 97,87 3%

26 ë‡‡ÚÓ‚ÒÍ‡fl Éùë 2,67 0,1%

êËÒÛÌÓÍ 27.  é·˙ÂÏ Á‡ÍÎ˛˜ÂÌÌ˚ı ÎËÁËÌ„Ó‚˚ı ‰Ó„Ó‚ÓÓ‚ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ ‚
2004 „Ó‰Û, ÏÎÌ Û·

êËÒÛÌÓÍ 28. 
é·˙ÂÏ ÎËÁËÌ„Ó‚˚ı ‰Ó„Ó‚ÓÓ‚ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚
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3.2.5. ÑË‚Ë‰ÂÌ‰Ì˚Â ‚˚ÔÎ‡Ú˚
ÛÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚

èÓ ËÚÓ„‡Ï 2004 „Ó‰‡ ÔÓ ‚ÒÂÏ Éùë ÇÓÎÊÒÍÓ-
ä‡ÏÒÍÓ„Ó ä‡ÒÍ‡‰‡ ·˚ÎË Ì‡˜ËÒÎÂÌ˚ ÔÓÏÂÊÛ-
ÚÓ˜Ì˚Â ‰Ë‚Ë‰ÂÌ‰˚. é·˘‡fl ÒÛÏÏ‡ ÔÓÏÂÊÛÚÓ˜-
Ì˚ı ‰Ë‚Ë‰ÂÌ‰Ó‚ Á‡ 2004 „Ó‰ — 598,0 ÏÎÌ Û·.

èÓ ËÚÓ„‡Ï 2004 „Ó‰‡ Ó·˘‡fl ÒÛÏÏ‡ ‰Ë‚Ë‰ÂÌ-
‰Ó‚ ÒÓÒÚ‡‚ËÎ‡ 626,2 ÏÎÌ Û·. èÓ Ò‡‚ÌÂÌË˛ Ò

‰Ë‚Ë‰ÂÌ‰‡ÏË Á‡ 2003 „Ó‰ ÓÌ‡ ‚ÓÁÓÒÎ‡ ·ÓÎÂÂ
˜ÂÏ ‚ 2,6 ‡Á‡. ÑË‚Ë‰ÂÌ‰˚ ÌÂ ·Û‰ÛÚ ‚˚ÔÎ‡˜Ë-
‚‡Ú¸ ÚÓÎ¸ÍÓ ÔÓ ë‡‡ÚÓ‚ÒÍÓÈ Éùë Ë çËÊÂ„ÓÓ‰-
ÒÍÓÈ Éùë ‚ Ò‚flÁË Ò ÚÂÏ, ˜ÚÓ ‰‡ÌÌ˚Â Éùë Ó·‡-
ÁÓ‚‡Ì˚ ‚ 2004 „Ó‰Û Ë ÒÓ‰ÂÊ‡Ú Ì‡ ·‡Î‡ÌÒÂ ‡Í-
ˆËË, ÌÂÓÔÎ‡˜ÂÌÌ˚Â ‡ÍˆËÓÌÂ‡ÏË.

ÑË‚Ë‰ÂÌ‰˚ ÔÓ Ó·˚ÍÌÓ‚ÂÌÌ˚Ï ‡ÍˆËflÏ ÒÓ-
ÒÚ‡‚Îfl˛Ú 596,5 ÏÎÌ Û·., ËÎË 95% Ó·˘ÂÈ ÒÛÏ-
Ï˚ ‰Ë‚Ë‰ÂÌ‰Ó‚.

êËÒÛÌÓÍ 30. 
ëÚÛÍÚÛ‡ ‰Ë‚Ë‰ÂÌ‰Ó‚

ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ Á‡ 2004 „Ó‰.

êËÒÛÌÓÍ 29. 
ÑË‚Ë‰ÂÌ‰˚ ÛÔ‡‚ÎflÂÏ˚ı é·˘ÂÒÚ‚ Á‡ 2004 „Ó‰, Ú˚Ò. Û·,

í‡·ÎËˆ‡ 8.
é·˘ËÂ Ò‚Â‰ÂÌËfl ÔÓ ‰Ë‚Ë‰ÂÌ‰‡Ï, Ì‡˜ËÒÎÂÌÌ˚Ï ÛÔ‡‚ÎflÂÏ˚ÏË é·˘ÂÒÚ‚‡ÏË Á‡ 2004 „Ó‰

‹ èÓÁËˆËfl Ö‰.ËÁÏ. ÇÓÎÉùë ÜËÉùë ÇÓÚÉùë ä‡ÏÉùë äÇÇÉùë ë‡Éùë çËÊÉùë àÚÓ„Ó

äÓÎË˜ÂÒÚ‚Ó ‡ÍˆËÈ

1 é·˚ÍÌÓ‚ÂÌÌ˚Â ¯ÚÛÍ 2 831 346 000 3 865 699 955 361 914 432 141 892 123 284 868 7 182 387 147

2 èË‚ËÎÂ„ËÓ‚‡ÌÌ˚Â ¯ÚÛÍ 104 854 500 126 389 250 86 766 768 0 0 0 0 318 010 518

3 àÚÓ„Ó ¯ÚÛÍ 2 936 200 500 3 992 089 205 448 681 200 141 892 123 284 868 0 0 7 500 397 665

ÑË‚Ë‰ÂÌ‰˚ Á‡ 2004 „Ó‰ ÇÓÎÉùë ÜËÉùë ÇÓÚÉùë ä‡ÏÉùë äÇÇÉùë ë‡Éùë çËÊÉùë

ÑË‚Ë‰ÂÌ‰˚ Ì‡ 1 ‡ÍˆË˛

4 é·˚ÍÌÓ‚ÂÌÌ˚Â Û·./‡ÍˆËfl 0,0695 0,0740 0,0981 198,3600 0,4068 0,0000 0,0000

5 èË‚ËÎÂ„ËÓ‚‡ÌÌ˚Â Û·./‡ÍˆËfl 0,0695 0,0740 0,1503 0,0000 0,0000 0,0000 0,0000

6 ëÛÏÏ‡ ‰Ë‚Ë‰ÂÌ‰Ó‚

7 é·˚ÍÌÓ‚ÂÌÌ˚Â Ú˚Ò. Û·. 196 637 286 062 35 504 28 146 50 152 0 0 596 501

8 èË‚ËÎÂ„ËÓ‚‡ÌÌ˚Â Ú˚Ò. Û·. 7 282 9 353 13 041 0 0 0 0 29 676

9 àÚÓ„Ó Ú˚Ò. Û·. 203 919 295 415 48 545 28 146 50 152 0 0 626 177



ê‡Ò¯ËÂÌËÂ ÔËÏÂÌÂÌËfl ËÌÙÓÏ‡ˆËÓÌÌ˚ı
Ë ÍÓÏÏÛÌËÍ‡ˆËÓÌÌ˚ı ÚÂıÌÓÎÓ„ËÈ ‚ ‰ÂflÚÂÎ¸-
ÌÓÒÚË Ó·˘ÂÒÚ‚‡ Ë Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡Ò-
Í‡‰‡ Ë ÔÓ‚˚¯ÂÌËÂ ˝ÙÙÂÍÚË‚ÌÓÒÚË Ëı ËÒÔÓÎ¸-
ÁÓ‚‡ÌËfl ‚ÂÎÓÒ¸ ‚ 2004 „Ó‰Û ÔÓ ÒÎÂ‰Û˛˘ËÏ ÓÒ-
ÌÓ‚Ì˚Ï Ì‡Ô‡‚ÎÂÌËflÏ:

1. ê‡Á‚ËÚËÂ Ë Ó·ÌÓ‚ÎÂÌËÂ ËÌÙÓÏ‡ˆËÓÌÌÓ-
ÍÓÏÏÛÌËÍ‡ˆËÓÌÌÓÈ ËÌÙ‡ÒÚÛÍÚÛ˚.

2. ê‡Á‚ËÚËÂ ËÌÙÓÏ‡ˆËÓÌÌÓÈ ·ÂÁÓÔ‡ÒÌÓÒÚË.
3. éÔÚËÏËÁ‡ˆËfl ‰ÂflÚÂÎ¸ÌÓÒÚË ÔÓ‰‡Á‰ÂÎÂÌËÈ

ÄëÑíì Á‡ Ò˜ÂÚ Ó„‡ÌËÁ‡ˆËË ÔÓˆÂÒÒÌÓ-ÓË-
ÂÌÚËÓ‚‡ÌÌÓ„Ó ÛÔ‡‚ÎÂÌËfl.

4. ê‡Á‚ËÚËÂ ·ËÁÌÂÒ-ÔËÎÓÊÂÌËÈ.

Ç 2004 „Ó‰Û ÔÓ‰ÓÎÊ‡ÎËÒ¸ ‡·ÓÚ˚ Ì‡ Éùë
Í‡ÒÍ‡‰‡ ÔÓ ÏÓ‰ÂÌËÁ‡ˆËË ÎÓÍ‡Î¸Ì˚ı ÒÂÚÂÈ Ë
ÍÓÏÏÛÌËÍ‡ˆËÈ, Á‡ÏÂÌÂ ÛÒÚ‡Â‚¯Â„Ó Ó·ÓÛ‰Ó-
‚‡ÌËfl Ò‚flÁË, ÚÂÎÂÏÂı‡ÌËÍË, ‰ËÒÔÂÚ˜ÂÒÍÓ„Ó
ÛÔ‡‚ÎÂÌËfl. ëÛ˘ÂÒÚ‚ÂÌÌÓ ÔÓ‚˚ÒËÎ‡Ò¸ ÒÚÂ-
ÔÂÌ¸ ÛÌËÙËÍ‡ˆËË Ó·ÓÛ‰Ó‚‡ÌËfl, ‚ ÚÓÏ ˜ËÒÎÂ
ÔÂÒÓÌ‡Î¸Ì˚ı ÍÓÏÔ¸˛ÚÂÓ‚, ÒÂ‚ÂÌÓ„Ó Ë
ÍÓÏÏÛÌËÍ‡ˆËÓÌÌÓ„Ó Ó·ÓÛ‰Ó‚‡ÌËfl. Ç ÚÓ ÊÂ
‚ÂÏfl ÓÒÌÓ‚ÌÓÂ ‚ÌËÏ‡ÌËÂ ·˚ÎÓ ÒÓÒÂ‰ÓÚÓ˜Â-
ÌÓ Ì‡ ‡Á‚ËÚËË ÍÓÔÓ‡ÚË‚ÌÓÈ ÒÂÚË, ‡Ò¯ËÂ-
ÌËË ‚ÓÁÏÓÊÌÓÒÚÂÈ ı‡ÌÂÌËfl ÚÂıÌÓÎÓ„Ë˜ÂÒÍËı
‰‡ÌÌ˚ı Ë Ì‡ ÔÓ‚˚¯ÂÌËË Ì‡‰ÂÊÌÓÒÚË ÍÓÔÓ-
‡ÚË‚ÌÓÈ ÒÂÚË Í‡Í Â‰ËÌÓ„Ó ÚÂıÌÓÎÓ„Ë˜ÂÒÍÓ„Ó
ÍÓÏÔÎÂÍÒ‡. 

ê‡Á‚ËÚËÂ ÍÓÔÓ‡ÚË‚ÌÓÈ ÒÂÚË ÔÓËÒıÓ‰ËÎÓ
‚ ÔÂ‚Û˛ Ó˜ÂÂ‰¸ Á‡ Ò˜ÂÚ ‡Ò¯ËÂÌËfl ÂÂ
ÙÛÌÍˆËÓÌ‡Î¸ÌÓÒÚË, ‚ ÚÓÏ ˜ËÒÎÂ:  
• ÔÓ‰ÒËÒÚÂÏ‡ ÔÂÂ‰‡˜Ë „ÓÎÓÒ‡ Ò ËÒÔÓÎ¸ÁÓ‚‡-

ÌËÂÏ ÚÂıÌÓÎÓ„ËË VoIP, ÍÓÚÓ‡fl ÔÓÁ‚ÓÎflÂÚ
Â‡ÎËÁÓ‚‡Ú¸ Â‰ËÌ˚È ÌÓÏÂÌÓÈ ÔÎ‡Ì ‰Îfl ìä
Ë Éùë Í‡ÒÍ‡‰‡;

• ÔÓ‰ÒËÒÚÂÏ‡ «íÂÏËÌ‡Î¸Ì˚È ÒÂ‚Â» Ì‡ ·‡ÁÂ
Citrix MetaFrame; ÍÓÚÓ‡fl ÔÓÁ‚ÓÎflÂÚ ÔÓÎ¸-
ÁÓ‚‡ÚÂÎflÏ ÍÓÔÓ‡ÚË‚ÌÓÈ ÒÂÚË ‡·ÓÚ‡Ú¸ ÔÓ-
ÚÂÌˆË‡Î¸ÌÓ Ò Î˛·˚ÏË ˆÂÌÚ‡ÎËÁÓ‚‡ÌÌ˚ÏË
ÔËÎÓÊÂÌËflÏË ËÁ Î˛·ÓÈ ÚÓ˜ÍË ÍÓÔÓ‡ÚË‚-
ÌÓÈ ÒÂÚË ËÎË ÒÂÚË àÌÚÂÌÂÚ; ÔË ˝ÚÓÏ ‰ÓÒÚÛÔ
Ó·ÂÒÔÂ˜Ë‚‡ÂÚÒfl ÌÂÁ‡‚ËÒËÏÓ ÓÚ ÚËÔ‡ ËÒÔÓÎ¸-
ÁÛÂÏÓ„Ó ÔËÎÓÊÂÌËfl, Ú‡Í Í‡Í ÔË Ú‡ÍÓÈ Ó-
„‡ÌËÁ‡ˆËË ‡·ÓÚ˚ ËÒÔÓÎ¸ÁÛÂÚÒfl ÒÔÂˆË‡Î¸-
Ì˚È ÚÓÌÍËÈ ÍÎËÂÌÚ;

• ÔÓ‰ÒËÒÚÂÏ‡ Ï„ÌÓ‚ÂÌÌÓ„Ó Ó·ÏÂÌ‡ ÒÓÓ·˘ÂÌËfl-
ÏË Ì‡ ·‡ÁÂ Live Communications, ÍÓÚÓ‡fl
Ó·ÂÒÔÂ˜Ë‚‡ÂÚ ‰Îfl ÒÓÚÛ‰ÌËÍÓ‚ ìä Ë Éùë Í‡-
ÒÍ‡‰‡ ÌÓ‚˚Â ‚ÓÁÏÓÊÌÓÒÚË ÍÓÏÏÛÌËÍ‡ˆËË Ë
ÒÓ‚ÏÂÒÚÌÓÈ ‡·ÓÚ˚, ‚ ÚÓÏ ˜ËÒÎÂ Ó·ÏÂÌ ÚÂÍÒ-
ÚÓ‚˚ÏË ÒÓÓ·˘ÂÌËflÏË ‚ ÂÊËÏÂ ‰Ë‡ÎÓ„‡ ‚
Â‡Î¸ÌÓÏ ‚ÂÏÂÌË, ÔÓ‚Â‰ÂÌËÂ ÍÓÎÎÂÍÚË‚-
Ì˚ı Ó·ÒÛÊ‰ÂÌËfl Ò ËÒÔÓÎ¸ÁÓ‚‡ÌËÂÏ ÒËÌıÓ-
ÌËÁ‡ˆËË ËÌÙÓÏ‡ˆËË Ì‡ ˝Í‡ÌÂ ÍÓÏÔ¸˛ÚÂ‡
Ë ‚ËÚÛ‡Î¸ÌÓÈ ‰ÓÒÍË Ó·ÒÛÊ‰ÂÌËfl;

• ÍÓÔÓ‡ÚË‚Ì˚È ÔÓÚ‡Î.

ÑÎfl ˝ÙÙÂÍÚË‚ÌÓ„Ó ÔËÏÂÌÂÌËfl ‚ÒÂı ÔÂÂ˜ËÒ-
ÎÂÌÌ˚ı ‚˚¯Â ÙÛÌÍˆËÈ, ‡ Ú‡ÍÊÂ ‰Îfl  Ì‡‰ÂÊ-
ÌÓ„Ó ÙÛÌÍˆËÓÌËÓ‚‡ÌËfl ÍÓÔÓ‡ÚË‚Ì˚ı ·ËÁ-
ÌÂÒ-ÔËÎÓÊÂÌËÈ ·˚Î‡ Ì‡˜‡Ú‡ ‡·ÓÚ‡ ÔÓ Ó„‡-
ÌËÁ‡ˆËË ‚˚‰ÂÎÂÌÌ˚ı Í‡Ì‡ÎÓ‚ ‰ÓÒÚÛÔ‡ Éùë Í‡-
ÒÍ‡‰‡ ‚ àÌÚÂÌÂÚ. Ç 2004 „Ó‰Û ‚˚‰ÂÎÂÌÌ˚È Í‡-
Ì‡Î ·˚Î Ó„‡ÌËÁÓ‚‡Ì Ì‡ ÇÓÎÊÒÍÓÈ Éùë, Á‡
Ò˜ÂÚ ˜Â„Ó Û‰‡ÎÓÒ¸ Ó·ÂÒÔÂ˜ËÚ¸ Â‰ËÌ˚È ÌÓÏÂ-
ÌÓÈ ÔÎ‡Ì ÚÂÎÂÙÓÌÌÓÈ Ò‚flÁË ‰Îfl ÇÓÎÊÒÍÓÈ
Éùë Ë ÛÔ‡‚Îfl˛˘ÂÈ ÍÓÏÔ‡ÌËË.

Ç Ò‚flÁË Ò ÔÓ‚Â‰ÂÌËÂÏ ‚ ÚÂ˜ÂÌËÂ 2004 „Ó‰‡
‡·ÓÚ ÔÓ ÔÂÂ‚Ó‰Û ÚÂıÌÓÎÓ„Ë˜ÂÒÍÓÈ ‰ÓÍÛÏÂÌ-
Ú‡ˆËË ‚ ˝ÎÂÍÚÓÌÌ˚È ‚Ë‰ ‚ÓÁÌËÍÎ‡ ÌÂÓ·ıÓ‰Ë-
ÏÓÒÚ¸ Ó·ÂÒÔÂ˜ËÚ¸ ‡·ÓÚÌËÍ‡Ï Éùë Û‰Ó·Ì˚È
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ê‡Á‚ËÚËÂ ËÌÙÓÏ‡ˆËÓÌÌ˚ı ÚÂıÌÓÎÓ„ËÈ



‰ÓÒÚÛÔ Í ·ÓÎ¸¯ËÏ Ï‡ÒÒË‚‡Ï ‰‡ÌÌ˚ı ˜ÂÂÁ ÎÓ-
Í‡Î¸ÌÛ˛ ÒÂÚ¸. ÑÎfl Â¯ÂÌËfl ˝ÚÓÈ Á‡‰‡˜Ë ‚
2004 „Ó‰Û ·˚ÎË ‡Á‚ÂÌÛÚ˚ ÒÔÂˆË‡ÎËÁËÓ‚‡Ì-
Ì˚Â ÒËÒÚÂÏ˚ ı‡ÌÂÌËfl ‰‡ÌÌ˚ı ÔÓËÁ‚Ó‰ÒÚ‚‡
ÍÓÏÔ‡ÌËË Hewlett-Packard.

Ç Ò‚flÁË Ò ·˚ÒÚ˚Ï ÓÒÚÓÏ Í‡Í Ï‡Ò¯Ú‡·Ó‚,
Ú‡Í Ë ÙÛÌÍˆËÓÌ‡Î¸Ì˚ı ‚ÓÁÏÓÊÌÓÒÚÂÈ ÍÓÔÓ-
‡ÚË‚ÌÓÈ ÒÂÚË ‚ 2003—2004 „Ó‰‡ı ‚ÓÁÌËÍÎ‡
Á‡‰‡˜‡ Ó·ÂÒÔÂ˜ÂÌËfl Ì‡‰ÂÊÌÓÒÚË ÂÂ ÙÛÌÍˆËÓ-
ÌËÓ‚‡ÌËfl Í‡Í Á‡ Ò˜ÂÚ „‡‡ÌÚËÓ‚‡ÌÌÓ„Ó ‚˚-
fl‚ÎÂÌËfl Ë ÎÓÍ‡ÎËÁ‡ˆËË ÓÚÍ‡ÁÓ‚ ‚ Í‡Ú˜‡È¯ËÂ
ÒÓÍË, Ú‡Í Ë Á‡ Ò˜ÂÚ ‚˚fl‚ÎÂÌËfl Ë ÔÂ‰ÛÔÂÊ-
‰ÂÌËfl ÔÓÚÂÌˆË‡Î¸Ì˚ı ÔÓ·ÎÂÏ ·Î‡„Ó‰‡fl ÚÓ˜-
ÌÓÈ ËÌÙÓÏ‡ˆËË Ó ÍÓÌÙË„Û‡ˆËË ÍÓÔÓ‡-
ÚË‚ÌÓÈ ÒÂÚË Ë ÔËÏÂÌÂÌËfl ˝ÙÙÂÍÚË‚Ì˚ı ÚÂı-
ÌË˜ÂÒÍËı Â¯ÂÌËÈ. 

ÑÎfl Â¯ÂÌËfl ˝ÚÓÈ Á‡‰‡˜Ë ‚ 2004 „Ó‰Û ·˚Î
ÔÓ‚Â‰ÂÌ ‡Û‰ËÚ ÍÓÔÓ‡ÚË‚ÌÓÈ ÒÂÚË Microsoft,
‚ ıÓ‰Â ÍÓÚÓÓ„Ó ·˚ÎË ‚˚fl‚ÎÂÌ˚ ‚ÒÂ ÌÂÚËÔÓ-
‚˚Â Ë ÌÂÒÚ‡Ì‰‡ÚÌ˚Â ÚÂıÌË˜ÂÒÍËÂ Ë ÔÓ-
„‡ÏÏÌ˚Â Â¯ÂÌËfl. êÂÁÛÎ¸Ú‡ÚÓÏ ‡Û‰ËÚ‡ ÒÚ‡Î
ÔÎ‡Ì ÏÂÓÔËflÚËÈ ÔÓ Û‚ÂÎË˜ÂÌË˛ ÒÚ‡·ËÎ¸ÌÓ-
ÒÚË ÒÂÚÂ‚ÓÈ ËÌÙ‡ÒÚÛÍÚÛ˚, ÔÓ ËÒÍÎ˛˜ÂÌË˛
‚ÓÁÏÓÊÌÓÒÚË ÓÚÍ‡Á‡ ‚ÒÂÈ ÒÂÚË ÔË Ò·ÓÂ Ì‡ Ó‰-
ÌÓÏ ËÁ Ó·˙ÂÍÚÓ‚, ÔÓ ÔÓ‚˚¯ÂÌË˛ ÛÒÚÓÈ˜Ë‚ÓÒÚË
ÒËÒÚÂÏ˚ ÔË Ó¯Ë·Í‡ı ÔÂÒÓÌ‡Î‡.

ÑÎfl ‡ÌÌÂ„Ó ‚˚fl‚ÎÂÌËfl Ë ÎÓÍ‡ÎËÁ‡ˆËË ÓÚ-
Í‡ÁÓ‚ ‚ 2004 „Ó‰Û Ì‡˜‡ÚÓ ‡Á‚Ó‡˜Ë‚‡ÌËÂ ÒËÒ-
ÚÂÏ˚ ÏÓÌËÚÓËÌ„‡ ÒÂÚÂ‚˚ı ÂÒÛÒÓ‚, ˜ÚÓ ÔÓÁ-
‚ÓÎflÂÚ ÒÛ˘ÂÒÚ‚ÂÌÌÓ ÒÓÍ‡ÚËÚ¸ ‚ÂÏfl ÔÓÒÚÓ-
Â‚ ÒËÒÚÂÏ Ë Ó·ÓÛ‰Ó‚‡ÌËfl, ÔÓ‚˚ÒËÚ¸ ‰ÓÒÚÛÔ-
ÌÓÒÚ¸ ËÌÙÓÏ‡ˆËÓÌÌ˚ı ÛÒÎÛ„ Ë ÔÂ‰ÓÚ‚‡-
ÚËÚ¸ ‡Á‚ËÚËÂ ÔÓÒÎÂ‰Ó‚‡ÚÂÎ¸ÌÓÒÚÂÈ ÓÚÍ‡ÁÓ‚.

äÓÏÂ ÚÓ„Ó, ‚ 2004 „Ó‰Û Ì‡˜‡Ú˚ ‡·ÓÚ˚ ÔÓ
ÒÓÁ‰‡ÌË˛ ÔÓÂÍÚ‡ ÍÓÔÓ‡ÚË‚ÌÓÈ ÒÂÚË Í‡Í
Â‰ËÌÓÈ ÚÂıÌÓÎÓ„Ë˜ÂÒÍÓÈ ÒËÒÚÂÏ˚. ÑÓ ˝ÚÓ„Ó ÓÒ-
ÌÓ‚Ì‡fl ‡·ÓÚ‡ ÔÓ ÔÓÂÍÚËÓ‚‡ÌË˛ ‚ÂÎ‡Ò¸ ‰Îfl
ÛÓ‚Ìfl ÎÓÍ‡Î¸Ì˚ı ÒÂÚÂÈ Éùë, ‡ ÚÂıÌË˜ÂÒÍËÂ
Â¯ÂÌËfl ÔÓ ËÌÚÂ„‡ˆËË Ëı ‚ Â‰ËÌÛ˛ ÍÓÔÓ‡-
ÚË‚ÌÛ˛ ÒÂÚ¸ ÔÓ‡·‡Ú˚‚‡ÎËÒ¸ ÒËÎ‡ÏË ÒÓ·ÒÚ-
‚ÂÌÌ˚ı ÒÔÂˆË‡ÎËÒÚÓ‚. ç‡ ‰‡ÌÌÓÏ ˝Ú‡ÔÂ ÓÒÌÓ‚-

ÌÓÈ Á‡‰‡˜ÂÈ ÔÓÂÍÚËÓ‚‡ÌËfl fl‚ÎflÂÚÒfl ‰ÓÍÛ-
ÏÂÌÚËÓ‚‡ÌËÂ Ù‡ÍÚË˜ÂÒÍÓÈ ÍÓÌÙË„Û‡ˆËË ÒÂ-
ÚË. Ç ÚÂ˜ÂÌËÂ 2005 „Ó‰‡ ÔÎ‡ÌËÛÂÚÒfl ÒÓÁ‰‡Ú¸
ÔÓÂÍÚ ÔÓ ÏÓ‰ÂÌËÁ‡ˆËË ÚÂı ˝ÎÂÏÂÌÚÓ‚ ÍÓ-
ÔÓ‡ÚË‚ÌÓÈ ÒÂÚË, ÍÓÚÓ˚Â ÌÂ Û‰Ó‚ÎÂÚ‚Ófl˛Ú
ÚÂ·Ó‚‡ÌËflÏ ÚÂıÌË˜ÂÒÍÓÈ ÔÓÎËÚËÍË ÍÓÏÔ‡-
ÌËË ‚ Ó·Î‡ÒÚË ËÌÙÓÏ‡ˆËÓÌÌ˚ı ÚÂıÌÓÎÓ„ËÈ, ‡
Ú‡ÍÊÂ ÔÓÂÍÚ ÔÂÒÔÂÍÚË‚ÌÓ„Ó ‡Á‚ËÚËfl ÍÓ-
ÔÓ‡ÚË‚ÌÓÈ ÒÂÚË.

á‡‰‡˜‡ ÔÓ ÔÓ‚˚¯ÂÌË˛ Ì‡‰ÂÊÌÓÒÚË ÍÓÔÓ‡-
ÚË‚ÌÓÈ ÒÂÚË ÚÂÒÌÓ Ò‚flÁ‡Ì‡ Ò Á‡‰‡˜ÂÈ Ó·ÂÒÔÂ-
˜ÂÌËfl ËÌÙÓÏ‡ˆËÓÌÌÓÈ ·ÂÁÓÔ‡ÒÌÓÒÚË. Ç
2003—2004 „Ó‰‡ı ÏÂ˚ ÔÓ Ó·ÂÒÔÂ˜ÂÌË˛ ËÌ-
ÙÓÏ‡ˆËÓÌÌÓÈ ·ÂÁÓÔ‡ÒÌÓÒÚË ·˚ÎË Ì‡Ô‡‚ÎÂ-
Ì˚ ‚ ÓÒÌÓ‚ÌÓÏ Ì‡ ÒÓÁ‰‡ÌËÂ ÚÂıÌÓÎÓ„Ë˜ÂÒÍÓÈ
ÓÒÌÓ‚˚ ‰Îfl ‚˚ÔÓÎÌÂÌËfl ÚÂ·Ó‚‡ÌËÈ ËÌÙÓ-
Ï‡ˆËÓÌÌÓÈ ·ÂÁÓÔ‡ÒÌÓÒÚË. ÑÎfl ÒËÒÚÂÏ‡ÚËÁ‡-
ˆËË ‡·ÓÚ˚ ‚ ˝ÚÓÈ Ó·Î‡ÒÚË ‚ 2004 „Ó‰Û ·˚Î‡
‡Á‡·ÓÚ‡Ì‡ «äÓÌˆÂÔˆËfl ËÌÙÓÏ‡ˆËÓÌÌÓÈ
·ÂÁÓÔ‡ÒÌÓÒÚË ìä Ë Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡-
ÒÍ‡‰‡», Ì‡ ÂÂ ÓÒÌÓ‚Â ÒÓÁ‰‡ÌÓ Ë ‚‚Â‰ÂÌÓ ‚ ‰ÂÈ-
ÒÚ‚ËÂ «èÓÎÓÊÂÌËÂ Ó ÍÓÌÙË‰ÂÌˆË‡Î¸ÌÓÒÚË».
ÑÎfl ‰ÂÚ‡Î¸ÌÓ„Ó ÓÔËÒ‡ÌËfl ‚ÒÂ„Ó ÍÓÏÔÎÂÍÒ‡ ÏÂ-
ÓÔËflÚËÈ Ë ÚÂ·Ó‚‡ÌËÈ, Ò‚flÁ‡ÌÌ˚ı Ò ËÌÙÓ-
Ï‡ˆËÓÌÌÓÈ ·ÂÁÓÔ‡ÒÌÓÒÚ¸˛, Ëı Û‚flÁÍË Ò ÚÂıÌÓ-
ÎÓ„Ë˜ÂÒÍËÏË Â¯ÂÌËflÏË Ë ‚ÓÁÏÓÊÌÓÒÚflÏË ‚
2004 „Ó‰Û Ì‡˜‡Ú‡ ‡Á‡·ÓÚÍ‡ «èÓÎËÚËÍË ÔÓ
Ó·ÂÒÔÂ˜ÂÌË˛ ËÌÙÓÏ‡ˆËÓÌÌÓÈ ·ÂÁÓÔ‡ÒÌÓÒÚË
ìä Ë Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡». ùÚÓÚ
‰ÓÍÛÏÂÌÚ Ë Ò‚flÁ‡ÌÌ˚Â Ò ÌËÏ Ó„‡ÌËÁ‡ˆËÓÌ-
Ì˚Â Ë ÚÂıÌË˜ÂÒÍËÂ ÏÂ˚ ‰ÓÎÊÌ˚ ·˚Ú¸ ÔÓÎÌÓ-
ÒÚ¸˛ ‚‚Â‰ÂÌ˚ ‚ ‰ÂÈÒÚ‚ËÂ ‚ 2005 „Ó‰Û. é‰Ì‡ÍÓ
ÛÊÂ ‚ 2004 „Ó‰Û ·˚ÎË ÚÂıÌË˜ÂÒÍËÂ Â‡ÎËÁÓ‚‡-
Ì˚ ÓÚ‰ÂÎ¸Ì˚Â ÔÓÎÓÊÂÌËfl ‰‡ÌÌÓ„Ó ‰ÓÍÛÏÂÌÚ‡,
‚ ÚÓÏ ˜ËÒÎÂ ÒËÒÚÂÏ˚ ‡ÌÚË‚ËÛÒÌÓÈ Á‡˘ËÚ˚ Ë
ÙËÎ¸Ú‡ˆËË ÌÂÊÂÎ‡ÚÂÎ¸Ì˚ı ÒÓÓ·˘ÂÌËÈ ˝ÎÂÍ-
ÚÓÌÌÓÈ ÔÓ˜Ú˚.

êÓÒÚ ÙÛÌÍˆËÓÌ‡Î¸Ì˚ı ‚ÓÁÏÓÊÌÓÒÚÂÈ Ë
ÒÎÓÊÌÓÒÚË ËÌÙ‡ÒÚÛÍÚÛ˚ ËÌÙÓÏ‡ˆËÓÌ-
Ì˚ı ÚÂıÌÓÎÓ„ËÈ ÔË ÌÂËÁÏÂÌÌÓÈ ˜ËÒÎÂÌÌÓÒÚË
ÔÂÒÓÌ‡Î‡ ·ÂÁ ÒÌËÊÂÌËfl Ì‡‰ÂÊÌÓÒÚË ÙÛÌÍˆË-
ÓÌËÓ‚‡ÌËfl ‚ ‰ÓÎ„ÓÒÓ˜ÌÓÏ ÔÎ‡ÌÂ ÏÓÊÂÚ
·˚Ú¸ Ó·ÂÒÔÂ˜ÂÌ ÚÓÎ¸ÍÓ ÓÔÚËÏËÁ‡ˆËÂÈ ‰Âfl-

29

é Ä é  « ìÔ  ‡ ‚ Î fl ˛ ˘ ‡ fl  Í Ó Ï Ô ‡ Ì Ë fl  Ç Ó Î Ê Ò Í Ë È  „ Ë ‰  Ó ˝ Ì Â  „ Â Ú Ë ˜ Â Ò Í Ë È  Í ‡ Ò Í ‡ ‰ »  •  2 0 0 4



ÚÂÎ¸ÌÓÒÚË ÔÓ‰‡Á‰ÂÎÂÌËÈ ÄëÑíì.  ùÚ‡ ÓÔÚË-
ÏËÁ‡ˆËfl ÓÒÛ˘ÂÒÚ‚ÎflÎ‡Ò¸ Ò Û˜ÂÚÓÏ ÚÂı ÓÒÌÓ‚-
Ì˚ı ÔËÌˆËÔÓ‚:
1. éÒÌÓ‚ÌÓÈ Á‡‰‡˜ÂÈ ‰ÂflÚÂÎ¸ÌÓÒÚË ÔÓ‰‡Á‰Â-

ÎÂÌËÈ ÄëÑíì fl‚ÎflÂÚÒfl ÓÍ‡Á‡ÌËÂ ËÌÙÓÏ‡-
ˆËÓÌÌ˚ı Ë ÍÓÏÏÛÌËÍ‡ˆËÓÌÌ˚ı ÛÒÎÛ„ ÔÂÒÓ-
Ì‡ÎÛ ÔÓËÁ‚Ó‰ÒÚ‚ÂÌÌ˚ı, ÙËÌ‡ÌÒÓ‚˚ı, ÛÔ-
‡‚ÎÂÌ˜ÂÒÍËı Ë ‚ÒÔÓÏÓ„‡ÚÂÎ¸Ì˚ı ÔÓ‰‡Á-
‰ÂÎÂÌËÈ.

2. ÑÂflÚÂÎ¸ÌÓÒÚ¸ ÔÓ ÓÍ‡Á‡ÌË˛ Ë ÔÓ‰‰ÂÊÍÂ ËÌ-
ÙÓÏ‡ˆËÓÌÌ˚ı ÛÒÎÛ„ ÔÂ‰ÒÚ‡‚ÎflÂÚÒfl ‚ ‚Ë-
‰Â Ì‡·Ó‡ ‚Á‡ËÏÓÒ‚flÁ‡ÌÌ˚ı ÔÓˆÂÒÒÓ‚, ‡
ÛÔ‡‚ÎÂÌËÂ  ‰ÂflÚÂÎ¸ÌÓÒÚ¸˛ ÒÓÒÚÓËÚ ‚ ÍÓÌ-
ÚÓÎÂ ˝ÙÙÂÍÚË‚ÌÓÒÚË Í‡Ê‰Ó„Ó ÔÓˆÂÒÒ‡ Ë
ÔËÌflÚËË ÏÂ ÔÓ ÂÂ ÔÓ‚˚¯ÂÌË˛.

3. ÑÓÎÊÂÌ Ï‡ÍÒËÏ‡Î¸ÌÓ ËÒÔÓÎ¸ÁÓ‚‡Ú¸Òfl Ì‡-
ÍÓÔÎÂÌÌ˚È ÏËÓ‚ÓÈ ÓÔ˚Ú ÔÓ Ó„‡ÌËÁ‡ˆËË
‰ÂflÚÂÎ¸ÌÓÒÚË ‚ Ó·Î‡ÒÚË ÓÍ‡Á‡ÌËfl ËÌÙÓÏ‡-
ˆËÓÌÌ˚ı ÛÒÎÛ„.

ùÚ‡ ‡·ÓÚ‡, Ì‡˜‡Ú‡fl ‚ ÛÔ‡‚Îfl˛˘ÂÈ ÍÓÏÔ‡-
ÌËË ‚ 2003 „Ó‰Û, ·˚Î‡ ÔÓ‰ÓÎÊÂÌ‡ ‚ ÚÂ˜ÂÌËÂ
2004 „Ó‰‡ Ì‡ ‚ÒÂı ÒÚ‡ÌˆËflı ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ-
„Ó Í‡ÒÍ‡‰‡. Ç ÂÁÛÎ¸Ú‡ÚÂ ‚ 2004 „Ó‰Û ·˚Î‡ ÒÓ-
Á‰‡Ì‡ Ó·˘‡fl ÒÎÛÊ·‡ ÔÓ‰‰ÂÊÍË ÔÓÎ¸ÁÓ‚‡ÚÂ-
ÎÂÈ, Â„Î‡ÏÂÌÚËÓ‚‡Ì˚ Ò ÚÓ˜ÍË ÁÂÌËfl ‡Ò-
ÔÂ‰ÂÎÂÌËfl ÓÎÂÈ Ë ÓÚ‚ÂÚÒÚ‚ÂÌÌÓÒÚË ÓÔÂ‰Â-
ÎÂÌËfl ÔÓÍ‡Á‡ÚÂÎÂÈ ˝ÙÙÂÍÚË‚ÌÓÒÚË ÔÓˆÂÒÒ˚
ÛÔ‡‚ÎÂÌËfl ËÌˆË‰ÂÌÚ‡ÏË, ÛÔ‡‚ÎÂÌËfl ÔÓ-
·ÎÂÏ‡ÏË, ÛÔ‡‚ÎÂÌËfl ÍÓÌÙË„Û‡ˆËÂÈ Ë ÛÔ-
‡‚ÎÂÌËfl ËÁÏÂÌÂÌËflÏË.  

èÓ ÔÓˆÂÒÒÛ ÛÔ‡‚ÎÂÌËfl ËÌˆË‰ÂÌÚ‡ÏË ·˚ÎË
ÓÔÂ‰ÂÎÂÌ˚ ËÌ‰Ë‚Ë‰Û‡Î¸Ì˚Â ÔÓÍ‡Á‡ÚÂÎË Í‡-
˜ÂÒÚ‚‡ ‡·ÓÚ˚ ‰Îfl ‚ÒÂı Û˜‡ÒÚÌËÍÓ‚ ÔÓˆÂÒÒ‡. 

Ç Ó·Î‡ÒÚË ‡Á‚ËÚËfl ·ËÁÌÂÒ-ÔËÎÓÊÂÌËÈ ‚
2004 „Ó‰Û ·˚ÎË ‚‚Â‰ÂÌ˚ ‚ ‰ÂÈÒÚ‚ËÂ ÔÂ‚˚Â
Ó˜ÂÂ‰Ë ÒÎÂ‰Û˛˘Ëı ÌÓ‚˚ı ËÌÙÓÏ‡ˆËÓÌÌ˚ı
ÒËÒÚÂÏ:
• ÒËÒÚÂÏ‡ ÛÔ‡‚ÎÂÌËfl ‡ÍÚË‚‡ÏË Ë ÙÓÌ‰‡ÏË

ÔÂ‰ÔËflÚËfl Ì‡ ÓÒÌÓ‚Â èé Maximo 5.2;
• ÒËÒÚÂÏ‡ ÙËÌ‡ÌÒÓ‚Ó„Ó ÔÎ‡ÌËÓ‚‡ÌËfl Ë ÓÚ-

˜ÂÚÌÓÒÚË Ì‡ ÓÒÌÓ‚Â èé Oracle Financial

Analyzer;
• ÒËÒÚÂÏ‡ ÛÔ‡‚ÎÂÌËfl ÔÓÂÍÚ‡ÏË Ì‡ ·‡ÁÂ èé

MS Project;
• ÒËÒÚÂÏ‡ ÛÔ‡‚ÎÂÌËfl ÔÂÒÓÌ‡ÎÓÏ Ì‡ ÓÒÌÓ‚Â

èé Oracle Human Resources.
äÓÏÂ ÚÓ„Ó, ‚ ÚÂ˜ÂÌËÂ 2004 „Ó‰‡ ·˚ÎË ÔÓ-

‚Â‰ÂÌ˚ ÒÚ‡Ì‰‡ÚËÁ‡ˆËfl Ë ‡Ò¯ËÂÌËÂ ÙÛÌÍ-
ˆËÓÌ‡Î¸ÌÓÒÚË èé ·Ûı„‡ÎÚÂÒÍÓ„Ó Û˜ÂÚ‡ Ì‡ ·‡-
ÁÂ «1ë» ‚ ‡ÏÍ‡ı ‚‚Â‰ÂÌËfl Â‰ËÌÓÈ Û˜ÂÚÌÓÈ ÔÓ-
ÎËÚËÍË ‚ é·˘ÂÒÚ‚Â Ë Ì‡ Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ-
„Ó Í‡ÒÍ‡‰‡.

ëËÒÚÂÏ‡ ÛÔ‡‚ÎÂÌËfl ‡ÍÚË‚‡ÏË Ë ÙÓÌ‰‡ÏË
ÔÂ‰ÔËflÚËfl ÔÂ‰Ì‡ÁÌ‡˜ÂÌ‡ ‰Îfl ËÌÙÓÏ‡ˆË-
ÓÌÌÓÈ ÔÓ‰‰ÂÊÍË ÔÓˆÂÒÒÓ‚ ÛÔ‡‚ÎÂÌËfl ÔÓ-
ËÁ‚Ó‰ÒÚ‚ÂÌÌÓÈ ‰ÂflÚÂÎ¸ÌÓÒÚ¸˛ ‚ ˜‡ÒÚË:
• ÔÎ‡ÌËÓ‚‡ÌËfl Ë ÍÓÌÚÓÎfl ‚ÓÁ‰ÂÈÒÚ‚ËÈ Ì‡

Ó·ÓÛ‰Ó‚‡ÌËfl;
• ÙËÍÒ‡ˆËË ËÒÚÓËË ‡·ÓÚ˚ Ó·ÓÛ‰Ó‚‡ÌËfl;
• ÔÎ‡ÌËÓ‚‡ÌËfl Ë ÓÚÒÎÂÊË‚‡ÌËfl Á‡Ú‡Ú Ì‡

ÔÓ‰‰ÂÊ‡ÌËÂ ‡·ÓÚÓÒÔÓÒÓ·ÌÓÒÚË Ó·ÓÛ‰Ó‚‡-
ÌËfl;

• Ï‡ÚÂË‡Î¸ÌÓ-ÚÂıÌË˜ÂÒÍÓ„Ó Ó·ÂÒÔÂ˜ÂÌËfl.
Ç ÚÂ˜ÂÌËÂ 2004 „Ó‰‡ ‚ ‡ÏÍ‡ı ‚ÌÂ‰ÂÌËfl ÒË-

ÒÚÂÏ˚ Ì‡ Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡
(ÍÓÏÂ çËÊÂ„ÓÓ‰ÒÍÓÈ Éùë) ·˚ÎË ÔÓ‰ÂÎ‡Ì˚
ÒÎÂ‰Û˛˘ËÂ ‡·ÓÚ˚:
• ‡Á‡·ÓÚ‡Ì‡ ÒËÒÚÂÏ‡ ËÂ‡ıË˜ÂÒÍÓ„Ó ÓÔËÒ‡-

ÌËfl ‡ÍÚË‚Ó‚ Ë ÙÓÌ‰Ó‚ Éùë, ‚ ˝ÚÓÈ ÒÚÛÍÚÛÂ
·˚ÎË ÒÓÒÚ‡‚ÎÂÌ˚ ÔÓÎÌ˚Â ÔÂÂ˜ÌË Ó·ÓÛ‰Ó-
‚‡ÌËfl Ë ‰Û„Ëı ÓÒÌÓ‚Ì˚ı ÙÓÌ‰Ó‚;

• ÒÓÒÚ‡‚ÎÂÌ˚ ÍÎ‡ÒÒËÙËÍ‡ÚÓ˚ ‰ÂÙÂÍÚÓ‚ Ë ÓÚ-
Í‡ÁÓ‚ Ó·ÓÛ‰Ó‚‡ÌËfl, Ï‡ÚÂË‡Î¸ÌÓ-ÚÂıÌË˜ÂÒ-
ÍËı ÂÒÛÒÓ‚, ÒÔÂˆË‡Î¸ÌÓÒÚÂÈ, ÚÂ·ÛÂÏ˚ı
‰Îfl ‚˚ÔÓÎÌÂÌËfl ‡·ÓÚ;

• ‡‚ÚÓÏ‡ÚËÁËÓ‚‡Ì ÔÓˆÂÒÒ Â„ËÒÚ‡ˆËË ÓÚÍ‡-
ÁÓ‚, ÔÎ‡ÌËÓ‚‡ÌËfl Ë ÍÓÌÚÓÎfl Ëı ÛÒÚ‡ÌÂÌËfl.

Ç ‡ÏÍ‡ı ‚ÌÂ‰ÂÌËfl ÒËÒÚÂÏ˚ ÙËÌ‡ÌÒÓ‚Ó„Ó
ÔÎ‡ÌËÓ‚‡ÌËfl Â‡ÎËÁÓ‚‡Ì˚ ÔÓˆÂÒÒ˚ ·˛‰ÊÂ-
ÚËÓ‚‡ÌËfl Ë ÍÓÌÚÓÎfl ËÒÔÓÎÌÂÌËfl Í‡Í ·˛‰-
ÊÂÚÓ‚ ‚ ˆÂÎÓÏ, Ú‡Í Ë ÓÚ‰ÂÎ¸Ì˚ı ‰Ó„Ó‚ÓÌ˚ı
Ó·flÁ‡ÚÂÎ¸ÒÚ‚.
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éÒÌÓ‚ÌÓÈ ˆÂÎ¸˛ Í‡‰Ó‚ÓÈ ÔÓÎËÚËÍË fl‚ÎflÂÚ-
Òfl ‚˚ÔÓÎÌÂÌËÂ ÒÚ‡ÚÂ„Ë˜ÂÒÍËı Á‡‰‡˜, ÒÚÓfl-
˘Ëı ÔÂÂ‰ é·˘ÂÒÚ‚ÓÏ, ÔÛÚÂÏ ÓÔÚËÏ‡Î¸ÌÓ„Ó
ËÒÔÓÎ¸ÁÓ‚‡ÌËfl ˜ÂÎÓ‚Â˜ÂÒÍËı ÂÒÛÒÓ‚.

éÒÌÓ‚Ì˚Â Á‡‰‡˜Ë, ÒÚÓfl˘ËÂ ÔÂÂ‰ é·˘ÂÒÚ-
‚ÓÏ ‚ Ó·Î‡ÒÚË ÛÔ‡‚ÎÂÌËfl ÔÂÒÓÌ‡ÎÓÏ:
1. ëÓÁ‰‡ÌËÂ Â‰ËÌÓÈ ÔÓÎËÚËÍË ÛÔ‡‚ÎÂÌËfl

ÔÂÒÓÌ‡ÎÓÏ é·˘ÂÒÚ‚‡.
2. îÓÏËÓ‚‡ÌËÂ ÓÔÚËÏ‡Î¸ÌÓÈ Ó„‡ÌËÁ‡ˆËÓÌ-

ÌÓÈ ÒÚÛÍÚÛ˚, ‡‰ÂÍ‚‡ÚÌÓÈ ÒÚ‡ÚÂ„Ë˜ÂÒÍËÏ
ˆÂÎflÏ é·˘ÂÒÚ‚‡.

3. éËÂÌÚ‡ˆËfl Ì‡ ‡Á‚ËÚËÂ ÒÓ·ÒÚ‚ÂÌÌ˚ı Í‡‰-
Ó‚, ÔÓ‰„ÓÚÓ‚Í‡ ‚ÌÛÚÂÌÌÂ„Ó ÂÁÂ‚‡.

4. é·ÂÒÔÂ˜ÂÌËÂ ‚˚ÒÓÍÓ„Ó Í‡˜ÂÒÚ‚‡ ‡·ÓÚ, ÂÂ
ÂÁÛÎ¸Ú‡ÚÓ‚ Ë ÛÒÎÓ‚ËÈ ÚÛ‰‡ (˝ÙÙÂÍÚË‚ÌÛ˛
‡·Ó˜Û˛ Ó·ÒÚ‡ÌÓ‚ÍÛ, ‚˚ÒÓÍÛ˛ ÒÓ‰ÂÊ‡-
ÚÂÎ¸ÌÓÒÚ¸ ‡·ÓÚ Ë ‰.).

5. îÓÏËÓ‚‡ÌËÂ ÓÔÚËÏ‡Î¸ÌÓÈ ÒËÒÚÂÏ˚ ÏÓÚË-
‚‡ˆËË ÚÛ‰‡.

6. èÓ‰„ÓÚÓ‚Í‡, ‡‰‡ÔÚ‡ˆËfl Ë
ÒÓÔÓ‚ÓÊ‰ÂÌËÂ ÔÂÒÓÌ‡Î‡
Í ËÁÏÂÌÂÌËflÏ, ÔÓËÒıÓ‰fl-
˘ËÏ ‚ é·˘ÂÒÚ‚Â.

7. êÂ‡ÎËÁ‡ˆËfl ÒÓˆË‡Î¸Ì˚ı
ÔÓ„‡ÏÏ, Ì‡Ô‡‚ÎÂÌÌ˚ı
Ì‡ ÒÚËÏÛÎËÓ‚‡ÌËÂ ‡·ÓÚ-
ÌËÍÓ‚ ‚ Ò‚ÂÚÂ Ì‡ÏÂ˜ÂÌÌÓÈ
ÒÚ‡ÚÂ„ËË ·ËÁÌÂÒ‡ (ÌÂ„ÓÒÛ-
‰‡ÒÚ‚ÂÌÌÓÂ ÔÂÌÒËÓÌÌÓÂ Ó·ÂÒÔÂ˜ÂÌËÂ, ‰Ó·-
Ó‚ÓÎ¸ÌÓÂ ÏÂ‰ËˆËÌÒÍÓÂ ÒÚ‡ıÓ‚‡ÌËÂ Ë Ô.).

éÒÌÓ‚Ì˚ÏË ÔËÌˆËÔ‡ÏË ‚Á‡ËÏÓ‰ÂÈÒÚ-
‚Ëfl ‡‰ÏËÌËÒÚ‡ˆËË ÔÂ‰ÔËflÚËfl Ë ‡-
·ÓÚÌËÍÓ‚ ÒÚ‡ÌˆËË fl‚Îfl˛ÚÒfl: 
1. ê‡‚ÌÓÔ‡‚ËÂ ÒÚÓÓÌ.
2. ì‚‡ÊÂÌËÂ Ë Û˜ÂÚ ËÌÚÂÂÒÓ‚ ÒÚÓÓÌ.

3. ëÓ·Î˛‰ÂÌËÂ Á‡ÍÓÌÓ‰‡ÚÂÎ¸ÒÚ‚‡.
4. ë‚Ó·Ó‰‡ ‚˚·Ó‡ ÔË Ó·ÒÛÊ‰ÂÌËË ‚ÓÔÓÒÓ‚,

‚ıÓ‰fl˘Ëı ‚ ÒÙÂÛ ÚÛ‰‡.
5. ÑÓ·Ó‚ÓÎ¸ÌÓÒÚ¸ ÔËÌflÚËfl ÒÚÓÓÌ‡ÏË Ì‡ ÒÂ-

·fl Ó·flÁ‡ÚÂÎ¸ÒÚ‚.
6. êÂ‡Î¸ÌÓÒÚ¸ Ó·flÁ‡ÚÂÎ¸ÒÚ‚, ÔËÌËÏ‡ÂÏ˚ı Ì‡

ÒÂ·fl ÒÚÓÓÌ‡ÏË.
7. é·flÁ‡ÚÂÎ¸ÌÓÒÚ¸ ‚˚ÔÓÎÌÂÌËfl äÓÎÎÂÍÚË‚ÌÓ-

„Ó ‰Ó„Ó‚Ó‡.
8. äÓÌÚÓÎ¸ ËÒÔÓÎÌÂÌËfl ÔËÌflÚÓ„Ó ÍÓÎÎÂÍ-

ÚË‚ÌÓ„Ó ‰Ó„Ó‚Ó‡.
9. éÚ‚ÂÚÒÚ‚ÂÌÌÓÒÚ¸ ÒÚÓÓÌ.

5.1. ä‡˜ÂÒÚ‚ÂÌÌ˚È ÒÓÒÚ‡‚ 
‡·ÓÚÌËÍÓ‚. 
ëËÒÚÂÏ‡ ‡Á‚ËÚËfl ÔÂÒÓÌ‡Î‡

ëÓÚÛ‰ÌËÍË éÄé «ìÔ‡‚Îfl˛˘‡fl ÍÓÏÔ‡ÌËfl
ÇÓÎÊÒÍËÈ „Ë‰Ó˝ÌÂ„ÂÚË˜ÂÒ-
ÍËÈ Í‡ÒÍ‡‰» Â„ÛÎflÌÓ ÔÓ‚˚-
¯‡˛Ú Ò‚Ó˛ Í‚‡ÎËÙËÍ‡ˆË˛.
Ç é·˘ÂÒÚ‚Â ÔÓ„‡ÏÏ‡ Ó·Û˜Â-
ÌËfl ÒÓÚÛ‰ÌËÍÓ‚ ÒÚÓËÚÒfl Ì‡
ÓÒÌÓ‚Â ÚÂ·Ó‚‡ÌËÈ Í Ëı ÍÓÏ-
ÔÂÚÂÌˆËflÏ. é‰ÌÓÈ ËÁ ÓÒÌÓ‚-
Ì˚ı ÙÛÌÍˆËÈ éÄé «ìä ÇÓ-
Éùä» fl‚ÎflÂÚÒfl ‚ÌÂ‰ÂÌËÂ
Â‰ËÌÓÈ ÒËÒÚÂÏ˚ ÛÔ‡‚ÎÂÌËfl.

éÚÒ˛‰‡ ‚ÓÁÌËÍ‡ÂÚ Ì‡Ô‡‚ÎÂÌËÂ Ó·Û˜ÂÌËfl ‚
ÍÓÏÔ‡ÌËË — ‡Á‚ËÚËÂ ÛÔ‡‚ÎÂÌ˜ÂÒÍËı ÍÓÏÔÂ-
ÚÂÌˆËÈ, ÓÒ‚ÓÂÌËÂ ÒÓ‚ÂÏÂÌÌ˚ı ÚÂıÌÓÎÓ„ËÈ
ÛÔ‡‚ÎÂÌËfl, ·ÂÌ˜Ï‡ÍËÌ„. Ç ‚Ë‰Û ÚÓ„Ó, ˜ÚÓ ÒË-
ÒÚÂÏ‡ ÛÔ‡‚ÎÂÌËfl, ÒÓÁ‰‡ÌÌ‡fl Ì‡ ‰‡ÌÌ˚È ÏÓ-
ÏÂÌÚ éÄé «ìä ÇÓÉùä», fl‚ÎflÂÚÒfl ÛÌËÍ‡Î¸ÌÓÈ,
ÔÓÒÚÓÂÌÌÓÈ ‚ÔÂ‚˚Â ‚ ÓÒÒËÈÒÍÓÈ Ô‡ÍÚËÍÂ
ÛÔ‡‚ÎÂÌËfl ˝ÌÂ„ÂÚË˜ÂÒÍËÏË Ó·˙ÂÍÚ‡ÏË, ˝Ù-

5

ä‡‰Ó‚‡fl Ë ÒÓˆË‡Î¸Ì‡fl ÔÓÎËÚËÍ‡. 
ëÓˆË‡Î¸ÌÓÂ Ô‡ÚÌÂÒÚ‚Ó



ÙÂÍÚË‚ÌÓÒÚ¸ ÒËÒÚÂÏ˚ Ó·Û˜ÂÌËfl ÓˆÂÌË‚‡Î‡Ò¸
ÍËÚÂËflÏË ÔË‚ÌÂÒÂÌËfl ÌÓ‚˚ı Ó·‡ÁˆÓ‚,
ÁÌ‡ÌËÈ ÔÓ ÒÛ˘ÂÒÚ‚Û˛˘ËÏ ÒËÒÚÂÏ‡Ï ÛÔ‡‚ÎÂ-
ÌËfl.

Ç ÍÓÏÔ‡ÌËË ÔËÌflÚ˚ ÒÎÂ‰Û˛˘ËÂ ‚Ë‰˚
‡Á‚ËÚËfl ÍÓÏÔÂÚÂÌˆËÈ:    
1. éÚÍ˚Ú˚Â ÔÓ„‡ÏÏ˚, ÔÂ‰Î‡„‡ÂÏ˚Â ‚Â‰Û-

˘ËÏË Ó·‡ÁÓ‚‡ÚÂÎ¸Ì˚ÏË Ó„‡ÌËÁ‡ˆËflÏË.
2. é„‡ÌËÁ‡ˆËÓÌÌÓ-‰ÂflÚÂÎ¸ÌÓÒÚÌ˚Â Ë„˚.
3. èÓÂÍÚÌÓ-ÍÓÌÒÛÎ¸Ú‡ˆËÓÌÌ˚Â ÒÂÒÒËË.
4. äÓÔÓ‡ÚË‚Ì˚Â ÔÓ„‡ÏÏ˚ Ó·Û˜ÂÌËfl, ÔÓ-

‚Ó‰ËÏ˚Â Ò ÔË„Î‡¯ÂÌËÂÏ ‚ÌÂ¯ÌËı ˝ÍÒÔÂ-
ÚÓ‚ ËÎË ÒÓÚÛ‰ÌËÍ‡ÏË é·˘ÂÒÚ‚‡.

éÒÌÓ‚Ì˚Â Ì‡Ô‡‚ÎÂÌËfl Ó·Û˜ÂÌËfl:
1. ê‡Á‚ËÚËÂ ÍÓÌÍÛÂÌÚÌÓ„Ó ˚ÌÍ‡ ˝ÎÂÍÚÓ-

˝ÌÂ„ÂÚËÍË.
2. ëËÒÚÂÏ‡ ÛÔ‡‚ÎÂÌËfl ˝ÌÂ„ÂÚË˜ÂÒÍËÏË

ÔÂ‰ÔËflÚËflÏË.
3. èÓÂÍÚÌ˚È ÔÓ‰ıÓ‰ Í ÔÎ‡ÌËÓ‚‡ÌË˛ Ë ÛÔ-

‡‚ÎÂÌË˛ ÂÏÓÌÚ‡ÏË.
4. ìÔ‡‚ÎÂÌËÂ ˝ÍÓÌÓÏËÍÓÈ ÔÂ‰ÔËflÚËfl Ë ËÁ-

‰ÂÊÍ‡ÏË.
5. äÓÔÓ‡ÚË‚ÌÓÂ ÛÔ‡‚ÎÂÌËÂ.

íÂÏ˚ ÍÓÔÓ‡ÚË‚ÌÓ„Ó Ó·Û˜ÂÌËfl:
1. ëÚ‡ÚÂ„Ë˜ÂÒÍ‡fl ÒÂÒÒËfl ‰Îfl ÚÓÔ-ÏÂÌÂ‰ÊÏÂÌ-

Ú‡ é·˘ÂÒÚ‚‡. 
2. èÓÂÍÚÌ˚Â-ÍÓÌÒÛÎ¸Ú‡ˆËÓÌÌ˚Â ÒÂÒÒËË ‰Îfl

ÛÍÓ‚Ó‰ËÚÂÎÂÈ Ë ‚Â‰Û˘Ëı ÒÔÂˆË‡ÎËÒÚÓ‚ é·-
˘ÂÒÚ‚‡.

3. àÌÌÓ‚‡ˆËÓÌÌ˚Â ËÌÒÚÛÏÂÌÚ˚ Â¯ÂÌËfl ÌÂ-
ÒÚ‡Ì‰‡ÚÌ˚ı Á‡‰‡˜ ‚ ÛÔ‡‚ÎÂÌËË.

4. é„‡ÌËÁ‡ˆËÓÌÌÓ-ÙÛÌÍˆËÓÌ‡Î¸Ì‡fl ÒÚÛÍÚÛ-
‡ ÒÎÛÊ· ÔÓËÁ‚Ó‰ÒÚ‚ÂÌÌÓ„Ó ·ÎÓÍ‡.

5. ùÙÙÂÍÚË‚Ì‡fl ÒËÒÚÂÏ‡ ‚Á‡ËÏÓÓÚÌÓ¯ÂÌËÈ Ò
ÒÂ‚ËÒÌ˚ÏË Ó„‡ÌËÁ‡ˆËflÏË ‚ ˜‡ÒÚË ÂÏÓÌ-
ÚÓ‚ Ë ÚÂıÌË˜ÂÒÍÓ„Ó Ó·ÒÎÛÊË‚‡ÌËfl Ó·ÓÛ‰Ó-
‚‡ÌËfl Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡.

6. ñÂÌÚ ÓˆÂÌÍË Í‡Ì‰Ë‰‡ÚÓ‚ ‚ ·ÎÓÍ «êÂ‡ÎËÁ‡-
ˆËË ÚÂıÌË˜ÂÒÍËı Â¯ÂÌËÈ».

7. è‡ÍÚËÍ‡ Ó„‡ÌËÁ‡ˆËË Ë ÔÓ‚Â‰ÂÌËfl ÍÓÌ-
ÍÛÂÌÚÌ˚ı Á‡ÍÛÔÓÍ ‚ êÄé «Öùë êÓÒÒËË».

8. éÔÂ‰ÂÎÂÌËÂ Â‰ËÌ˚ı ÔÓ‰ıÓ‰Ó‚ Í ÔÓÒÚÓÂ-

ÌË˛ IT-ÔÓÒÚ‡ÌÒÚ‚‡ ‚ ÒËÒÚÂÏÂ „Ë‰Ó„ÂÌÂ-
‡ˆËË.

9. ëÎÛÊ·˚ Ó·ÂÒÔÂ˜ÂÌËfl ÍÓÏÔ‡ÌËË.

5.2. çÂ„ÓÒÛ‰‡ÒÚ‚ÂÌÌÓÂ ÔÂÌÒËÓÌ-
ÌÓÂ Ó·ÂÒÔÂ˜ÂÌËÂ

Ç 2004 „Ó‰Û Ì‡˜‡ÎÒfl ˝Ú‡Ô Â‡ÎËÁ‡ˆËË ÌÂ„Ó-
ÒÛ‰‡ÒÚ‚ÂÌÌÓ„Ó ÔÂÌÒËÓÌÌÓ„Ó Ó·ÂÒÔÂ˜ÂÌËfl ‚
éÄé «ìä ÇÓÉùä».

Ç ÒÂÌÚfl·Â 2004 „Ó‰‡ ëÓ‚ÂÚÓÏ ‰ËÂÍÚÓÓ‚
éÄé «ìä ÇÓÉùä» ·˚Î‡ ÛÚ‚ÂÊ‰ÂÌ‡ ÔÓ‰„ÓÚÓ‚-
ÎÂÌÌ‡fl ‚ ÒÓÓÚ‚ÂÚÒÚ‚ËË ÒÓ ëÚ‡ÚÂ„ËÂÈ ÌÂ„ÓÒÛ-
‰‡ÒÚ‚ÂÌÌÓ„Ó ÔÂÌÒËÓÌÌÓ„Ó Ó·ÂÒÔÂ˜ÂÌËfl ‡-
·ÓÚÌËÍÓ‚ ıÓÎ‰ËÌ„‡  éÄé êÄé «Öùë êÓÒÒËË»
«èÓ„‡ÏÏ‡ ÌÂ„ÓÒÛ‰‡ÒÚ‚ÂÌÌÓ„Ó ÔÂÌÒËÓÌÌÓ„Ó
Ó·ÂÒÔÂ˜ÂÌËfl ‡·ÓÚÌËÍÓ‚ éÄé «ìä ÇÓÉùä».

èÓ„‡ÏÏ‡ ÓÔÂ‰ÂÎËÎ‡ ÔÓfl‰ÓÍ Ó„‡ÌËÁ‡-
ˆËË, ‡ÁÏÂ˚, ËÒÚÓ˜ÌËÍË ÙËÌ‡ÌÒËÓ‚‡ÌËfl
çèé ‡·ÓÚÌËÍÓ‚ Ë ÔÂÌÒËÓÌÂÓ‚  é·˘ÂÒÚ‚‡.

èÓ„‡ÏÏ‡ ÔÂ‰Ì‡ÁÌ‡˜ÂÌ‡ ‰Îfl ÙÓÏËÓ‚‡-
ÌËfl Â‰ËÌÓÈ ÒËÒÚÂÏ˚ ÌÂ„ÓÒÛ‰‡ÒÚ‚ÂÌÌÓ„Ó ÔÂÌ-
ÒËÓÌÌÓ„Ó Ó·ÂÒÔÂ˜ÂÌËfl Ë ÔËÁ‚‡Ì‡ Ó·ÂÒÔÂ˜ËÚ¸
‰ÓÒÚÓÈÌ˚È ÛÓ‚ÂÌ¸ ÊËÁÌË ‡·ÓÚÌËÍÓ‚ é·˘Â-
ÒÚ‚‡ ‚ ÔÂÌÒËÓÌÌÓÏ ‚ÓÁ‡ÒÚÂ, ÒÓÁ‰‡Ú¸ ÛÒÎÓ‚Ëfl
‰Îfl ˝ÙÙÂÍÚË‚ÌÓ„Ó Â¯ÂÌËfl Í‡‰Ó‚˚ı ‚ÓÔÓ-
ÒÓ‚, Ò‚flÁ‡ÌÌ˚ı Ò ÔË‚ÎÂ˜ÂÌËÂÏ, Û‰ÂÊ‡ÌËÂÏ
Ë ÏÓÚË‚‡ˆËÂÈ ÔÂÒÓÌ‡Î‡.

çèé ‡·ÓÚÌËÍÓ‚ é·˘ÂÒÚ‚‡ ÔÂ‰ÛÒÏ‡ÚË‚‡-
ÂÚ ‰ËÙÙÂÂÌˆË‡ˆË˛ ‚ Á‡‚ËÒËÏÓÒÚË ÓÚ ÚÛ‰Ó-
‚Ó„Ó ‚ÍÎ‡‰‡ Ë ÒÚ‡Ê‡ ‡·ÓÚ˚ Ò Û˜ÂÚÓÏ Ô‡‚Ë-
ÚÂÎ¸ÒÚ‚ÂÌÌ˚ı Ë ‚Â‰ÓÏÒÚ‚ÂÌÌ˚ı Ì‡„‡‰.

êÂ‡ÎËÁ‡ˆËfl ÔÓÒÚ‡‚ÎÂÌÌ˚ı èÓ„‡ÏÏÓÈ
ˆÂÎÂÈ ÔÂ‰ÛÒÏ‡ÚË‚‡ÂÚÒfl Â¯ÂÌËÂ ÒÎÂ-
‰Û˛˘Ëı Á‡‰‡˜:
1. ÇÌÂ‰ÂÌËÂ Ò 2005 „Ó‰‡ Ô‡ËÚÂÚÌÓ„Ó ÔÎ‡Ì‡

‰Îfl ‚ÒÂı Í‡ÚÂ„ÓËÈ ÒÓÚÛ‰ÌËÍÓ‚.
2. àÒÔÓÎ¸ÁÓ‚‡ÌËÂ ÔË ÙËÌ‡ÌÒËÓ‚‡ÌËË çèé

Ì‡ÎÓ„Ó‚˚ı Î¸„ÓÚ, ÔÂ‰ÛÒÏÓÚÂÌÌ˚ı Á‡ÍÓÌÓ-
‰‡ÚÂÎ¸ÒÚ‚ÓÏ, Ë ‡ˆËÓÌ‡ÎËÁ‡ˆËfl ÙËÌ‡ÌÒÓ-
‚˚ı Á‡Ú‡Ú ÔÓ Ï‡ÚÂË‡Î¸ÌÓÏÛ Ó·ÂÒÔÂ˜ÂÌË˛
‡·ÓÚÌËÍÓ‚, ‚˚ıÓ‰fl˘Ëı Ì‡ ÔÂÌÒË˛ Ë Ì‡ıÓ-
‰fl˘ËıÒfl Ì‡ ÔÂÌÒËË.

3. àÒÔÓÎ¸ÁÓ‚‡ÌËÂ Ì‡·Ó‡ ÔÓ„‡ÏÏ çèî ˝ÎÂ-
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ÍÚÓ˝ÌÂ„ÂÚËÍË ‰Îfl ÏÓÚË‚‡ˆËË ‡·ÓÚÌËÍÓ‚
é·˘ÂÒÚ‚‡ Ì‡ ˝ÙÙÂÍÚË‚ÌÛ˛ Â‡ÎËÁ‡ˆË˛ ÔÓ-
ÒÚ‡‚ÎÂÌÌ˚ı ÔÂÂ‰ ÌËÏË Á‡‰‡˜.

4. ê‡ˆËÓÌ‡ÎËÁ‡ˆËfl ÙËÌ‡ÌÒÓ‚˚ı Á‡Ú‡Ú ÔÓ Ï‡-
ÚÂË‡Î¸ÌÓÏÛ Ó·ÂÒÔÂ˜ÂÌË˛ ‡·ÓÚÌËÍÓ‚, ‚˚-
ıÓ‰fl˘Ëı Ì‡ ÔÂÌÒË˛.

5. éÔÚËÏËÁ‡ˆËfl ˜ËÒÎÂÌÌÓÒÚË ÔÂÒÓÌ‡Î‡ é·-
˘ÂÒÚ‚‡, ÔÓ‚˚¯ÂÌËÂ ÔÓËÁ‚Ó‰ËÚÂÎ¸ÌÓÒÚË
ÚÛ‰‡.

6. ëÌËÊÂÌËÂ ÚÂÍÛ˜ÂÒÚË Í‡‰Ó‚ Ë ÔÓ‚˚¯ÂÌËÂ
Á‡ËÌÚÂÂÒÓ‚‡ÌÌÓÒÚË ‡·ÓÚÌËÍÓ‚ ‚ ‰ÓÎ„Ó-
ÒÓ˜Ì˚ı ÂÁÛÎ¸Ú‡Ú‡ı ÚÛ‰‡.

7. éÒÓ·ÓÂ ÔËÁÌ‡ÌËÂ ‚ÍÎ‡‰‡ Á‡ÒÎÛÊÂÌÌ˚ı ‡-
·ÓÚÌËÍÓ‚ ‚ ‡Á‚ËÚËÂ é·˘ÂÒÚ‚‡.
8. ë 2004 „Ó‰‡ ÓÒÛ˘ÂÒÚ‚ÎflÂÚÒfl ÔÂ‰‚‡ËÚÂÎ¸-

ÌÓÂ Ì‡ÍÓÔÎÂÌËÂ ÔÂÌÒËÓÌÌ˚ı ÒÂ‰ÒÚ‚ Á‡
Ò˜ÂÚ ÒÂ·ÂÒÚÓËÏÓÒÚË ‚ ‡ÁÏÂÂ 9% ÓÚ îéí
é·˘ÂÒÚ‚‡.

êËÒÛÌÓÍ ‹ 31.
ëÚÛÍÚÛ‡ ÌÂ„ÓÒÛ‰‡ÒÚ‚ÂÌÌÓ„Ó ÔÂÌÒËÓÌÌÓ„Ó Ó·ÂÒÔÂ˜ÂÌËfl ‡·ÓÚÌËÍÓ‚ é·˘ÂÒÚ‚‡ 
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6

á‡‰‡˜Ë Ì‡ 2005 „Ó‰

á‡‰‡˜Ë éÄé «ìä ÇÓÉùä» Ì‡ 2005 „Ó‰ ÓÔÂ-
‰ÂÎfl˛ÚÒfl ÂÂ ÏËÒÒËÂÈ Ë ÒÚ‡ÚÂ„Ë˜ÂÒÍËÏË Á‡‰‡-
˜‡ÏË ÍÓÏÔ‡ÌËË, ‡ Ú‡ÍÊÂ Â¯ÂÌËÂÏ êÄé «Öùë
êÓÒÒËË» (ÔÓÚÓÍÓÎ ‹782Ô/4 ÓÚ 30.12.02) Ó

ÔÂÂ‰‡˜Â éÄé «ìä ÇÓÉùä» ÔÓÎÌÓÏÓ˜ËÈ Â‰ËÌÓ-
ÎË˜ÌÓ„Ó ËÒÔÓÎÌËÚÂÎ¸ÌÓ„Ó Ó„‡Ì‡ fl‰‡ Éùë
ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó Í‡ÒÍ‡‰‡.

1. á‡‚Â¯ÂÌËÂ ÙÓÏËÓ‚‡ÌËfl Â‰ËÌÓÈ ÒËÒÚÂ-
Ï˚ ÛÔ‡‚ÎÂÌËfl Ì‡ Éùë ÇÓÎÊÒÍÓ-ä‡ÏÒÍÓ„Ó
Í‡ÒÍ‡‰‡ Ò Û˜ÂÚÓÏ ‚ÌÓ‚¸ ÔÂÂ‰‡ÌÌ˚ı Ó·˙ÂÍ-
ÚÓ‚ ÛÔ‡‚ÎÂÌËfl ‚ 2004—2005 „Ó‰Û.

2. é„‡ÌËÁ‡ˆËfl ÚÂÍÛ˘ÂÈ ‰ÂflÚÂÎ¸ÌÓÒÚË ÛÔ‡‚-
ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚.

3. êÂ‡ÎËÁ‡ˆËfl Ó·˙Â‰ËÌÂÌÌÓÈ ‰ÓÎ„ÓÒÓ˜ÌÓÈ,
‰Ó 2015 „Ó‰‡, ËÌ‚ÂÒÚËˆËÓÌÌÓÈ ÔÓ„‡ÏÏ˚.

4. ëÓ‚Â¯ÂÌÒÚ‚Ó‚‡ÌËÂ ÏÂÚÓ‰Ó‚ ÍÓÔÓ‡ÚË‚-
ÌÓ„Ó ÛÔ‡‚ÎÂÌËfl ‰Ó˜ÂÌËÏË ÒÂ‚ËÒÌ˚ÏË
ÔÂ‰ÔËflÚËflÏË.

1. á‡‚Â¯ÂÌËÂ ÒÚ‡Ì‰‡ÚËÁ‡ˆËË ·ËÁÌÂÒ-ÔÓ-
ˆÂÒÒÓ‚ Ë ÛÌËÙËÍ‡ˆËfl Ì‡ Ëı ÓÒÌÓ‚Â ÒËÒÚÂÏ˚
ÛÔ‡‚ÎÂÌËfl ÛÔ‡‚ÎflÂÏ˚ÏË Ó·˙ÂÍÚ‡Ï
(Ò ÔËÏÂÌÂÌËÂÏ ÒËÒÚÂÏ˚ Ó„ÔÓÂÍÚËÓ‚‡-
ÌËfl ARIS). 

2. ê‡Á‡·ÓÚÍ‡ Ò·‡Î‡ÌÒËÓ‚‡ÌÌÓÈ ÒËÒÚÂÏ˚ ÔÓ-
Í‡Á‡ÚÂÎÂÈ (BSC) ‰Îfl ˆÂÎÂÈ ÔÎ‡ÌËÓ‚‡ÌËfl Ë
ÒÚËÏÛÎËÓ‚‡ÌËfl. 

3. ÇÌÂ‰ÂÌËÂ ÒÂÚÂ‚Ó„Ó Ë ÔÓÂÍÚÌÓ„Ó ÏÂÚÓ‰Ó‚
‚ÌÛÚËÍÓÔÓ‡ÚË‚ÌÓ„Ó ÔÎ‡ÌËÓ‚‡ÌËfl.

4. èÂÂ‚Ó‰ ÒËÒÚÂÏ˚ ·˛‰ÊÂÚËÓ‚‡ÌËfl Ë ·ËÁ-

ÌÂÒ-ÔÎ‡ÌËÓ‚‡ÌËfl Ì‡ ÔÓ„‡ÏÏÌ˚È ÔÓ-
‰ÛÍÚ  OFA (Oracle Financial Analices).

5. ÇÌÂ‰ÂÌËÂ Â‰ËÌÓ„Ó ÔÓ„‡ÏÏÌÓ„Ó Ó·ÂÒÔÂ-
˜ÂÌËfl ÔÎ‡ÌËÓ‚‡ÌËfl Ë Ó·ÓÒÌÓ‚‡ÌËfl ËÌ‚ÂÒ-
ÚËˆËÓÌÌ˚ı ÔÓ„‡ÏÏ Progect Expert.

6. ÇÌÂ‰ÂÌËÂ ÏÓ‰ÂÎÂÈ ÓÔÚËÏËÁ‡ˆËË ˝ÍÓÌÓÏË-
˜ÂÒÍÓ„Ó ÒÓÒÚÓflÌËfl Ë ·˛‰ÊÂÚÓ‚ ÛÔ‡‚ÎflÂ-
Ï˚ı Ó·˙ÂÍÚÓ‚ Ì‡ ÓÒÌÓ‚Â Â‰ËÌÓÈ Ù‡ÍÚÓÌÓÈ
ÏÓ‰ÂÎË, ‡Á‡·ÓÚ‡ÌÌÓÈ ÔÓ‰ ÒËÒÚÂÏ˚ ‚ÌÂ¯-
ÌËı ÓˆÂÌÓÍ ‰ÂflÚÂÎ¸ÌÓÒÚË, ‚ ÔÂ‚Û˛ Ó˜ÂÂ‰¸
ÒÓ ÒÚÓÓÌ˚ éÄé «ÉË‰ÓéÉä»

ëÚ‡ÚÂ„Ë˜ÂÒÍËÂ Á‡‰‡˜Ë Ì‡ 2005 „Ó‰

ìÍÛÔÌÂÌÌ˚Â Á‡‰‡˜Ë Ì‡ 2005 „Ó‰, 
ÔÓ‰˜ËÌÂÌÌ˚Â ÒÚ‡ÚÂ„Ë˜ÂÒÍËÏ



7.1. èËÌˆËÔ˚ ÍÓÔÓ‡ÚË‚ÌÓ„Ó
ÛÔ‡‚ÎÂÌËfl  

èËÌˆËÔ˚ ÍÓÔÓ‡ÚË‚ÌÓ„Ó ÛÔ‡‚ÎÂÌËfl éÄé
«ìä ÇÓÉùä» Ì‡Ô‡‚ÎÂÌ˚ Ì‡ Ó·ÂÒÔÂ˜ÂÌËÂ Á‡-
˘ËÚ˚ Ô‡‚ ‡ÍˆËÓÌÂÓ‚ Ë ÔÓÚÂÌˆË‡Î¸Ì˚ı ËÌ-
‚ÂÒÚÓÓ‚, ÔÓÁ‡˜ÌÓÒÚË Ë ËÌÙÓÏ‡ˆËÓÌÌÓÈ
ÓÚÍ˚ÚÓÒÚË ‰ÂflÚÂÎ¸ÌÓÒÚË é·˘ÂÒÚ‚‡, ‡ Ú‡ÍÊÂ
Ó·ÂÒÔÂ˜ÂÌËÂ ‚ÓÁÏÓÊÌÓÒÚË ÍÓÌÚÓÎfl Ë ÓˆÂÌÍË
Í‡˜ÂÒÚ‚‡ ÛÔ‡‚ÎÂÌËfl ·ËÁÌÂÒÓÏ.

ìÔ‡‚ÎÂÌËÂ é·˘ÂÒÚ‚ÓÏ ÓÒÛ˘ÂÒÚ‚ÎflÂÚÒfl ‚
ÒÚÓ„ÓÏ ÒÓÓÚ‚ÂÚÒÚ‚ËË Ò ÔÓÎÓÊÂÌËflÏË îÂ‰Â-
‡Î¸ÌÓ„Ó Á‡ÍÓÌ‡ «é· ‡ÍˆËÓÌÂÌ˚ı Ó·˘ÂÒÚ-
‚‡ı». Ç Ì‡ÒÚÓfl˘ÂÂ ‚ÂÏfl Í ÔËÌflÚË˛ „ÓÚÓ‚ËÚ-
Òfl äÓ‰ÂÍÒ ÍÓÔÓ‡ÚË‚ÌÓ„Ó ÔÓ‚Â‰ÂÌËfl é·˘ÂÒÚ-
‚‡, ‡Á‡·ÓÚ‡ÌÌ˚È ÒÓ„Î‡ÒÌÓ ÙÓÏÂ, Ó‰Ó·ÂÌ-
ÌÓÈ Ì‡ Á‡ÒÂ‰‡ÌËË è‡‚ËÚÂÎ¸ÒÚ‚‡ êî ÓÚ 28 ÌÓ-
fl·fl 2001 „Ó‰‡ (èÓÚÓÍÓÎ ‹ 49) Ë ÂÍÓÏÂÌ‰Ó-
‚‡ÌÌ˚È Í ÔËÏÂÌÂÌË˛ ê‡ÒÔÓflÊÂÌËÂÏ îäñÅ
ÓÚ 04 ‡ÔÂÎfl 2002 „Ó‰‡ ‹ 421/ «é ÂÍÓÏÂÌ-
‰‡ˆËË Í ÔËÏÂÌÂÌË˛ äÓ‰ÂÍÒ‡ ÍÓÔÓ‡ÚË‚ÌÓ„Ó
ÛÔ‡‚ÎÂÌËfl». 

è‡‚‡ ‡ÍˆËÓÌÂÓ‚ — ‚Î‡‰ÂÎ¸ˆÂ‚ ‡ÍˆËÈ —
Á‡ÍÂÔÎÂÌ˚ ÒÚ‡Ú¸ÂÈ 5 ìÒÚ‡‚‡ éÄé «ìä ÇÓ-
Éùä». ëÓ·Î˛‰ÂÌËÂ Ô‡‚ ‡ÍˆËÓÌÂÓ‚ fl‚ÎflÂÚÒfl

Ó‰ÌËÏ ËÁ ÓÒÌÓ‚Ì˚ı ÔËÌˆËÔÓ‚ ÍÓÔÓ‡ÚË‚ÌÓ-
„Ó ÛÔ‡‚ÎÂÌËfl ‚ é·˘ÂÒÚ‚Â.

7.2. àÌÙÓÏ‡ˆËfl Ó ˜ÎÂÌ‡ı
Ó„‡ÌÓ‚ ÛÔ‡‚ÎÂÌËfl Ë ÍÓÌÚÓÎfl
é·˘ÂÒÚ‚‡

é„‡Ì‡ÏË ÛÔ‡‚ÎÂÌËfl é·˘ÂÒÚ‚‡ fl‚Îfl˛ÚÒfl:
• é·˘ÂÂ ÒÓ·‡ÌËÂ ‡ÍˆËÓÌÂÓ‚;
• ëÓ‚ÂÚ ‰ËÂÍÚÓÓ‚ é·˘ÂÒÚ‚‡;
• „ÂÌÂ‡Î¸Ì˚È ‰ËÂÍÚÓ.

ç‡ é·˘ÂÏ „Ó‰Ó‚ÓÏ ÒÓ·‡ÌËË ‡ÍˆËÓÌÂÓ‚
éÄé «ìä ÇÓÉùä» ·˚Î ËÁ·‡Ì ëÓ‚ÂÚ ‰ËÂÍÚÓ-
Ó‚ ‚ ÒÓÒÚ‡‚Â:  ëËÌ˛„ËÌ Çfl˜ÂÒÎ‡‚ û¸Â‚Ë˜
ï‡ÁË‡ıÏÂÚÓ‚ ê‡ÒËÏ å‡„ÒÛÏÓ‚Ë˜, áÛ·‡ÍËÌ Ç‡-
ÒËÎËÈ ÄÎÂÍÒ‡Ì‰Ó‚Ë˜, Ç‡„ÌÂ ÄÌ‰ÂÈ ÄÎÂÍ-
Ò‡Ì‰Ó‚Ë˜, ÑÓÁ‰Ó‚ ÄÎÂÍÒ‡Ì‰ ÄÌÚÓÌÓ‚Ë˜,
ãÓÔËÌ ÉÂÌÌ‡‰ËÈ è‡‚ÎÓ‚Ë˜, å‡Ú‚ÂÂ‚ à‚‡Ì
ÑÏËÚËÂ‚Ë˜. Ç ÚÂ˜ÂÌËÂ ÓÚ˜ÂÚÌÓ„Ó ÔÂËÓ‰‡
ËÏÂÎÓ ÏÂÒÚÓ ËÁÏÂÌÂÌËÂ ÒÓÒÚ‡‚‡ ëÓ‚ÂÚ‡ ‰ËÂÍ-
ÚÓÓ‚. çÓ‚˚È ÒÓÒÚ‡‚ ÛÚ‚ÂÊ‰ÂÌ ‚ÌÂÓ˜ÂÂ‰-
Ì˚Ï é·˘ËÏ ÒÓ·‡ÌËÂÏ ‡ÍˆËÓÌÂÓ‚ é·˘ÂÒÚ‚‡
(Â¯ÂÌËÂ è‡‚ÎÂÌËfl éÄé «êÄé «Öùë êÓÒ-
ÒËË»/‚˚ÔËÒÍ‡ ‹ 1103Ô/2 ÓÚ 16.11.2004).
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7

äÓÔÓ‡ÚË‚ÌÓÂ ÛÔ‡‚ÎÂÌËÂ

í‡·ÎËˆ‡ 9. 
ëÓÒÚ‡‚ ëÓ‚ÂÚ‡ ‰ËÂÍÚÓÓ‚, ËÁ·‡ÌÌ˚È ‚ÌÂÓ˜ÂÂ‰Ì˚Ï é·˘ËÏ ÒÓ·‡ÌËÂÏ ‡ÍˆËÓÌÂÓ‚ 16 ÌÓfl·fl 2004 „Ó‰‡

‹ îàé ÑÓÎÊÌÓÒÚ¸ ‚ éÄé êÄé «Öùë êÓÒÒËË»,

Á‡ÌËÏ‡ÂÏ˚Â ‰ÓÎÊÌÓÒÚË Á‡ ÔÓÒÎÂ‰ÌËÂ 5 ÎÂÚ

1 ëËÌ˛„ËÌ Çfl˜ÂÒÎ‡‚ û¸Â‚Ë˜, óÎÂÌ Ô‡‚ÎÂÌËfl, ÛÔ‡‚Îfl˛˘ËÈ ‰ËÂÍÚÓ ÅËÁÌÂÒ-Â‰ËÌËˆ˚ 

1969 „. ., ËÁ·‡Ì 16.11.2004 «ÉË‰Ó„ÂÌÂ‡ˆËfl» éÄé êÄé «Öùë êÓÒÒËË». 

1998–2001 „„. — ˜ÎÂÌ Ô‡‚ÎÂÌËfl éÄé êÄé «Öùë êÓÒÒËË», 

Ì‡˜‡Î¸ÌËÍ ÑÂÔ‡Ú‡ÏÂÌÚ‡ ÍÓÔÓ‡ÚË‚ÌÓÈ ÒÚ‡ÚÂ„ËË 

éÄé êÄé «Öùë êÓÒÒËË»;

2001–2004 „„. — Á‡ÏÂÒÚËÚÂÎ¸ ÔÂ‰ÒÂ‰‡ÚÂÎfl Ô‡‚ÎÂÌËfl 

éÄé êÄé «Öùë êÓÒÒËË».

ÄÍˆËÈ é·˘ÂÒÚ‚‡ ÌÂ ËÏÂÂÚ.



çÂÁ‡‚ËÒËÏ˚ı ‰ËÂÍÚÓÓ‚ ‚ ÒÓÒÚ‡‚Â ëÓ‚ÂÚ‡ ‰ËÂÍÚÓÓ‚ ÌÂÚ. äÓÏËÚÂÚÓ‚ ÔË ëÓ‚ÂÚÂ ‰ËÂÍÚÓÓ‚
ÌÂ ËÏÂÂÚÒfl. 
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í‡·ÎËˆ‡ 9 (ÔÓ‰ÓÎÊÂÌËÂ). 
ëÓÒÚ‡‚ ëÓ‚ÂÚ‡ ‰ËÂÍÚÓÓ‚, ËÁ·‡ÌÌ˚È ‚ÌÂÓ˜ÂÂ‰Ì˚Ï é·˘ËÏ ÒÓ·‡ÌËÂÏ ‡ÍˆËÓÌÂÓ‚ 16 ÌÓfl·fl 2004 „Ó‰‡

‹ îàé, ‰‡Ú‡ ÔÓÒÎÂ‰ÌÂ„Ó ÔÂÂËÁ·‡ÌËfl á‡ÌËÏ‡ÂÏ˚Â ‰ÓÎÊÌÓÒÚË ‚ Ì‡ÒÚÓfl˘ÂÂ ‚ÂÏfl Ë Á‡ ÔÓÒÎÂ‰ÌËÂ 5 ÎÂÚ

2 ï‡ÁË‡ıÏÂÚÓ‚ ê‡ÒËÏ å‡„ÒÛÏÓ‚Ë˜,  ÉÂÌÂ‡Î¸Ì˚È ‰ËÂÍÚÓ éÄé «ìÔ‡‚Îfl˛˘‡fl ÍÓÏÔ‡ÌËfl 

1954 „. ., ËÁ·‡Ì 16.11.2004 «ÇÓÎÊÒÍËÈ  „Ë‰Ó˝ÌÂ„ÂÚË˜ÂÒÍËÈ Í‡ÒÍ‡‰».

1999–2001 „„. — Ì‡˜‡Î¸ÌËÍ ÑÂÔ‡Ú‡ÏÂÌÚ‡ ˝ÎÂÍÚË˜ÂÒÍËı ÒÚ‡ÌˆËÈ, 

Ì‡˜‡Î¸ÌËÍ ÑÂÔ‡Ú‡ÏÂÌÚ‡ ÛÔ‡‚ÎÂÌËfl Í‡ÔËÚ‡ÎÓÏ 

éÄé êÄé «Öùë êÓÒÒËË».

ÄÍˆËÈ é·˘ÂÒÚ‚‡ ÌÂ ËÏÂÂÚ.

3 áÛ·‡ÍËÌ Ç‡ÒËÎËÈ ÄÎÂÍÒ‡Ì‰Ó‚Ë˜, óÎÂÌ Ô‡‚ÎÂÌËfl éÄé êÄé «Öùë êÓÒÒËË»

1958 „. ., ËÁ·‡Ì 16.11.2004 2000–2002 „„. — Ì‡˜‡Î¸ÌËÍ ÑÂÔ‡Ú‡ÏÂÌÚ‡ ˝ÍÓÌÓÏËÍË ıÓÎ‰ËÌ„‡ 

Ë ‰Ó˜ÂÌËı Ó·˘ÂÒÚ‚ éÄé êÄé «Öùë êÓÒÒËË»;

2002–2004 „„. — ˜ÎÂÌ Ô‡‚ÎÂÌËfl, Ì‡˜‡Î¸ÌËÍ ÑÂÔ‡Ú‡ÏÂÌÚ‡ 

ÛÔ‡‚ÎÂÌËfl Í‡ÔËÚ‡ÎÓÏ éÄé êÄé «Öùë êÓÒÒËË».

ÄÍˆËÈ é·˘ÂÒÚ‚‡ ÌÂ ËÏÂÂÚ

4 ëÂ„ÂÂ‚ ÄÎÂÍÒ‡Ì‰ û¸Â‚Ë˜, êÛÍÓ‚Ó‰ËÚÂÎ¸ ÑËÂÍˆËË ˚ÌÍ‡ ÅËÁÌÂÒ-Â‰ËÌËˆ˚ «ÉË‰Ó„ÂÌÂ‡ˆËfl»  

1977 „. ., ËÁ·‡Ì 16.11.2004 éÄé êÄé «Öùë êÓÒÒËË»

2002–2004 „.„. — Ì‡˜‡Î¸ÌËÍ ÓÚ‰ÂÎ‡ ÑÂÔ‡Ú‡ÏÂÌÚ‡ ‡Á‚ËÚËfl ˚ÌÍ‡

˝ÎÂÍÚÓ˝ÌÂ„ËË éÄé êÄé «Öùë êÓÒÒËË».

ÄÍˆËÈ é·˘ÂÒÚ‚‡ ÌÂ ËÏÂÂÚ.

5 ÑÏËÚÂÌÍÓ í‡Ú¸flÌ‡ ÉÂ‡ÒËÏÓ‚Ì‡, êÛÍÓ‚Ó‰ËÚÂÎ¸  ÑËÂÍˆËË-‡ÔÔ‡‡Ú‡ ìÔ‡‚Îfl˛˘Â„Ó ‰ËÂÍÚÓ‡ 

1948 „. ., ËÁ·‡Ì‡ 16.11.2004 ÅËÁÌÂÒ-Â‰ËÌËˆ˚ «ÉË‰Ó„ÂÌÂ‡ˆËfl» éÄé êÄé «Öùë êÓÒÒËË».

1999–2002 „„. — ÔÂ‰ÒÂ‰‡ÚÂÎ  ̧Â„ËÓÌ‡Î¸ÌÓ„Ó ÓÚ‰ÂÎÂÌËfl îäñÅ êÓÒÒËË;

2002–2004 „„. — ÒÓ‚ÂÚÌËÍ Á‡ÏÂÒÚËÚÂÎfl ÔÂ‰ÒÂ‰‡ÚÂÎfl Ô‡‚ÎÂÌËfl 

éÄé êÄé «Öùë êÓÒÒËË».

ÄÍˆËÈ é·˘ÂÒÚ‚‡ ÌÂ ËÏÂÂÚ.      

6 ÑËÍÓ‚ Ö‚„ÂÌËÈ ÄÎÂÍÒ‡Ì‰Ó‚Ë˜, êÛÍÓ‚Ó‰ËÚÂÎ¸ ÑËÂÍˆËË ÔÓÂÍÚÓ‚ ÂÙÓÏËÓ‚‡ÌËfl

1971 „.  ., ËÁ·‡Ì 16.11.2004 ÅËÁÌÂÒ-Â‰ËÌËˆ˚ «ÉË‰Ó„ÂÌÂ‡ˆËfl». 

2002–2004 „„. — „Î‡‚Ì˚È ÒÔÂˆË‡ÎËÒÚ, Ì‡˜‡Î¸ÌËÍ ÓÚ‰ÂÎ‡ 

˝ÍÒÔÂÚÌÓ-‡Ì‡ÎËÚË˜ÂÒÍÓ„Ó  ÑÂÔ‡Ú‡ÏÂÌÚ‡ ÛÔ‡‚ÎÂÌËfl Í‡ÔËÚ‡ÎÓÏ, 

Ì‡˜‡Î¸ÌËÍ ÓÚ‰ÂÎ‡ ÛÔ‡‚ÎÂÌËfl ÒÓ·ÒÚ‚ÂÌÌÓÒÚ¸˛ 

éÄé êÄé «Öùë êÓÒÒËË». 

ÄÍˆËÈ é·˘ÂÒÚ‚‡ ÌÂ ËÏÂÂÚ.

7 Ç‡ÒËÎ¸Â‚ ëÂ„ÂÈ Çfl˜ÂÒÎ‡‚Ó‚Ë˜, ç‡˜‡Î¸ÌËÍ ûË‰Ë˜ÂÒÍÓ„Ó ‰ÂÔ‡Ú‡ÏÂÌÚ‡ äÓÔÓ‡ÚË‚ÌÓ„Ó ˆÂÌÚ‡ 

1975 „. ., ËÁ·‡Ì 16.11.2004 éÄé êÄé «Öùë êÓÒÒËË»

1999–2002 „„. — Á‡ÏÂÒÚËÚÂÎ¸ „ÂÌÂ‡Î¸ÌÓ„Ó ‰ËÂÍÚÓ‡ 

áÄé «û˝ÌÂ„Ó-Öùë»;

2003–2004 „„. — Á‡ÏÂÒÚËÚÂÎ¸ Ì‡˜‡Î¸ÌËÍ‡ ûË‰Ë˜ÂÒÍÓ„Ó 

‰ÂÔ‡Ú‡ÏÂÌÚ‡, Ì‡˜‡Î¸ÌËÍ ûË‰Ë˜ÂÒÍÓ„Ó ‰ÂÔ‡Ú‡ÏÂÌÚ‡ 

éÄé êÄé «Öùë êÓÒÒËË».

ÄÍˆËÈ é·˘ÂÒÚ‚‡ ÌÂ ËÏÂÂÚ.



êÛÍÓ‚Ó‰ÒÚ‚Ó ÚÂÍÛ˘ÂÈ ‰ÂflÚÂÎ¸ÌÓÒÚ¸˛ é·˘Â-
ÒÚ‚‡ ÓÒÛ˘ÂÒÚ‚ÎflÂÚÒfl Â‰ËÌÓÎË˜Ì˚Ï ËÒÔÓÎÌË-
ÚÂÎ¸Ì˚Ï Ó„‡ÌÓÏ — „ÂÌÂ‡Î¸Ì˚Ï ‰ËÂÍÚÓÓÏ.
ÉÂÌÂ‡Î¸Ì˚È ‰ËÂÍÚÓ ÔÓ‰ÓÚ˜ÂÚÂÌ é·˘ÂÏÛ ÒÓ-
·‡ÌË˛ ‡ÍˆËÓÌÂÓ‚ Ë ëÓ‚ÂÚÛ ‰ËÂÍÚÓÓ‚.

ê‡ÒÔÓflÊÂÌËÂÏ ÔÂ‰ÒÂ‰‡ÚÂÎfl Ô‡‚ÎÂÌËfl
éÄé êÄé «Öùë êÓÒÒËË» ÓÚ     10.04.2001        Á‡
‹ 16 „ÂÌÂ‡Î¸Ì˚Ï ‰ËÂÍÚÓÓÏ éÄé «ìä ÇÓ-
Éùä» ·˚Î ËÁ·‡Ì ï‡ÁË‡ıÏÂÚÓ‚ ê‡ÒËÏ å‡„ÒÛ-
ÏÓ‚Ë˜.

7.3. àÌÙÓÏ‡ˆËfl Ó· ÛÒÚ‡‚ÌÓÏ
Í‡ÔËÚ‡ÎÂ Ë ‡ÍˆËflı é·˘ÂÒÚ‚‡

ìÒÚ‡‚Ì˚È Í‡ÔËÚ‡Î éÄé «ìä ÇÓÉùä» ÒÓÒÚ‡‚-
ÎflÂÚ 150 000 Û·.

ê‡Á·Ë‚Í‡ ÛÒÚ‡‚ÌÓ„Ó Í‡ÔËÚ‡Î‡ ÔÓ Í‡ÚÂ„ÓË-
flÏ ‡ÍˆËÈ ÒÎÂ‰Û˛˘‡fl:
• Ó·˚ÍÌÓ‚ÂÌÌ˚Â ‡ÍˆËË: Ó·˘ËÈ Ó·˙ÂÏ 150 000

Û·., ‡Á·ËÚ Ì‡ 150 ‡ÍˆËÈ ÌÓÏËÌ‡ÎÓÏ 1000
Û·. Í‡Ê‰‡fl; 

• ÔË‚ËÎÂ„ËÓ‚‡ÌÌ˚Â ‡ÍˆËË — ÌÂÚ. 
100 % ÛÒÚ‡‚ÌÓ„Ó Í‡ÔËÚ‡Î‡ é·˘ÂÒÚ‚‡ ÔË-

Ì‡‰ÎÂÊËÚ éÄé êÄé «Öùë êÓÒÒËË».

7.4. àÌÙÓÏ‡ˆËfl Ó 
ÌÂÔÓÙËÎ¸Ì˚ı ÙËÌ‡ÌÒÓ‚˚ı 
‚ÎÓÊÂÌËflı.

çÂÔÓÙËÎ¸Ì˚ı ÙËÌ‡ÌÒÓ‚˚ı ‚ÎÓÊÂÌËÈ ÌÂ
ËÏÂÂÚÒfl.

7.5. ÑÓ˜ÂÌËÂ Ë Á‡‚ËÒËÏ˚Â 
Ó·˘ÂÒÚ‚‡

ÑÓ˜ÂÌËı Ó·˘ÂÒÚ‚, ‡ Ú‡ÍÊÂ ÙËÎË‡ÎÓ‚ Ë
ÔÂ‰ÒÚ‡‚ËÚÂÎ¸ÒÚ‚ éÄé «ìä ÇÓÉùä» ÌÂ ËÏÂÂÚ.
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ë‚Â‰ÂÌËfl Ó „ÂÌÂ‡Î¸ÌÓÏ ‰ËÂÍÚÓÂ éÄé «ìä ÇÓÉùä»

èÂËÓ‰ ÑÓÎÊÌÓÒÚ¸ é„‡ÌËÁ‡ˆËfl ëÙÂ‡ ‰ÂflÚÂÎ¸ÌÓÒÚË

1986–1997 „„. ÑËÂÍÚÓ çËÊÌÂÍ‡ÏÒÍ‡fl íùñ ‹1 ÛÔ‡‚ÎÂÌ˜ÂÒÍ‡fl

Éìè èùé «í‡Ú˝ÌÂ„Ó»

1997–1999 „„. ÉÂÌÂ‡Î¸Ì˚È ‰ËÂÍÚÓ Éìè èùé «í‡Ú˝ÌÂ„Ó» ÛÔ‡‚ÎÂÌ˜ÂÒÍ‡fl

1999–2001 „„. ç‡˜‡Î¸ÌËÍ ÑÂÔ‡Ú‡ÏÂÌÚ‡ ÛÔ‡‚ÎÂÌ˜ÂÒÍ‡fl

˝ÌÂ„ÓÒËÒÚÂÏ, ÑÂÔ‡Ú‡ÏÂÌÚ‡ 

ÛÔ‡‚ÎÂÌËfl Í‡ÔËÚ‡ÎÓÏ

êÄé «Öùë êÓÒÒËË»

í‡·ÎËˆ‡ 10.
êÂ‚ËÁËÓÌÌ‡fl ÍÓÏËÒÒËfl éÄé «ìä ÇÓÉùä» Ì‡ ÉéëÄ 2003 „Ó‰‡ ÛÚ‚ÂÊ‰ÂÌ‡ ‚ ÒÎÂ‰Û˛˘ÂÏ ÒÓÒÚ‡‚Â:

‹ îàé á‡ÌËÏ‡ÂÏ‡fl ‰ÓÎÊÌÓÒÚ¸

1 É‡Ú‡ÛÎËÌ ÑÂÌËÒ ÇÎ‡‰ËÒÎ‡‚Ó‚Ë˜ á‡ÏÂÒÚËÚÂÎ¸ Ì‡˜‡Î¸ÌËÍ‡ ÑÂÔ‡Ú‡ÏÂÌÚ‡ ÍÓÔÓ‡ÚË‚ÌÓÈ ÔÓÎËÚËÍË 

ÅËÁÌÂÒ-Â‰ËÌËˆ˚ «ÉË‰Ó„ÂÌÂ‡ˆËfl» éÄé êÄé «Öùë êÓÒÒËË»

2 ä‡Á‡flÌ ÄÎÎ‡ ë‡ıË·Á‡‰Ó‚Ì‡ ÇÂ‰Û˘ËÈ ˝ÍÒÔÂÚ ÑËÂÍˆËË ˝ÍÓÌÓÏËÍË Ë ÙËÌ‡ÌÒÓ‚ ÅËÁÌÂÒ-

Â‰ËÌËˆ˚ «ÉË‰Ó„ÂÌÂ‡ˆËfl» éÄé êÄé «Öùë êÓÒÒËË»

3 åÂ‰ÌËÍÓ‚ ÄÌ‰ÂÈ û¸Â‚Ë˜ ÇÂ‰Û˘ËÈ ˝ÍÒÔÂÚ ÑÂÔ‡Ú‡ÏÂÌÚ‡ ‚ÌÛÚÂÌÌÂ„Ó ‡Û‰ËÚ‡ 

äÓÔÓ‡ÚË‚ÌÓ„Ó ˆÂÌÚ‡ éÄé êÄé «Öùë êÓÒÒËË»

4 è‡‚ÎÓ‚ ÄÎÂÍÒ‡Ì‰ éÎÂ„Ó‚Ë˜ ÉÎ‡‚Ì˚È ÒÔÂˆË‡ÎËÒÚ ûË‰Ë˜ÂÒÍÓ„Ó ‰ÂÔ‡Ú‡ÏÂÌÚ‡ äÓÔÓ‡ÚË‚ÌÓ„Ó 

ˆÂÌÚ‡ éÄé êÄé «Öùë êÓÒÒËË»

5 íÛÚÌÂ‚ à„Ó¸ ÇÎ‡‰ËÏËÓ‚Ë˜ ÉÎ‡‚Ì˚È ·Ûı„‡ÎÚÂ éÄé «ä‡ÏÒÍ‡fl Éùë»



7.6. ì˜‡ÒÚËÂ ‚ ÌÂÍÓÏÏÂ˜ÂÒÍËı Ó„‡ÌËÁ‡ˆËflı
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ç‡ËÏÂÌÓ‚‡ÌËÂ  é„‡ÌËÁ‡ˆËÓÌÌÓ- óËÒÎÓ ˜ÎÂÌÓ‚  ÇÍÎ‡‰ (ËÏÛ˘ÂÒÚ‚ÂÌ.  ÇÂÎË˜ËÌ‡ Ë ÒÚÛÍÚÛ‡   

ÌÂÍÓÏÏÂ˜ÂÒÍÓÈ Ô‡‚Ó‚‡fl ÙÓÏ‡ ÌÂÍÓÏÏÂ˜ÂÒÍÓÈ ‚ÁÌÓÒ) é·˘ÂÒÚ‚‡, ‰ÓıÓ‰Ó‚ ÌÂÍÓÏÏÂ˜ÂÒÍÓÈ

Ó„‡ÌËÁ‡ˆËË Ó„‡ÌËÁ‡ˆËË Ú˚Ò. Û·. Ó„‡ÌËÁ‡ˆËË ÔÓ ËÚÓ„‡Ï

2004 „Ó‰‡

çè «àçÇùã» çÂÍÓÏÏÂ˜ÂÒÍÓÂ 300 

Ô‡ÚÌÂÒÚ‚Ó

çè «ÉË‰Ó˝ÌÂ„ÂÚËÍ‡ çÂÍÓÏÏÂ˜ÂÒÍÓÂ 0

êÓÒÒËË» Ô‡ÚÌÂÒÚ‚Ó

çè «ÄÒÒÓˆË‡ˆËfl çÂÍÓÏÏÂ˜ÂÒÍÓÂ 1 080

ÒÓ·ÒÚ‚ÂÌÌËÍÓ‚ Ë Ô‡ÚÌÂÒÚ‚Ó

ËÌ‚ÂÒÚÓÓ‚ ÁÂÏÎË

Ë ÌÂ‰‚ËÊËÏÓÒÚË»

çÂ„ÓÒÛ‰‡ÒÚ‚ÂÌÌ˚È  îÓÌ‰ 375 

ÔÂÌÒËÓÌÌ˚È ÙÓÌ‰

˝ÎÂÍÚÓ˝ÌÂ„ÂÚËÍË

ÇÒÂ„Ó 1 755

7.7. é„‡ÌËÁ‡ˆËÓÌÌ‡fl ÒÚÛÍÚÛ‡ é·˘ÂÒÚ‚‡

èÂ‰ÒÚ‡‚ÎÂÌÌ‡fl Ó„‡ÌËÁ‡ˆËÓÌÌ‡fl ÒÚÛÍÚÛ‡ ÍÓÏÔ‡ÌËË ÒÎÓÊËÎ‡Ò¸ Ì‡ ÍÓÌÂˆ 2003 „Ó‰‡ Ë ÓÚ‡Ê‡ÂÚ ÔËÌˆËÔ Â‰ËÌÓ„Ó
ÔÓ‰ıÓ‰‡ Í ÛÔ‡‚ÎÂÌË˛ ÔÂÂ‰‡ÌÌ˚ÏË Ó·˙ÂÍÚ‡ÏË.



8.1. éÒÌÓ‚Ì˚Â ÔÓÎÓÊÂÌËfl 
Û˜ÂÚÌÓÈ ÔÓÎËÚËÍË é·˘ÂÒÚ‚‡

ÅÛı„‡ÎÚÂÒÍËÈ ÓÚ˜ÂÚ é·˘ÂÒÚ‚‡ ÒÙÓÏËÓ-
‚‡Ì ËÒıÓ‰fl ËÁ ‰ÂÈÒÚ‚Û˛˘Ëı ‚ êÓÒÒËÈÒÍÓÈ îÂ-
‰Â‡ˆËË Ô‡‚ËÎ ·Ûı„‡ÎÚÂÒÍÓ„Ó Û˜ÂÚ‡ Ë ÓÚ˜ÂÚ-
ÌÓÒÚË, ‚ ˜‡ÒÚÌÓÒÚË îÂ‰Â‡Î¸ÌÓ„Ó Á‡ÍÓÌ‡ ÓÚ
21.11.1996 ‹129-îá «é ·Ûı„‡ÎÚÂÒÍÓÏ Û˜Â-
ÚÂ», èÓÎÓÊÂÌËfl ÔÓ ·Ûı„‡ÎÚÂÒÍÓÏÛ Û˜ÂÚÛ
«ì˜ÂÚÌ‡fl ÔÓÎËÚËÍ‡ Ó„‡ÌËÁ‡ˆËË» èÅì 1/98,
ÛÚ‚ÂÊ‰ÂÌÌÓ„Ó ÔËÍ‡ÁÓÏ åËÌËÒÚÂÒÚ‚‡ ÙË-
Ì‡ÌÒÓ‚ êÓÒÒËÈÒÍÓÈ îÂ‰Â‡ˆËË ÓÚ 9 ‰ÂÍ‡·fl
1998 „Ó‰‡ ‹60Ì., èÓÎÓÊÂÌËfl ÔÓ ‚Â‰ÂÌË˛ ·Ûı-
„‡ÎÚÂÒÍÓ„Ó Û˜ÂÚ‡ Ë ÓÚ˜ÂÚÌÓÒÚË ‚ êÓÒÒËÈÒÍÓÈ
îÂ‰Â‡ˆËË, ÛÚ‚ÂÊ‰ÂÌÌÓ„Ó ÔËÍ‡ÁÓÏ åËÌËÒ-
ÚÂÒÚ‚‡ ÙËÌ‡ÌÒÓ‚ ÓÚ 29 Ë˛Îfl 1998 „Ó‰‡ ‹34Ì.

8.2. ÄÌ‡ÎËÁ ‰ËÌ‡ÏËÍË 
ÂÁÛÎ¸Ú‡ÚÓ‚ ‰ÂflÚÂÎ¸ÌÓÒÚË 
Ë ÙËÌ‡ÌÒÓ‚Ó„Ó ÔÓÎÓÊÂÌËfl 
ÍÓÏÔ‡ÌËË

îËÌ‡ÌÒÓ‚Ó-ıÓÁflÈÒÚ‚ÂÌÌ‡fl ‰ÂflÚÂÎ¸ÌÓÒÚ¸ é·-
˘ÂÒÚ‚‡ ÔÓ ËÚÓ„‡Ï 2004 „Ó‰‡ ı‡‡ÍÚÂËÁÛÂÚÒfl
ÒÎÂ‰Û˛˘ËÏË ‚˚‚Ó‰‡ÏË ÓÚÌÓÒËÚÂÎ¸ÌÓ ÓÒÌÓ‚-
Ì˚ı ÙËÌ‡ÌÒÓ‚˚ı ÔÓÍ‡Á‡ÚÂÎÂÈ:
• ÒÌËÊÂÌËÂ  ‚‡Î˛Ú˚ ·‡Î‡ÌÒ‡ é·˘ÂÒÚ‚‡ ÔË

ÓÒÚÂ ˜ËÒÚ˚ı ‡ÍÚË‚Ó‚;
• ÓÒÚ  ÙËÌ‡ÌÒÓ‚ÓÈ ÛÒÚÓÈ˜Ë‚ÓÒÚË é·˘ÂÒÚ‚‡;
• ÒÌËÊÂÌËÂ ‰Â·ËÚÓÒÍÓÈ Ë ÍÂ‰ËÚÓÒÍÓÈ Á‡-

‰ÓÎÊÂÌÌÓÒÚË;
• ÒÌËÊÂÌËÂ ÔÓÍ‡Á‡ÚÂÎÂÈ ÎËÍ‚Ë‰ÌÓÒÚË Á‡ Ò˜ÂÚ

ÔÂ‚˚¯ÂÌËfl ÚÂÏÔ‡ ÒÌËÊÂÌËfl ÍÂ‰ËÚÓÒÍÓÈ
Á‡‰ÓÎÊÂÌÌÓÒÚË Ì‡‰ ÚÂÏÔ‡ÏË ÒÌËÊÂÌËfl ‰Â-
·ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË;

• ÒÛ˘ÂÒÚ‚ÂÌÌÓÂ (Ì‡ 84%) Û‚ÂÎË˜ÂÌËÂ ‚˚Û˜ÍË

ÓÚ Â‡ÎËÁ‡ˆËË ÔÓ‰ÛÍˆËË ‚ÒÎÂ‰ÒÚ‚ËÂ Û‚ÂÎË-
˜ÂÌËfl ˜ËÒÎ‡ ÛÔ‡‚ÎflÂÏ˚ı Ó·˙ÂÍÚÓ‚ Ë ıÓÓ-
¯Ëı ÙËÌ‡ÌÒÓ‚˚ı ÂÁÛÎ¸Ú‡Ú‡ı ÛÔ‡‚ÎflÂÏ˚ı
Ó·˙ÂÍÚÓ‚;

• ÚÂÏÔ ÓÒÚ‡ ÒÂ·ÂÒÚÓËÏÓÒÚË (179%) ÏÂÌ¸¯Â,
˜ÂÏ ÚÂÏÔ ÓÒÚ‡ ‚˚Û˜ÍË ÓÚ Â‡ÎËÁ‡ˆËË ÔÓ-
‰ÛÍˆËË (184%);

• ÒÛÏÏ‡ ÌÂ‡ÒÔÂ‰ÂÎÂÌÌÓÈ ÔË·˚ÎË ÔÓ ËÚÓ-
„‡Ï 2003 „Ó‰‡ 0,17 ÏÎÌ Û·.

8.2.1. ìÔ‡‚ÎÂÌËÂ ‡ÍÚË‚‡ÏË 
é·˘ÂÒÚ‚‡

ëÚÓËÏÓÒÚ¸ ‡ÍÚË‚Ó‚ é·˘ÂÒÚ‚‡ Á‡ 2004 „Ó‰
ÒÌËÁËÎ‡Ò¸ Ò 32,92 ÏÎÌ Û·. ‰Ó 25,97 ÏÎÌ Û·.
ëÌËÊÂÌËÂ ÔÓËÁÓ¯ÎÓ Á‡ Ò˜ÂÚ ‚Á‡ËÏÌÓ„Ó ÒÌË-
ÊÂÌËfl ‰Â·ËÚÓÒÍÓÈ Ë ÍÂ‰ËÚÓÒÍÓÈ Á‡‰ÓÎ-
ÊÂÌÌÓÒÚË.

óËÒÚ˚Â ‡ÍÚË‚˚ ‚ÓÁÓÒÎË Ì‡ 11%.
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8

éÒÌÓ‚Ì˚Â ÔÓÍ‡Á‡ÚÂÎË ÙËÌ‡ÌÒÓ‚ÓÈ 
Ë ·Ûı„‡ÎÚÂÒÍÓÈ ÓÚ˜ÂÚÌÓÒÚË é·˘ÂÒÚ‚‡

êËÒÛÌÓÍ 32. 
ÑËÌ‡ÏËÍ‡ ÒÚÓËÏÓÒÚË ‡ÍÚË‚Ó‚, ÏÎÌ Û·. 



ÑËÌ‡ÏËÍ‡ ÒÚÛÍÚÛ˚ ÒÓ‚ÓÍÛÔÌ˚ı ‡ÍÚË‚Ó‚ ‚
2004 „Ó‰Û ı‡‡ÍÚÂËÁÛÂÚÒfl ÓÒÚÓÏ Û‰ÂÎ¸ÌÓ„Ó
‚ÂÒ‡ ‚ÌÂÓ·ÓÓÚÌ˚ı Ë ÒÌËÊÂÌËÂÏ Ó·ÓÓÚÌ˚ı
(ÏÓ·ËÎ¸Ì˚ı) ‡ÍÚË‚Ó‚ Ì‡ 11%. 84% ÒÚÓËÏÓÒÚË
‚ÌÂÓ·ÓÓÚÌ˚ı ‡ÍÚË‚Ó‚ Ì‡ 31.12.2004 ÔËıÓ-
‰ËÚÒfl Ì‡ ÓÒÌÓ‚Ì˚Â ÒÂ‰ÒÚ‚‡.

ç‡ ‰ÓÎ˛ ‰Â·ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË Ë Á‡Ô‡ÒÓ‚
ÔËıÓ‰ËÚÒfl 99% ÒÚÓËÏÓÒÚË Ó·ÓÓÚÌ˚ı ‡ÍÚË‚Ó‚.

8.2.2. èÓÍ‡Á‡ÚÂÎË ÙËÌ‡ÌÒÓ‚ÓÈ
ÛÒÚÓÈ˜Ë‚ÓÒÚË, ÔÎ‡ÚÂÊÂÒÔÓÒÓ·ÌÓ-
ÒÚË Ë ÎËÍ‚Ë‰ÌÓÒÚË é·˘ÂÒÚ‚‡

îËÌ‡ÌÒÓ‚‡fl ÛÒÚÓÈ˜Ë‚ÓÒÚ¸ é·˘ÂÒÚ‚‡ ‚ 2004
„Ó‰Û ‚ ˆÂÎÓÏ ÛÎÛ˜¯ËÎ‡Ò¸. ÑÓÎfl ÒÓ·ÒÚ‚ÂÌÌÓ„Ó
Í‡ÔËÚ‡Î‡ ‚ 2004 „Ó‰Û ‚ÓÁÓÒÎ‡ Ì‡ 2%.

2004 „Ó‰ ı‡‡ÍÚÂËÁÛÂÚÒfl ÒÌËÊÂÌËÂÏ Í‡Í
‰Â·ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË, Ú‡Í Ë Í‡ÚÍÓ-
ÒÓ˜Ì˚ı ÍÂ‰ËÚÓÒÍËı Ó·flÁ‡ÚÂÎ¸ÒÚ‚ (ÒÛÏÏ‡
Í‡ÚÍÓÒÓ˜Ì˚ı ÍÂ‰ËÚÓ‚ Ë Á‡ÈÏÓ‚ Ë     ÍÂ‰Ë-
ÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË).

áÌ‡˜ÂÌËfl ÍÓ˝ÙÙËˆËÂÌÚÓ‚ ÎËÍ‚Ë‰ÌÓÒÚË
Ô‡ÍÚË˜ÂÒÍË ÌÂ ËÁÏÂÌËÎÓÒ¸ ÔÓ ËÚÓ„‡Ï 2004
„Ó‰‡ ‚ Ò‡‚ÌÂÌËË Ò 2003 „Ó‰ÓÏ.

40

é Ä é  « ìÔ  ‡ ‚ Î fl ˛ ˘ ‡ fl  Í Ó Ï Ô ‡ Ì Ë fl  Ç Ó Î Ê Ò Í Ë È  „ Ë ‰  Ó ˝ Ì Â  „ Â Ú Ë ˜ Â Ò Í Ë È  Í ‡ Ò Í ‡ ‰ »  •  2 0 0 4

êËÒÛÌÓÍ 33. 
ÑËÌ‡ÏËÍ‡ ÒÚÛÍÚÛ˚ ÒÓ‚ÓÍÛÔÌ˚ı ‡ÍÚË‚Ó‚ ‚ 2004 „Ó‰Û

êËÒÛÌÓÍ 34.  
ëÚÛÍÚÛ‡ Ó·ÓÓÚÌ˚ı ‡ÍÚË‚Ó‚



8.2.3. îËÌ‡ÌÒÓ‚˚Â ÂÁÛÎ¸Ú‡Ú˚ 
‰ÂflÚÂÎ¸ÌÓÒÚË 

Ë ÔÓÍ‡Á‡ÚÂÎË ‰ÂÎÓ‚ÓÈ ‡ÍÚË‚ÌÓÒÚË
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êËÒÛÌÓÍ 36.  ÑËÌ‡ÏËÍ‡ ‰Â·ËÚÓÒÍÓÈ Á‡‰ÓÎÊÂÌÌÓÒÚË Ë
Í‡ÚÍÓÒÓ˜Ì˚ı Ó·flÁ‡ÚÂÎ¸ÒÚ‚, ÏÎÌ Û·.

êËÒÛÌÓÍ 37. 
ÑËÌ‡ÏËÍ‡ ÍÓ˝ÙÙËˆËÂÌÚÓ‚ ÎËÍ‚Ë‰ÌÓÒÚË

êËÒÛÌÓÍ 35. ëÚÛÍÚÛ‡ Í‡ÔËÚ‡Î‡, %

éÒÌÓ‚Ì˚Â ÙËÌ‡ÌÒÓ‚˚Â ÔÓÍ‡Á‡ÚÂÎË (·ÂÁ çÑë), ÏÎÌ Û·.

èÓÍ‡Á‡ÚÂÎ¸ 2002 „. 2003  „. 2004 „. íÂÏÔ ÓÒÚ‡, % (Í 2003 „.)

Ç˚Û˜Í‡ ÓÚ Â‡ÎËÁ‡ˆËË 104,42 160,56 295,97 184

ëÂ·ÂÒÚÓËÏÓÒÚ¸ 103,17 155,40 278,75 179

èË·˚Î¸ ÓÚ ÔÓ‰‡Ê 1,26 5,17 17,22 333

éÔÂ‡ˆËÓÌÌ˚Â ‰ÓıÓ‰˚ Ë ‡ÒıÓ‰˚ –0,10 –0,55 –0,53 95

ÇÌÂÂ‡ÎËÁ‡ˆËÓÌÌ˚Â ‰ÓıÓ‰˚ Ë ‡ÒıÓ‰˚ –0,64 –1,70 –9,40 554

èË·˚Î¸ ‰Ó Ì‡ÎÓ„ÓÓ·ÎÓÊÂÌËfl 0,51 2,92 7,29 250

óËÒÚ‡fl ÔË·˚Î¸ 0,001 1,48 0,17 12



Ç 2004 „Ó‰Û é·˘ÂÒÚ‚Ó ÔÓÎÛ˜ËÎÓ ÔË·˚Î¸ ‚
‡ÁÏÂÂ 0,17 ÏÎÌ Û·. ÑËÌ‡ÏËÍ‡ ÔÓÍ‡Á‡ÚÂÎÂÈ
ÂÌÚ‡·ÂÎ¸ÌÓÒÚË ÓÚ‡Ê‡ÂÚ ‰ËÌ‡ÏËÍÛ ÙËÌ‡ÌÒÓ-
‚Ó„Ó ÂÁÛÎ Ú̧‡Ú‡:
1. ROS — Return On Sales — ÂÌÚ‡·ÂÎ¸ÌÓÒÚ¸

ÔÓ‰‡Ê.
2. ROTA — Return On Total Assets — ˜ËÒÚ‡fl

ÂÌÚ‡·ÂÎ¸ÌÓÒÚ¸ ‡ÍÚË‚Ó‚.
3. ROE — Return On Equity — ˜ËÒÚ‡fl ÂÌÚ‡-

·ÂÎ¸ÌÓÒÚ¸ ÒÓ·ÒÚ‚ÂÌÌÓ„Ó Í‡ÔËÚ‡Î‡.

8.2.4. ÅÛı„‡ÎÚÂÒÍËÈ ·‡Î‡ÌÒ
é·˘ÂÒÚ‚‡ Á‡ ÓÚ˜ÂÚÌ˚È ÔÂËÓ‰
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êËÒÛÌÓÍ 38.  
ÑËÌ‡ÏËÍ‡ ÔÓÍ‡Á‡ÚÂÎÂÈ ÂÌÚ‡·ÂÎ¸ÌÓÒÚË

èÓÍ‡Á‡ÚÂÎ¸ äÓ‰ ÒÚÓÍË 01.01.2004 31.12.2004

ÄäíàÇõ 32 922 25 973

çÂÏ‡ÚÂË‡Î¸Ì˚Â ‡ÍÚË‚˚ 110

éÒÌÓ‚Ì˚Â ÒÂ‰ÒÚ‚‡ 120 4155 5 243

ÇÎÓÊÂÌËfl ‚Ó ‚ÌÂÓ·ÓÓÚÌ˚Â ‡ÍÚË‚˚ 130 534

ÑÓÎ„ÓÒÓ˜Ì˚Â ÙËÌ‡ÌÒÓ‚˚Â ‚ÎÓÊÂÌËfl 140 475

éÚÎÓÊÂÌÌ˚Â Ì‡ÎÓ„Ó‚˚Â ‡ÍÚË‚˚ 148 10

á‡Ô‡Ò˚              210 6 089 5 136

çÑë 220 622 687

ÑÓÎ„ÓÒÓ˜Ì‡fl Ñá 230 4 916 4 030

ä‡ÚÍÓÒÓ˜Ì‡fl Ñá 240 15 349 9 655

ä‡ÚÍÓÒÓ˜Ì˚Â ÙËÌ‡ÌÒÓ‚˚Â ‚ÎÓÊÂÌËfl 250 1 656

ÑÂÌÂÊÌ˚Â ÒÂ‰ÒÚ‚‡                 260 135 203

èÓ˜ËÂ Ó·ÓÓÚÌ˚Â ‡ÍÚË‚˚            270

èÄëëàÇõ 32 922 25 973

ìÒÚ‡‚Ì˚È Í‡ÔËÚ‡Î 410 150 150

ÑÓ·‡‚Ó˜Ì˚È Í‡ÔËÚ‡Î  420

êÂÁÂ‚Ì˚È Í‡ÔËÚ‡Î                 430 1 8

îÓÌ‰ ÒÓˆË‡Î¸ÌÓÈ ÒÙÂ˚                         440

ñÂÎÂ‚ÓÂ ÙËÌ‡ÌÒËÓ‚‡ÌËÂ 450

çÂ‡ÒÔÂ‰ÂÎÂÌÌ‡fl ÔË·˚Î¸ ÔÓ¯Î˚ı ÎÂÚ  460 1 483 1 476

çÂÔÓÍ˚Ú˚È Û·˚ÚÓÍ ÔÓ¯Î˚ı ÎÂÚ          465

çÂ‡ÒÔÂ‰ÂÎÂÌÌ‡fl ÔË·˚Î¸ ÓÚ˜ÂÚÌÓ„Ó „Ó‰‡     470 175

çÂÔÓÍ˚Ú˚È Û·˚ÚÓÍ ÓÚ˜ÂÚÌÓ„Ó „Ó‰‡          475

á‡ÈÏ˚ Ë ÍÂ‰ËÚ˚ 510

èÓ˜ËÂ ‰ÓÎ„ÓÒÓ˜Ì˚Â Ó·flÁ‡ÚÂÎ¸ÒÚ‚‡  520 192

á‡ÈÏ˚ Ë ÍÂ‰ËÚ˚ 610

äÂ‰ËÚÓÒÍ‡fl Á‡‰ÓÎÊÂÌÌÓÒÚ¸    620 31 096 24 164

á‡‰ÓÎÊÂÌÌÓÒÚ  ̧Û˜Â‰ËÚÂÎflÏ ÔÓ ‚˚ÔÎ‡ÚÂ ‰ÓıÓ‰Ó‚ 630

ÑÓıÓ‰˚ ·Û‰Û˘Ëı ÔÂËÓ‰Ó‚  640

êÂÁÂ‚˚ ÔÂ‰ÒÚÓfl˘Ëı ‡ÒıÓ‰Ó‚ Ë ÔÎ‡ÚÂÊÂÈ 650

èÓ˜ËÂ Í‡ÚÍÓÒÓ˜Ì˚Â Ó·flÁ‡ÚÂÎ¸ÒÚ‚‡  660



8.2.5. éÚ˜ÂÚ Ó ÔË·˚Îflı Ë Û·˚ÚÍ‡ı é·˘ÂÒÚ‚‡ Á‡ ÓÚ˜ÂÚÌ˚È ÔÂËÓ‰ 
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èÓÍ‡Á‡ÚÂÎ¸ äÓ‰ ÒÚÓÍË 2004 „. 2003 „.

Ç˚Û˜Í‡ (ÌÂÚÚÓ) ÓÚ ÔÓ‰‡ÊË ÚÓ‚‡Ó‚, ÔÓ‰ÛÍˆËË, ‡·ÓÚ,  ÛÒÎÛ„ 010 295 966 160 562

ëÂ·ÂÒÚÓËÏÓÒÚ¸ ÔÓ‰‡ÌÌ˚ı ÚÓ‚‡Ó‚, ÔÓ‰ÛÍˆËË, ‡·ÓÚ,  ÛÒÎÛ„ 020 (278 747) (155 396)

ìÔ‡‚ÎÂÌ˜ÂÒÍËÂ ‡ÒıÓ‰˚ 030

äÓÏÏÂ˜ÂÒÍËÂ ‡ÒıÓ‰˚ 040

èË·˚Î¸  (Û·˚ÚÓÍ)  ÓÚ  ÔÓ‰‡Ê 050 17 219 5 166

èÓˆÂÌÚ˚ Í ÔÓÎÛ˜ÂÌË˛ 060 5 2

èÓˆÂÌÚ˚ Í ÛÔÎ‡ÚÂ 070

ÑÓıÓ‰˚ ÓÚ Û˜‡ÒÚËfl ‚ ‰Û„Ëı Ó„‡ÌËÁ‡ˆËflı 080

èÓ˜ËÂ ÓÔÂ‡ˆËÓÌÌ˚Â ‰ÓıÓ‰˚ 090 2 365 1 000

èÓ˜ËÂ ÓÔÂ‡ˆËÓÌÌ˚Â  ‡ÒıÓ‰˚ 100 (2 896) (1 554)

ÇÌÂÂ‡ÎËÁ‡ˆËÓÌÌ˚Â ‰ÓıÓ‰˚ 120 673 26

ÇÌÂÂ‡ÎËÁ‡ˆËÓÌÌ˚Â ‡ÒıÓ‰˚ 130 (10 072) (1 723)

èË·˚Î¸ (Û·˚ÚÓÍ) ‰Ó Ì‡ÎÓ„ÓÓ·ÎÓÊÂÌËfl 140 7 294 2917

ç‡ÎÓ„ Ì‡ ÔË·˚Î¸ Ë  ËÌ˚Â ‡Ì‡ÎÓ„Ë˜Ì˚Â Ó·flÁ‡ÚÂÎ¸Ì˚Â ÔÎ‡ÚÂÊË 150 (7 119) (1 434)

èË·˚Î¸ ( Û·˚ÚÓÍ) ÓÚ Ó·˚˜ÌÓÈ ‰ÂflÚÂÎ¸ÌÓÒÚË 160 175 1 483

óÂÁ‚˚˜‡ÈÌ˚Â ‰ÓıÓ‰˚ 170

óÂÁ‚˚˜‡ÈÌ˚Â ‡ÒıÓ‰˚ 180

óËÒÚ‡fl ÔË·˚Î¸ (ÌÂ‡ÒÔÂ‰ÂÎÂÌÌ‡fl ÔË·˚Î¸ (Û·˚ÚÓÍ) ÓÚ˜ÂÚÌÓ„Ó ÔÂËÓ‰‡ 19 010

8.2.6. èËÏÂ˜‡ÌËfl 
Í ·Ûı„‡ÎÚÂÒÍÓÈ ÓÚ˜ÂÚÌÓÒÚË 

ÄÍÚË‚Ó‚ Ë Ó·flÁ‡ÚÂÎ¸ÒÚ‚ ‚ ËÌÓÒÚ‡ÌÌ˚ı
‚‡Î˛Ú‡ı é·˘ÂÒÚ‚Ó ÌÂ ËÏÂÂÚ.

çÂÏ‡ÚÂË‡Î¸Ì˚Â ‡ÍÚË‚˚
ÅÛı„‡ÎÚÂÒÍËÈ Û˜ÂÚ ÌÂÏ‡ÚÂË‡Î¸Ì˚ı ‡Í-

ÚË‚Ó‚ ÓÒÛ˘ÂÒÚ‚ÎflÂÚÒfl ‚ ÒÓÓÚ‚ÂÚÒÚ‚ËË Ò èÓ-
ÎÓÊÂÌËÂÏ ÔÓ ·Ûı„‡ÎÚÂÒÍÓÏÛ Û˜ÂÚÛ «ì˜ÂÚ
ÌÂÏ‡ÚÂË‡Î¸Ì˚ı ‡ÍÚË‚Ó‚, èÅì 14/01», ÛÚ-
‚ÂÊ‰ÂÌÌ˚Ï åËÌÙËÌÓÏ êî ÓÚ 16 ÓÍÚfl·fl
2000 „Ó‰‡ ‹ 91Ì. 

çÂÏ‡ÚÂË‡Î¸Ì˚Â ‡ÍÚË‚˚, ÔËÓ·ÂÚÂÌÌ˚Â
Á‡ ÔÎ‡ÚÛ, ÓˆÂÌË‚‡˛ÚÒfl ‚ ÒÛÏÏÂ Ù‡ÍÚË˜ÂÒÍËı
‡ÒıÓ‰Ó‚ Ì‡ ÔËÓ·ÂÚÂÌËÂ ·ÂÁ çÑë. Ç 2004 „Ó-
‰Û ‚ é·˘ÂÒÚ‚Â ÌÂÏ‡ÚÂË‡Î¸Ì˚Â ‡ÍÚË‚˚ Í
Û˜ÂÚÛ ÌÂ ÔËÌËÏ‡ÎËÒ¸.

éÒÌÓ‚Ì˚Â ÒÂ‰ÒÚ‚‡
éÒÌÓ‚Ì˚Â ÒÂ‰ÒÚ‚‡ ÔËÌËÏ‡˛ÚÒfl Í Û˜ÂÚÛ

ÔÓ Ù‡ÍÚË˜ÂÒÍËÏ Á‡Ú‡Ú‡Ï Ì‡ ÔËÓ·ÂÚÂÌËÂ
Ë ÒÓÓÛÊÂÌËÂ.

ç‡˜ËÒÎÂÌËÂ ‡ÏÓÚËÁ‡ˆËË ÔÓ Ó·˙ÂÍÚ‡Ï ÓÒ-
ÌÓ‚Ì˚ı ÒÂ‰ÒÚ‚ ÔÓËÁ‚Ó‰ËÚÒfl ÎËÌÂÈÌ˚Ï ÒÔÓ-
ÒÓ·ÓÏ ËÒıÓ‰fl ËÁ ÔÂ‚ÓÌ‡˜‡Î¸ÌÓÈ ËÎË ÚÂÍÛ˘ÂÈ
(‚ÓÒÒÚ‡ÌÓ‚ËÚÂÎ¸ÌÓÈ) ÒÚÓËÏÓÒÚË (‚ ÒÎÛ˜‡Â
ÔÓ‚Â‰ÂÌËfl ÔÂÂÓˆÂÌÍË) Ó·˙ÂÍÚ‡ ÓÒÌÓ‚Ì˚ı
ÒÂ‰ÒÚ‚ Ë ÌÓÏ˚ ‡ÏÓÚËÁ‡ˆËË, ËÒ˜ËÒÎÂÌÌÓÈ
ËÒıÓ‰fl ËÁ ÒÓÍ‡ ÔÓÎÂÁÌÓ„Ó ËÒÔÓÎ¸ÁÓ‚‡ÌËfl ˝ÚÓ-
„Ó Ó·˙ÂÍÚ‡.

ÄÏÓÚËÁ‡ˆËfl ÓÒÌÓ‚Ì˚ı ÒÂ‰ÒÚ‚ Ì‡˜ËÒÎÂÌ‡
ÔÓ ÓÒÌÓ‚Ì˚Ï ÒÂ‰ÒÚ‚‡Ï, ‚‚Â‰ÂÌÌ˚Ï ‰Ó 2002
„Ó‰‡ ÔÓ ÌÓÏ‡Ï, ÛÚ‚ÂÊ‰ÂÌÌ˚Ï ÔÓÒÚ‡ÌÓ‚ÎÂ-
ÌËÂÏ è‡‚ËÚÂÎ¸ÒÚ‚‡ ëëëê ÓÚ 22.10.1990„.
‹1072, ‡ ÔÓ ÓÒÌÓ‚Ì˚Ï ÒÂ‰ÒÚ‚‡Ï, ‚‚Â‰ÂÌÌ˚Ï
ÔÓÒÎÂ 01.01.2002, ÔÓ ÌÓÏ‡Ï, ÛÒÚ‡ÌÓ‚ÎÂÌÌ˚Ï
éäéî (ÔÓÒÚ‡ÌÓ‚ÎÂÌËÂ è‡‚ËÚÂÎ¸ÒÚ‚‡ êî
‹ 1 ÓÚ 01.01.2002).

àÌ‚ÂÒÚËˆËË ‚ ‡ÍˆËË
àÌ‚ÂÒÚËˆËË ‚ ‡ÍˆËË ÔË‚Â‰ÂÌ˚ ÔÓ Ù‡ÍÚË-

˜ÂÒÍËÏ Á‡Ú‡Ú‡Ï Ì‡ ÔËÓ·ÂÚÂÌËÂ.

ÑÓÎ„Ó‚˚Â Ó·flÁ‡ÚÂÎ¸ÒÚ‚‡
ÑÓÎ„Ó‚˚Â ˆÂÌÌ˚Â ·ÛÏ‡„Ë ÔÓÍ‡Á‡Ì˚ ÔÓ ÒÚÓË-



ÏÓÒÚË ÔËÓ·ÂÚÂÌËfl. ê‡ÁÌËˆ‡ ÏÂÊ‰Û ÒÚÓË-
ÏÓÒÚ¸˛ ÔËÓ·ÂÚÂÌËfl Ë ÌÓÏËÌ‡Î¸ÌÓÈ ÒÚÓË-
ÏÓÒÚ¸˛ ˆÂÌÌ˚ı ·ÛÏ‡„ ‚ÍÎ˛˜‡ÂÚÒfl ‡‚ÌÓÏÂ-
ÌÓ ÔÓ ÏÂÂ Ì‡˜ËÒÎÂÌËfl ÔË˜ËÚ‡˛˘ËıÒfl ÔÓ
ÌËÏ ‰ÓıÓ‰Ó‚ ‚ ÚÂ˜ÂÌËÂ ÒÓÍ‡ Ó·‡˘ÂÌËfl Ëı ‚
ÔÓ˜ËÂ ‰ÓıÓ‰˚ Ë ‡ÒıÓ‰˚.

å‡ÚÂË‡Î¸ÌÓ-ÔÓËÁ‚Ó‰ÒÚ‚ÂÌÌ˚Â Á‡Ô‡Ò˚
å‡ÚÂË‡Î¸ÌÓ-ÔÓËÁ‚Ó‰ÒÚ‚ÂÌÌ˚Â Á‡Ô‡Ò˚

ÓˆÂÌÂÌ˚ ‚ ÒÛÏÏÂ Ù‡ÍÚË˜ÂÒÍËı Á‡Ú‡Ú Ì‡ Ëı
ÔËÓ·ÂÚÂÌËÂ.

éˆÂÌÍ‡ Ï‡ÚÂË‡Î¸ÌÓ-ÔÓËÁ‚Ó‰ÒÚ‚ÂÌÌ˚ı Á‡-
Ô‡ÒÓ‚ ÔË ÓÚÔÛÒÍÂ Ëı ‚ ÔÓËÁ‚Ó‰ÒÚ‚Ó Ë ËÌÓÏ
‚˚·˚ÚËË ÓÒÛ˘ÂÒÚ‚ÎflÎ‡Ò¸ ÔÓ ÒÂ·ÂÒÚÓËÏÓÒÚË
Í‡Ê‰ÓÈ Â‰ËÌËˆ˚.

ê‡ÒıÓ‰˚ ·Û‰Û˘Ëı ÔÂËÓ‰Ó‚
ê‡ÒıÓ‰˚, ÔÓËÁ‚Â‰ÂÌÌ˚Â é·˘ÂÒÚ‚ÓÏ ‚ ÓÚ-

˜ÂÚÌÓÏ „Ó‰Û, ÌÓ ÓÚÌÓÒfl˘ËÂÒfl Í ÒÎÂ‰Û˛˘ËÏ
ÓÚ˜ÂÚÌ˚Ï ÔÂËÓ‰‡Ï, ÓÚ‡ÊÂÌ˚ Í‡Í ‡ÒıÓ‰˚
·Û‰Û˘Ëı ÔÂËÓ‰Ó‚, ÔÓ‰ÎÂÊ‡Ú ÒÔËÒ‡ÌË˛ ÔÓ Ì‡-
ÁÌ‡˜ÂÌË˛ ‡‚ÌÓÏÂÌÓ ‚ ÚÂ˜ÂÌËÂ ÔÂËÓ‰Ó‚, Í
ÍÓÚÓ˚Ï ÓÌË ÓÚÌÓÒflÚÒfl. 

á‡‰ÓÎÊÂÌÌÓÒÚ¸ ÔÓÍÛÔ‡ÚÂÎÂÈ Ë Á‡Í‡Á˜ËÍÓ‚
á‡‰ÓÎÊÂÌÌÓÒÚ¸ ÔÓÍÛÔ‡ÚÂÎÂÈ Ë Á‡Í‡Á˜ËÍÓ‚

ÓÔÂ‰ÂÎÂÌ‡ ËÒıÓ‰fl ËÁ ˆÂÌ ÔÓ ‰Ó„Ó‚Ó‡Ï ÏÂÊ‰Û
é·˘ÂÒÚ‚ÓÏ Ë ÔÓÍÛÔ‡ÚÂÎflÏË Ò Û˜ÂÚÓÏ ‚ÒÂı
ÔÂ‰ÓÒÚ‡‚ÎflÂÏ˚ı ÒÍË‰ÓÍ (Ì‡ÍË‰ÓÍ).

êÂÁÂ‚ ÔÓ‰ ÒÓÏÌËÚÂÎ¸Ì˚Â ‰ÓÎ„Ë ÌÂ ÒÓÁ‰‡-
‚‡ÎÒfl.

êÂÁÂ‚˚ ÔÂ‰ÒÚÓfl˘Ëı ‡ÒıÓ‰Ó‚
Ç é·˘ÂÒÚ‚Â ÌÂ ÒÓÁ‰‡‚‡ÎËÒ¸ ÂÁÂ‚˚ Ì‡ „‡-

‡ÌÚËÈÌÓÂ Ó·ÒÎÛÊË‚‡ÌËÂ Ë ÂÏÓÌÚ ËÁ‰ÂÎËÈ.
é·˘ÂÒÚ‚Ó ÌÂ ÒÓÁ‰‡ÂÚ ÂÁÂ‚ Ì‡ ÔÂ‰ÒÚÓfl-

˘Û˛ ÓÔÎ‡ÚÛ ÓÚÔÛÒÍÓ‚ ‡·ÓÚÌËÍ‡Ï Ë ‚˚ÔÎ‡ÚÛ
ÂÊÂ„Ó‰ÌÓ„Ó ‚ÓÁÌ‡„‡Ê‰ÂÌËfl Á‡ ‚˚ÒÎÛ„Û ÎÂÚ.

èËÁÌ‡ÌËÂ ‰ÓıÓ‰‡
Ç˚Û˜Í‡ ÓÚ ÔÓ‰‡ÊË ÔÓ‰ÛÍˆËË Ë ÓÍ‡Á‡ÌËfl

ÛÒÎÛ„ ÔËÁÌ‡‚‡Î‡Ò¸ ‰Îfl ˆÂÎÂÈ ·Ûı„‡ÎÚÂÒÍÓ„Ó
Û˜ÂÚ‡ ÔÓ ÏÂÂ ÓÚ„ÛÁÍË ÔÓ‰ÛÍˆËË ÔÓÍÛÔ‡ÚÂ-
ÎflÏ (ËÎË ÓÍ‡Á‡ÌËfl ÛÒÎÛ„) Ë ÔÂ‰˙fl‚ÎÂÌËfl ËÏ
‡Ò˜ÂÚÌ˚ı ‰ÓÍÛÏÂÌÚÓ‚. éÚ‡ÊÂÌ‡ ‚ éÚ˜ÂÚÂ
Ó ÔË·˚Îflı Ë Û·˚ÚÍ‡ı Á‡ ÏËÌÛÒÓÏ Ì‡ÎÓ„‡ Ì‡
‰Ó·‡‚ÎÂÌÌÛ˛ ÒÚÓËÏÓÒÚ¸, Ì‡ÎÓ„‡ Ò ÔÓ‰‡Ê,
˝ÍÒÔÓÚÌ˚ı ÔÓ¯ÎËÌ, ÒÍË‰ÓÍ, ÔÂ‰ÓÒÚ‡‚ÎÂÌ-
Ì˚ı ÔÓÍÛÔ‡ÚÂÎflÏ, Ë ËÌ˚ı ‡Ì‡ÎÓ„Ë˜Ì˚ı Ó·fl-
Á‡ÚÂÎ¸Ì˚ı ÔÎ‡ÚÂÊÂÈ.

Ç˚Û˜Í‡ ÓÚ ÔÓ‰‡ÊË ÔÓ‰ÛÍˆËË Ë ÓÍ‡Á‡ÌËfl
ÛÒÎÛ„ ÔËÁÌ‡‚‡Î‡Ò¸ ‰Îfl ˆÂÎÂÈ Ì‡ÎÓ„ÓÓ·ÎÓÊÂ-
ÌËfl ÔÓ ÏÂÂ ÓÔÎ‡Ú˚ Ë ÔÓÒÚÛÔÎÂÌËfl ‰ÂÌÂÊÌ˚ı
ÒÂ‰ÒÚ‚ Ì‡ Ò˜ÂÚ‡ ‚ ·‡ÌÍ‡ı Ë ‚ Í‡ÒÒÛ, ‡ Ú‡ÍÊÂ
ÔÓ ÏÂÂ ÔÓ‚Â‰ÂÌËfl Á‡˜ÂÚÓ‚. 

Ç ÒÓÒÚ‡‚Â ‰ÓıÓ‰Ó‚ é·˘ÂÒÚ‚‡ ÔËÁÌ‡Ì˚:
• ‰ÓıÓ‰˚ ÓÚ ÔÓ‰‡ÊË ÔÓ˜Ëı  ÛÒÎÛ„.

ÑÓ·‡‚Ó˜Ì˚È Ë ÂÁÂ‚Ì˚È Í‡ÔËÚ‡Î
ÑÓ·‡‚Ó˜Ì˚È Í‡ÔËÚ‡Î ‚ 2004 „Ó‰Û ÌÂ ÒÓÁ‰‡-

‚‡ÎÒfl. 
é·˘ÂÒÚ‚Ó ÏÓÊÂÚ ÒÓÁ‰‡‚‡Ú¸ ÂÁÂ‚Ì˚È

ÙÓÌ‰ ÌÂ ÏÂÌÂÂ 7% ÓÚ ˜ËÒÚÓÈ ÔË·˚ÎË é·˘Â-
ÒÚ‚‡ ‰Îfl ÔÓÍ˚ÚËfl Û·˚ÚÍÓ‚, ÔÓ„‡¯ÂÌËfl Ó·-
ÎË„‡ˆËÈ Ë ‚˚ÍÛÔ‡ ‡ÍˆËÈ é·˘ÂÒÚ‚‡. Ç 2004 „Ó-
‰Û ÂÁÂ‚Ì˚È ÙÓÌ‰ ÌÂ Ì‡˜ËÒÎflÎÒfl ‚ Ò‚flÁË Ò
ÓÚÒÛÚÒÚ‚ËÂÏ ÔË·˚ÎË, ËÒÔÓÎ¸ÁÓ‚‡ÌËfl ÙÓÌ‰‡
ÌÂ ·˚ÎÓ.

àÁÏÂÌÂÌËfl Û˜ÂÚÌÓÈ ÔÓÎËÚËÍË
Ç Û˜ÂÚÌÓÈ ÔÓÎËÚËÍÂ é·˘ÂÒÚ‚‡ Û˜ÚÂÌ˚ ËÁ-

ÏÂÌÂÌËfl, Ó·ÛÒÎÓ‚ÎÂÌÌ˚Â ‚‚Â‰ÂÌËÂÏ ‚ 2002 „Ó-
‰Û 25-È „Î‡‚˚ ç‡ÎÓ„Ó‚Ó„Ó ÍÓ‰ÂÍÒ‡ êî (Ò‚flÁ‡Ì-
Ì˚Â Ò ÓÔÂ‰ÂÎÂÌËÂÏ ‚˚Û˜ÍË ÔÓ ÓÚ„ÛÊÂÌÌÓÈ
ÔÓ‰ÛÍˆËË, ÒÌËÊÂÌËÂÏ ÒÚ‡‚ÍË Ì‡ÎÓ„‡ Ì‡ ÔË-
·˚Î¸), ‡ Ú‡ÍÊÂ ËÁÏÂÌÂÌËfl, ‚˚ÚÂÍ‡˛˘ËÂ ËÁ
‚ÒÚÛÔË‚¯Â„Ó ‚ ‰ÂÈÒÚ‚ËÂ Ò 1 flÌ‚‡fl 2002 „Ó‰‡
ÌÓ‚Ó„Ó èÎ‡Ì‡ Ò˜ÂÚÓ‚, ÛÚ‚ÂÊ‰ÂÌÌÓ„Ó ÔËÍ‡-
ÁÓÏ åËÌÙËÌ‡ êî ÓÚ 31.10.2000 ‹ 94Ì Ë «èÓ-
ÎÓÊÂÌËÈ ÔÓ ‚ÌÛÚÂÌÌÂÏÛ ‡Á‰ÂÎÂÌË˛ ‚Ë‰Ó‚
‰ÂflÚÂÎ¸ÌÓÒÚË Ë Ó„‡ÌËÁ‡ˆËË Û˜ÂÚ‡».
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å˚ ÔÓ‚ÂÎË ‡Û‰ËÚ ‚ ÒÓÓÚ‚ÂÚÒÚ‚ËË Ò îÂ‰Â-
‡Î¸Ì˚Ï Á‡ÍÓÌÓÏ ÓÚ 7 ‡‚„ÛÒÚ‡ 2001 „. ‹ 119-
îá «é· ‡Û‰ËÚÓÒÍÓÈ ‰ÂflÚÂÎ¸ÌÓÒÚË», ÙÂ‰Â-
‡Î¸Ì˚ÏË Ô‡‚ËÎ‡ÏË (ÒÚ‡Ì‰‡Ú‡ÏË) ‡Û‰ËÚÓ-
ÒÍÓÈ ‰ÂflÚÂÎ¸ÌÓÒÚË, ÛÚ‚ÂÊ‰ÂÌÌ˚ÏË ÔÓÒÚ‡ÌÓ‚-
ÎÂÌËÂÏ è‡‚ËÚÂÎ¸ÒÚ‚‡ êÓÒÒËÈÒÍÓÈ îÂ‰Â‡ˆËË
ÓÚ 23 ÒÂÌÚfl·fl 2002 „Ó‰‡ ‹ 696, ‚ÌÛÚÂÌÌËÏË
Ô‡‚ËÎ‡ÏË (ÒÚ‡Ì‰‡Ú‡ÏË) ‡Û‰ËÚÓÒÍÓÈ ‰Âfl-
ÚÂÎ¸ÌÓÒÚË åÓÒÍÓ‚ÒÍÓÈ ‡Û‰ËÚÓÒÍÓÈ è‡Î‡Ú˚ Ë
Ô‡‚ËÎ‡ÏË (ÒÚ‡Ì‰‡Ú‡ÏË) ‡Û‰ËÚÓÒÍÓÈ ‰Âfl-
ÚÂÎ¸ÌÓÒÚË áÄé «ÄÄî «ÄÛ‰ËÚËÌÙÓÏ».

ÄÛ‰ËÚ ÔÎ‡ÌËÓ‚‡ÎÒfl Ë ÔÓ‚Ó‰ËÎÒfl Ú‡ÍËÏ
Ó·‡ÁÓÏ, ˜ÚÓ·˚ ÔÓÎÛ˜ËÚ¸ ‡ÁÛÏÌÛ˛ Û‚ÂÂÌ-
ÌÓÒÚ¸ ‚ ÚÓÏ, ˜ÚÓ ÙËÌ‡ÌÒÓ‚‡fl (·Ûı„‡ÎÚÂÒÍ‡fl)
ÓÚ˜ÂÚÌÓÒÚ¸ ÌÂ ÒÓ‰ÂÊËÚ ÒÛ˘ÂÒÚ‚ÂÌÌ˚ı ËÒÍ‡-
ÊÂÌËÈ. ÄÛ‰ËÚ ÔÓ‚Ó‰ËÎÒfl Ì‡ ‚˚·ÓÓ˜ÌÓÈ ÓÒ-
ÌÓ‚Â Ë ‚ÍÎ˛˜‡Î ‚ ÒÂ·fl ËÁÛ˜ÂÌËÂ Ì‡ ÓÒÌÓ‚Â   ÚÂ-
ÒÚËÓ‚‡ÌËfl ‰ÓÍ‡Á‡ÚÂÎ¸ÒÚ‚, ÔÓ‰Ú‚ÂÊ‰‡˛˘Ëı
ÁÌ‡˜ÂÌËÂ Ë ‡ÒÍ˚ÚËÂ ‚ ÙËÌ‡ÌÒÓ‚ÓÈ (·Ûı„‡Î-
ÚÂÒÍÓÈ) ÓÚ˜ÂÚÌÓÒÚË ËÌÙÓÏ‡ˆËË Ó ÙËÌ‡ÌÒÓ-
‚Ó-ıÓÁflÈÒÚ‚ÂÌÌÓÈ ‰ÂflÚÂÎ¸ÌÓÒÚË, ÓˆÂÌÍÛ ÔËÌ-
ˆËÔÓ‚ Ë ÏÂÚÓ‰Ó‚ ·Ûı„‡ÎÚÂÒÍÓ„Ó Û˜ÂÚ‡, Ô‡-
‚ËÎ ÔÓ‰„ÓÚÓ‚ÍË ÙËÌ‡ÌÒÓ‚ÓÈ (·Ûı„‡ÎÚÂÒÍÓÈ)
ÓÚ˜ÂÚÌÓÒÚË, ÓÔÂ‰ÂÎÂÌËÂ „Î‡‚Ì˚ı ÓˆÂÌÓ˜Ì˚ı
ÁÌ‡˜ÂÌËÈ, ÔÓÎÛ˜ÂÌÌ˚ı ÛÍÓ‚Ó‰ÒÚ‚ÓÏ ‡Û‰ËÛÂ-
ÏÓ„Ó ÎËˆ‡, ‡ Ú‡ÍÊÂ ÓˆÂÌÍÛ Ó·˘Â„Ó ÔÂ‰ÒÚ‡‚-
ÎÂÌËfl Ó ÙËÌ‡ÌÒÓ‚ÓÈ (·Ûı„‡ÎÚÂÒÍÓÈ) ÓÚ˜ÂÚÌÓ-
ÒÚË. å˚ ÔÓÎ‡„‡ÂÏ, ˜ÚÓ ÔÓ‚Â‰ÂÌÌ˚È ‡Û‰ËÚ
ÔÂ‰ÓÒÚ‡‚ÎflÂÚ ‰ÓÒÚ‡ÚÓ˜Ì˚Â ÓÒÌÓ‚‡ÌËfl ‰Îfl
‚˚‡ÊÂÌËfl Ì‡¯Â„Ó ÏÌÂÌËfl Ó ‰ÓÒÚÓ‚ÂÌÓÒÚË
‚Ó ‚ÒÂı ÒÛ˘ÂÒÚ‚ÂÌÌ˚ı ÓÚÌÓ¯ÂÌËflı ÙËÌ‡ÌÒÓ-
‚ÓÈ (·Ûı„‡ÎÚÂÒÍÓÈ) ÓÚ˜ÂÚÌÓÒÚË Ë ÒÓÓÚ‚ÂÚÒÚ-
‚ËË ÔÓfl‰Í‡ ‚Â‰ÂÌËfl ·Ûı„‡ÎÚÂÒÍÓ„Ó Û˜ÂÚ‡ Á‡-
ÍÓÌÓ‰‡ÚÂÎ¸ÒÚ‚Û êÓÒÒËÈÒÍÓÈ îÂ‰Â‡ˆËË.

èÓ Ì‡¯ÂÏÛ ÏÌÂÌË˛, ÙËÌ‡ÌÒÓ‚‡fl (·Ûı„‡Î-
ÚÂÒÍ‡fl) ÓÚ˜ÂÚÌÓÒÚ¸ éÄé «ä‡ÏÒÍ‡fl Éùë» ÓÚ‡-
Ê‡ÂÚ ‰ÓÒÚÓ‚ÂÌÓ ‚Ó ‚ÒÂı ÒÛ˘ÂÒÚ‚ÂÌÌ˚ı ÓÚÌÓ-
¯ÂÌËflı ÙËÌ‡ÌÒÓ‚ÓÂ ÔÓÎÓÊÂÌËÂ Ì‡ 31 ‰ÂÍ‡·fl
2004 „. Ë ÂÁÛÎ¸Ú‡Ú˚ ÙËÌ‡ÌÒÓ‚Ó-ıÓÁflÈÒÚ‚ÂÌ-
ÌÓÈ ‰ÂflÚÂÎ¸ÌÓÒÚË Á‡ ÔÂËÓ‰ Ò 1 flÌ‚‡fl ÔÓ 31

‰ÂÍ‡·fl 2004 „Ó‰‡ ‚ÍÎ˛˜ËÚÂÎ¸ÌÓ ‚ ÒÓÓÚ‚ÂÚÒÚ-
‚ËË Ò ÚÂ·Ó‚‡ÌËflÏË Á‡ÍÓÌÓ‰‡ÚÂÎ¸ÒÚ‚‡ êÓÒ-
ÒËÈÒÍÓÈ îÂ‰Â‡ˆËË ‚ ˜‡ÒÚË ÔÓ‰„ÓÚÓ‚ÍË ÙË-
Ì‡ÌÒÓ‚ÓÈ (·Ûı„‡ÎÚÂÒÍÓÈ) ÓÚ˜ÂÚÌÓÒÚË, ÔÂ‰ÛÒ-
ÏÓÚÂÌÌ˚ı îÂ‰Â‡Î¸Ì˚Ï Á‡ÍÓÌÓÏ ÓÚ 21 ÌÓfl·-
fl 1996 „Ó‰‡ ‹ 129-îá «é ·Ûı„‡ÎÚÂÒÍÓÏ Û˜Â-
ÚÂ», èÓÎÓÊÂÌËÂÏ ÔÓ ‚Â‰ÂÌË˛ ·Ûı„‡ÎÚÂÒÍÓ„Ó
Û˜ÂÚ‡ Ë ·Ûı„‡ÎÚÂÒÍÓÈ ÓÚ˜ÂÚÌÓÒÚË ‚ êÓÒÒËÈ-
ÒÍÓÈ îÂ‰Â‡ˆËË, ÛÚ‚ÂÊ‰ÂÌÌÓ„Ó ÔËÍ‡ÁÓÏ
åËÌÙËÌ‡ êÓÒÒËË   ÓÚ  29 Ë˛Îfl 1998 „Ó‰‡ 
‹ 34Ì, ìÍ‡Á‡ÌËflÏË Ó· Ó·˙ÂÏÂ   ÙÓÏ ·Ûı„‡Î-
ÚÂÒÍÓÈ ÓÚ˜ÂÚÌÓÒÚË, ÛÚ‚ÂÊ‰ÂÌÌ˚ı ÔËÍ‡ÁÓÏ
åËÌÙËÌ‡ êÓÒÒËË ÓÚ 22 Ë˛Ìfl 2003 „Ó‰‡ ‹ 67Ì.

èÓ ÏÌÂÌË˛ ‡Û‰ËÚÓÒÍÓÈ ÙËÏ˚ ÓÚ˜ÂÚÌÓÒÚ¸
‰ÓÒÚÓ‚ÂÌ‡, Ú.Â. ÔÓ‰„ÓÚÓ‚ÎÂÌ‡ Ú‡ÍËÏ Ó·‡ÁÓÏ,
˜ÚÓ·˚ Ó·ÂÒÔÂ˜ËÚ¸ ‚Ó ‚ÒÂı ÒÛ˘ÂÒÚ‚ÂÌÌ˚ı ‡Ò-
ÔÂÍÚ‡ı ÓÚ‡ÊÂÌËÂ ‡ÍÚË‚Ó‚ Ë Ô‡ÒÒË‚Ó‚ é·˘Â-
ÒÚ‚‡ ÔÓ ÒÓÒÚÓflÌË˛ Ì‡ 31 ‰ÂÍ‡·fl 2004 „Ó‰‡ Ë
ÙËÌ‡ÌÒÓ‚˚ı ÂÁÛÎ¸Ú‡ÚÓ‚ Â„Ó ‰ÂflÚÂÎ¸ÌÓÒÚË Á‡
2004 „Ó‰, ËÒıÓ‰fl ËÁ ÚÂ·Ó‚‡ÌËÈ îÂ‰Â‡Î¸ÌÓ„Ó
á‡ÍÓÌ‡ ÓÚ 21.11.1996     ‹ 129-îá “é ·Ûı„‡Î-
ÚÂÒÍÓÏ Û˜ÂÚÂ” Ë ‰Û„Ëı ÌÓÏ‡ÚË‚Ì˚ı ‡ÍÚÓ‚,
ÍÓÚÓ˚Â Â„ÛÎËÛ˛Ú ‚Â‰ÂÌËÂ ·Ûı„‡ÎÚÂÒÍÓ„Ó
Û˜ÂÚ‡ Ë ÔÓ‰„ÓÚÓ‚ÍÛ ÓÚ˜ÂÚÌÓÒÚË ‚ êÓÒÒËÈÒÍÓÈ
îÂ‰Â‡ˆËË.

ÉÂÌÂ‡Î¸Ì˚È ‰ËÂÍÚÓ
áÄé «ÄÄî «ÄÛ‰ËÚÚÌÙÓÏ» 
ÅÓËÒÓ‚ Çfl˜ÂÒÎ‡‚ åËı‡ÈÎÓ‚Ë˜

êÛÍÓ‚Ó‰ËÚÂÎ¸ ‡Û‰ËÚÓÒÍÓÈ ÔÓ‚ÂÍË
ÑÂÌËÒÓ‚‡ ê‡ËÒ‡ çËÍÓÎ‡Â‚Ì‡
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1 

1.1 Board Chairperson’s Statement

Dear Shareholders,
Many important events have occurred in the

history of JSC “Volzhskij çydroÂnergy ëascade
External Manager ëompany” in the past year. As
part of the implementation of the government
plan in the area of hydro energy, we created the
«Federal Hydro Generating Company», which
includes Volgo-Kamsky Cascade stations along
with many other hydroelectric power stations.
We have also expanded the range of manage-
ment projects for JSC “Volzhskij çydroÂnergy
ëascade External Manager ëompany” (VHCMC).
In accordance with the decision of the Board of
Directors of RAO «UES of Russia», VHCMC will
now be responsible for the management of two
additional hydroelectric power stations (HPS) —
«Saratovskaya TPS» open joint-stock company
(OJSC) and «Nizhegorodskaya TPS» OJSC. These
two events have significantly changed the range
of projects currently undertaken by the manage-
ment company. 

In 2004 the Board of Directors mainly concen-
trated on plans for further development of the
managed companies, maintenance of their
financial stability as well as economic and tech-
nical upgrades. 

The Board of Directors has determined main
strategic goals in the activities of the manage-
ment company in the areas of implementation of
innovative IT-technologies, continuous technical
upgrades and reconstruction of HPSs, improve-
ments in financial planning and rate-setting
policies as well as the legal issues concerning
energy production and sales. A non-state-funded
pension plan has been approved and successful-
ly implemented. The Board has also continued to

work on improvements in the quality of corpo-
rate governance. 

In 2004 VHCMC has achieved major success in
expanding the managed companies’ participa-
tion in the competitive sector of the wholesale
energy market (WEM). HPSs’ profits have grown
significantly in that area. Use of better financial
strategies, such as leasing, early pay-off of some
of the restructured budget debt, and effective
expense management, six of the managed com-
panies ended the year with increased profits and
one company significantly reduced the amount
of actual loss as compared to budget projections.
Compared to the previous year, 2004 brought
increases in profits, sales growth, and improve-
ment in net profitability of assets and HPSs’
equity.

The Board of Directors is particularly con-
cerned with the continued visibility of the com-
pany’s activities. In 2004, we began to see a ten-
dency in growth of investor interest in the shares
of some of the managed stations. In the best
interest of shareholders, our activities are main-
ly directed at increasing the attractiveness of the
company for investors and, undoubtedly, at find-
ing effective ways to reach the company’s goals.

We are certain that the way to the Company’s
success within the system of unified Hydro
Generating Wholesale Companies (HydroGWC)
is through continuous improvements in tech-
nology, fiscal discipline and employee profes-
sionalism.

Chair of the Board of Directors, 
V. U. Sinugin.



Dear Shareholders,
You and I live in the time of radical change in

the energy sector. Our Company’s activities are
part of the history of the entire industry of hydro
energy in Russia and are closely connected to
the massive changes that are currently happen-
ing in that industry. We realize what a tremen-
dous responsibility we have been entrusted with
by those who count on us to manage the compa-
ny in this difficult period and we are doing our
very best to improve the position of the managed
companies in the areas of finance and produc-
tion.

Thanks to solid management practices insti-
tuted by experienced company leadership, in
2004 we turned a new page in the development
of the company and entered a new phase of
growth with the goal of achieving good financial
and production results. Last year, leaders of JSC
“Volzhskij çydroÂnergy ëascade External
Manager ëompany” have continued their work
in achieving the company’s strategic goals and
made significant progress:
• New HPSs in Volgo-Kamsky Cascade were

taken under management;
• Taking into consideration the addition of new

HPSs, adjustments were made to management
systems to accommodate new growth;

• One of the stages in the long-term plan of
reconstruction and technological improve-
ments to Cascade HPSs by 2015 was success-
fully completed;

• Installation of ERP, EAM, and OFA systems
continued;

• Profits were accounted for and interest pay-
ments were made to the shareholders of most
of the managed HPSs. 
As of February 2004, VHCMC was designated

as the sole executive manager for “Saratovskaya
HPS” and “Nizhegorodskaya HPS” OJSC. This
was done to optimize the functions of the HPSs
of the Volgo-Kamsky Cascade and in preparation
for their functioning as part of the future whole-

sale generating company in market conditions.
For the first time, HPSs of Volgo-Kamsky
Cascade were functioning not as separate enti-
ties but rather as a unified technological com-
plex. This provided additional opportunities to
maximize contributions of each HPS through
improvements in financial and technological
management in conditions of co-existence of the
regulated and competitive sectors of the energy
market.

Total energy output for the HPSs of Volgo-
Kamsky Cascade in 2004 was 38772.3 million of
kilowatt-hours, taking into consideration maxi-
mum use of hydro resources in the high water
period in 2004.

In 2004, “Cascade of Verkhnevolzhsky HPS”,
“Nizhegorodskaya HPS” OJSC, “Zhigulevskaya
HPS” OJSC, “Saratovskaya HPS” OJSC,
“Volzhskaya HPS” OJSC sold a total of 2669 mil-
lion rubles worth of “5–15” electric energy.

2004 was marked by an increase in liquidity
and financial stability of the managed compa-
nies. 

Total profit for the Cascade was 1441.67 mil-
lion rubles. Sales profitability, net profitability of
assets and equity of the managed companies
have increased. 3080 million rubles in taxes was
paid into various budgets in 2004. 

“Votkinskaya HPS”, “Kamskaya HPS” and
“Permenergo” OJSCs reached an agreement
regarding lease of energy generating equip-
ment. According to the agreement, HPSs will be
responsible for regular maintenance and repair
of the equipment and management of it by the
dispatchers. 

The introduction of good financial manage-
ment practices, a unified reporting system, and
a better production management system, based
on the long-term plans of technological
upgrades and reconstruction of HPSs, allowed
us to use effectively the company’s increased
profits in reaching its main goals. We continued
to implement a unified system of asset manage-
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ment (EAM) which will allow us to automate the
process of management of reconstruction,
repairs and technological upgrades. To maxi-
mize profits we adopted a policy of expense
reduction through use of sub-contractors and
purchasing materials on a competitive basis. 

HPSs’ performance indicators support the
necessity of intensification of the planned activi-
ties aimed at creating a unified cascade dis-
patcher management system, which will allow
us to use the energy of water for the needs of the
industry more effectively. The system of hydro-
electric energy management of Volga and Kama,
currently in development by our company, could
potentially become one of the key elements in
the search for an effective solution to the prob-
lem of complex management of large rivers,
which would, in turn, help resolve issues of the
safety and conservation of the rivers and effec-
tive use of their enormous potential. 

Our priorities in human resources manage-
ment are unchanged: we aim at providing a
competitive level of compensation to all of our
employees and a good pension to those who plan
to retire. Today, our retirees receive a sizeable
addition to their state pension. Salaries were
raised in 2004 for all employees; they also
receive various additional benefits. An average
salary for an HPS employee is generally higher
than average salaries in the regions where HPSs
are located. Last year, much attention was paid
to planning and organization of continuous pro-
fessional training of production employees as
well as the top management and leading spe-
cialists. Our human resources policies are aimed
at training employees who share the main val-
ues of the shareholders and leadership of the
company, and gradual professional development
of the human potential — the other source of
“capital” within the managed companies.

In 2004 we were pleased to see positive results
of the first year of autonomous functioning for
some of the maintenance and repair companies,
which branched off as a result of the reorgani-
zation of the HPSs’ maintenance departments in

2003. Profits shown by “Electroremont – VVK”,
“Hydroremont – VVK” and “Turboremont –
VVK” demonstrate their ability to function effec-
tively within a very hard competitive sub-con-
tractor market. 

In the area of financial management we con-
tinued to implement a budgeting plan which
includes creation of separate accounts for vari-
ous activities based on accepted accounting
practices, business-planning and budget-
responsible spending. 

In conclusion, we can say that the manage-
ment of the Company was successful in reaching
the goal of strengthening of the Company’s posi-
tion among Russian hydroelectric energy
providers.

One of the strategic goals of the Company for
next year is to develop further the potential of
the managed companies. We will undoubtedly
be directed and motivated by the interests of the
shareholders as well as our priorities in reach-
ing stability and reliability in supplying our cus-
tomers with ecologically safe energy.

From the organizational standpoint, one of the
company’s major tasks is to complete the man-
agement contour of the cascade after the addi-
tion of “Cheboksarskaya HPS” OJSC. We will do
everything possible to ensure that each man-
aged company takes a well-deserved place in the
unified HydroGWC when the new market models
are developed. 

We will gradually continue to work on the
long-term plan of technological and equipment
upgrades scheduled to be completed by 2015. In
current conditions, we must use the latest gen-
eration of equipment, which will allow us to use
hydro resources more effectively and save con-
siderably on repairs. Development of the auto-
mated system of technological process manage-
ment at each of the HPSs is a big part of this
plan.

This year we will continue to increase the
company’s visibility and make further improve-
ments in corporate governance. We also intend
to safeguard the company’s stability and
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increase the price of the company’s shares while
achieving both short- and long-term goals. 

I would like to thank the management of the
Company for their contributions to achieving
this year’s positive results and express hope that
our combined efforts will make next year yet
another step on the way to building an effective
business.

We are certain that with your support, dear

shareholders, we will be able to achieve our
goals, and that stability, reliability and continu-
ous growth will remain the company’s main
attributes. 

Director General 
JSC “Volzhskij çydroÂnergy ëascade 

External Manager ëompany”
R.M. Khaziakhmetov



53

Joint-Stock Company «Volzhskij çydroÂnergy ëascade External Manager ëompany» • 2004

2.1. General Information

“Volzhsky Hydroenergy Cascade Management
Open Joint-Stock Company” (“VHCMC”) was
registered on 13 December, 2000 (registration
certificate issued by Nizhniy Novgorod
Registration Office number 13758, license
#4388).
• Director General of VHCMC — Khaziakhmetov

Rasim Magsumovich
• Authorized capital stock — 150000 million

rubles
• Official Address: 603600 Russian Federation,

Nizhniy Novgorod, 33 Rozhdesvenskaya Street
• Corporate office address: 119523 Moscow,

Vernadsky Prospect, 101, building 3, sector C,
3rd floor

• Corporate Office Phone Numbers: 095-935-
8632, 935-8633, 564-8827, 437-1210, 

• Fax: 095-937-1927, e-mail: office@VoHec.ru
• VHCMC primary business purpose — acting on

behalf of the executives within publicly traded
and other companies in accordance with appli-
cable laws and signed agreements. 

2.2. Brief History

• 22.03.2001 — Management of RAO “UES of
Russia” resolves to create an open joint-stock
company as a 100%subsidiary — VHCMC with
an authorized capital stock of 150000 million
rubles.

• 02.04.2001 — Management of RAO “UES of
Russia” resolves to hand over the executive
powers of “Volzhskaya HPS” OJSC and
“Volzhskaya HPS named after V.I. Lenin” OJSC

to the management company VHCMC. 
• 04.04.2001 — Board of Directors of RAO “UES

of Russia” resolves to become the sole founder
of VHCMC with an authorized capital stock of
150000 million rubles and to give VHCMC
executive powers over HPSs of the Volga canal. 

• 10.04.2001 — Director General of RAO “UES of
Russia” signs Resolution #16 to establish a
100%subsidiary — VHCMC.

• 02.07.2001 — Management of RAO “UES of
Russia” approves a draft of the agreement to
make VHCMC an executive agent of
“Volzhskaya HPS” and “Volzhskaya HPS
named after V.I. Lenin” OJSCs.

• 04.07.2001 — Board of Directors of RAO “UES
of Russia” approves the final agreement to
make VHCMC an executive agent of
“Volzhskaya HPS” and “Volzhskaya HPS
named after V.I. Lenin” OJSCs, which consti-
tutes major business deals. 

• 24/24.05.2001 — General Shareholder Assemblies
of “Volzhskaya HPS” and “Volzhskaya HPS
named after V.I. Lenin” OJSC approve VHCMC
as the executive agent for both organizations.

• 10.12.2002 — Agreements are officially signed
making VHCMC a sole executive agent of
“Volzhskaya HPS” and “Volzhskaya HPS
named after V.I. Lenin” OJSC.

• 13.05.2003 — Management of RAO “UES of
Russia” resolves to hand over the executive
powers of “Cascade of Verkhnevolzhsky HPSs”
and “Kamskaya HPS” OJSCs to the manage-
ment company VHCMC.

• 16.06.2003 — Agreements are officially signed
making VHCMC a sole executive agent of
“Cascade of Verkhnevolzhsky HPSs” and
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“Kamskaya HPS” OJSC.
• 05.05.2003 — General Shareholder Assembly

of “Votkinskaya HPS” OJSC approves VHCMC a
sole executive agent of the HPS.

• 01.07.2003 — Agreements are officially signed
making VHCMC a sole executive agent of
“Votkinskaya HPS” OJSC.

• 30.01.2004 — Acting on behalf of the General
Shareholder Assemblies of “Nizhegorodskaya
HPS” OJSC and “Saratovskaya HPS” OJSC,
management of RAO “UES of Russia” approves
VHCMC as the sole executive agent of those HPSs.

• 30.01.2004 — Agreements are officially signed
making VHCMC a sole executive agent of
“Nizhegorodskaya HPS” and “Saratovskaya
HPS” OJSCs.

2.3. Company’s Mission and Goals

Our mission is to create effective and prof-
itable hydroelectric power stations which would
be attractive for investors and which would
work as a unified technological complex, supply-
ing consumers with high quality, ecologically
clean energy produced using the most advanced
technologies. 

Strategic Goals
1. Integration under a unified management sys-

tem “HydroGWC”.
2. Implementation of the unified management

system within the managed companies.
3. Completion of the long-term plan of recon-

struction and technical upgrades of the man-
aged companies by 2015.

4. Oversight of daily operations of the managed
companies. 
Other goals

1. Optimization of the management structure
within the managed companies and mainte-
nance and repair branches created in the ini-
tial stages of reform.

2. Further development of the management sys-
tems for the purpose of adapting to the
demands of the market.

3. Achievement of financial stability of the man-
aged objects within the normal range and
increase in investment possibilities.

4. Coordination of all resources in reaching
national and corporate goals.

5. Increase in the effectiveness of physical plant
usage and maintenance, lowering the risks of
production accidents.
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Table 1. General information about VHJSC managed companies

Enterprise Share % Share %

Volzhskaya HPS 1958 2 541 29,24 2 149 13 016,3 33,57 285 12 025,78 11 356,25

Zhigulyovskaya HPS 1955 2 300 26,47 1 827 11 289,4 29,12 293 11 461,37 10 492,79

Votkinskaya HPS 1961 1 020 11,74 736 2 414,9 6,23 194 2 493,51 2 384,39

Verkhnevolzhsky 1940 456 5,25 350 1 805,4 4,66 137 2 088,75 1 971,21

HPS cascade

Kamskaya HPS 1954 492 5,66 387 1 753,6 4,52 145 1 072,20 844,87

Nizhegorodskaya HPS 1955 520 5,9 446 2 267,8 5,85 109 4 779,75 4 707,10

Saratovskaya HPS 1967 1 360 15,65% 1 114 6 225,8 16,06 199 12 455,35 12 229,13

Total — 8 689 100% 7009 38 773,2 100 1362 46 376,71 43 985,73

2.4. General information about managed companies
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Total installed capacity of HPSs managed by
VHJSC in 2004 totaled 8689 megawatts, annual
energy production — 38773,2 million kilowatt-
hours.

Figure 1.

During the reporting year two largest hydro-
electric stations of Volzhsko-Kamsky Cascade
dominated in all the main technical and eco-
nomical parameters. Volzhskaya and
Zhigulyovskaya HPSs accounted for 56% of
installed capacity and 63% of energy produced
by the Cascade.

In 2004 Volzhskaya HPS which accounted for
29% of installed capacity, produced 34% of ener-
gy. The same ratio between the installed capaci-
ty and the actual energy produced was shown by
Zhigulyovskaya and Saratovskaya HPSs. The
reverse situation was at Votkinskaya HPS (12%
of installed capacity and 6% of the production)
and, similar, Kamskaya HPS, Verkhnevolzhsky
HPS Cascade and Nizhegorodskaya HPS.

Figure 2.

Figure 3.

VolzhHPS

ZhigHPS

VotHPS

VVHPS

KamHPS

NizhHPS

SarHPS

33%
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16%
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Figure 1. 
Energy production in 2004, million kilowatt-hours. 

Figure 3. 
Structure installed capacity structure 
of the managed Companies in 2004.

Figure 2. Structure of the managed Companies’ energy
production in 2004



The reporting year was more successful for
the managed Companies than the previous one
in terms of finances. Energy sales increase was
small (4%-7%) due to average annual water
amount, but the process of reconsideration of
tariffs resulted in all the gross economic meas-
ures’ increase of the managed Companies.
Growth rate of the managed Companies expens-
es did not exceed the profit growth rate, which
ensured the HPSs’economic indicators increase. 

Main increase of profit from sales and acceler-
ation of profit were ensured by the tariff growth,
extra profit from the stations working in the
energy and power market “5–15”, profit from
Kamskaya and Votkinskaya HPSs equipment
lease and rendering services on its operation
and maintenance at “Permenergo”. Profits
gained by the Cascade stations in the regulated
sector of the energy market accounted for less

than a half of all the managed Companies’ prof-
it for 2004.

At the end of the year the problem of FEC tar-
iff imbalance in WEM was not solved. It requires
the centralized decision at the level of the RF
government. In spite of the partial offset of debt
connected with 2002 tariff imbalance, its
increase resulted in the increase of the total sum
of the managed Companies’accounts receivable.
At the same time the HPS debt to all level budg-
ets decreased substantially.

The Companies’ investment programs were
implemented 99% and over that. The HPS
repairs programs were implemented in full, there
was an increase of the number of leasing con-
tracts. Replacement of 12 turbine generators of
Volzhsko-Kamsky Cascade is financed on the basis
of the leasing scheme. The stations operational
expenses limit in 2004 was implemented in full.
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3 

Results of 2004  

Table 2. 
Tasks implemented in 2004.

# Task (objective) Result Note

Concerning the preparation for reform

1 Finishing the market evaluation and state registration of the managed

Companies’ property done

2 Unification of accounting, card of accounts development 

and differentiation of kinds of activities. done

3 Further PR-work on the Company’s and the managed Companies’ 

positive image creation. done

3.1 Report of the implementation of the tasks set 
for the Company’s management in 2004

In accordance with the Company’s mission and strategic goals the following tasks were set for the
management:



Concerning the managed Companies’ financial state and current activities management

4 Strict compliance with the budget debt restructurization conditions. done

5 In-time protection of the economically sound tariff for 2004 

in FTS of Russia. done

6 Structure reorganization of the managed Companies. done Withdrawal of security 

(armed guards), canteens 

and first-aid posts.

7 Working out new regulations on functional subdivisions of the managed 

Companies and new job descriptions for their employees. done

8 Implementation of the budget system in consistency with business planning. done Transfer to 4-quarter 

planning and budgeting. 

Introduction of OFA 

information system.

9 Working out and implementation of the program on accounts receivable 

and payable decrease. Minimizing the FEC tariff imbalance in WEM 

and working out the mechanism of its compensation. done in part

10 Introduction of software on HPS trade positions in the market “5–15” control. done in part Step-wise implementation.

11 Implementation of the repairs and re-equipment programs taking 

into account the previously agreed leasing schemes 

of the main equipment acquired. done

12 Financial transparency of HPS activities as a result of accounting 

differentiation of kinds of activities. done

13 Introduction of the unified information system of accounting and monitoring. done Transfer to OFA program 

product alongside with the 

accounting program “1S”.
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3.2. Results of the managed
Companies’ activities

Energy production and sales processes in the
Cascade in 2004 are characterized by the following: 
• FTS set the economically sound tariff for 2003-

2004 (in 2002 the Companies worked on the
basis of 2001 tariff). 

• Volzhskaya, Zhigulyovskaya, Verkhnevolzhsky
HPS Cascade, Nizhegorodskaya, Saratovskaya
HPSs took part in two sectors of WEM, com-
petitive and regulated. 

• Votkinskaya and Kamskaya HPSs leased their

main equipment to “Permenergo” OJSC and
performed the maintenance works.

• In 2004 there was an average water year,
which enabled the Companies to increase
energy production compared to 2003.

3.2.1. Managed Companies’ 
energy production and sales

In 2004 all the HPSs increased the operating
capacity. Available power level was also slightly
higher than in 2003, except “Volzhskaya HPS”
OJSC. 
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Energy production volume in 2004
at “Volzhskaya HPS” OJSC,
“Zhigulyovskaya HPS” OJSC,
“Verkhnevolzhsky HPS Cascade” was
over that of 2003 due to annual
water amount.

“Votkinskaya HPS” and
“Kamskaya HPS” OJSC worked in
accordance with the equipment lease and mainte-

nance contracts, so “Permenergo”
OJSC sold the ergy produced by
these two stations. In comparison to
2003 each station produced 7% less
energy.

“Saratovskaya HPS” and
“Nizhegorodskaya HPS” OJSC were
established in 2004, so there is no

basis for comparison for these two stations. 

Table 2. 
Main results of the managed Companies’ activities

# Indicator Units VolHPS ZhiHPS VotHPS

Actual Growth   Actual Growth Actual Growth

2004 rate, % 2004 rate, % 2004 rate, %

1 Installed megawatts 2541 100 2300 100 1020 100

2 Working megawatts 2507,3 99,6 2285 101,2 862 101,3

3 Operating megawatts 2149 101,7 1827 103,1 736 100,7

Energy supply

1 Volumes of supply Million kW-h 12 803,4 104 11 192,4 107 2342,9 93

1.1 Regulated sector Million kW-h 10 845,0 89 10 802,5 105

1.2 Competitive sector Million kW-h 1943,8 2178 1886,1 1345

1.3 lease Million kW-h 2342,9 240

Cost of supply to WEM

2 Sales (VAT incl.) 

including Million RUB 2650,8 153 2652,3 137 824,8 132

2.1 Regulated sector Million RUB 1480,4 87 1515,8 82

2.2 Competitive sector Million RUB 1061,2 4160 1035,5 1320

2.3 lease Million RUB 824,8 234

2.4 Commission contract Million RUB

Debt in WEM

3 Debt in WEM Million RUB 385,4 139 367,6 193 73,2 125

4 including tariff 

imbalance Million RUB 116,4 229 224,5 252 50,3 100

5 Change in debt on 

imbalance in 2004 Million RUB 65,5 251 135,3 –101 0,0 0

Tariffs

6 Energy tariff Kopeck/kW-h 2,08 203 1,64 615 — —

7 Power tariff RUB/megawatt 39 681 92 47 222 90 — —

8 Average sales tariff Kopeck/kW-h 17,57 149 20,08 130 29,82 99

9 Average regulated 

sector tariff Kopeck/kW-h 11,57 11,89 —

10 Average competitive

sector tariff Kopeck/kW-h 46,27 46,53 —

11 Average lease tariff Kopeck/kW-h — — 29,82
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Figure 4. Energy sales in 2004, million kilowatt-hours.

Figure 5. Power characteristics of Volzhsko-Kamsky

Cascade stations in 2004.

Figure 6. Change in power of Volzhsko-Kamsky Cascade sta-

tions in 2004.

Since November 2003 and during 2004
Zhigulyovskaya, Volzhskaya HPS and Verkhne-
Volzhsky Cascade worked in the competitive sec-
tor of WEM.

Nizhegorodskaya and Saratovskaya HPS sold
energy in accordance with commission contracts
until June 2004. Since then they have been work-
ing in the competitive sector of WEM. 

As a result, energy supply of seven HPSs
totaled:
• 76% — to the regulated sector;
• 14% — to market “5–15”;
• 11% — maintenance of the leased equipment.

Table 3. 
Main results of the managed Companies’ activities

# Indicator Units KamHPS KVVHPS SarHPS NizhHPS

Actual Growth Actual Growth Actual Growth Actual Growth 

2004 rate, % 2004 rate, % 2004 rate, % 2004 rate, %

1 Installed megawatts 492 100 456 99,9 1360 — 520 —

2 Working megawatts 472 104,6 416,2 102,4 1314,9 — 498,6 —

3 Operating megawatts 387 101,4 350 100,6 1114 — 446 —

Energy supply

1 Volumes of supply Million kW-h 1704,5 93 1750,6 204 6122,6 — 2218,9 —

1.1 Regulated sector Million kW-h 1502,7 177 5436,7 — 1957,2 —

1.2 Competitive sector Million kW-h 264,9 2868 909,1 — 286,6 —

1.3 lease Million kW-h 1704,5 234

Cost of supply to WEM

2 Sales (VAT incl.) 

including Million RUB 586,3 131 460,4 143 1360,3 — 467,1 —

2.1 Regulated sector Million RUB 272,4 86 511,5 — 173,7 —

2.2 Competitive sector Million RUB 152,2 2983 307,7 — 111,4 —

2.3 lease Million RUB 586,3 222

2.4 Commission contract Million RUB 541,1 — 182 —

Debt in WEM

3 Debt in WEM Million RUB. 27,9 61 70,3 137 103,3 — 22,6 —

4 including tariff 

imbalance Million RUB 18,7 48 48,2 109 31,1 — 13,7 —

5 Change in debt on 

imbalance in 2004 Million RUB –20,0 -393 3,9 17 31,1 — 13,7 —

Tariffs

6 Energy tariff Kopeck/kW-h — — 2,33 153 2,04 — 1,90 —

7 Power tariff RUB/megawatt — — 42 066 92 39 910 — 35 824 —

8 Average sales tariff Kopeck/kW-h 29,152 100 22,29 71 18,83 — 17,87 —

9 Average regulated 

sector tariff Kopeck/kW-h — 15,36 12,2 — 11,61 —

10 Average competitive

sector tariff Kopeck/kW-h — 48,7 44,95 — 49,94 —

11 Average lease tariff Kopeck/kW-h 29,152



3.2.2. 3.2.2 Managed 
Companies energy 
sales results

In 2004 the volume of energy sold by the
Cascade totaled 9 002 million rubles (carriage-
out, VAT included), including energy for the sum
of 5303,1 million rubles sold by the two of
Volzhskie HPS, which accounted for 59% of the
whole volume of sales.

The economic benefit of the leased equipment
of Kamskaya and Votkinskaya HPSs totaled
310,8 million rubles or 4,1 % of the volume of
energy sold by all the HPSs of Volzhsko-Kamsky
Cascade managed by VHC in 2004.

Volzhskaya, Zhigulyovskaya, Verkhnevolzhsky
Cascade of HPSs, Nizhegorodskaya and
Saratovskaya HPS sold energy in the competitive
sector of “5–15” market for 2668,1 million
rubles or 29,6% of the cost of the whole volume
of energy sold. 

From January to June 2004 Nizhegorodskaya
and Saratovskaya HPSs worked in accordance
with the commission contracts. During this peri-
od the cost of energy and power sold by both of
the stations in WEM totaled 723,1 million rubles
or 8% of the cost of all the HPSs’ energy supply.

Total revenue from lease and commission
contracts and the competitive sector of WEM
equaled 4 802,3 million rubles or 53% of the
whole amount of energy cost (carriage-out).
Thus, in 2004 half of the profits of Volzhsko-
Kamsky Hydroelectric Cascade were gained
outside the regulated sector of the energy
market.

Taking into account the average water amount
and maintaining the same level of production as
before the HPSs started to be managed by
VHCMC, the acceleration of profit is ensured by
tariff increase. The range of acceleration of
sales volumes of the Cascade in 2004 was
between 131 and 151%.
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Figure 4. 
Energy sales in 2004, million kilowatt-hours.

Figure 5. Power characteristics of Volzhsko-Kamsky
Cascade stations in 2004.

Figure 6. Change in power of Volzhsko-Kamsky Cascade
stations in 2004.

Figure 7. 
Structure of energy sales in 2004, million kilowatt-hours



Cascade stations return on sales in 2004 was
between 4% and 34%. As a result of 6 Volzhsko-
Kamsky Cascade HPSs’ activities in 2004 there
was net profit gained in the amount of 1461,99
million rubles. The sums of gross profit and net

profit of Zhigulyovskaya and Volzhskaya HPSs
are larger than those of other HPSs. In
Saratovskaya HPS there was a loss of 20,32 mil-
lion rubles. The general financial result of the
Cascade HPSs in 2004 — 1441, 67 million rubles.
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Figure 8. 
Energy sales in 2004 and the rate of their change, million kilowatt-hours.

Figure 9. 
Structure of profits of the managed Companies (in the

context of HPS).

Figure 10. 
Structure of profits of the managed Companies (in the con-

text of contracts).

3.2.3 Managed Companies’ economic results in 2004



In 2004 Volzhsko-Kamsky Cascade HPSs paid
3080 million rubles of tax payments.

In 2004 the new control conception of the
managed Companies’ expenses was implement-
ed. The limit of operational costs is one of the

main indicators of the stations’ activities in
2004. In all the HPSs this indicator was per-
formed in full.

In 2004 the sum of operational costs totaled 2213,6
million rubles, which accounts for 97% of the plan.
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Figure 11. Structure of the managed Companies’ profit in 2004.

Figure 12. 
Structure of the managed Companies’ prime cost.

Figure 13.
Structure of the managed Companies’ net profit.

Figure 14. Structure of the managed Companies’ tax payments in 2004.
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Figure 15. 
Structure tax payments in 2004

Figure 16. Structure of the managed Companies’ 
payments to budgets of different levels.

Figure 17. Managed Companies’ operational costs in 2004.

Table 4. 
General information on Expenses Control Program in 2004

# Item Units VolHPS ZhiHPS VotHPS KamHPS VVHPS SarHPS NizhHPS Total

1 Operational costs limit RUB, million 573,0 736,5 252,1 232,4 131,4 240,9 122,2 2288,5

(planned)

2 Operational costs limit RUB, million 560,6 720,2 248,2 220,9 122,6 227,3 114 2213,6

(actual)

2.1 Materials and services RUB, million 388,5 511,9 141,7 143,4 58,7 126,0 67,4 1437,7

activities

2.2 Renumeration of labour RUB, million 52,2 55,5 45,2 36,8 26,9 40,0 22,9 279,5

2.3 Variable costs RUB, million 0,0 0,0 0,0 0,0 0,0 0,0 0,0 0,0

2.4 Other expenses RUB, million 119,8 152,8 61,3 40,6 37,0 61,2 23,7 496,3

3 Share of operational costs % 25 33 11 10 6 10 5 100

in the Cascade

4 Plan fulfillment % 98 98 98 95 93 94 93 97

5 Rate of growth (2004/2003) % 118 106 125 152 153 — — 140
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The structure of the managed Companies’
accounts payable in 2004 did not change much
compared to that in 2003. Most part of accounts
receivable is composed of customers’ debts and

paid advances. 2004 debt can be divide into two
main groups: debts for energy supplied and
other debts.

Table 5.  
Summary on accounts receivable and accounts payable in 2004

‹ Item Units VolHPS ZhiHPS VotHPS KamHPS

Actual Growth  Actual Growth Actual Growth Actual Growth 

2004 rate % 2004 rate % 2004 rate % 2004 rate %

1 Accounts receivable RUB, million 758 153 857 136 99 125 179 113

2 Accounts payable RUB, million 670 133 969 233 109 292 227 133

3 Ratio between AR and AP % 113 88 91 79

WEM (VAT included)

4 AR at the start of the year RUB, million 277,7 161 190,4 41 58,6 105 45,4 105

5 Ñá Ì‡ ÍÓÌÂˆ „Ó‰‡ ÏÎÌ Û·. 367,6 132 372,8 188 73,2 125 27,9 61

6 Share of energy AR in AR % 56 30 74 29

at the start of the year

7 Share of energy AR in AR % 48 44 74 16

at the end of the year

Imbalance

8 AR on FEC tariff imbalance RUB, million 50,9 205 89,3 40 50,3 116 38,7 115

at the start of the year

9 AR repaid on previous RUB, million 0 0 0 20

year imbalance

10 AR on tariff imbalance RUB, million 116,4 229 224,5 252 50,3 100 18,7 48

at the end of the year

11 Energy AR increase % 89,9 182,4 14,6 –17,5

12 AR increase on WEM % 65,5 135,3 0,0 –20

imbalance (FEC tariffs)

13 Share of AR in WEM AR % 18 47 86 85

at the start of the year

14 Share of AR in WEM AR % 32 60 69 67

at the end of the year

Table 5.  
Summary on accounts receivable and accounts payable in 2004

‹ Item Units VVHPS SarHPS NizhHPS Total

Actual Growth  Actual Growth Actual Growth Actual Growth 

2004 rate % 2004 rate % 2004 rate % 2004 rate %

1 Accounts receivable RUB, million 85 122 190 — 72 — 2240 156

2 Accounts payable RUB, million 118 339 226 — 73 — 2391 206

3 Ratio between AR and AP % 73 84 100 94

WEM (VAT included)

4 AR at the start of the year RUB, million 51,5 232 0,0 — 0,0 — 623,6 82

5 AR at the end of the year RUB, million 70,3 137 103,3 — 22,6 — 1037,8 164



The share of ‘balance and FTS tariffs underpayment’ was considerable in the managed
Companies’ accounts receivable. By the end of 2004 there was a slight increase of the imbalance,
compared to the beginning of the year.
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In 2004 turnover of accounts receivable was
less than that of accounts payable due to ‘bal-

ance and FTS tariffs underpayment’ in the com-
position of energy accounts receivable.

Figure 18.

6 Share of energy AR in AR % 74 0 0 43

at the start of the year

7 Share of energy AR in AR % 82 54 31 46

at the end of the year

Imbalance

8 AR on FEC tariff imbalance RUB, million 44,3 205 0,0 — 0,0 — 273,4 79

at the start of the year

9 AR repaid on previous RUB, million 0 0 0 20

year imbalance

10 AR on tariff imbalance RUB, million 48,2 109 31,1 — 13,7 — 503,0 184

at the end of the year

11 Energy AR increase % 18,8 103,3 22,6 414.1

12 AR increase on WEM % 3,9 31,1 13,7 229,5

imbalance (FEC tariffs)

13 Share of AR in WEM AR % 86 — 6- 44

at the start of the year

14 Share of AR in WEM AR % 69 30 61 48

at the end of the year
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Figure 19.

Figure 20.

Figure 21.
The managed Companies’ capital structure in 2004.

In 2004 financing of the circulation was done
at the expense of the managed Companies’ equi-
ty. This allowed to go slightly above the planned
tasks of the equity value. In general, the value of
HPS Cascade assets stayed the same as in 2003.

The managed Companies’ liquidity ratios were
up to standard values. A slight decrease can be
explained by the accrued interim dividends for
2004.



During the reported period the amount of
financing the repairs and investment programs
increased considerably: 
• twice as much at Kamskaya HPS;
• 2,6 times as much (4 times as much concern-

ing the investment program) at Verkhnevolzh-
skiye HPS Cascade;

• 1,5 times as much at Zhigulyovskaya and
Votkinskaya HPS.
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Figure 23. The managed Companies’ TR&M and repairs programs in 2004.

Figure 24. 
Change in the managed Companies’ TR&M and repairs programs’ volumes in 2004.

Figure 22.
The managed Companies’ liquidity ratios in 2004.

3.2.4. Implementation of investment and repairs programs 
by the managed Companies



Distribution of financing investment (including
TR&M) and repairs programs was not even. The
major share of repairs in the structure of financ-
ing reliability support programs was at
Zhigulyovskaya HPS (35%) and Volzhskaya HPS
(23%). At Saratovskaya, Votkinskaya and
Kamskaya HPSs the share of repairs totals 9%-
12%. Other stations account for about 5% of invest-
ment and repairs programs financing volume.

In 2004 the rate of financing investments was
higher than financing repairs, whereas in 2003

shares of financing repairs and investments
(including TR&M) were equal.

In 2004 a part of investments was done on
terms of equipment leasing. The total volume of
leasing contracts in the reporting year equaled
3829,42 million rubles. The number of turbine
generators acquired was 12: 3 for Volzhskaya
and Zhigulyovskaya HPS each, 6 for Kamskaya
HPS. Apart from that, cars, thyristor excitation
systems and transformers were acquired on the
basis of the leasing system.
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Table 6.  
Volumes of implementation of investment and repairs programs in 2004

# Item Units VolHPS ZhiHPS VotHPS KamHPS

Actual Growth  Actual Growth Actual Growth Actual Growth 

2004 rate % 2004 rate % 2004 rate % 2004 rate %

1 Investments, total RUB, million 393,1 150,1 671,3 268,1 239,7 176,9 177,6 262,2

2 TR&M RUB, million 382,8 151,9 670,4 267,7 235 199,3 174,3 282,4

3 New construction RUB, million 10,4 105,6 0,9 — 4,6 52,1 1,6 27,4

4 Non-production construction RUB, million 0,1 1,1 1,6 —

5 Repairs RUB, million 345,3 109,8 459,0 94 109,6 106,8 114 160,8

6 Total RUB, million 738,4 128,1 1130,3 153 349,4 146,6 291,6 210,4

7 Share at Cascade % 22,8 34,9 10,8 9

8 Share in investments % 19 33 12 9

9 Share in Cascade's repairs % 28 38 9 9

10 Ratio R/TR&M % 90 68 47 65

Table 6.

# Item Units VVHPS SarHPS NizhHPS Total

Actual Growth  Actual Growth Actual Growth Actual Growth 

2004 rate % 2004 rate % 2004 rate % 2004 rate %

1 Investments, total RUB, million 108,8 409,7 313,1 — 125 — 2 028,7 273,4

2 TR&M RUB, million 103,2 408 312,4 — 125 — 2 003,1 283,2

3 New construction RUB, million 5,5 442,7 0,8 — 0 — 23,9 92

4 Non-production construction RUB, million 1,7 19,9

5 Repairs RUB, million 40,6 133,3 87,7 — 56,2 — 1 212,4 120,4

6 Total RUB, million 149,3 262,1 400,8 — 181,2 — 3 241,1 185,3

7 Share at Cascade % 4,6 12,4 5,6 100 0,1

8 Share in investments % 5 15 6 100

9 Share in Cascade's repairs % 3 7 5 100

10 Ratio R/TR&M % 39 28 45 61
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Figure 25. 
The managed Companies’ leasing structure.

Figure 26.

Table 7.  
Technical re-equipment programs leasing in 2004

# HPS Sum, RUB, Turbine # Put in Period Creditor-bank Leasing company

million operation of leasing

1 Zhigulyovskaya HPS 315,89 10 Apr 2004 101 IR-leasing

2 Zhigulyovskaya HPS 490,91 15 Oct 2005 60 Rosbank RB-leasing

3 Zhigulyovskaya HPS 671,33 3 Oct 2006 60 Rosbank RB-leasing

4 Zhigulyovskaya HPS 3,95 Cars Sept 2004 26 Rosbank RB-leasing

5 Volzhskaya HPS 511,28 4 Feb 2005 60 Rosbank RB-leasing

6 Volzhskaya HPS 494,47 19 March 2006 60 Rosbank RB-leasing

7 Volzhskaya HPS 806,39 17 Oct 2006 60 Rosbank RB-leasing

8 Volzhskaya HPS 4,00 Cars Sept 2004 26 Rosbank RB-leasing

9 Kamskaya HPS 51,05 15 Dec 2003 60 Energopromleasing

10 Kamskaya HPS 59,94 18 Dec 2004 60 Energopromleasing

11 Kamskaya HPS 58,01 21 Apr 2005 60 Energopromleasing

12 Kamskaya HPS 60,30 5 June 2005 60 SPURT RTEC

13 Kamskaya HPS 81,71 16 Jan 2006 60 SPURT RTEC-leasing

14 Kamskaya HPS 79,15 23 Apr 2006 60 SPURT RTEC

15 Kamskaya HPS 2,67 Cars Sept 2004. 26 Rosbank RB-leasing
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í‡·ÎËˆ‡ 7 (ÔÓ‰ÓÎÊÂÌËÂ.  
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# HPS Sum, RUB, Turbine # Put in Period Creditor-bank Leasing company

million operation of leasing

16 VVHPS Cascade 36,54 Thyristor system Nov 2005 60 Rosbank RB-leasing

17 VVHPS Cascade 1,33 Cars Sept 2004 26 Rosbank RB-leasing

18 Nizhegorodskaya HPS 95,31 Transformers Sept 2004 36 Rosbank RB-leasing

19 Nizhegorodskaya HPS 2,57 Cars Oct 2005 26 Rosbank RB-leasing

20 Saratovskaya HPS 2,67 Cars Sept 2004 26 Rosbank RB-leasing

Total, including: 3829,42 100%

21 ZhiHPS 1482,07 39%

22 VolHPS 1816,13 47%

23 KamHPS 392,82 10%

24 VVCHPS 37,87 1%

25 NizhHPS 97,87 3%

26 SarHPS 2,67 0,1%

Figure 27.  

Figure 28. 
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3.2.5 Dividend payments of the
managed Companies

In 2004 interim dividends were accrued in all
the stations of Volzhsko-Kamsky Cascade. The
total sum of interim dividends for 2004 equaled
— 598,0 million rubles.

The total sum of dividends in 2004 equaled
626,2 million rubles, which is 2,6 times as high

as in 2003. The dividends will not be paid only at
Saratovskaya and Nizhegorodskaya stations,
since these companies were established in 2004
and they have shares unpaid by shareholders on
balance.

Common shares dividends amount to 596,5
million rubles or 95% of the total sum of divi-
dends.

Figure 30. 
Structure of the managed Companies’

dividends in 2004.

Figure 29. 
The managed Companies dividends in 2004.

Table 8.
General information on the managed Companies’ accrued dividends in 2004

# Item Units VolHPS ZhiHPS VotHPS KamHPS VVHPS SarHPS NizhHPS Total

Number of shares

1 Common items 2 831 346 000 3 865 699 955 361 914 432 141 892 123 284 868 7 182 387 147

2 Preferred items 104 854 500 126 389 250 86 766 768 0 0 0 0 318 010 518

3 Total items 2 936 200 500 3 992 089 205 448 681 200 141 892 123 284 868 0 0 7 500 397 665

Dividends for 2004 VolHPS ZhiHPS VotHPS KamHPS VVHPS SarHPS NizhHPS

Dividends per share

4 Common RUB 0,0695 0,0740 0,0981 198,3600 0,4068 0,0000 0,0000

5 Preferred RUB 0,0695 0,0740 0,1503 0,0000 0,0000 0,0000 0,0000

6 Sum of dividends

7 Common RUB, 196 637 286 062 35 504 28 146 50 152 0 0 596 501

thousand

8 Preferred RUB, 7 282 9 353 13 041 0 0 0 0 29 676

thousand

9 Total RUB, 203 919 295 415 48 545 28 146 50 152 0 0 626 177

thousand



In 2004 a number of arrangements were made
to expand the usage and increase  the efficiency
of information and communication technologies
in the operations of the Volzhsko-Kamsky
Cascade HPSs which entailed:

1. Development and updating of information and
communication infrastructure;

2. Development of information security;
3. Optimization of ASDTM operations through

process-oriented monitoring ;
4. Development of business attachments.

In 2004 at Cascade HPSs the work on improve-
ment of local network and communications,
replacement of obsolete  communication equip-
ment, teleautomatic and dispatcher control was
continued. There was a substantial increase in
unification of the equipment including personal
computers, servers and communication equip-
ment. On the other hand the main effort was
made to develop a corporate network, improve
the facilities for keeping technological data and
increase the reliability of the corporate network
as a unified technological complex.

The corporate network was developed mainly
through diversification of its functions, which
included:

• Voice IP technology, which enables the
Management Company and Volzhsko-Kamsky
Cascade HPSs to implement unified telephone
number pool;

• Terminal Server subsystem on the basis of
Citrix MetaFrame, which enables the users of
the corporate network to work with any cen-

tralized attachment from any point of the cor-
porate network or the Internet. The access is
provided regardless of the type of the attach-
ment, as a special thin client  is used;

• subsystem of instant message exchange on the
basis of Live Communications, which provides
the Management Company and Volzhsko-
Kamsky Cascade HPSs staff with new opportu-
nities to communicate and cooperate through
on-line messages and to take part in discus-
sions with the help of synchronized informa-
tion on computer screen and virtual discussion
board;

• corporate portal.

In order to implement all the above mentioned
functions effectively and ensure successful func-
tioning of corporate business attachments set-
ting up of a dedicated Internet channel was
started. In 2004 the dedicated channel was set
up in Volzhskaya HPS which enabled it and the
Management Company to introduce unified tele-
phone number pool.

In 2004 due to conversion of technological
documentation into computer format it was nec-
essary to provide the HPS staff with access to big
data files through local network. As a solution to
this task in 2004 specialized Hewlett-Packard
systems for data storage were introduced.

Due to rapid growth of both scale and capabil-
ity of corporate network it was necessary to
ensure its successful functioning through tracing
and localization of possible faults in the shortest
time possible and through preventing potential
problems with the help of precise information on
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4

Information technologies development



corporate network configuration and implemen-
tation of effective technical solutions.

To solve this problem there was auditing of
Microsoft corporate network in 2004, which
showed all non-typical and non-standard techni-
cal and program solutions. The auditing result-
ed in an action plan aimed to increase reliabili-
ty of the network infrastructure, to eliminate the
threat of the whole network breakdown as a
result of the fault in one of the objects and to
make the system more foolproof.

In 2004 the system of network resources mon-
itoring was introduced for early tracing and
localization of faults, which reduces the time of
delays, increases access to information and pre-
vents series of faults.

Besides in 2004 a project on creating of cor-
porate network as a unified technological sys-
tem was started. Previously most part of the
project work was done at the level of HPS local
networks and engineering solutions on their
integration into the united corporate network
were carried out by the Company’s experts. At
present the priority of the planning is document-
ing of actual network configuration. During
2005 it is planned to create a project on upgrad-
ing of those elements of the corporate network
which do not meet the requirements of the
Company’s technical policy in the sphere of
information technologies, and a project on cor-
porate network development.

The problem of enhancing corporate network
reliability is closely connected with the problem
of information security. In 2003-2004 all the
arrangements to ensure information security
were aimed at creating the technological basis.
For systematization of this work in 2004
“Information Security Conception of
Management Company and Volzhsko-Kamsky
Cascade HPSs” was developed and on its basis
“Non-Disclosure Regulations” were adopted and

put into practice. In 2004 the development of
“Information Security Policy of Management
Company and Volzhsko-Kamsky Cascade HPSs”
was started in order to describe in full detail the
whole set of arrangements and requirements
connected with information security and to link
them with technological facilities. This docu-
ment and all arrangements and technical
requirements connected with its implementation
are to become effective in 2005. However some
of this document’s provisions such as anti-virus
system and mail filter were already realized in
2004.

In the long-term objectives successful increase
in the range of functions and infrastructure of
information technologies together with the fixed
number of the staff can be achieved only on con-
dition of ASDTM divisions improvement. The
improvement was brought about on the basis of
the following principals:

1. The main task of ASDTM divisions is to pro-
vide production and finance departments,
management and subordinate divisions with
information and communication services. 

2. Information supply is to be provided as a
series of interconnected processes, and the
efficiency of each separate process is to be
monitored and, if necessary, increased. 

3. The world’s experience in the sphere of infor-
mation services is to be intensively exploited. 

This work was started by the Management
Company in 2003 and then, during 2004, it was
continued in all the stations of Volzhsko-Kamsky
Cascade. As a result, user-support service was
set up, regulations of efficiency indicators, inci-
dent-management, problem management, con-
figuration-management and change-manage-
ment were adopted in terms of delegation of
responsibilities. Individual work-quality index
was adopted for everyone who takes part in inci-
dent-management process.
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In the sphere of business-attachments devel-
opment the following new information systems
were implemented in 2004:

• the system of company’s assets management
on the basis of  Maximo 5.2 software;

• the system of financial planning and account-
ing on the basis of Oracle Financial Analyzer
software;

• the system of project management  on the
basis of MS Project software;

• the system of human resources  management
on the basis of Oracle Human Resources.
Besides, during 2004 standardization and

expansion of 1S accounting software took place
in the framework of general accounting policy
introduction in the Company and Volzhsko-
Kamsky Cascade HPSs.

The system of company’s assets management
is aimed at providing information supply for pro-
duction management processes, such as:

• planning and control of equipment exposure 
• records of equipment work history;
• planning and tracing maintenance costs;
• logistics 

In the framework of the system’s implementa-
tion during 2004 the following activities were
performed in Volzhsko-Kamsky Cascade HPSs
(except Nizhegorodskaya HPS):

• a system of hierarchical specification of a sta-
tion’s assets was worked out. This structure
includes full lists of equipment and other
assets;

• specifications of faults and breakdowns, logis-
tics resources and required jobs were drawn
up;

• the process of breakdown registration and
repair planning was automated .

In the framework of financial planning imple-
mentation the processes of budgeting and budg-
et and liability control have been realized.
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The main objective of the Company’s human
resources policy is to solve strategic tasks
through efficient making use of human
resources. 

Company’s objectives in human resources
policy:

1. to adopt a unified  Company’s policy to regu-
late human resources;

2. to establish efficient company’s structure ade-
quate to the Company’s strategic tasks ;

3. to prepare the pool of internal candidates;
4. to ensure the high quality of work, its con-

tents and working environment;
5. to set an efficient system of incentives;
6. to prepare and adapt human resources for

the changes inside the Company;
7. to realize social programs

aimed at motivating people
(non-state pension provi-
sion, medical insurance).

The main principals of staff
and management interaction
are as follows: 

1. Equality of the parties.
2. Respecting and taking into consideration the

parties’ interests.
3. Legality.
4. Freedom of choice while discussing work

issues.
5. Gratuitousness of the parties’ liabilities.
6. Feasibility of the parties’ liabilities. 
7. Obligation to carry out the collective agreement.

8. Control of the collective agreement carrying out.
9. Responsibility of the parties.

5.1. Staff education and training.
Human resources development
system.

The staff of “Volzhsky HPS Cascade
Management Open Joint Stock Company”
improve their qualifications on regular basis.
The Company’s staff training program is based
on competence requirements. One of the main
functions of “Volzhsky HPS Cascade
Management Open Joint Stock Company” is to
implement the unified management system.
Hence, the main orientation of the Company’s
training is development of administrative skills,

mastering modern managerial
technologies, benchmarking.
Since the current management
system in “Volzhsky HPS
Cascade Management Open
Joint Stock Company” is unique
(it’s the first time such a system
is used to administrate a power
station in Russia), the efficiency
of the training system was

assessed according to peoples contribution in
terms of new experience and knowledge in mod-
ern management system.

The Company has adopted the following
types of competence development:

1. open programs offered by leading education-

5
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al institutions ;
2. business role-plays;
3. consulting projects and sessions;
4. corporate trainings, conducted by both exter-

nal experts and the Company’s specialists.

The main orientations of training:

1. Development of the competitive market of
electric power.

2. The system of power stations management
3. Project approach to planning and control of

repair works.
4. The Company’s economy and expenses man-

agement.
5. Corporate management.

Topics for corporate training:

1. Strategic session for the Company’s top-man-
agement. 

2. Consulting projects and sessions for the
Company’s top-managers and senior staff.

3. Innovative techniques for solving irregular
tasks in management. 

4. The structure of production module services
5. Effective interaction with service companies

in terms of repair and maintenance of
Volzhsko-Kamsky Cascade HPSs equipment. 

6. Center for evaluation of candidates to
“Engineering solutions implementation” mod-
ule.

7. Procurement of materials on a competitive
basis in RAO “UES of Russia”.

8. Setting unified approaches to building IT
space in the hydro generating. system 

9. The Company’s provision services.

5.2 Non-state pension provision

In 2004 the implementation of non-state pen-
sion provision in “Volzhsky HPS Cascade
Management Open Joint Stock Company” was
started. 

In September, 2004 the Board of Directors

adopted the “ Non-state pension provision pro-
gram for  “Volzhsky HPS Cascade Management
Open Joint Stock Company” employees” drawn
up in accordance with Non-state pension provi-
sion Strategy of RAO “UES of Russia ”.

The program specifies the procedure, amount
and sources of non-state pension provision fund-
ing. 

The program is aimed to create a unified sys-
tem of non-state pension provision and to ensure
decent standard of living for the Company’s pen-
sioners, to establish favorable conditions for effi-
cient human resources policy in terms of staff
attraction, retention and motivation. 

Non-state pension provision for the Company’s
employees stipulates differentiation according to
work contribution and work length. State and
department honors are also taken into consider-
ation. To attain the Program’s objectives the fol-
lowing tasks are to be solved:

1. Implementation of a parity plan for all staff
categories from 2005 on;  

2. Making use of stipulated by law tax facility for
non-state pension provision funding and
expenses on financing of retired and retiring
employees;

3. Making use of the set of programs on power
industry Non-state Pension Fund  to motivate
the Company’s staff to perform their duties
more effectively;

4. Streamlining of the expenses on financing of
retiring employees;

5. Staff optimization, productivity increase;
6. Lessening employee fluctuation and stimulat-

ing the staff’s interest in the long-term work
results;

7. Special recognition of the  most honored
employees’ contribution to the Company’s
development 

8. Since 2004 there has been preliminary accu-
mulation of pension funds at the expense of
cost value which amounts to 9% of the
Company’s payroll.
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Figure 31.
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6

2005 objectives

“Volzhsky HPS Cascade Management Open
Joint Stock Company’s” objectives for 2005 are
determined by its mission, the company’s strate-
gic tasks and also by the Resolution of RAO “UES
of Russia”. (Minutes #782pr/4 of 30 December,

2002) on transferring the power of sole execu-
tive body of Volzhsko-Kamsky Cascade HPSs
to“Volzhsky HPS Cascade Management Open
Joint Stock Company’s”.

1. To complete introduction of the unified man-
agement system in Volzhsko-Kamsky Cascade
HPSs in consideration of the new objects
transferred in 2004-2005.

2. To ensure current activities of the objects

managed. 
3. To implement the unified long-term invest-

ment program for the period till 2015.
4. To improve corporate management of the

subsidiaries.

1. To complete standardization of business
processes ant unify them on the basis of man-
aged objects management system (with the
help of ARIS organizational project system).

2. To introduce a balanced system of BSC indi-
cators for planning and motivation purposes. 

3. To adopt network and project methods of
incorporate planning.

4. To convert budgeting and business-planning
systems onto the basis of OFA (Oracle

Financial Analyses) software.
5. To launch unified Project Expert software for

planning and substantiating of investment
projects.

6. To implement optimization models for the
economics and budgets of the Managed
Companies on the basis of the unified factor-
ing model which enables external assess-
ment, first and foremost on the part of
“HydroOHC” open joint-stock company.

2005 Strategic objectives

Expanded 2005 objectives, 
subordinate to the strategic ones



7.1. Principals of corporate man-
agement 

“Volzhsky HPS Cascade Management Open
Joint Stock Company’s” principals of corporate
management are aimed to guarantee the rights
of the shareholders and potential investors,
transparency and openness of the Company’s
activities and to ensure control of management
quality.

The Company’s management is carried out in
accordance with the Federal Law “On Joint
Stock Companies”. Presently, The Company’s
Corporate Code of Conduct is being worked out.
It has been established in accordance with the
format approved in Russian Government session
of 28 November, 2001 (Minutes # 49) and rec-
ommended by FCSM of Russia’s Resolution #
421/r “On Recommendation of Corporate Code
of Conduct Implementation” dated 4 April, 2002.

Shareholders’ rights are guaranteed by Article
5 of “Volzhsky HPS Cascade Management Open
Joint Stock Company’s” Regulations Maintaining
the shareholders rights is one of the main prin-
cipals of the Company’s corporate management.

7.2. Information about members
of the Company’s management
and control bodies

Management bodies of the Company are:
• General shareholders’ meeting.
• The Board of Directors.
• Director General.

During the reporting period there were some
changes in the composition of the Board of
Directors. The new Board of Directors was
approved at the special meeting of the
Company’s Shareholders (the decision of RAO
“UES of Russia” Governing Board/extract from
the minutes #1103pr/2 dated 16 November
2004).

VHCM OJSC Board of Directors composition
elected at the special meeting of shareholders:
• Sinyugin Vyacheslav Yuryevich, 

• Khaziahmetov Rasim Magsumovich,

• Zubakin Vasily Alexandrovich,

• Vagner Andrei Alexandrovich,

• Drozdov Alexander Antonovich, 

• Lopin Gennady Pavlovich, 

• Matveev Ivan Dmitrievich,
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7

Corporate management

Table 9. 
Board of Directors elected at the special meeting of shareholders on 16 November 2004:

# Name Work status in RAO “UES of Russia” at present and for the last 5 years

1 Sinyugin Vyacheslav Yuryevich,  Member of the Governing Board, managing director of Business unit 

born in 1969, elected 16.11.2004 “Hydrogeneration”, RAO “UES of Russia” 

1998–2001 — member of RAO “UES of Russia” Governing Board, 

head of corporate strategy department, RAO “UES of Russia”.

2001–2004 — deputy head of the Governing Board of RAO “UES of Russia”.

No Company shares held

2 Khaziahmetov Rasim Magsumovich, Director general of Volzhsky Hydroelectric Cascade Management 

born in 1954, elected 16.11.2004 open joint-stock company

1999–2001 — Head of electric power plants department, 



There are no independent directors in the
Board of Directors composition. There are no
Board of Directors committees.

Director General acts as the sole executive
power of the Company. Director General is
accountable to the General meeting of share-

holders and the Board of Directors.
Rasim Magsumovich Khaziahmetov was elect-

ed Director General of “Volzhsky HPS Cascade
Management Open Joint Stock Company” by the
Resolution of RAO “UES of Russia” Management
Board Chairperson #16r dated 10.04.2001.
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No Company shares held

3 Zubakin Vasily Alexandrovich, Member of RAO “UES of Russia Governing Board

born in 1958, elected 16.11.2004 2000–2002 — head of subsidiaries economy department 

of RAO “UES of Russia”;

2002–2004 — member of Governing Board, head of capital 

management department, RAO “UES of Russia”

No Company shares held

4 Sergeev Alexander Yuryevich, Head of the market directorate, Business unit “Hydrogeneration”, 

born in 1977, elected 16.11.2004 RAO “UES of Russia”

2002–2004 — head of department of energy market development, 

RAO “UES of Russia.

No Company shares held

5 Dmitrenko Tatyana Gerasimovna, Head of “Hydrogeneration» business unit of RAO “UES of Russia” 

born in 1948, elected 16.11.2004 managing director board.

1999–2002 — Head of the regional representative office 

of FCSM of Russia;

2002–2004 — RAO “UES of Russia” Deputy Chairman of Management 

Board Advisor

No Company shares held

6 Dikov Eugeny Alexandrovich, Head of reform projects directorate, Business unit “Hydrogeneration”. 

born in 1971, elected 16.11.2004 2002–2004 — chief specialist, head of expertise and analysis section 

of capital management department, head of property 

management section, RAO “UES of Russia”. 

No Company shares held

7 Vasilyev Sergei Vyacheslavovich, Head of law assistance department, RAO “UES of Russia” Corporate centre

born in 1975, elected 16.11.2004 1999–2002 — deputy director general “Yurenergo-UES” CJSC;

2003–2004 — deputy head of law assistance department, 

head of law assistance department, RAO “UES of Russia”.

No Company shares held

Information about the Director general of “VHCMC” OJSC

Period Work status for the last 5 years Company Scope of activity

1986–1997 Director Nizhnekamskaya HGP #1 management

“Tatenergo”

1997–1999 Director general SUC EPU “Tatenergo” management

1999–2001 Head of energy systems RAO “UES of Russia" management

department, capital 

management department



7.3 Information about the
Company’s capital stock and
shares

The Company’s authorized capital stock totals
150 000 rubles.

Authorized capital stock shares categories:

• Ordinary shares: total: 150 000 rubles, split
into 150 shares, with par value of 1000 rubles
each;

• Preferred shares — none.

RAO “UES of Russia” holds 100 % of the
Company’s authorized capital stock.

7.4 Information about non-spe-
cialized investments

There are no non-specialized investments.

7.5 Subsidiaries and dependent
companies

The Company does not have any subsidiaries
or dependent companies.
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Table 11.
“VHC management open joint-stock company” inspection commission was approved at the general meeting of shareholders in 2003:

# Name Work status

1 Gataulin Denis Vladislavovich Deputy head of corporate policy department, Business unit 

“Hydrogeneration”, RAO “UES of Russia”

2 Kazaryan Alla Sakhibzadovna Key expert, economy and finances directorate of “Hydrogeneration” 

Business unit, RAO “UES of Russia”

3 Mednikov Andrei Yuryevich Key expert of internal audit department, 

RAO “UES of Russia” Corporate centre

4 Pavlov Alexander Olegovich Chief specialist of law assistance department, 

RAO “UES of Russia” Corporate centre

5 Trutnev Igor Vladimirovich Chief accountant of “Kamskaya HPS” OJSC

7.6 Participation in non-commercial organizations

Non-commercial Organizational Number of members  Company’s contribution, Amount and structure of the 

organizatiion and legal form of a non-commercial RUB, thousand non-commercial 

organization organization profit in 2004

“INVEL” non-commercial Non-commercial 300 

enterprise (NCE) partnership

“Hydroenergetics Non-commercial 0

of Russia” NCE partnership

“Association of land  Non-commercial 1 080

and property owners partnership

and investors” NCE

Power industry non-state Fund 375 

pension fund

Total 1 755
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7.7 Company’s organizational structure

Figure 32.
The Company’s structure given was formed at the end of 2003. 

It shows the principle of the unified approach towards the managed companies management.



8.1. The Company’s basic
accounting policy regulations

The Company’s accounting report is made on
the basis of acting RF accounting regulations,
such as the federal law #129-FZ on accounting
dated 21 November 1996, accounting
Regulations “Accounting policy of the organiza-
tion” 1/98, approved by the Ministry of Finance
Order of 9 December 1998 #60n, Regulations of
accounting policy in the Russian Federation
approved by the Ministry of Finance Order of 29
July 1998 #34n.

8.2. Analysis of the Company’s
activity results and financial sta-
tus dynamics

Financial and economic activity of the
Company in 2004 can be characterized by the
following:

• the Company’s balance currency decrease with
the net assets’ growth;

• the Company’s financial stability growth;
• accounts receivable and payable decrease;
• liquidity ratios decrease due to excess rate of

accounts payable decrease over the rate of
accounts receivable decrease;

• a substantial increase (by 84%) of sales profits
due to the increased number of managed com-
panies and good financial results of the man-
aged companies;

• the rate of prime cost growth (179%) is lower
than the rate of sales profits growth (184%);

• the sum of retained profits for 2003 totaled
0,17 million rubles.

8.2.1. The Company’s assets man-
agement

The Company’s assets value in 2004 decreased
from 32,92 million rubles down to 25,97 million
rubles due to accounts receivable and accounts
payable decrease.

Net assets increased by 11%.

Dynamics of assets structure in 2004 is char-
acterized by the increase of current assets and
the decrease of non-current assets by 11%. On
31 December 2004 fixed capital accounts for
84% of non-current assets value.

Figure 34

Accounts receivable and inventory account for
99% of current assets value

Figure 35
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8

The Company’s basic financial statements

Figure 33.  
Dinamic of assets, Rub. million
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Figure 34. 

Figure 35.  
Structure of assets

Figure 36. Capital structure



8.2.2 The Company’s financial stability, 
creditworthiness and liquidity indicators

8.2.3 Financial results and business activity indicators
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Figure 37.  
Dynamics of accounts receivable and current liabilities,

Rub. million

Figure 38. 
Dynamics of liquidity ratios

Table 13.
Basic financial results (less VAT), RUB, million

Indicators 2002 2003 2004 Growth rate, % (to 2003)

Profit from sales 104,42 160,56 295,97 184

Cost 103,17 155,40 278,75 179

Profit from sales 1,26 5,17 17,22 333

Operating income and expenses –0,10 –0,55 –0,53 95

Extraordinary items (income and expense) –0,64 –1,70 –9,40 554

Profit before taxes 0,51 2,92 7,29 250

Net profit 0,001 1,48 0,17 12

In general the Company’s financial stability in
2004 improved. The share of equity in 2004
increased by 2%.

Figure 37

2004 is characterized by accounts receivable
and current credit liabilities (current credit lia-

bilities include the sum of short-term credits and
loans, and accounts payable) decrease.

Figure 38

Liquidity ratios values did not change in 2004
compared to 2003.

Figure 39



In 2004 the Company received 0,17 million rubles
of profits.
The dynamics of profitability indicators reflects
the dynamics of financial results.
Figure 44

1. ROS — Return On Sales.
2. ROTA — Return On Total Assets.
3. ROE — Return On Equity

8.3 The Company’s balance sheet
for the reporting period

86

Joint-Stock Company «Volzhskij çydroÂnergy ëascade External Manager ëompany» • 2004

Figure 39.  
Dynamics of return indicators

Indicators Line code 01 Jan 2004 31 Dec 2004

ASSETS 32 922 25 973

Intangible assets 110

Fixed assets 120 4155 5 243

Non-current assets 130 534

Long-term financial investments 140 475

Other non-current assets 148 10

Inventories              210 6 089 5 136

VAT 220 622 687

Accounts receivable, long-term 230 4 916 4 030

Accounts receivable, short-term 240 15 349 9 655

Short-term financial investments 250 1 656

Cash                 260 135 203

Other current assets            270

LIABILITIES 32 922 25 973

Charter capital 410 150 150

Capital surplus  420

Capital reserve                 430 1 8

Social sphere                         440

Targeted funds 450

Retained earnings from previous years 460 1 483 1 476

Uncovered loss from previous years         465

Retained earnings of the reporting year 470 175

Uncovered loss of the reporting year          475

Loans and credits 510

Other long-term liabilities 520 192

Loans and credits 610

Accounts payable    620 31 096 24 164

Payables to founders on income payments 630

Deferred income  640

Provisions for future expenses and payments 650

Other short-term liabilities  660



8.4 The Company’s statement of income for the reporting period
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Indicator Line code 2004 2003

Net profit from the sale of goods, products, works and services sold 010 295 966 160 562

Cost of goods, products, works and services sold 020 (278 747) (155 396)

Administrative expenses 030

Selling expenses 040

Gain (loss) on sales 050 17 219 5 166

Interest receivable 060 5 2

Interest payable 070

Income from participation in other organizations 080

Other operating income 090 2 365 1 000

Other operating expenses 100 (2 896) (1 554)

Non-sale income 120 673 26

Non-sale expenses 130 (10 072) (1 723)

Profit (loss) before taxes 140 7 294 2917

Profit tax and other similar mandatory payments 150 (7 119) (1 434)

Gain (loss) on ordinary activities 160 175 1 483

Exceptional income 170

Exceptional expenses 180

Net profit (undistributed profit (loss) of reporting period) 19010

8.5 Notes to the Company’s 
financial statements

The Company does not have assets or debts in
foreign currency.

Intangible assets
Intangible assets accounting is done in accor-

dance with accounting Regulations “Intangible
assets accounting AR 14/01”, approved by the RF
Ministry of Finance on 16 October 2000 #91n.

Intangible assets acquired for money are esti-
mated in the sum of actual expenses for acquisi-
tion less VAT. In 2004 intangible assets were not
accounted in the Company.

Fixed assets
Fixed assets are accounted on the basis of

actual costs for acquisition and construction.
Depreciation of fixed assets is calculated with

the help of straight-line method on the basis of
the initial or current value (in case of reevalua-
tion) of the fixed assets object and amortization

norm, calculated on the basis of the object’s use-
ful life.

Depreciation of fixed assets is calculated with
the help of straight-line method based on the
norms approved by the Soviet government’s
Resolution #1072 dated 22 October 1990. 

Depreciation of fixed assets dated after
01.01.2002 — on the basis on the norms set by the
RF Government’s Resolution #1 of 01.01.2002.

Investment in equities
Investments in equities are shown on the basis

of actual costs for acquisition.

Debts
Debt securities are shown in accordance with

their acquisition value. A difference between the
acquisition and nominal value of securities is
included when the profit is accrued.

Inventory
Inventory is evaluated at the sum of actual

acquisition.



When the inventory is put into production its
evaluation is done on the basis of an average
value of the inventory unit.

Deferrals
Expenses made during the reporting year but

referring to future reporting periods are shown
as deferrals and are subject to write-off during
the periods they relate to.

Customers’ debts
Customers’ debt is determined on the basis of

the prices set by contracts between the Company
and customers taking into account all the dis-
counts (extra charges).

There was no bad-debt reserve made.
Provisions for liabilities and charges
There were no provisions created for warranty

service and repairs.
The Company does not create provisions for

employees’ vacation pay and annuity long-serv-
ice bonuses.

Revenue recognition
Net profit from goods and services sold was

subject to accounting as the goods were shipped
or services rendered to customers. It is shown in
the Income Statement less VAT, sales tax, export
duties, discounts given to customers and other
mandatory payments.

Profit from sales of goods and rendering serv-
ices was subject for tax as the payments were
done and cash was transferred to the accounts.

The Company’s income is composed of the fol-
lowing:

• profit from sales of other services.

Earned capital and capital reserves
The Company creates capital reserves of no

less than 7% of net profits to cover losses, repay
bonds and stocks of the Company. In 2004 the
reserves fund was not accrued since there was
no profit gained.

Changes in accounting policy
All the changes in business accounting made

due to introduction of Article 25 of the Federal
Tax Code (on factories’ shipment profits and
profit tax value decrease) as well as the changes
introduced by the new Card of accounts effective
1 January 2002 approved by the Order of the RF
Ministry of Finances #94n dated 31.10.2000 and
by the “Regulations of internal division of activi-
ties and organization of accounting”, are consid-
ered in the Company’s accounting policy.

8.6 The Company’s auditor’s
report

Following is the opinion of the limited liability
audit company “ACG Aktsiya” on the results of
the statutory audit of “Volzhsky Hydroelectric
Cascade management open joint-stock compa-
ny” 2004 financial statements. 

The financial statements present truthfully the
financial position and results of the Company as
of 31 December 2004. The procedures applied
for accounting and financial statements comply
in all respects with the Federal law of 21
November 1996 #129-FZ “On Accounting
Regulations” and other standard acts regulating
accounting in the Russian Federation.

The copy of Auditor's report is attached.

88

Joint-Stock Company «Volzhskij çydroÂnergy ëascade External Manager ëompany» • 2004


